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Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.
Micro-Forests: The New Urban Status Symbol of 2025

» Incredibly diverse, visually stunning, and ecologically (1) , modern micro-forests have
completely revolutionized how sophisticated urban dwellers connect with nature. A (2) of
recent scientific research conclusively demonstrates that these ingenious miniature ecosystems can
absorb pollutants, reduce urban heat, and boost property values simultaneously.

» Elite homeowners are rapidly (3) into innovative and highly personalized forest designs that
truly reflect both environmental consciousness and sophisticated taste. These meticulously designed
pocket-sized wilderness areas elegantly forge an (4) symbiosis between urban
infrastructure and natural ecosystems, dramatically reshaping our metropolitan landscapes.

» Experienced urban architects (5) specifically specialize in elegantly integrating nature with
modern city living simply cannot keep up with the exponentially surging demand for these
prestigious installations. High-profile celebrities (6) in ultra-exclusive gated
neighborhoods are now aggressively competing to creatively showcase the most impressively
biodiverse micro-forests, elegantly elevating them from simple gardens to prestigious ecological
sanctuaries.

% Transform your urban space into the envy of your social circle with a custom micro-forest — where
luxury meets sustainability and status is measured in biodiversity rather than square footage!

Question 1:A. vitalness B. vitally C. vitalify D. vital

Question 2:A. handful B. wealth C. majority D. much

Question 3:A. buying into B. diving into C. branching out D. settling down
Question 4:A. unparalleled B. unprecedented C. harmonious D. unmatched
Question 5:A. which B. who C. whom D. whose

Question 6:A. which lived B. lived C. have lived D. living

Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the
option that best fits each of the numbered blanks from 7 to 12.
SAVE THE PLANET, SAVE MONEY - YOUR 2025 GUIDE

+ Sustainable Living Made Simple & Affordable

» In this era of climate consciousness, innovative sustainable home systems aren't just environmentally
responsible—they're financially brilliant! When it comes (7) protecting our planet, every
household decision can make a profound difference.

< Smart Energy Solutions

» The revolutionary energy-efficient appliances now available can drastically reduce both your carbon
footprint and utility bills. Not only will these investments pay for themselves within
months, (8) they will also contribute significantly to global carbon reduction efforts.
Smart technologies help households (9) ecological wisdom in everyday decisions,
transforming sustainability from an ideal into a profitable reality. Cutting-edge renewable technology
innovations are more accessible than ever in 2025. While some green technologies might seem

expensive initially, (10) are surprisingly affordable and offer immediate savings.
< Water Conservation Strategies
» The latest home systems can (11) resource symphonies within your neighborhood while

generating substantial monthly savings on utility bills. Advanced bathroom fixtures combined with
intelligent gray water recycling can save the average household over €450 annually while preserving
our most precious natural resource.

% Waste Reduction Revolution

» Reusable sustainable kitchen products eliminate the need for disposable alternatives, saving
approximately €300 yearly while dramatically reducing landfill contributions.

+ Transportation & Lifestyle
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» Efficient electric transportation solutions are now within everyone's reach. The remarkable government
incentives make sustainable mobility both practical and economical. Compact vertical garden
systems can transform even the smallest balcony into a (12)

< Take Action Today!

% Visit our website at EcoSavings2025.eu to download your personalized sustainability roadmap and
start saving immediately.

+ Remember: Every sustainable choice fosters environmental resilience while keeping money in your

pocket!
Question 7:A. for B. to C. about D. on
Question 8:A. and B. so C. but D. nor
Question 9:A. integrate B. mobilize C. leverage D. translate
Question 10:A. other B. another C. the others D. others
Question
11:A. choreograph B. orchestrate C. harmonize D. synchronize
Question 12:A. productive food source B. productive source food

C. food productive source D. source productive food

Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or
sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.
Question 13:

a. Emma: That's a good idea! Maybe we can plant trees together next weekend instead of just being
worried.

b. Emma: I feel sad when I see news about floods and fires. Do you worry about our planet too?

c. Jack: Yes, I do. When I feel scared, I plant small trees in my garden. It helps me feel better.

A.b-c-a B. a-b-c C. c-b-a D. a-c-b

Question 14:

a. Alex: I want to earn more money at my job, but I don't know how to ask my boss for a raise when I feel
nervous about it.

b. Maya: You should make a list of all the good work you have done since you started, because your boss
might not remember everything you have accomplished.

c. Alex: That's a good idea, and I can also research what other people in my position usually earn so that I
have some facts to support my request.

d. Maya: When you talk with your boss, try to speak clearly about your goals, and remember that
climbing the salary mountain takes time, even if you work hard.

e. Alex: I understand that [ need to be patient, but I believe I deserve more money because I finish all my
tasks early, and I often help my teammates when they have problems.

A. a-d-e-b-c B. a-b-c-d-e C. e-c-b-a-d D. d-b-a-c-e

Question 15:

Dear Sam,

a. Please write back soon because I want to know if you can visit me in my new vertical community that
reaches toward the clouds!

b. The building where I live has a community room that everyone can use when they want to have parties
or meetings. Since I moved here, I have learned that vertical living saves space in cities where land is
expensive.

c. Many children who live here play together after school while their parents watch from benches nearby.
Although I sometimes miss having a yard, I love that I have made friends who live just down the hall.

d. When I need something, I can find shops that are located on the ground floor of our building. If you
visit me next month, we can use the garden area where neighbors often gather to talk.

e. I'm writing because [ moved into a tall building where many people live together, like a small town in
the sky. Although my apartment is small, I enjoy the beautiful view that I can see when I stand on my
balcony.

Your friend,

LK

A. b-e-d-c-a B. c-b-d-e-a C. d-e-a-b-c D. e-d-c-b-a

Question 16:
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a. Public transportation must be clean and well-monitored, but it should also have emergency buttons that
passengers can press if they need help. Safe cities provide many ways for people to travel without
feeling scared.

b. Communities should work together so they can watch their neighborhoods and report problems to the
police. Although cameras are helpful, friendly neighbors who know each other create the safest
places to live.

c. Cities need good lighting because dark streets can be dangerous when people walk home at night. If
streets have bright lights, people feel safer, and criminals stay away.

d. Schools should teach children about city safety because young people need to know how to protect
themselves when they travel alone. Everyone deserves to live in cities where they can walk freely
without fear.

e. Many cities now use special apps that allow people to send messages about unsafe areas, which helps
others avoid danger. When citizens and police share information, everyone benefits from better
communication.

A. a-c-b-e-d B. b-e-a-c-d C. c-b-e-a-d D. e-a-c-b-d

Question 17:

a. Many workplaces have special systems that allow workers to share ideas about projects, and these
systems help teams create better results. Good feedback is like a bridge that connects different people
who work together.

b. Teachers use feedback to help students learn, but friends and family can also give useful comments
about our choices. Everyone needs honest feedback that comes from a place of care and respect so
they can improve.

c. Listening carefully is important when someone gives you feedback because you might miss helpful
suggestions if you get upset. When we stay calm and take notes, we can use the advice to make our
work better.

d. Giving good feedback is important because it helps people improve their work and grow their skills.
When we share our thoughts in a kind way, others feel happy to listen and make changes.

e. Feedback should start with positive comments, which makes people feel good about their effort.
Although finding problems is necessary, we must also tell others what they did well so they don't feel
sad.

A. d-b-c-e-a B. d-e-a-c-b C. d-c-b-a-e D. d-e-c-a-b

Read the following passage about Boundaries That Protect Personal Time and mark the letter A, B,

C or D on your answer sheet to indicate the option that best fits each of the numbered blanks from

18 to 22.

In today's hyperconnected era, establishing impermeable boundaries between professional
obligations and personal restoration has become increasingly vital for psychological equilibrium. Digital

detox practices, (18) , offer structured approaches to reclaiming personal time in a world that
demands constant connectivity. Modern communication platforms have fundamentally transformed
workplace expectations; (19) . The concept of delineating clear temporal and spatial boundaries

represents an essential watershed moment in professional development, particularly as remote work
arrangements continue to proliferate across industries. Had employees collectively refused to normalize
after-hours communications years ago, perhaps today's burnout epidemic would not have reached such
alarming proportions. (20) , a reality acknowledged by leading organizational psychologists,
has become increasingly evident in workplace wellness discussions. The neurological benefits of
complete disengagement from work-related cognitive demands (21) . Many corporations
publicly endorse work-life balance initiatives in their promotional materials; nevertheless, their
performance evaluation systems frequently reward accessibility beyond contractual

hours. (22) , mandatory vacation utilization, and algorithmic monitoring of excessive work
patterns—can transform organizational cultures that previously glorified perpetual availability. Creating
sustainable work-life watersheds ultimately requires a multifaceted approach incorporating both structural
safeguards and personal boundary maintenance techniques to ensure professional sustainability in an
increasingly boundary-less world.

Question 18:

A. which declined substantial investments across environmental sectors throughout previous decades

B. which have gained significant traction among overwhelmed professionals in recent years
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C. will have reduced operational costs among manufacturing entities by next quarter
D. require extensive analysis through computational algorithms despite technological advancement
recently
Question 19:
A. nevertheless, consumers develop increasingly unrealistic expectations regarding product durability
regardless of material composition
B. consequently, employees find themselves perpetually tethered to professional responsibilities
regardless of time or location
C. meanwhile, researchers document environmental impacts systematically through experimental
methods regardless of funding limitations
D. subsequently, educational institutions implement technological solutions haphazardly without
considering long-term infrastructure requirements
Question 20:
A. How developing critical thinking skills enhances both academic performance and practical problem-
solving abilities
B. Whether implementing sustainable agricultural practices contributes to long-term economic growth
and environmental stability
C. That establishing and maintaining personal boundaries requires both individual assertion and
institutional support
D. That advancing technological innovation depends primarily on governmental funding rather than
private sector investment
Question 21:
A. have been thoroughly documented through longitudinal studies examining professional longevity and
satisfaction metrics
B. having consistently undermined participation through mandatory protocols restricting creative
expression during collaborative decision processes
C. that require frequent calibration through systematic evaluation monitoring environmental impact
alongside consumer satisfaction ratings
D. which create severe disruptions within technological ecosystems causing immediate productivity
decline across developing markets
Question 22:
A. Competitive marketplace demands innovative solutions—although consumer preferences remain
consistently unpredictable
B. Systematic evaluation reveals pharmaceutical compounds—whereas traditional remedies demonstrate
limited efficacy
C. Strategic implementation of boundary-reinforcing protocols—including communication blackout
periods
D. Rapid deterioration of ecological systems—despite extensive conservation funding initiatives
Read the following passage about Waste Management in Urban Environments and mark the letter
A, B, C or D on your answer sheet to indicate the best answer to each of the following questions
from 23 to 30.

Urban centers worldwide face mounting waste management challenges as population densities
surge and consumption patterns evolve. The circular city paradigm offers a transformative approach,
reconceptualizing waste not as a disposable byproduct but as a valuable resource within a regenerative
system. Municipal authorities increasingly recognize that conventional linear waste management systems
—predicated on extraction, production, consumption, and disposal—are fundamentally unsustainable in
the face of dwindling landfill capacity and escalating environmental degradation.

Progressive urban planners are implementing multifaceted strategies to mitigate waste generation
and enhance resource recovery. Source separation initiatives, which entail the segregation of organic,
recyclable, and residual waste at the point of generation, have demonstrated remarkable
efficacy. Complementary to these efforts are extended producer responsibility schemes, compelling
manufacturers to internalize the end-of-life management costs of their products. These approaches
collectively foster a circular metabolism within urban environments, wherein materials flow in closed
loops rather than terminating in disposal facilities.
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Technological innovation has revolutionized waste management infrastructure in forward-thinking
municipalities. Smart waste receptacles equipped with fill-level sensors optimize collection
routes, curtailing operational expenditures and vehicular emissions. Advanced materials recovery
facilities utilize automated sorting technologies, including optical scanners and artificial intelligence
algorithms, to enhance the purity of recovered materials. Additionally, anaerobic digestion systems are
increasingly deployed to transmute organic waste into renewable energy, exemplifying the potential for
waste streams to become valuable commodities.

The transition toward truly circular cities necessitates not only infrastructural and technological
advancement but also a fundamental shift in societal attitudes toward consumption and waste. Citizen
engagement initiatives, ranging from educational campaigns to participatory budgeting for waste
management projects, are indispensable components of successful circular economy models. As
urbanization accelerates globally, the imperative to develop resilient, resource-efficient waste
management systems becomes increasingly acute. Cities that effectively integrate circularity principles
into their waste management frameworks stand to reap substantial environmental, economic, and social
dividends in the decades ahead.

Question 23: Which of the following waste management approaches is NOT MENTIONED in the
passage?

A. Source separation initiatives

B. Anaerobic digestion systems

C. Landfill mining operations

D. Extended producer responsibility schemes

Question 24: The word “byproduct” in paragraph 1 is OPPOSITE in meaning to .

A. derivative B. cornerstone C. residual D. peripheral
Question 25: Which of the following best paraphrases the underlined sentence in paragraph 2?

A. Municipal collection systems that combine various waste types for later industrial sorting yield
significant results.

B. Technological advancements in centralized waste processing facilities have shown exceptional
operational benefits.

C. Programs requiring waste sorting by type at its origin have proven to be highly effective waste
management solutions.

D. Educational campaigns teaching citizens proper disposal methods have demonstrated measurable
waste reduction.

Question 26: The word “curtailing” in paragraph 3 could be best replaced by

A. diminishing B. ameliorating C. perpetuating D. amalgamating
Question 27: The word “their” in paragraph 4 refers to .
A. citizens B. cities C. municipalities D. planners

Question 28: Which of the following is TRUE according to the passage?

A. Source separation initiatives have proven less effective than centralized waste sorting systems.

B. Extended producer responsibility schemes reduce economic efficiency in waste management.

C. Anaerobic digestion systems primarily help reduce the physical volume of landfill waste.

D. Smart waste receptacles with fill-level sensors optimize collection routes and reduce emissions.
Question 29: In which paragraph does the writer mention the role of technology in improving waste
management systems?

A. Paragraph 2 B. Paragraph 4 C. Paragraph 1 D. Paragraph 3
Question 30: In which paragraph does the writer mention successful circular economy models?
A. Paragraph 4 B. Paragraph 3 C. Paragraph D. Paragraph 1

Read the following passage about the Sources of Motivation and Satisfaction and mark the letter A,
B, C or D on your answer sheet to indicate the best answer to each of the following questions from
31 to 40.

In today's dynamic professional landscape, comprehending what drives employee contentment
and engagement remains paramount for organizational prosperity. Companies that excel at cultivating
motivation recognize that employees who are quick on the uptake tend to derive greater satisfaction
from intellectually stimulating environments. [I] This intrinsic connection between aptitude and
fulfillment manifests across diverse workplace settings, from corporate boardrooms to creative studios.
Modern enterprises increasingly acknowledge that motivation transcends mere monetary incentives,
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encompassing a multifaceted array of psychological and social factors that collectively foster a sense of
purpose and belonging.

Intrinsic motivation—arising from inherent satisfaction in the work itself—constitutes a
formidable wellspring of workplace engagement. When professionals perceive their contributions as
meaningful and aligned with personal values, they exhibit heightened resilience and innovation.
Autonomy plays an equally pivotal role, as self-determination in task execution fosters ownership and
accountability. [II] Mastery opportunities similarly enhance motivation; the pursuit of expertise creates a
perpetual cycle of challenge and achievement that sustains engagement throughout one's career trajectory.
Organizations that facilitate these intrinsic motivators typically witness elevated performance metrics and
diminished turnover rates.

Complementing intrinsic drivers, extrinsic motivators remain indispensable components of
comprehensive satisfaction frameworks. Competitive remuneration packages signal organizational
appreciation of employee value, while performance-based incentives can catalyze exceptional
output. [III] Career advancement pathways satisfy ambition and provide tangible evidence of professional
growth. Additionally, contemporary workplaces increasingly prioritize work-life equilibrium, recognizing
that sustainable motivation necessitates holistic well-being rather than perpetual exertion.

Ultimately, fostering enduring workplace satisfaction requires a calibrated approach that
harmonizes both intrinsic and extrinsic motivational elements. [IV] Organizations must recognize the
idiosyncratic nature of motivation, customizing strategies to accommodate diverse preferences and
aspirations. As workplace demographics evolve and generational expectations shift, employers must
continually reassess and refine their motivational frameworks. Those who successfully cultivate these
multidimensional wellsprings of satisfaction position themselves advantageously in the intensifying
competition for talent, creating environments where both individuals and institutions can flourish
synergistically.

Question 31: The phrase “quick on the uptake” in paragraph 1 has the closest meaning to
A. catch on B. put off C. look up D. break down
Question 32: Which of the following is NOT mentioned as an extrinsic motivator in the passage?
A. Competitive remuneration packages
B. Performance-based incentives
C. Recognition programs
D. Job security
Question 33: The word “their” in paragraph 2 refers to .
A. organizations B. professionals C. workplaces D. motivators
Question 34: Where in the paragraph does the following sentence best fit?

Beyond financial considerations, recognition programs acknowledge individual and team

accomplishments, reinforcing desired behaviors.

A. 1] B. [I] C. (1] D. [IV]
Question 35: Which of the following best summarises paragraph 3?
A. External rewards, including compensation, recognition, advancement opportunities, and work-life
balance, complement intrinsic motivators in comprehensive satisfaction frameworks.
B. Financial incentives remain the dominant factor in employee motivation, while other external rewards
serve mainly to reinforce organizational appreciation of worker contributions.
C. Modern workplaces must balance multiple extrinsic motivators but prioritize holistic well-being
initiatives over traditional compensation structures for sustainable engagement.
D. Recognition programs and career advancement pathways have supplanted monetary incentives as
organizations increasingly focus on psychological rather than material rewards.
Question 36: The word “exertion” in paragraph 3 is OPPOSITE in meaning to .
A. assiduity B. respite C. perseverance D. industriousness
Question 37: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. Organizations must implement generational changes to workplace structures while maintaining
consistent motivational approaches throughout demographic transitions.
B. The evolution of workplace culture necessitates that companies prioritize generational preferences over
traditional motivational strategies despite demographic variability.
C. With changing workforce composition and evolving expectations across generations, companies must
constantly evaluate and update their approaches to motivation.

uigeli.xyz Trang 6



uigeli.xyz
D. Employers should establish fixed motivational systems that can accommodate the predictable shifts in
workforce demographics and generational preferences.
Question 38: Which of the following is TRUE according to the passage?
A. Financial incentives constitute the primary driver of employee satisfaction, with intrinsic motivators
serving as supplementary factors that enhance monetary rewards.
B. Work-life balance initiatives have proven more effective than professional development opportunities
in reducing turnover rates across all organizational contexts.
C. Companies should develop standardized motivational frameworks that can be uniformly applied
regardless of individual employee preferences or generational differences.
D. Organizations that successfully balance intrinsic and extrinsic motivational factors gain a competitive
advantage in attracting and retaining talented employees.
Question 39: Which of the following can be inferred from the passage?
A. Employees with higher cognitive abilities are likely to require intellectually challenging work to
maintain their motivation and engagement.
B. Extrinsic motivational factors have gradually superseded intrinsic elements as companies adapt to
evolving expectations of younger workforce cohorts.
C. Organizations should prioritize standardized recognition systems over personalized advancement
opportunities to accommodate diverse motivational needs.
D. Work-life balance initiatives represent temporary adaptations to current workplace trends rather than
fundamental shifts in motivational philosophy.
Question 40: Which of the following best summarises the passage?
A. Organizations must prioritize financial compensation alongside recognition programs to retain talented
employees, while simultaneously developing career advancement pathways that appeal to ambitious
professionals.
B. Effective workplace motivation requires balancing both intrinsic and extrinsic factors, customized to
individual needs and regularly updated as workforce demographics and expectations evolve.
C. Intrinsic motivation derived from meaningful work represents the foundation of employee
engagement, with extrinsic rewards serving primarily as supplementary reinforcement for desired
workplace behaviors.
D. Companies competing for talent must implement comprehensive satisfaction frameworks that
standardize motivational approaches while accommodating the diverse generational preferences of
employees.

DAP AN VA LOI GIAI

Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.
Micro-Forests: The New Urban Status Symbol of 2025

» Incredibly diverse, visually stunning, and ecologically (1) , modern micro-forests have
completely revolutionized how sophisticated urban dwellers connect with nature. A (2) of
recent scientific research conclusively demonstrates that these ingenious miniature ecosystems can
absorb pollutants, reduce urban heat, and boost property values simultaneously.

» Elite homeowners are rapidly (3) into innovative and highly personalized forest designs that
truly reflect both environmental consciousness and sophisticated taste. These meticulously designed
pocket-sized wilderness areas elegantly forge an (4) symbiosis between urban
infrastructure and natural ecosystems, dramatically reshaping our metropolitan landscapes.

» Experienced urban architects (5) specifically specialize in elegantly integrating nature with
modern city living simply cannot keep up with the exponentially surging demand for these
prestigious installations. High-profile celebrities (6) in ultra-exclusive gated
neighborhoods are now aggressively competing to creatively showcase the most impressively
biodiverse micro-forests, elegantly elevating them from simple gardens to prestigious ecological
sanctuaries.

% Transform your urban space into the envy of your social circle with a custom micro-forest — where
luxury meets sustainability and status is measured in biodiversity rather than square footage!

Question 1:A. vitalness B. vitally C. vitalify D. vital
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Giai Thich: Kién thirc vé tir loai
A. vitalness — SAI — Day la mot danh tir, khong phu hop ngtr phap. Chd trong (1) ding sau trang tu

“ecologically” nén bat budc phai dlen mdt tinh tir dé bo nghia, khong thé dung danh tir. Ngoai ra,
“vitalness” tuy c6 nghia 1a “tinh séng con”, nhung cach dung nay rat hiém, khong ty nhién trong vin canh
hoc thuat.
B. vitally — SAI — Pay la mot trang tir, trong khi chd tréng cin mét tinh tir dé hoan thanh ciu tric
“ecologically + adj”. Néu dung “vitally” s& sai ngit phap. Hon nita, cum “ecologically vitally” ciing
khong c6 ¥ nghia ty nhién trong tiéng Anh.
C. vitalify — SAI — Day la tir khong ton tai trong tiéng Anh chuan. “Vitalify” nghe nhu mot tir ghép sai
hoac mot tir gid dinh, nén hoan toan khong thé chon.
D. vital - DPUNG — Day la tinh tir, dimg sau trang tir “ecologically” tao thanh cum “ecologically vital”,
tie 1a “c tinh sdng con vé mit sinh thai”. Vé ngir nghia, cum nay hoan toan phul hop véi vin canh:
micro-forests (rimg siéu nho) mang y nghia sinh théi thiét yéu, giup hap thu chat 6 nhiém, giam nhiét 46
thi va cai thién moi truong sdng. Day 1 dap an chinh xac ca vé ngit phap va ngit nghia.
Tam dich: Incredibly diverse, visually stunning, and ecologically vital, modern micro-forests have
completely revolutionized how sophisticated urban dwellers connect with nature. (“Da dang dang kinh
ngac, tuyét dep vé mat thi gidc va co tinh séng con vé mat sinh thai, nhitng khu rimng siéu nho hién dai da
hoan toan cach mang hoéa cach cu dan do thi tinh té két ndi voi thién nhién.”)
Question 2:A. handful B. wealth C. majority D. much
Giai Thich: Kién thirc vé luong tir
A. handful — SAI — Pay 1a danh tir chi sé lugng it, thuong mang nghia “mot nhim, mot sO it” (vi du: a
handful of students). Trong van canh nay, tac gia dang noi dén rat nhiéu nghién ctru khoa hoc ching minh
loi ich ctia micro-forests. Ding “handful” s& mau thudn v&i ngir nghia, vi né giam nhe mirc do bang
ching, khong phu hop vé6i ¥ nhan manh.
B. wealth — DPUNG — “A wealth of + N” 1a mét collocation hoc thuat phd bién, mang nghia “mot kho
tang, mot luong ddi dao”. O ddy, “a wealth of recent scientific research” nghia 1a “mot khdi lwong 16n
nghién ciru khoa hoc gan day”. Ciu tric nay vira diing ngir phép, vira dién dat chuan xac y rang co rat
nhiéu bang ching khoa hoc khang dinh gia tri sinh thai ctia micro-forests. Day 1a lya chon chinh xac.
C. majority — SAI — “A majority of” thuong di kém véi danh tir dém duoc sd nhidu, ding dé nhin manh
“phan 16n trong s6”. Néu néi “a majority of research” thi khong tu nhién, vi “research” 1a danh tir khong
dém dugc. Vé ngit nghia, “phan 16n nghién ctru” ciing khong mang sic thai manh nhu “a wealth of
research” von am chi sy phong pht va thuyet phuc.
D. much — SAI - “Much research” c6 thé diing ngir phap, nhung khi dién “A much of recent scientific
research” thi sai c4u tric. Ngoai ra, “much” trong van viét hoc thuat trang trong it khi dimg mot minh &
dang khang dinh, ma thuong di voi trang tir bd trg (vi du: so much research, too much research). Do do,
phuong 4n nay vira khong chuan ngir phap, vira thiéu strc thuyét phuc vé mit phong cach.
Tam dich: A wealth of recent scientific research conclusively demonstrates that these ingenious
miniature ecosystems can absorb pollutants, reduce urban heat, and boost property values simultaneously.
(“Mot kho tang nghién ctru khoa hoc gan day da chimg minh mot cach thuyét phuc rang nhiing hé sinh
thai ti hon day sang tao nay co thé hip thu chit 6 nhiém, giam nhiét d6 thi va dong thoi gia ting gia tri bat
dong san.”)
Question 3:A. buying into B. diving into C. branching out D. settling down
Giai Thich: Kién thic vé cum dong tur
A. buying into — SAI — Cum dong tir “buy into” thuong c6 nghia bong 1a “tin tuéng vao diéu gi d6” (to
buy into an idea). Trong van canh mo ta hanh dong ctia nhitng chu nha thuong luu, “rapidly buying into
forest designs” s& mang nghia mo hd, khong ty nhién, va khong thé hién rd hanh dong tich cuc tham gia
vao xu hudng thiét ké rimg siéu nho. Do do, n6 khong khép ca ngit nghia 1an phong cach.
B. diving into — SAI — “Dive into” thuong mang nghia “bat dau lam gi d6 mot cach nhiét tinh” hoic “lao
vao”. Néu noi “elite homeowners are rapidly diving into innovative forest designs” thi vé nghia c6 thé
chép nhan dugc, nhung sdc thai lai thién vé hanh dong béng bot, thiéu su tinh toan tinh té. Vi nglt canh
vin ban mang phong cach hoc thuat — miéu ta xu hudng xa xi va tinh té — thi “diving into” khong phai lya
chon phu hop.
C. branching out — PUNG — bay 1a cum dong tir mang nghia “md rong sang mot linh vuc hodc hoat
dong mdi”. Trong van canh, “Elite homeowners are rapidly branching out into innovative and highly
personalized forest designs” &m chi nhitng cht nha thuong luu dang nhanh chéng mé rdng s¢ thich va
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dau tur ciia ho sang cac thiét ké rimg siéu nho ddy sang tao va ca nhan hoa. Cum nay vira chuan vé mat
ngir nghia (an du cdy cdi rat hop véi chu dé “forest”), vira mang tinh hoc thuat, phu hop véi vin phong
bai doc. Day 1a dap an chinh xac.
D. settling down — SAI — “Settle down” thudng c6 nghia “6n dinh cudc sdng”, vi du két hon, 1ap gia
dinh, hodc song an cu. Néu noi “homeowners are settling down into innovative forest designs” thi vira sai
ngit phap, vira vo 1y vé ngir nghia, vi khong ai “6n dinh cudc song trong thiét ké rimg”. Py rd rang la
mot distractor.
Tam dich: Elite homeowners are rapidly branching out into innovative and highly personalized forest
designs that truly reflect both environmental consciousness and sophisticated taste. (“Cac chui nha thuong
lru dang nhanh chong m6 rong sang nhiing thiét ké rimg mang tinh sang tao va ca nhan hoa cao, phan
anh dong thoi ¥ thirc bao vé moi truong va gu tham my tinh té.”)
Question 4:A. unparalleled B. unprecedented C. harmonious D. unmatched
Giai Thich: Kién thirc vé tir vung - nghia cta tir
A. unparalleled —- PUNG — “Unparalleled” nghia 12 “khong gi sanh duoc”, “vo song”. Khi ghép vao cau:
“These meticulously designed pocket-sized wilderness areas elegantly forge an unparalleled symbiosis
between urban infrastructure and natural ecosystems”, ta c6 cum “an unparalleled symbiosis” — “mot sy
cong sinh vo song”. V& ngit phap, tinh tir nay bo nghia cho danh tir “symbiosis” hoan toan chinh xac. Vé
ngit nghia, né dién dat y rang sy két hop giita ha ting do thi va hé sinh thai tu nhién do micro-forests tao
ra 1a doc nhat vé nhi, khong cé tién 1é nao sanh kip. Pay la lya chon hoan hdo, vira chuén nghia vira khép
van phong hoc thuat.
B. unprecedented — SAI — Nghia 1a “chua timg c6 tién 18”. Du gan v6i “unparalleled”, tir nay thién vé
viéc chua bao gid xay ra truée ddy hon 1a nhin manh tinh doc dao vuot troi. Trong van canh nay, tic gia
nhin manh dén sy “cong sinh khong gi sanh bang” chtr khong chi don gian 14 “chua c6 tién 16”. Do do,

“unprecedented” tuy nghe hop, nhung khong tinh té va stic tich bang “unparalleled”.
C. harmonious — SAI — Nghia 12 “hai hoa”. Néu dung “a harmonious symbiosis™ thi chi nhin manh sy
can bang, hoa hop, ma khéng du strc goi ta tinh chét dic biét va ndi bat ma doan vin hudng dén. Vin ban
mang phong cich quang ba, cuong diéu sy doc nhét ciia micro-forests, nén “harmonious” 1a chua dii
manh, chi pht hop trong bdi canh trung 1ap hon.
D. unmatched — SAI — Nghia 13 “khong ai/khong gi sanh bang”, kha gan nghia v6i “unparalleled”. Tuy
nhién, “unmatched” thuong mang tinh moé ta chung, it mang sdc thai khoa hoc — hoc thuét nhu
“unparalleled”. Trong ngir canh bai doc mang giong di€u quang b4, han lam, “unparalleled” nghe trau
chubt va thuyét phuc hon. Vi vy, “unmatched” khong phai lya chon tdi wu.
Tam dich: These meticulously designed pocket-sized wilderness areas elegantly forge an unparalleled
symbiosis between urban infrastructure and natural ecosystems. (“Nhitng khu rimg bé tai duoc thiét ké ti
mi nay da tinh té tao nén mot su cong sinh vO song gilra co s& ha tﬁng d06 thi va cac hé sinh thai tu
nhién.”)
Question 5:A. which B. who C. whom D. whose
Giai Thich: Kién thirc vé MPQH
A. which — SAI — Pai tir quan hé “which” ding dé thay thé cho vat, nhung trong ciu nay ta dang ndi vé
“urban architects”, tirc 12 nguoi. Néu viét “Experienced urban architects which specifically specialize...”
thi sai ngit phap vi “which” khong thé thay thé cho danh tir chi ngudi. Pay 1a mot distractor d& loai khi
nim chéc kién thirc ménh dé quan h¢.
B. who — DPUNG — Dai tir quan hé “who” chuyén dung thay cho nguoi, va & day “urban architects” 1a chi
ngtt chi nguoi nén phai dung “who”. Cau trd thanh: “Experienced urban architects who specifically
specialize in elegantly integrating nature with modern city living...”. V& ngit nghia, diéu nay nhin manh
nhing kién tric su d6 thi co6 chuyén mén trong viéc két hop thién nhién voi doi séng hién dai. Pay 1a dap
4n chinh x4c, phut hop ca ngit phap 1an ndi dung.
C. whom — SAI — “Whom” thuong dung khi dong vai tro tdn ngit trong ménh dé& quan hé, vi du: “the
people whom I met”. Trong cau nay, “urban architects” chinh la chii ngtr thuc hién hanh dong
“specialize”, nén dung “whom” s& sai chirc ning ngit phap. Pay 1a 1i c¢6 tinh gay nhiéu.
D. whose — SAI — “Whose” thé hién s& hitu, thudng dung trudc danh tir (Whose house, whose ideas). Néu
viét “architects whose specifically specialize” thi sai hoan toan vé mit ngir phap, vi sau “whose” can phai
c6 mot danh tir, chir khong thé truc tiép di voi dong tir “specialize”. Do d6, day 1a phuong 4n sai.
Tam dich: Experienced urban architects who specifically specialize in elegantly integrating nature with
modern city living simply cannot keep up with the exponentially surging demand for these prestigious

29 ¢
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installations. (“Nhirg kién trac su d6 thi day dan kinh nghiém, nhimg ngudi chuyén vé viéc két hop thién
nhién voi doi sdng thanh thi hién dai mot cach tinh té, don gian 13 khong thé theo kip nhu cau ngay cang
bung nd ddi véi nhitng cong trinh danh gia nay.”)
Question 6:A. which lived B. lived C. have lived D. living
Giai Thich: Kién thtc vé rit gon MDQH
A. which lived — SAI — “Which lived” la mot ménh dé quan hé day du nhung khong phu hop véi ciu trac
rat gon ma cau yeu cau Poan vin viét “High-profile celebrities (6) in ultra-exclusive gated
neighborhoods...” cdn mét cum rat gon bd nghia cho “celebrities”. Néu dung “which lived” thi vira sai
nglt phap (vi “which” thuong dung cho vat, khong cho ngudi), vira [am cau du thtra va khong tu nhién.
DAy 1a mot distractor dé loai.
B. lived — SAI — Néu viét “High-profile celebrities lived in ultra-exclusive gated neighborhoods...” thi
day tré thanh mot ménh dé chinh doc 1ap, khién ca cau mat cau trac ding. Cau gbc can mot cum bd nghia
di kém véi danh tir “celebrities”, chir khong phai mot ménh dé& méi. Vi viy phuong 4n nay sai vé mat ngir
phép va logic cau.
C. have lived — SAI — Tuong tu nhu phuong an B, “have lived” bién cum thanh mot ménh dé doc 1ap thi-
chu vi, chir khong con 1a cum bd nghia riit gon. Hon nita, thi hién tai hoan thanh ¢ day khong hop 1y, vi
c4u khong nhan manh trai nghiém séng trudc d6 ma chi mudn mé ta trang thai hién tai ciia “celebrities”
dang song trong cac khu dé thi khép kin cao cip. Do d6, phuong an nay khong phu hop.
D. living —- PUNG — Pay la dang rat gon ménh dé quan hé chuan. Tir ménh dé gdc “celebrities who are
living in ultra-exclusive gated neighborhoods” ta rat gon thanh “celebrities living in ultra-exclusive gated
neighborhoods”. V& ngit phap, day 1a mot hién tai phan tir (present participle) b6 nghia tryc tiép cho danh
tur “celebrities”. Vé ngit nghia, n6 mo ta ding y: nhiing nguoi noi tiéng hién dang séng trong cac khu dan
cu siéu cao cap. Céch viét nay vura suc tich, vira ty nhién, lai gitr dung mach van.
Tam dich: High-profile celebrities living in ultra-exclusive gated neighborhoods are now aggressively
competing to creatively showcase the most impressively biodiverse micro-forests...(“Nhiing ngudi no6i
tiéng hang dau dang séng trong cac khu dan cu siéu doc quyen hién dang tich cuc canh tranh dé sang tao
va trung bay nhitng khu rimg nho6 da dang sinh hoc nhat...”)
Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the
option that best fits each of the numbered blanks from 7 to 12.
SAVE THE PLANET, SAVE MONEY - YOUR 2025 GUIDE
+ Sustainable Living Made Simple & Affordable
» In this era of climate consciousness, innovative sustainable home systems aren't just environmentally
responsible—they're financially brilliant! When it comes (7) protecting our planet, every
household decision can make a profound difference.
% Smart Energy Solutions
» The revolutionary energy-efficient appliances now available can drastically reduce both your carbon
footprint and utility bills. Not only will these investments pay for themselves within
months, (8) they will also contribute significantly to global carbon reduction efforts.
Smart technologies help households (9) ecological wisdom in everyday decisions,
transforming sustainability from an ideal into a profitable reality. Cutting-edge renewable technology
innovations are more accessible than ever in 2025. While some green technologies might seem

expensive initially, (10) are surprisingly affordable and offer immediate savings.
% Water Conservation Strategies
» The latest home systems can (11) resource symphonies within your neighborhood while

generating substantial monthly savings on utility bills. Advanced bathroom fixtures combined with
intelligent gray water recycling can save the average household over €450 annually while preserving
our most precious natural resource.

% Waste Reduction Revolution

» Reusable sustainable kitchen products eliminate the need for disposable alternatives, saving
approximately €300 yearly while dramatically reducing landfill contributions.

% Transportation & Lifestyle

» Efficient electric transportation solutions are now within everyone's reach. The remarkable government
incentives make sustainable mobility both practical and economical. Compact vertical garden
systems can transform even the smallest balcony into a (12)

+ Take Action Today!
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% Visit our website at EcoSavings2025.eu to download your personalized sustainability roadmap and
start saving immediately.
+ Remember: Every sustainable choice fosters environmental resilience while keeping money in your
pocket!
Question 7:A. for B. to C. about D. on
Giai Thich: Kién thirc vé gi6i tir
A. for — SAI — Cau triic “when it comes for” 13 sai ngit phap. Sau cum “when it comes” luon di v6i giGi
tir “to”, khong phai “for”. V& nghia, “for” dién dat muc dich hay déi twong huéng t6i, nhung & day mach
van can dién dat “khi n6i dén van dé bao vé hanh tinh” chtr khong phai “khi dén cho...”. Vi vay, phuong
an nay bi loai.
B. to — DPUNG — Pay la cu trac c¢b dinh: “when it comes to + V-ing/Noun” c6 nghia 1a “khi n6i dén/dé
cap dén...”. Cau trd thanh: “When it comes to protecting our planet, every household decision can make a
profound difference.” V& ngit phap, chinh x4c va ty nhién. Vé ngit nghia, n6 khop hoan hao véi mach
van: trong thoi dai dé cao y thirc khi hau, mdi quyét dinh cua hg gia dinh déu c6 thé tao ra su khéc biét to
16n khi ban dén viéc bao vé hanh tinh. Pay la dap an ding.
C. about — SAI — Néu viét “when it comes about” thi sai ngit phap. “Come about” 13 mot cum dong tir
riéng c6 nghia “xay ra, dién ra”, khong phil hop véi ciu trac “when it comes to” vén mang nghia “khi noi
dén”. Do 6, phuong an nay sai ca vé hinh thtrc 1an ¥ nghia.
D. on — SAI — Cum “when it comes on” khong ton tai trong tiéng Anh voi nghia “khi n6i dén”. “Come
on” 1a mot cum dong tir mang nghia “thic giuc, nhanh 1én, bat dau”, hoan toan khong lién quan dén ngi
canh dang no6i vé bao vé hanh tinh. Vi vay, chon phuong an nay sé khién cau tré nén vo nghia.
Tam dich: When it comes to protecting our planet, every household decision can make a profound
difference. (“Khi noi d&én viéc bao vé hanh tinh ctia ching ta, mdi quyét dinh ctia ho gia dinh déu c6 thé
tao ra su khac biét to 16n.”)
Question 8:A. and B. so C. but D. nor
Giai Thich: Kién thirc vé lién tir
A. and — SAI — Néu chon “and”, céu s& tr& thanh: “Not only will these investments pay for themselves
within months, and they will also contribute significantly...”. Cau tric ndy sai ngit phap, boi “not only ..
but also” méi 1a cap lién tir song hanh chuan. Viéc thay “but also” bang “and” pha v& ciu trac ¢b dinh va
khién cau tréd nén khong tu nhién.
. 50 — SAI — Néu ding “so0”, cdu s& thanh: “Not only will these investments pay for themselves within

months so they will also contrlbute significantly...”. Day la 16i ngir phap, vi “so” khong thé di kém véi

“not only” trong céu trac d6i ung. Hon nira, vé ngit nghia, “so” dién dat két qua, trong khi & day can mot
lién tir bd sung, khong phai nguyén nhéan — két qua.
C. but — PUNG — Déy chinh 1a thanh phan bit budc trong cau triic “not only ... but also”. Cau hoan
chinh s¢ 1a: “Not only will these investments pay for themselves within months, but they will also
contribute significantly to global carbon reduction efforts.” V& ngit phap, chudn va ty nhién. V& ngix
nghia, rat logic: nhitng khoan dau tu nay khong chi tu hoan von trong vai thang ma con goép phan dang ké
vao nd lyc giam khi thai toan cau. Day la phuong 4n chinh xac.
D. nor — SAI — “Nor” thudng di v6i phu dinh, thuong theo sau “neither” hodc dung trong cau trac “nor +
auxiliary + subject”. Néu dit “nor” & ddy sé sai ca ngit phap 1an y nghia, vi ménh dé chinh mang nghia
khang dinh tich cuc chir khong phai phu dinh.
Tam dich: Not only will these investments pay for themselves within months, but they will also
contribute significantly to global carbon reduction efforts. (“Nhing khoan dau tu nay khong chi ty hoan
v6n trong vong vai thang, ma con dong gop dang ké vao cac nd luyc giam khi thai toan cau.”)
Question 9:A. integrate B. mobilize C. leverage D. translate
Giai Thich: Kién thirc vé tir vung - nghia cia tir
A. integrate — SAI — Néu chon integrate, ciu s& tr thanh: “Smart technologies help households integrate
ecological wisdom in everyday decisions.” V& ngit phap thi dung, nhung vé nghia chua ty nhién.
“Integrate” thuong di voi “into” (integrate something into something), va mang sac thai “két hop, hoa
nhap” mang tinh h¢ thong hon 14 tan dung. O day ngit canh noi vé viéc bién tri thirc sinh thai thanh mot
loi thé thuc té trong doi sdng, nén “integrate” chua sat nghia.
B. mobilize — SAI — Mobilize nghia 1a “huy dong, van dong” (thudng dung trong quan su hodc phong
trao x4 hoi). Néu viét “mobilize ecological wisdom in everyday decisions” thi guong gao, vi tri thirc sinh
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thai khong phai thtr c6 thé “huy dong” theo nghia hanh dong tap thé. Do do, xét vé ngir canh thi khong
hop 1y.
C. leverage — DPUNG — Day la d4p an chinh xac. Leverage c6 nghia 1a “tan dung, khai thac (mot ngudn
luc/tri thirc) dé tao loi thé”. Cau hoan chinh: “Smart technologies help households leverage ecological
wisdom in everyday decisions, transforming sustainability from an ideal into a profitable reality.” Cau
tric va ngir nghia déu hoan hao. N6 nhan manh rang cong nghé théng minh gitip ho gia dinh tan dung tri
thirc sinh thai trong doi song hang ngay dé bién bén viing tir mot khai niém 1y twong thanh thyc tién c6 loi
nhuan. Pay chinh 1a ¥ ma tic gia muén truyén tai.
D. translate — SAI — Néu chon translate, ciu s& thanh “translate ecological wisdom in everyday
decisions”, nhung “translate” khi dung nghia bong thuong di kém véi “into” (translate ideas into action).
Céu tric trong cau khong c¢6 “into” nén sai ngit phap. Hon nita, “translate” nhan manh sy chuyén doi hon
13 tan dung, nén khong sat nghia bang “leverage”.
Tam dich: Smart technologies help households leverage ecological wisdom in everyday decisions,
transforming sustainability from an ideal into a profitable reality. (“Cac cong ngh¢ thong minh giap cac
ho gia dinh tan dyng tri thirc sinh thai trong nhiing quyét dinh hang ngay, bién tinh bén viing tir mot 1y
tudng thanh mot thyc té sinh 10i.”)
Question 10:A. other B. another C. the others D. others
Giai Thich: Kién thirc vé luong tir
A. other — SAI — Other Ia tinh tir, phdi di trudc mot danh tur dém duge s6 nhiéu hodc khong dém duoc, vi
du other people, other options. Néu ding mot minh nhu trong cau “While some green technologies might
seem expensive initially, other are surprisingly affordable...” thi sai ngit phap vi thiéu danh tir di kém.
Day chi 1a distractor kiém tra k§ ning phan biét tir loai.
B. another — SAI — Another chi dung cho sb it dém dugc (nghia 1a “mdt cai khac™), vi du another option,
another person. O day, ngir canh mudn no6i dén “nhimg cong nghé khac” (s nhiéu), nén dung another 13
sai ca ngit phap 1an ngit nghia.
C. the others — SAI — The others dung dé chi toan bo phf?ln con lai trong mot nhém da xéac dinh. Vi du:
Some students are absent, the others are present. Trong cau nay, doan trudc noi “some green technologies
might seem expensive”, nhung khong phai tit ca phan con lai déu ré, ma chi “mot s6 khac” thi ré. Vi vay,
dung the others khién cdu mang nghia sai 1éch, khong khép véi ¥ tac gia.
D. others —- PUNG — Pay 1a dap an chinh xéac. Others 1a dai tir, nghia 1 “nhiing cai khac” va c6 thé dung
mot minh ma khéng can danh tir di kém. Cau hoan chinh sé la: “While some green technologies might
seem expensive initially, others are surprisingly affordable and offer immediate savings.’ 'V - ngtr phap,
dung chuan. V& ngir nghia, hoan toan hop ly: trong khi mét s6 cong nghé xanh trong co ve dat do, nhimg
cong nghé khac lai ré bat ngd va mang lai loi ich ngay 1ap tirc. Py chinh 13 sy d6i 1ap can nhdn manh.
Tam dich: While some green technologies might seem expensive initially, others are surprisingly
affordable and offer immediate savings. (“Trong khi mot sb cong nghé xanh ban dau c6 vé dat do, thi
nhiing cong nghé khac lai kha ré va mang dén khoan tiét kiém ngay 1ap tirc.”)
Question 11:A. choreograph B. orchestrate C. harmonize D. synchronize
Giai Thich: Kién thirc vé tir vung - nghia cta tir
A. choreograph — PUNG —“Choreograph” nghia den 13 “bién dao mua, dan dung cac budc nhay”, nhung
trong van viét hién dai (nhit 12 dang quang b hodc an du marketing), né thudng dugc dung bong bay dé
chi viéc “thiét ké, sip xép, diéu phdi mot cach tinh té va khéo 1é0”. Cum ‘choreograph resource
symphonies™ tao hiéu tng hinh nh sinh dong: hé thong gia dinh thong minh gidng nhu mot vii cong/bién
dao dang “dan dyng ban giao huong tai nguyén” trong khu phd, giup nuéc, nang luong va cac nguon luc
van hanh nhip nhang. Pay la cach dung an du, giau tinh ngh¢ thuat nhung van hgp véi nglt canh quang ba
cong nghé xanh. Vi vay, A la dép an chinh xac.
B. orchestrate — SAI —“Orchestrate” ciing c6 nghia bong 1a “dan xép, diéu phdi mot ke hoach phirc tap™.
Néu dat vao “orchestrate resource symphonies” thi nghe kha hop tai, vi orchestrate vbn gan lién voi am
nhac (orchestra = dan nhac). Tuy nhién, tir nay thuong ding trong bdi canh “sap dat ké hoach quy mé 16n,
mang tinh quan tri chién luoc” (orchestrate a campaign, orchestrate a deal). Trong doan vin quang ba
cong nghé gia dinh, viéc st dung orchestrate 1am cau tré' nén hoi “qua trang trong” va thiéu sy mém mai
hinh dnh nhu choreograph. Pay 1a distractor dé khién nguoi hoc chon nham.
C. harmonize — SAI —“Harmonize” nghia la “hoa hop, lam cho hai hoa”. Vi du: harmonize laws,
harmonize interests. Néu néi “harmonize resource symphonies”, cdu tré thanh vong ldp vé ¥ nghia:
symphonies v6n da 1a “sy hoa hop”, nén ding harmonize vira thira vira khong mang sic thai sang tao.
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Ngoai ra, harmonize thuong thién vé diéu chinh quy dinh, chinh sach, hodc hop &m nhac, chu it ding
trong nglr canh hé théng cong nghé gia dinh. Vi thé, phuong 4n nay tuy dung nghia co ban nhung lai
thiéu sirc goi hinh, khong phai lya chon t6i u.
D. synchronize — SAI —“Synchronize” mang nghia “déng bd hoa, 1am cho khop thoi gian”. Vi du:
synchronize devices, synchronize schedules. Trong cau: “synchronize resource symphonies”, nghia tro
nén hoi ky thuat va kho khan, thién vé thao tac may moc chir khong giau hinh tuong. Poan vin von mang
tinh quang ba voi nhiéu an du nghé thuat, nén synchronize 1am giam tinh vin vé. Ngoai ra, tir nay thuong
dung cho cong nghé sb, dong ho, dir liéu hon 13 quan 1y tai nguyén cong ddng. Vi vay, day khong phai lya
chon phi hop nhat.
Tam dich: The latest home systems can choreograph resource symphonies within your neighborhood
while generating substantial monthly savings on utility bills. (“Céc hé thong gia dinh méi nhét c6 thé
‘bién dao’ nhitng ban giao huong tai nguyén trong khu phd cia ban, dong thoi giup tiét kiém dang ké chi
phi héa don hang thang.”)
Question 12:A. productive food source B. productive source food
C. food productive source D. source productive food
Giai Thich: Kién thirc vé trat tu tir
A. productive food source — DUNG — Pay la trét tu tir chinh x4c theo quy tic tiéng Anh: tinh tir ding
truée danh tir. “Productive” bd nghia cho cum “food source”, tao thanh “mét ngudn thuc pham hiéu qua,
doi dao”. Trong ngir canh: “Compact vertical garden systems can transform even the smallest balcony
into a productive food source”, cAu mang ¥ rang ngay ca ban cong nho ciing c6 thé trd thanh ngudn cung
g thyc pham hiru ich. Pay la dap an chinh xac.
B. productive source food — SAI — Trat tu sai. “Source” 1a danh tir nhung lai dat trude “food” trong khi
dang 18 phai 1a “food source”. Cach viét niy vira sai ngit phap vira khién cum tré nén vo nghia.
C. food productive source — SAI — Ciu triic nay cung sai vi “productive” (tinh tir) khong thé dung sau
“food” trong cum danh tir tiéng Anh. Day 1a 16i thuong gap khi dich tryc tiép tir tiéng Viét sang.
D. source productive food — SAI — Cach sip xép nay ciing khong dung ngir phap. “Source” khong thé di
trude cum “productive food” dé tao thanh cum danh tir hop 18. Y nghia mo ho va kho hiéu.
Tam dich: Compact vertical garden systems can transform even the smallest balcony into a productive
food source. (“Céc hé théng vudn ding nho gon c6 thé bién ngay ca ban cong nho nhat thanh mot ngudn
thue pham doi dao.”)
Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or
sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.
Question 13:
a. Emma: That's a good idea! Maybe we can plant trees together next weekend instead of just being
worried.
b. Emma: I feel sad when I see news about floods and fires. Do you worry about our planet too?
c. Jack: Yes, I do. When I feel scared, I plant small trees in my garden. It helps me feel better.
A. b-c-a B. a-b-c C. c-b-a D. a-c-b
Giai Thich: Kién thuc vé sép xép cau tao thanh doan hoi thoai
b. Emma m¢ dau bang cach chia sé cam xtc that cia minh trudc tin tire vé 1ii lut va chay rimg, dong thoi
dat cau hoi goi md véi Jack dé bat dau cudc tro chuyén.
¢. Jack phan héi truc tiép bang cach thira nhan rang ciu ciing lo ling, dong thoi dua vi du ca nhan vé viéc
trong cay dé cam thay tot hon. Cau tra 10i nay hop logic vi né giai thich cach Jack ddi dién véi ndi so.
a. Emma két thuc cudc tro chuyén bang sy huong tng tich cuc, goi ¥ cting nhau trong cdy vao cudi tuan
t6i. Pidu nay tao thanh mgt hudng gidi phap thuc té va lam doan hdi thoai khép lai tu nhién.
Question 14:
a. Alex: I want to earn more money at my job, but I don't know how to ask my boss for a raise when I feel
nervous about it.
b. Maya: You should make a list of all the good work you have done since you started, because your boss
might not remember everything you have accomplished.
c. Alex: That's a good idea, and I can also research what other people in my position usually earn so that I
have some facts to support my request.
d. Maya: When you talk with your boss, try to speak clearly about your goals, and remember that
climbing the salary mountain takes time, even if you work hard.
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e. Alex: I understand that I need to be patient, but I believe I deserve more money because I finish all my
tasks early, and I often help my teammates when they have problems.

A. a-d-e-b-c B. a-b-c-d-e C. e-c-b-a-d D. d-b-a-c-e

Giai Thich: Kién thuc vé sép xép cau tao thanh doan hoi thoai

a. Alex m¢ d4u bang viéc néu van dé ca nhan: mudn ting luong nhung cam thay lo lang khong biét cach

dé cap. Pay la phan mé man hop 1.

b. Maya phan hdi ngay bang 10i khuyén thyc té: nén lap danh sach cong viéc tot dé thuyét phuc sép. Cau

nay bam sat van dé caa Alex.

c. Alex tiép tuc bang viéc bo sung y tuong, cho rang c6 thé tham khao mirc lvong clia ngudi cing vi tri dé

c6 thém bang chimg. Day 1a sy phat trién hgp logic tir 101 khuyén cia Maya.

d. Maya dua thém 101 khuyén quan trong: can n6i r6 muc tiéu voi sép va kién nhan, nhan manh sy thuc

rang ting luong 1a mot qua trinh.

e. Alex két thic bang viéc thé hién sy dong ¥ va niém tin rang ban than ximg dang vi hidu suit lam viéc

t6t. Piéu nay khép lai doan hoi thoai tron ven.

Question 15:

Dear Sam,

a. Please write back soon because I want to know if you can visit me in my new vertical community that
reaches toward the clouds!

b. The building where I live has a community room that everyone can use when they want to have parties
or meetings. Since I moved here, I have learned that vertical living saves space in cities where land is
expensive.

c. Many children who live here play together after school while their parents watch from benches nearby.
Although I sometimes miss having a yard, I love that I have made friends who live just down the hall.

d. When I need something, I can find shops that are located on the ground floor of our building. If you
visit me next month, we can use the garden area where neighbors often gather to talk.

e. I'm writing because [ moved into a tall building where many people live together, like a small town in
the sky. Although my apartment is small, I enjoy the beautiful view that I can see when I stand on my
balcony.

Your friend,

LK

A. b-e-d-c-a B. c-b-d-e-a C. d-e-a-b-c D. e-d-c-b-a

Giai Thich: Kién thirc vé sép xép tao thanh buc thu

e. Mo dau thu bang 1y do viét: thong béo da chuyén dén sdng trong tda nha cao tang, so sanh nhu mot thi

tran nho trén troi, tao bdi canh cho ca buc thu.

d. Tiép theo, tac gia mo ta tién ich cu thé nhu ctra hang tang trét va vuon chung, dong thoi moi Sam ghé

tham. Pay 1a sy phat trién hop 1y sau phan gidi thiéu.

¢. Sau do 1a trai nghiém ca nhan: tré em choi cung nhau, phu huynh ngdi xem, ban than tac gia di két ban

m&i du doi lac nhé san vuon riéng. Piéu ndy bd sung yéu t6 tinh cam.

b. Tiép tuc bang viéc giai thich lgi ich chung: c¢6 phong cong dong, tiét kiém khong gian dat ¢ thanh phd

dat do. Pay 1a Iy do 16n cho 16i séng méi.

a. Két thuc thu bang 16i nhén tryc tiép dén Sam, mong sém nhan duoc hdi 4m va hen gip. Pay la cach

khép lai thu tu nhién.

Question 16:

a. Public transportation must be clean and well-monitored, but it should also have emergency buttons that
passengers can press if they need help. Safe cities provide many ways for people to travel without
feeling scared.

b. Communities should work together so they can watch their neighborhoods and report problems to the
police. Although cameras are helpful, friendly neighbors who know each other create the safest
places to live.

c. Cities need good lighting because dark streets can be dangerous when people walk home at night. If
streets have bright lights, people feel safer, and criminals stay away.

d. Schools should teach children about city safety because young people need to know how to protect
themselves when they travel alone. Everyone deserves to live in cities where they can walk freely
without fear.
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e. Many cities now use special apps that allow people to send messages about unsafe areas, which helps
others avoid danger. When citizens and police share information, everyone benefits from better
communication.

A. a-c-b-e-d B. b-e-a-c-d C. c-b-e-a-d D. e-a-c-b-d

Giai Thich: Kién thic vé sap xép tao thanh doan vin

¢. Poan vin nén mo dau bang van dé d& thay: tam quan trong cia anh sang dudng phd ddi véi an toan,

gitip dinh hinh cha @& chung 14 cac bién phap an toan do thi.

b. Sau do, tac gia bo sung mot bién phap khéac: cong dong gan két va hop tac cung nhau dé tao su an toan.

Y nay gin véi xa hoi nhiéu hon.

e. Tiép dén 1a giai phap cong nghé hién dai: cac tng dung canh bao khu vuc nguy hiém, ting tinh thuc

tién va phul hop bdi canh hién dai.

a. Sau d6, doan van dé cap dén giao thong cong cong can dugc giam sat va hd trg khan cip, mo rong sang

linh vyc di chuyén trong do thi.

d. Cubi cung, doan van két thiic b?mg vai tro cua giao duc, nhan manh viéc day tré em vé an toan thanh

phd dé dam bao moi nguoi déu duge bao vé. Day 1a cach khép doan vian hop 1y.

Question 17:

a. Many workplaces have special systems that allow workers to share ideas about projects, and these
systems help teams create better results. Good feedback is like a bridge that connects different people
who work together.

b. Teachers use feedback to help students learn, but friends and family can also give useful comments
about our choices. Everyone needs honest feedback that comes from a place of care and respect so
they can improve.

c. Listening carefully is important when someone gives you feedback because you might miss helpful
suggestions if you get upset. When we stay calm and take notes, we can use the advice to make our
work better.

d. Giving good feedback is important because it helps people improve their work and grow their skills.
When we share our thoughts in a kind way, others feel happy to listen and make changes.

e. Feedback should start with positive comments, which makes people feel good about their effort.
Although finding problems is necessary, we must also tell others what they did well so they don't feel
sad.

A. d-b-c-e-a B. d-e-a-c-b C. d-c-b-a-e D. d-e-c-a-b

Giai Thich: Kién thirc vé sip xép tao thanh doan van

d. Poan vin nén mé dau bang y khai quat: viéc dwa phan hoi tt quan trong thé nio trong phat trién ky

nang va cong viéc.

e. Tiép dén 1a cach cu thé: phan hoi nén bat dau bang 10i khen dé nguoi nhan cam thay tich cuc trude khi

nghe gép y.

a. Sau do, tac gia nhic dén moéi truong lam viée, noi phan hoi dong vai tro két ndi va cai thién két qua

nhom.

c. Tiép tuc bang viéc nhin manh cach ling nghe phan hoi: giit binh tinh, ghi chu dé tan dung 15i khuyén.

b. Poan vin két thic bang viéc mo rong: phan hoi khong chi quan trong trong hoc tap ma con trong gia

dinh, ban b¢, mién 1a dugc dua ra béng su quan tam va ton trong.

Read the following passage about Boundaries That Protect Personal Time and mark the letter A, B,

C or D on your answer sheet to indicate the option that best fits each of the numbered blanks from

18 to 22.

In today's hyperconnected era, establishing impermeable boundaries between professional
obligations and personal restoration has become increasingly vital for psychological equilibrium. Digital

detox practices, (18) , offer structured approaches to reclaiming personal time in a world that
demands constant connectivity. Modern communication platforms have fundamentally transformed
workplace expectations; (19) . The concept of delineating clear temporal and spatial boundaries

represents an essential watershed moment in professional development, particularly as remote work
arrangements continue to proliferate across industries. Had employees collectively refused to normalize
after-hours communications years ago, perhaps today's burnout epidemic would not have reached such
alarming proportions. (20) , a reality acknowledged by leading organizational psychologists,
has become increasingly evident in workplace wellness discussions. The neurological benefits of
complete disengagement from work-related cognitive demands (21) . Many corporations
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publicly endorse work-life balance initiatives in their promotional materials; nevertheless, their
performance evaluation systems frequently reward accessibility beyond contractual
hours. (22) , mandatory vacation utilization, and algorithmic monitoring of excessive work
patterns—can transform organizational cultures that previously glorified perpetual availability. Creating
sustainable work-life watersheds ultimately requires a multifaceted approach incorporating both structural
safeguards and personal boundary maintenance techniques to ensure professional sustainability in an
increasingly boundary-less world.
Question 18:
A. which declined substantial investments across environmental sectors throughout previous decades
B. which have gained significant traction among overwhelmed professionals in recent years
C. will have reduced operational costs among manufacturing entities by next quarter
D. require extensive analysis through computational algorithms despite technological advancement
recently
Giai Thich: Kién thirc vé MPQH
A. which declined substantial investments across environmental sectors throughout previous
decades — SAI — V& ngit phéap, ddy 1a mot ménh de quan hé bat dau bang which, nhung khong in khép

v6i cum danh tir “digital detox practices”. Néu gin vao, ta s& co: “Digital detox practices, which declined
substantial investments across environmental sectors. ..”, diéu nay vira sai ngtr phap (do “declined
investments” khong khép chii thé) vira sai nghia. Vé ngu nghia, cau lai noi dén sy sut giam dau tu trong
cac linh vyre moi truong, hoan toan khong lién quan dén chu dé chinh 1a cac bién phap giai doc ky thuat
s6 va thiét 1ap ranh gidi cong viéc — doi sdng. Dy 16 rang 1a mot distractor gy nhiéu, dung ngon ngir hoc
thuat dé danh lac hudng nhung pha v& mach van. Néu chon, doan van sé& trd nén vo 1y vi dang ban vé can
bang tam 1y va cong cu quan 1y thoi gian.
B. which have gained significant traction among overwhelmed professionals in recent years —
DUNG — Day la lya chon chudn xac. V& ngit phap, ménh d& quan hé “which have gained significant
traction...” bo nghia truc tiép cho “digital detox practices”, tao thanh ciu trac troi chay va dung chuan.
V& ngir nghia, phuong 4n nay gan két hoan hao v6i mach vin: “Digital detox practices, which have
gained significant traction among overwhelmed professionals in recent years, offer structured approaches
to reclaiming personal time in a world that demands constant connectivity.” Y nghia rd rang: cac bién
phap detox ki thuat s6 da thu hat duoc sy quan tAm manh mé tir nhitng ngudi bi qué tai cong vige, va
chung mang lai phuong phap cu thé dé lay lai thoi gian cd nhan. Day chinh 1a luan diém ct 151, vira tu
nhién vira pht hop véi chu dé vé can bang tam 1y trong ky nguyén két ndi lién tuc.
C. will have reduced operational costs among manufacturing entities by next quarter — SAI — V&
ngir phap, cau nay dung thi trong lai hoan thanh (will have reduced), nhung khong phu hop dé bo nghia
cho “digital detox practices” vi thi ndy mang tinh du doan tai chinh kinh doanh, khong lién quan gi dén
c4 nhan hay strc khoe tinh than. V& ngit nghia, noi dung noi vé “giam chi phi van hanh trong cac cong ty
san xuat” vao quy to1, hoan toan xa roi trong tam cua doan van. Néu gan Vao ta s& c6 mot mau thuan Ién:
céc bién phap detox k¥ thuat sd dot nhién lai anh huong dén chi phi san xuat cong nghiép — mot logic phi
Iy. Pay chi 1a distractor chuyén vé kinh té, ding dé kiém tra kha nang loai bo noi dung léch chu de.
D. require extensive analysis through computational algorithms despite technological advancement
recently — SAI — V¢é nglr phap, day la mot ménh dé quan h¢ nhung chu vi “require” khién cau rbi ram va
khong khép ngit canh. Vé ngtr nghia, ndi dung noi rang ‘ ‘can phan tich rong rai bang cac thuat toan may
tinh du c6ng ngh¢ da phat trién gan day”. Cau nay nghe c6 vé khoa hoc — c6ng ngh¢ nhung lai khong co6
su két noi logic voi “digital detox practices”. Chu dé cua doan vin 13 strc khoe tam 1y, can bang cong vige
— cudc sdng, va giai phap quan 1y két ndi sb, chir khong lién quan gi dén phén tich thuat toan. Neu chon
phuong an nay, mach van s¢€ bi ch¢ch sang linh vuc cong ngh¢ tinh toan, lam dut doan 1ap luan vé
burnout va ranh gidi ca nhan.
Tam dich: Digital detox practices, which have gained significant traction among overwhelmed
professionals in recent years, offer structured approaches to reclaiming personal time in a world that
demands constant connectivity. (“Cac bién phap giai doc ky thuat so, von da thu hut duge sy quan tim
manh mé tir nhimg chuyén gia bi qua tai trong nhiing nam gan day, mang lai nhimg cach tiép can c6 hé
thdng d¢ 1ay lai thoi gian c4 nhan trong mot thé gidi luén doi hoi sy két ni lién tuc.”)
Question 19:
A. nevertheless, consumers develop increasingly unrealistic expectations regarding product durability
regardless of material composition

uigeli.xyz Trang 16



uigeli.xyz

B. consequently, employees find themselves perpetually tethered to professional responsibilities
regardless of time or location
C. meanwhile, researchers document environmental impacts systematically through experimental
methods regardless of funding limitations
D. subsequently, educational institutions implement technological solutions haphazardly without
considering long-term infrastructure requirements
Giai Thich: Kién thirc vé ménh dé doc lap - nghia cua cau
A. nevertheless, consumers develop increasingly unrealistic expectations regarding product
durability regardless of material composition — SAI — V& ngit phap, day 1a mot ménh dé doc 1ap day
du, ndi bang trang tir lién ket nevertheless. Tuy nhién, vé ngit nghia, n6 néi dén viéc ngudi tiéu dung phat
trién ky vong phi thuc te vé d6 bén san pham, diéu nay khong lién quan dén mach van dang ban v¢ tac
dong ctia nén tang truyén thong ddi véi nhan vién. Boan van mudn nhan manh sy gin b6 qua murc cua
nhan vién véi cong viéc trong bdi canh két ni lién tuc, nhung phuong an nay lai 1ai sang van dé hanh vi
tiéu dung, khién mach vin bi dut doan va mat logic. Pay 1a distractor dién hinh: dung ngit phap nhung sai
hoan toan vé y nghia.
B. consequently, employees find themselves perpetually tethered to professional responsibilities
regardless of time or location - DPUNG — Day 1a Iya chon chinh xéc ca vé ngit phap 1an ngit nghia. Ciu
trac “consequently, S + V” 1a mot ménh dé doc 14p chuan, dung dé chi két qua truc tiép. Ngir canh:
“Modern communication platforms have fundamentally transformed workplace expectations;
consequently, employees find themselves perpetually tethered to professional responsibilities regardless
of time or location.” Y nghia rat rd rang: cac nén tang truyén thong hién dai da thay d6i ky vong noi lam
viéc, va ket qua la nhan vién bi budc phai két ndi voi cong viéc moi lac moi noi. Bay chinh xac 1a diém
tac gia mudn nhin manh trong 1ap luan vé burnout va mét can bang ranh gidi ca nhan.
C. meanwhile, researchers document environmental impacts systematically through experimental
methods regardless of funding limitations — SAI — Vé ngir phap, day ciing la mét cau doc lap day du,
khong sai hinh thirc. Nhung v€ ngir nghia, ndi dung lai noi vé cac nha nghién ctru moéi truong ghi chép tac
dong sinh thai, hoan toan khong lién quan dén chii dé dang ban 1 truyén thong sb va su gan bo cong viée.
Néu chen vao, doan van s& chuyén huéng sang khoa hoc méi trudng, pha v& mach van von dang tap trung
vao doi séng cong viée va sy mét moi ciia nhan vién. Day 1a distractor danh lac huéng bang ndi dung hoc
thuat.
D. subsequently, educational institutions implement technological solutions haphazardly without
considering long-term infrastructure requirements — SAI — Vé ngit phap, ménh dé doc lap nay diung
va tro1 chay. Nhung v€ ngir nghia, céu lai n6i vé vi€e cac co so gido duc trién khai cong nghé thleu quy
hoach, khong tinh dén co so ha tang dai han. Piéu nay rd rang khong phu hop v6i mach van vé

“workplace expectations” va “employees tethered to responsibilities”. Chu dé bi kéo 1éch sang gido duc
va cong nghé gido duc, gdy mat lién mach. Day ciing 1a distractor hop ngit phap nhung sai ngit nghia.
Tam dich: Modern communication platforms have fundamentally transformed workplace expectations;
consequently, employees find themselves perpetually tethered to professional responsibilities regardless
of time or location. (“Cac nén tang truyén thong hién dai di thay ddi can ban ky vong noi lam viéc; do do,
nhan vién thiy minh ludn bi rang budc véi trach nhiém nghé nghiép bat ké thoi gian hay dia diém.”)
Question 20:
A. How developing critical thinking skills enhances both academic performance and practical problem-
solving abilities
B. Whether implementing sustainable agricultural practices contributes to long-term economic growth
and environmental stability
C. That establishing and maintaining personal boundaries requires both individual assertion and
institutional support
D. That advancing technological innovation depends primarily on governmental funding rather than
private sector investment
Giai Thich: Kién thirc vé ménh dé danh ngi
A. How developing critical thinking skills enhances both academic performance and practical
problem-solving abilities — SAI — V& ngir phap, diy 1a mot ménh dé danh ngit bat dau bang How, cu
trac diing. Tuy nhién, vé ngit nghia, no lai tip trung vao k¥ ning tu duy phan bién, thanh tich hoc tap va
giai quyét vén dé thyc tién. Pay 1a ndi dung thudc linh vuc gido duc va ki ndng hoc thuat, hoan toan
khong khép véi ngir canh doan vin dang ban vé ranh gidi ca nhan va cong viéc. Néu chén vao sau cau
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“(20)____, areality acknowledged by leading organizational psychologists...”, n6 s& khién doan vin
chuyén huong sang gido duc thay vi strc khoe tinh than va can bang cong viéc, do do6 khong phu hop.
B. Whether implementing sustainable agricultural practices contributes to long-term economic
growth and environmental stability — SAI — V& ngit phap, ménh dé danh ngit nay bat diu bang Whether
va vé hinh thtc 12 ding. Tuy nhién, vé ngit nghia, né lai ban dén viéc ap dung nong nghiép bén viing va
anh huong t6i ting truong kinh té, 6n dinh méi truong. Noi dung nay Iéch hoan toan khoi bbi canh. Poan
van tap trung vao viéc xac 1ap ranh gidi ca nhén — nghé nghiép, nhung phuong an nay lai chuyén hudng
sang kinh té va méi truong, khién mach van mat tinh lién két.
C. That establishing and maintaining personal boundaries requires both individual assertion and
institutional support — PUNG — Pay 1a phuong 4n chinh xac. Vé ngit phap, ménh dé danh ngit bat dau
béng That hoat dong nhu mdt chu ngir, hoan toan chuén. Khi chén vao, cau tré thanh: “That establishing
and maintaining personal boundaries requires both individual assertion and institutional support, a reality
acknowledged by leadmg organizational psychologists, has become increasingly evident in workplace
wellness discussions.” Py 1a mot cau dai, nhung ciu trac logic va troi chay. Vé ngit nghia, né néu bat
chén ly quan trong: viéc thiét 1ap va duy tri ranh gi6i cd nhan doi hoi ca su khang dinh tir c4 nhan 13n hd
tro tir to chirc. Pay chinh 1a luan diém ma tic gia mudn nhan manh trong bdi canh burnout va work-life
balance.
D. That advancing technological innovation depends primarily on governmental funding rather
than private sector investment — SAI — Vé ‘ngir phap, day cling 1a mot ménh de danh ngir ding chuan.
Nhung vé ngit nghia, ndi dung néi vé viéc doi moi cong nghé phu thude vao ngudn vén chinh pha hay tu
nhan. Piéu nay khong lién quan gi dén ranh gidi c4 nhan va cong viéc trong moi truong hién dai. Néu
chon, doan vin sé& bi kéo léch sang chu dé kinh té — cong nghé, mat di mach luan vé strc khoe tinh than va
su hd trg t chuc.
Tam dich: That establishing and maintaining personal boundaries requires both individual assertion and
institutional support, a reality acknowledged by leading organizational psychologists, has become
increasingly evident in workplace wellness discussions. (“Viéc thiét 1ap va duy tri ranh gidi c4 nhan doi
hoi ca su khéng dinh tir phia c4 nhan 14n sy hd tro tir td chire, mot thuc té dugc cac nha tim 1y hoc t6 chirc
hang dau thira nhan, ngdy cang trd nén rd rang trong cac cudc thao luan vé sirc khoe noi 1am viée.”)
Question 21:
A. have been thoroughly documented through longitudinal studies examining professional longevity
and satisfaction metrics
B. having consistently undermined participation through mandatory protocols restricting creative
expression during collaborative decision processes
C. that require frequent calibration through systematic evaluation monitoring environmental impact
alongside consumer satisfaction ratings
D. which create severe disruptions within technological ecosystems causing immediate productivity
decline across developing markets
Giai Thich: Kién thirc vé cdu tric cau
A. have been thoroughly documented through longitudinal studies examining professional longevity
and satisfaction metrics - PUNG — Pay 1a phuong an chinh xac. V& ngit phap, ménh dé nay c6 chu ngir
day du (neurological benefits) va dong tir chinh (have been thoroughly documented), chuan thi hién tai
hoan thanh bi dong, nhin manh qué trinh nghién ciru da din ra va con gia tri dén hién tai. Vé ngir nghia,
n6 bo sung mach van rat hop 1y: “The neurological benefits of complete disengagement from work-
related cognitive demands have been thoroughly documented through longitudinal studies examining
professional longevity and satisfaction metrics.” Diéu nay dién dat réng loi ich than kinh tir viée tach biét
hoan toan khoi yéu cau nhan thirc lién quan dén cong viée da duoc nghién ctru ki ludng va chimg minh
qua cac khao sat dai han. Noi dung an khop tuyét dbi véi bdi canh tac gia dang nhan manh co sé khoa hoc
cho viéc thiét 1ap ranh gidi cong viéc — ca nhan. Pay 1a dép an dung.
B. having consistently undermined participation through mandatory protocols restricting creative
expression during collaborative decision processes — SAI — V& ngit phap, cum ndy mé dau bang
having, tirc 1a mot cum phén tir, nhung lai khong khép chu ngtr véi neurological benefits. Cau trg thanh
mo ho va sai cu trac vi khong c6 dong tir chinh. V& ngit nghia, né néi dén viéc cac quy trinh bét budc
han ché su sang tao trong qua trinh ra quyét dinh chung, diéu nay léch hoan toan khoi chu dé loi ich than
kinh tir viéc nghi ngoi. Noi dung nay khong lién quan, chi 1a distractor giy nhiéu.
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C. that require frequent calibration through systematic evaluation monitoring environmental
impact alongside consumer satisfaction ratings — SAI — V& ngit phap, day 1a mot ménh dé quan hé bat
dau bang that, nhung lai khong hop logic. Chu ngit “neurological benefits” khong thé “require frequent
calibration” vi “benefits” 1a két qua nghién ctru, khong phai may moc hay hé thdng can hiéu chinh. Vé
ngit nghia, cum nay néi vé viéc danh gia tac dong moi trudng va su hai long ciia khach hang — hoan toan
khong an nhép vai stc khoe than kinh va burnout. bay r0 rang la mét distractor duoc thiét ké dé danh lac
hudng.
D. which create severe disruptions within technological ecosystems causing immediate productivity
decline across developing markets — SAI — V& ngit phap, ménh dé quan hé which create... c¢6 thé ding
sau “neurological benefits”, nhung y nghia trd nén phi ly. Loi ich than kinh tir viéc nghi ngoi khong thé
“gdy ra sy gian doan nghiém trong trong hé sinh thai cong nghé”. Vé ngit nghia, ndi dung nay kéo cau
sang van dé kinh té — cong nghé, khién toan bo mach vin trd nén roi rac va vo nghia. Pay 1a distractor dé
loai bo.
Tam dich: The neurological benefits of complete disengagement from work-related cognitive demands
have been thoroughly documented through longitudinal studies examining professional longevity and
satisfaction metrics. (“Nhiing loi ich than kinh tir viéc tach biét hoan toan khoi cac yéu cau nhan thirc lién
quan dén cong viéc di duoc ghi nhan day du thong qua céc nghién ctru dai han vé tudi nghé va mirc do
hai long.”)
Question 22:
A. Competitive marketplace demands innovative solutions—although consumer preferences remain
consistently unpredictable
B. Systematic evaluation reveals pharmaceutical compounds—whereas traditional remedies demonstrate
limited efficacy
C. Strategic implementation of boundary-reinforcing protocols—including communication
blackout periods
D. Rapid deterioration of ecological systems—despite extensive conservation funding initiatives
Giai Thich: Kién thirc vé ménh dé doc 1ap - nghia cua ciu
A. Competitive marketplace demands innovative solutions—although consumer preferences
remain consistently unpredictable — SAI - V& ngit phap, day 1a mot ménh dé doc lap dung, c6 céu trac
day du, duoc n01 v6i ménh dé phu bang although. Tuy nhién, vé ngit nghia, cau nay ban vé “thi trudng
canh tranh” va “s¢ thich nguoi ti€u dung kho doan dinh”, hoan toan 1éch khoi mach van. Doan van ¢ day
dang tap trung vao viéc dé xuit cac giai phap cu thé dé thiét 1ap ranh gidi cong viéc — ca nhan. Néu chén
ciu nay vao, y tuong s& bi ddy sang chu dé kinh doanh va hanh vi tiéu dung, khién doan mat di tinh lién
két. Pay chi 1a mot distractor dung ndi dung thuong mai dé danh lac hudng.
B. Systematic evaluation reveals pharmaceutical compounds—whereas traditional remedies
demonstrate limited efficacy — SAI - Vé ngir phap, ciu triic nay cting chuan, c6 hai ménh dé doc lap ndi
bang whereas. Nhung vé ngit nghia, no6 lai ndi vé thubc dugc pham so véi cac bién phap chita tri truyen
théng. Chua dé nay lién quan dén y hoc, khong hé an nhap voi viéc dat ranh gioi cong viée — cudc song
hay can bang tinh than trong moi truong nghé nghiép. Neu chon, cau s& pha v& hoan toan mach vin, bién
doan thanh sy so sanh vé thudc men thay vi giai phap to chirc.
C. Strategic implementation of boundary-reinforcing protocols—including communication
blackout periods — PUNG — DAy la dap an chinh xac. V& ngit phap, ddy 1a mot ménh dé doc 1ap nhung
¢6 cAu tric liét ké, st dung déu gach ngang dé bo sung vi du (including communication blackout periods).
N6 an khép véi phan trude: “(22) , mandatory vacation utilization, and algorithmic monitoring of
excessive work patterns—can transform organizational cultures that previously glorified perpetual
availability.” Nhu vy, ta c6 cum liét ké r0 rang: trién khai chién lugc cac giao thirc ciing cb ranh giéi (vi
du nhu khoang thoi gian tam ngét lién lac), sir dung bat budc ky nghi, va giam sat thuat toan dé thay doi
vin hoa to chirc. V& ngit nghia, day chinh 1a giai phap cu thé dé han ché tinh trang “ludn phai san sang”
trong cong viéc. DPay 1a lya chon duy nhit duy tri mach van troi chay va hop logic.
D. Rapid deterioration of ecological systems—despite extensive conservation funding initiatives —
SAI — V& ngit phap, day ciing 1 mot ménh dé doc lap hop ¢, nbi bang despite. Tuy nhién, vé& ngir nghia,
n6 ban vé “suy thoai nhanh chong cua hé sinh thai” va * ngudn tai tro bao ton”, hoan toan khong lién quan
dén bdi canh burnout, can bang cong viéc — doi séng va ranh gidi nghé nghlep Neu chén vao, ndi dung sé
tré thanh mot doan vé méi trudng tu nhién, pha v 1ap luan dang tp trung vao t6 chirc va stc khoe nghé
nghiép. Day 1a mot distractor hoc thuat nhung léch chu dé.
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Tam dich: Strategic implementation of boundary-reinforcing protocols—including communication
blackout periods, mandatory vacation utilization, and algorithmic monitoring of excessive work patterns
—can transform organizational cultures that previously glorified perpetual availability. (“Viéc trién khai
chién lugc cac giao thire cung ¢ ranh gidi — bao gdm khoang thoi gian tam ngt lién lac, sir dung bat
budc ky nghi va giam sat thuat toan cac mo hinh lam viéc qua muc — c6 thé thay d6i van hoa to chirc von
ting ton vinh su san sang lién tuc.”)
Read the following passage about Waste Management in Urban Environments and mark the letter
A, B, C or D on your answer sheet to indicate the best answer to each of the following questions
from 23 to 30.

Urban centers worldwide face mounting waste management challenges as population densities
surge and consumption patterns evolve. The circular city paradigm offers a transformative approach,
reconceptualizing waste not as a disposable byproduct but as a valuable resource within a regenerative
system. Municipal authorities increasingly recognize that conventional linear waste management systems
—predicated on extraction, production, consumption, and disposal—are fundamentally unsustainable in
the face of dwindling landfill capacity and escalating environmental degradation.

Progressive urban planners are implementing multifaceted strategies to mitigate waste generation
and enhance resource recovery. Source separation initiatives, which entail the segregation of organic,
recyclable, and residual waste at the point of generation, have demonstrated remarkable
efficacy. Complementary to these efforts are extended producer responsibility schemes, compelling
manufacturers to internalize the end-of-life management costs of their products. These approaches
collectively foster a circular metabolism within urban environments, wherein materials flow in closed
loops rather than terminating in disposal facilities.

Technological innovation has revolutionized waste management infrastructure in forward-thinking
municipalities. Smart waste receptacles equipped with fill-level sensors optimize collection
routes, curtailing operational expenditures and vehicular emissions. Advanced materials recovery
facilities utilize automated sorting technologies, including optical scanners and artificial intelligence
algorithms, to enhance the purity of recovered materials. Additionally, anaerobic digestion systems are
increasingly deployed to transmute organic waste into renewable energy, exemplifying the potential for
waste streams to become valuable commodities.

The transition toward truly circular cities necessitates not only infrastructural and technological
advancement but also a fundamental shift in societal attitudes toward consumption and waste. Citizen
engagement initiatives, ranging from educational campaigns to participatory budgeting for waste
management projects, are indispensable components of successful circular economy models. As
urbanization accelerates globally, the imperative to develop resilient, resource-efficient waste
management systems becomes increasingly acute. Cities that effectively integrate circularity principles
into their waste management frameworks stand to reap substantial environmental, economic, and social
dividends in the decades ahead.

Question 23: Which of the following waste management approaches is NOT MENTIONED in the
passage?

A. Source separation initiatives

B. Anaerobic digestion systems

C. Landfill mining operations

D. Extended producer responsibility schemes ‘

Giai Thich: Phuong phap quan 1y chat thai nao sau ddy KHONG PUQC DE CAP trong doan vin?

A. Cac sang kién phan loai tai nguon

B. He¢ thdng tiéu hoa ky khi

C. Hoat dong khai thac tai bai chon lép

D. Céc chuong trinh mé rdng trach nhiém cua nha san xuat

A. Source separation initiatives — SAI — Trong doan 2, tic gia c6 nhic tryc tiép dén “Source separation
initiatives, which entail the segregation of organic, recyclable, and residual waste at the point of
generation, have demonstrated remarkable efficacy.” Diéu nay khang dinh phén loai tai nguon 1a mot
trong nhitng giai phap quan Iy chit thai duoc dé cap va chimg minh hiéu qua. Vi vay, phuong an nay
khong thé 1a dap an.

B. Anaerobic digestion systems — SAI — O doan 3, tac gia viét rd: “Additionally, anaerobic digestion
systems are increasingly deployed to transmute organic waste into renewable energy, exemplifying the
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potential for waste streams to become valuable commodities.” Pay 1a dé cap truc tiép dén hé thdng tiéu
hoa ky khi va vai tro ciia nd trong viéce bién rac hiru co thanh ning lugng tai tao. Do d6, phuong 4n nay
chic chéin d3 dugc néu.
C. Landfill mining operations — PUNG — Toan bd doan van néi nhiéu dén phan loai tai nguén, trach
nhiém mé rong clia nha san xudt, thung rac thong minh, cong nghé phan loai ty dong, va hé thong tiéu
hoa ky khi. Tuy nhién, tuyét nhién khong co bat ky chi tiét nao lién quan dén hoat dong landfill mining
(khai thac tai nguyén tir cac bai chon 1ap di qua sir dung). Day 1a mot hudng tiép can quan 1y chét thai
khac, nhung khong dugc nhic téi trong vin ban. Vi vy, ddy 1a phuong an chinh xac cho cau hoi “NOT
MENTIONED”.
D. Extended producer responsibility schemes — SAI — Doan 2 cling da noi: “Complementary to these
efforts are extended producer responsibility schemes, compelling manufacturers to internalize the end-of-
life management costs of their products.” Nhu vay, trach nhi¢m mé rong cua nha san Xuét rd rang da
duoc tac gia dé cap.
Question 24: The word “byproduct” in paragraph 1 is OPPOSITE in meaning to
A. derivative B. cornerstone C. residual D. per1phera1
Giai Thich: Tt “byproduct” trong doan 1 trai nghia voi
A. derivative — SAI — Derivative nghia la “san pham phai sinh, san pham bat nguon tir cai khac”. Tir nay
gan nghia voi byproduct (san pham phu) vi ca hai déu noi dén thir phat sinh tir mot qua trinh chinh. Do
vdy, n6 khong phai 1a tir trai nghia. Néu thay vao s& lam cau gir nguyen nghia chir khong tao d6i 1ap.
B. cornerstone — DUNG — Cornerstone nghia den 1a “vién da goc” trong kién tric, nghia bong 1a “nén
tang, yéu t6 co ban va quan trong nhat”. Day chinh 13 tir trdi nghia voi byproduct. Trong khi byproduct
am chi thir phy, thir phat sinh khong quan trong, thi cornerstone am chi yéu t6 cot 161, nén tang chinh.
Trong ngtr canh doan 1, noi ndi rang “reconceptualizing waste not as a disposable byproduct but as a
valuable resource”, nghTa dbi 1ap chinh 1a nhin chit thai nhu nén ting quan trong (cornerstone) thay vi chi
1a san pham phy b di. Pay 1a dap an dung.
C. residual — SAI — Residual nghia 1a “phém con lai, phan du thira sau khi qua trinh chinh da két thuc”.
Tir ndy rat gan nghia vdi byproduct, vi déu chi dén thir con sot lai, thir phu phat sinh. N6 khong hé ddi
1ap, ma lai twong ddng vé sic thai.
D. peripheral — SAI — Peripheral nghia la “ngoai vi, thir yéu, khong quan trong bang trung tim”. Day
cling gan nghia voi byproduct, vi ca hai déu goi ¥ su khong chinh yéu. N6 khong tao sy trai nguoc, ma
chi b6 sung thém tir dong nghia.
Question 25: Which of the following best paraphrases the underlined sentence in paragraph 2?
A. Municipal collection systems that combine various waste types for later industrial sorting yield
significant results.
B. Technological advancements in centralized waste processing facilities have shown exceptional
operational benefits.
C. Programs requiring waste sorting by type at its origin have proven to be highly effective waste
management solutions.
D. Educational campaigns teaching citizens proper disposal methods have demonstrated measurable
waste reduction.
Giai Thich: Cau nio sau ddy dién giai dng nhat cau dugc gach chan trong doan 272
A. Hé thdng thu gom rac thai d6 thi két hop nhiéu loai rac thai khac nhau dé phén loai cong nghiép sau
nay mang lai két qua dang ké.
B. Nhimng tién bo cong nghé trong cac co sé xir Iy rac thai tap trung da cho thiy nhing loi ich van hanh
vuot troi.
C. Céc chuong trinh yéu cau phén loai rac thai theo loai tai nguon da duoc chimg minh 1a giai phap quan
ly rac thai hiéu qua cao.
D. Céc chién dich gido duc hudng din nguoi dan cac phuong phap xtr 1y réc thai ding cach da chimg
minh dugc hiéu qua giam thiéu rac thai dang ké.
A. Municipal collection systems that combine various waste types for later industrial sorting yield
significant results — SAI- Phuong an A dién dat ring cac hé thong thu gom rac do thi két hop nhiéu loai
rac lai voi nhau va phan loai tai co s¢ cong nghiép sau d6 mang lai két qua dang ké. Ngir phap va cAu trac
cau dung, nhung v€ nghia lai trai nguoc hoan toan voi cau goc. Trong van ban, tac gia nhan manh phan
loai ngay tai ngudn chir khong phai gom chung rac rdi phan loai sau. Py 1a mét sai lac quan trong, vi
viéc gom chung rac trudc khi phéan loai s& giam hiéu qua ctia qué trinh quan 1y chat thai, 1am mat di su
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tinh gon, chinh xac va kha nang tai ché cua vat lidu. Y nay di ngugc vdi tinh than cau géc nhén manh hiéu
qua ctia phan loai tai ngudn, do d6 A khong dung. Phuong an nay thuong dugce dung nhu distractor dé
gay nhﬁm 1an, vi superficially c6 vé hop ly nhung mau thuén véi chi tiét “at the point of generation” trong
cau goc.
B. Technological advancements in centralized waste processing facilities have shown exceptional
operational benefits — SAI- Phuong an B noi vé céc tién bo cong nghé tai cac co so xu ly rac tap trung
dem lai lgi ich van hanh vuot tri. Ve ngir phap, cau dung va hoan chinh. Tuy nhién, vé nghia, n6 khong
phan anh ndi dung chinh ciia cau goc. Cau gdc nhan manh cic sang kién phan loai tai nguon va hiéu qua
da dugc chirng minh, trong khi B tap trung vao cong ngh¢ xu 1y tap trung, tirc 1a cac co s& cong nghi¢p
thu gom va phén loai sau khi rac da dugc gom. Dy la mot hudng khac han va khong truyén tai thong
diép v€ phén loai ngay tur diém phat sinh. Viéc nhan manh cong ngh¢ tap trung lam léch y, vi tac gia dang
mudn néi dén thay d6i hanh vi va quy trinh tai ngudn, cht khéng phai ning cap co sé ha ting xir 1y réc.
Do do6, B sai.
C. Programs requiring waste sorting by type at its origin have proven to be highly effective waste
management solutions — DUNG- Phuong 4n C la paraphrase chinh xac nhat. N6 dién dat rang cac
chuong trinh yéu cau phan loai rac theo loai ngay tai diém phat sinh di ching minh dwoc 1a giai phap
quan ly chat thai hiéu qua cao. Ngit phap va cau tric cau hoan chinh, mach lac, va sir dung tir Vu’ng thay
thé: “source separation initiatives” suy ra “programs requiring waste sorting by type at its origin”,

“remarkable efficacy” suy ra “highly effective waste management solutions”. Y nghia hoan toan khép voi
cau gdc: nhan manh phan loai ngay tir ngudn rac va hiéu qua cao cua cac chuong trinh nay. Day la lya
chon chinh x4c, vi vira bao toan ndi dung, vira dién giai lai bang tur khéc, phu hop hoan hao cho yéu cau
paraphrasing.
D. Educational campaigns teaching citizens proper disposal methods have demonstrated
measurable waste reduction — SAI- Phuong an D tap trung vao céc chién dich gido duc nguoi dan cach
xu ly rac ding cach va hiéu qua giam rac. Ngit phap hoan chinh, nhung vé nghia thi khac hoan toan véi
cau gbc. Cau gbc nhan manh cach phan loai réc tai nguon tie 1a phuong phép t6 chirc va quy trinh ky
thuat, chtr khong chi 13 gido duc nguoi dan. Céc chién dich gido duc lién quan dén nhan thirc cong dong,
tuy c¢6 quan hé véi quan 1y rac, nhung khong phai 1a ¥ chinh cta cau gbc. Viée dung phuong an nay sé
lam sai trong tam: tir “source separation initiatives” khong chi 1a kién thirc, ma 1a quy trinh hanh chinh va
k¥ thuat. Do do, D ciing khong ding.
Question 26: The word “curtailing” in paragraph 3 could be best replaced by .
A. diminishing B. ameliorating C. perpetuating D. amalgamating
Giai Thich: Tu “curtailing” trong doan 3 c6 thé duoc thay thé tt nhat bang
A. diminishing — PDUNG- Tur ‘diminishing” nghia la lam giam, suy giam dan, thu hep, va phu hop tuyét
d6i v6i bdi canh cau. Trong cau gdc, curtailing dugce ding dé nhdn manh hanh dong giam thiéu chi phi
véan hanh va khi thai cta xe rac thong qua viéc st dung thung rac thong minh c6 cam bién mirc ddy. Viéc
thay thé bang diminishing khong 1am mét di y nghia ban déu ma van giit nguyén thong diép chinh: nho
cong ngh¢, luong chi phi va phat thai bi giam di. Ngoai ra, sac thai cua diminishing phan anh tinh lién tuc
va hiéu qua trong viéc cat giam, phi hop véi nghia “curtailing” 1a mét hanh dong dang dién ra, khoéng
phai mot thay dbi tam thoi hay mot cai thién chat lugng chung. bay la tur ddng nghia t6t nhat vé mat
nghia, sic thai va logic cau, dong thoi giit mach vian lién lac.
B. ameliorating — SAI- Ameliorating nghia la cai thién, lam t6t hon, nang cao chit luong hodc tinh
trang. Trong ngir canh cau goc muc ti€u chinh cua curtailing 1a giam chi phi va phat thai, nghia Ia tac
dong mang tinh “cat giam”, khong phai “nang cao” hay “cai thién” theo huong tich cyc. Néu thay bang
amehoratmg, cau s& tré nén mau thuan vé nghia, boi nd goi ra viée thung rac thong minh “cai thién chi
phi” thay vi “giam chi phi”. Diéu nay lam léch di y tac gia mudn noi rang viéc t6i vu tuyén duong thu
gom rac dan dén két qua giam chi phi va giam khi thai. Do d6, ameliorating khong phii hop vé sic thai va
logic, mic du nghe c6 vé gan nghia “lam t&t hon”.
C. perpetuating — SAI- Perpetuating nghia 14 kéo dai, duy tri, thuong ding cho nhiing diéu tiéu cuc.
Trong cdu gdc, tic gia nhan manh rang thung rac thong minh gitp cat giam chi phi va phat thai, tic 1a
lam gidm céc véan dé nay, chir khong duy tri hay kéo dai ching. Néu thay bang perpetuating, ciu s& tro
thanh phan nghia, goi y rang thung rac thong minh lai lam tang hodc gitr nguyén chi phi va khi thai, trai
nguoc hoan toan véi muc dich tdi uu tuyén duong. Day 1a sy khac biét quan trong vé nghia, khién
phuong an nay sai nghiém trong.
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D. amalgamating — SAI- Amalgamating nghia la hop nhét, tron 1an cac thanh phan. Trong bdi canh cau,
tu curtailing dé cap dén viéc giam bdt, khong phai “tron lA ” cac yéu to hay hop nhét cac dir liéu. Néu
thay bang amalgamating, ciu s& mat hoan toan y nghia gdc, vi khong con phan anh tac dong truc t1ep cua
thung rac théng minh trong viéc giam chi phi van hanh va phét thai xe. D4y 1a lya chon sai han vé mat

nglt nghia.
Question 27: The word “their” in paragraph 4 refers to .
A. citizens B. cities C. municipalities D. planners

Giai Thich: Tir “their” trong doan 4 dé cap dén .

B. cities — DPUNG — Dai tir so hitu their trong cum “their waste management frameworks” chi co thé quay
lai Cities, chu ngir ngay trudce do. Day la lya chon vira dung ngir phap (chu ngir s6 nhiéu phu hop véi
their) vira dung ngir nghia: chinh cac thanh phd méi c6 hé thong quan 1y rac thai dé tich hop nguyén tic
kinh té tudn hoan. Do d6, day 1a dap an chinh xAc.

Question 28: Which of the following is TRUE according to the passage?

A. Source separation initiatives have proven less effective than centralized waste sorting systems.

B. Extended producer responsibility schemes reduce economic efficiency in waste management.

C. Anaerobic digestion systems primarily help reduce the physical volume of landfill waste.

D. Smart waste receptacles with fill-level sensors optimize collection routes and reduce emissions.
Giai Thich: Theo doan vin, ciu nao sau day la PUNG?

A. Cac sang kién phan loai rac tai ngudn da dugc chimg minh 1a kém hiéu qua hon so vdi cac hé thong
phan loai rac tap trung.

B. Céc chuong trinh mé rong trach nhiém ctia nha san xuat lam giam hi¢u qua kinh té trong quan 1y chat
thai.

C. Cac hé thong tiéu hoa ky khi cha yéu gitp giam thé tich vat 1y cta rac thai chon l4p.

D. Céc thung chtra rac théng minh c¢6 cam bién mirc chét thai gitip tdi uu hoa cac tuyén dudng thu gom va
giam phat thai.

A. Source separation initiatives have proven less effective than centralized waste sorting systems. —
SAI- Phuong 4n A hoan toan méau thuén véi thong tin trong doan 2. Tac gia da viét rd: “Source
separation initiatives ... have demonstrated remarkable efficacy.” Diéu nay nhin manh ring phan loai rac
tai ngudn (trc 1a tach rac hitu co, tai ché va rac con lai ngay tai noi phat sinh) da chimg minh dugc hiéu
qua vuot troi. O ddy, tir “remarkable efficacy” cho thiy murc d6 hiéu qua rat cao, khong chi 1a tam duoc
hay c6 phan hitu ich. Tuy nhién, dap an A lai khang dinh phuong phap nay kém hi¢u qua hon so vdi h¢
thong phan loai tap trung. Day la mot sy bop meo y nghia, boi vi van ban gbc khong hé dua ra phép so
sanh nao theo hudng bit lgi cho phan loai tai ngudn. Trai lai, tac gia mo ta né nhu mot giai phap then
chét trong kinh té tudn hoan. Do d6, phuong 4n A sai ca vé noi dung 1an 1ap luan, khong phu hop voi y
ma tac gia mudn truyén tai.

B. Extended producer responsibility schemes reduce economic efficiency in waste management. —
SAI- Trong doan 2, tac gia viét: “Complementary to these efforts are extended producer responsibility
schemes, compelling manufacturers to internalize the end-of-life management costs of their products.”
Nghia la cac chuong trinh trach nhiém mé rong cta nha san xuit (EPR) budc cac cong ty phai chiu trach
nhiém céa vé chi phi xu ly khi san pham hét vong doi, Piéu nay duoc dua ra nhu mot giai phap tich cuc de
tang tinh cong bang va trach nhiém, dong thoi gan lién chi phi mdi trudng vao chudi san xuat. O day,
khéng co chi tiét ndo néi rang EPR 1am giam hiéu qua kinh té trong quan ly chat thai. Nguoc lai, n6 gitp
tang sy bén viing 1au dai, giam ganh ning cho xa hoi va chinh quyén dia phuong. Phuong an B sai vi da
xuyén tac y nghia, bién mot giai phap duoc khen ngoi thanh mot yéu t6 tidu cuc. Pay 1a sy ddi 1ap voi
vin ban gdc, nén khong thé chon 1am déap an dung.

C. Anaerobic digestion systems primarily help reduce the physical volume of landfill waste. — SAI-
Doan 3 dé cap: “Anaerobic digestion systems are increasingly deployed to transmute organic waste into
renewable energy.” Y chinh cua cdu nay nhan manh réng hé thong tiéu hoa ky khi bién chat thai hiru co
thanh nang lugng tai tao Nhu vy, diém nhan 1a chuyén hoa thanh tai nguyén c6 gia tri, chir khong phai
chi “giam thé tich rac”. Du c6 thé gian tiép gitip giam lugng rac chon 1ap, nhung d6 khong phai la muc
tiéu “primarily” (cht yéu) nhu phuwong an C néu. Vin ban tap trung ca ngoi kha nang bién rac hitu co
thanh nang lugng, mot qua trinh mang tinh ddi méi, hon 1a viée xir 1y dung luong bai rac. Chinh vi vay,
phuong an C khong phan anh dung ndi dung va trong tdm cua doan van. N6 lam sai I¢éch muc dich cong
nghé, bién mot giai phap gia tri thanh mot bién phap giam tai thu dong.
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D. Smart waste receptacles with fill-level sensors optimize collection routes and reduce emissions. —
DUNG- Poan 3 viét rd: “Smart waste receptacles equipped with fill-level sensors optimize collection
routes, curtailing operational expenditures and vehicular emissions.” Day chinh 1a minh ching tryuc tiép
cho tinh dtng dan ctia phuong 4n D. Thing rac thong minh duoc gan cam bién gitip x4c dinh khi nao day,
tir 46 ti wu héa tuyén duong thu gom. Loi ich kép dwoc néu: giam chi phi van hanh (operational
expenditures) va giam khi thai tir phuong tién thu gom (vehicular emissions). Piéu nay hoan toan phu hop
v6i phat biéu trong dap an D: vira tdi uu hoa 16 trinh, vira giam phat thai. Khong can suy dién hay thém
that, phuong an nay lip lai ¥ chinh x4c tir vin ban. Pay ciing 1a minh hoa rd rang cho su dong gop cia
cong nghé vao quan 1y chét thai, cung cb cho luan diém vé vai trd cua d6i méi sang tao trong viéc xay
dung thanh phd tudn hoan. Vi vay, D la dap an ding.
Question 29: In which paragraph does the writer mention the role of technology in improving waste
management systems?
A. Paragraph 2 B. Paragraph 4 C. Paragraph 1 D. Paragraph 3
Giai Thich:Poan vin nao tac gia dé cap dén vai tro ciia cong nghé trong viéc cai thién hé thong quan Iy
chét thai?
D. Paragraph 3 — DPUNG — Doan 3 rd rang dé cap truc tiép dén cong nghé: “Smart waste receptacles

equipped with fill-level sensors optimize collection routes...”, “Advanced materials recovery facilities
utilize automated sorting technologies, including optical scanners and artificial intelligence
algorithms...”, va “anaerobic digestion systems... transmute organic waste into renewable energy.” Day

déu 13 cac minh chimg cu thé cho thdy cong nghé di va dang cai thién hé théng quan 1y chét thai. Vi vay,
phuong an D chinh la dap &n chinh x4c.
Question 30: In which paragraph does the writer mention successful circular economy models?
A. Paragraph 4 B. Paragraph 3 C. Paragraph 2 D. Paragraph 1
Giai Thich: Poan vin nao tac gia dé cap dén cdc mo hinh kinh té tuan hoan thanh cong?
A. Paragraph 4 — DUNG — Poan 4 néi rd: “Citizen engagement initiatives, ranging from educational
campaigns to participatory budgeting for waste management projects, are indispensable components of
successful circular economy models.” Day 14 chd duy nhat trong bai tryc tiép nhic dén “successful
circular economy models” va vai tro ciia sy tham gia cong dong. Nhu véy, doan ndy chinh 1a noi tac gia
dé cap dén cac mo hinh kinh té tuan hoan thanh cong.

Tam Dich Bai Doc

Céc trung tdm do thi trén toan thé gi01 dang phai d6i mat v6i nhimng thach thirc ngay cang gia

tang trong quan ly chat thai khi mat d6 dan s0 bung n6 va m6 hinh tiéu dung lién tyc thay d6i. M6 hinh

“thanh pho tuan hoan” mang lai mgt cach tlep c4n mang tinh cai cach, tai dinh hinh chat thai khong phai
13 san pham phu can loai bo, ma la mot ngudn tai nguyén quy gia trong mot hé thong tai tao. Chinh quyén
do thi ngay cang nhén ra rang cac hé thong quén 1y chét thai tuyén tinh truyen thong—dua trén khai thac,
san xudt, tiéu dung va thai bo—I1a khéng bén ving trudc tinh trang bai chon 1ap dan can kiét va su suy
thodi moi truong ngady cang nghiém trong.

Cac nha quy hoach do6 thi tién bod dang trién khai cac chién lugc da dién nhim giam thiéu lugng
réc thai phét sinh va nang cao kha ning thu hoi tai nguyén. Cac sang kién phan loai tai ngudn, tic 1 phan
tach rac hitu co, tai ché va rac con lai ngay tai noi phat sinh, da cho thay hiéu qua dang ké. Song song véi
d6 1a cac chuong trinh mé rong trach nhiém cua nha san xuét, budc doanh nghiép phai ganh chi phi quan
1y san pham cua ho khi két thuc vong doi. Nhitng bién phap nay cting nhau thuc day mot “chu trinh trao
d6i chat” mang tinh tuan hoan trong d6 thi, noi vat liéu luu chuyén theo vong khép kin thay vi két thuc &
cac bai thai.

D6i moi cong nghé da cach mang hoa co s6 ha tang quén 1y chét thai tai nhitng d6 thi c6 tam nhin
xa. Cac thung rac thong minh gin cam bién muc day gitp t6i wu hoa 16 trinh thu gom, qua dé giam chi
phi van hanh va khi thai tir xe chuyén ché. Céc co sd phuc hi vat liéu hién dai st dung cong nghé phan
loai tr dong, bao gém may quet quang hoc va thuat toan tri tu¢ nhan tao, nham nang cao d¢ tinh khiét ctia
nguyén liéu tai ché. Ngoai ra, hé thong tiéu hoa ky khi ngay cang duogc ap dung dé bién doi chét thai hiru
co thanh ning lugng tai tao, minh ching cho tiém ning bién dong rac thanh hang hoa gia tri.

Qué trinh chuyén ddi sang mot thanh phd thuc su tuan hoan doi hoi khong chi sy tién bo vé ha
tang va cong ngh¢, ma con ca su thay d6i can ban trong thai do xa hoi ddi vai tiu dung va chat thai. Cac
sang kién gan két cong dan, tir nhimg chién dich gido duc dén co ché - ngan sach cong dong cho cac du an
quan 1y rac, 13 thanh phan khong thé thiéu cta nhitng mé hinh kinh té tudn hoan thanh cong. Khi téc do
d6 thi héa toan ciu ting nhanh, nhu cau xay dung hé thong quan 1y chat thai bén viing, hidu qua vé tai
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nguyén va c6 kha nang chdng chiu ngay cang tro nén cap bach. Nhitng thanh phé biét cach tich hop
nguyen tac tuan hoan vao khung quan ly chat thai ciia minh s& gt hai nhiing loi ich to 16n vé mai trudng,
kinh té va x4 hoi trong nhiéu thap ky t6i.
Read the following passage about the Sources of Motivation and Satisfaction and mark the letter A,
B, C or D on your answer sheet to indicate the best answer to each of the following questions from
31 to 40.

In today's dynamic professional landscape, comprehending what drives employee contentment
and engagement remains paramount for organizational prosperity. Companies that excel at cultivating
motivation recognize that employees who are quick on the uptake tend to derive greater satisfaction
from intellectually stimulating environments. [I] This intrinsic connection between aptitude and
fulfillment manifests across diverse workplace settings, from corporate boardrooms to creative studios.
Modern enterprises increasingly acknowledge that motivation transcends mere monetary incentives,
encompassing a multifaceted array of psychological and social factors that collectively foster a sense of
purpose and belonging.

Intrinsic motivation—arising from inherent satisfaction in the work itself—constitutes a
formidable wellspring of workplace engagement. When professionals perceive their contributions as
meaningful and aligned with personal values, they exhibit heightened resilience and innovation.
Autonomy plays an equally pivotal role, as self-determination in task execution fosters ownership and
accountability. [II] Mastery opportunities similarly enhance motivation; the pursuit of expertise creates a
perpetual cycle of challenge and achievement that sustains engagement throughout one's career trajectory.
Organizations that facilitate these intrinsic motivators typically witness elevated performance metrics and
diminished turnover rates.

Complementing intrinsic drivers, extrinsic motivators remain indispensable components of
comprehensive satisfaction frameworks. Competitive remuneration packages signal organizational
appreciation of employee value, while performance-based incentives can catalyze exceptional
output. [III] Career advancement pathways satisfy ambition and provide tangible evidence of professional
growth. Additionally, contemporary workplaces increasingly prioritize work-life equilibrium, recognizing
that sustainable motivation necessitates holistic well-being rather than perpetual exertion.

Ultimately, fostering enduring workplace satisfaction requires a calibrated approach that
harmonizes both intrinsic and extrinsic motivational elements. [IV] Organizations must recognize the
idiosyncratic nature of motivation, customizing strategies to accommodate diverse preferences and
aspirations. As workplace demographics evolve and generational expectations shift, employers must
continually reassess and refine their motivational frameworks. Those who successfully cultivate these
multidimensional wellsprings of satisfaction position themselves advantageously in the intensifying
competition for talent, creating environments where both individuals and institutions can flourish
synergistically.

Question 31: The phrase “quick on the uptake” in paragraph 1 has the closest meaning to

A. catch on B. put off C. look up D. break down

Giai Thich: Cum tir “quick on the uptake” ¢ doan 1 c6 nghia gan nhat véi

A. catch on — DUNG Cum “quick on the uptake” la mot thanh ngr tiéng Anh c6 nghla la“ ‘hiéu nhanh,
tiép thu nhanh, nim bt van d&é mot cach nhay bén”. Trong doan vin, tac gia nhan manh rang nhimg nhan
vién nhanh nhay nay thuong cam thay hai long hon trong méi truong c6 tinh thir thach vé tri tué. O day,
“catch on” mang nghia gan nhu tuong dong: hiéu, nhan ra hodc nim bét diéu gi ¢6 nhanh chéng. Do do,
lwa chon nay vira dang vé ngit phap, vira dung vé ngir nghia, va phii hop hoan toan véi van canh. Cau vin
khi thay thé s& thanh: “employees who catch on tend to derive greater satisfaction from intellectually
stimulating environments” — rd rang tu nhién va giir nguyén y goc. Pay 1a dap an chinh xac.

B. put off — SAI — “Put off” thudng c6 nghia 14 “hodn lai” hodc “lam ai d6 mat hing, chan nan”. V& ngir
nghia, n6 khong hé twong thich voi “quick on the uptake” vi khong lién quan dén kha ning tiép thu. Néu
thay vao, cau sé& trd thanh: “employees who put off tend to derive greater satisfaction...”. Diéu nay hoan
toan vo 1y, vi “nhan vién hay tri hodn” khong thé nao 1a nhom nguoi cam thay hai long hon trong moi
truong tri tué¢ thur thach. Ngoai ra, xét vé sic thai, “put off”” mang nghia ti€u cuc, con cum trong bai lai
mang nghia tich cuc. Do d6, phuong 4n nay sai ca ngit canh lan logic.

C. look up — SAI — Cum nay c6 nhiéu nghia khac nhau: “tra ctru thong tin”, “céi thién tinh hinh”, hodc
“ngudce nhin”. Khong nghia nao trung khép véi khai niém “quick on the uptake”. Néu thay thé vao cau, ta
s& dugc: “employees who look up tend to derive greater satisfaction...”. RO rang, “nhan vién tra ctru” hay
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“nhan vién dugc cai thién” khong truyén tai dung thong diép ciia doan van. Thém vao d6, “look up” mang
tinh hanh dong cu thé, trong khi “quick on the uptake” mo ta dac diém trf tué va tinh cach. Vi vay,
phuong 4n nay khong chinh xéc va chi cé tac dung giy nhiéu.
D. break down — SAI — Cum nay c¢6 hai nghia chinh: “hdng héc, suy sup” (may moc hoac con nguodi) va
“phan tich chi tiét mot van d&”. Néu dit vao ngir canh, “employees who break down” nghe hoan toan vo
1y vi khong thé noi rang “nhan vién bi suy sup” lai thay hai 1ong trong mai truong tri tué kich thich.
Nghia thir hai, “phan tich chi tiét”, cling khong hop, vi “quick on the uptake” noi vé téc do hiéu, chir
khong phai phan tich sau. Do do, lya chon nay vira sai ngir canh, vira sai sdc thai. N6 1a mot distractor
duoc dua vao dé danh lac hudng thi sinh.
Question 32: Which of the following is NOT mentioned as an extrinsic motivator in the passage?
A. Competitive remuneration packages
B. Performance-based incentives
C. Recognition programs
D. Job security
Giai Thich: Yéu t6 nao sau ddy KHONG duoc dé cap dén nhu mot dong luc bén ngoai trong doan vin?
A. G6i thu lao canh tranh
B. Cac ché do khuyén khich duya trén hiéu suét
C. Céc chuong trinh ghi nhan
D. Su dam bao viéc lam
A. Competitive remuneration packages — DPUNG (c6 duoc dé cap) — Trong doan 3, tac gia viét:
“Competitive remuneration packages signal organizational appreciation of employee value”. Diéu nay c6
nghia la cac goi luong thuong canh tranh 1a mot phan quan trong cua cac yéu tb ngoai tai (extrinsic
motivators), vi nd cho thay t6 chirc cong nhén gia tri dong gop cta nhan vién. Day la mot yéu t6 truyén
théng nhung van giit vai trd cdt 18i trong viée tao dong luc va thu hat nhan tai. Phuong an A 13 rang c6
mit trong bai, nén khong thé chon lam dap an cho cau hoi “khong dugc dé cap”.
B. Performance-based incentives — DPUNG (c6 dugc dé cap) — Van trong doan 3, bai viét dé cap:
“performance-based incentives can catalyze exceptional output”. Nghia la cic ché d6 khuyén khich dua
trén hiéu suat c6 thé thuc day hiéu qua 1am viée vuot troi. Pay 1a mot vi du tiéu biéu caa dong luc ngoai
tai, thuong duoc str dung trong méi truong doanh nghiép hién dai dé khuyén khich nang suit. Vi vay,
phuong 4n nay hoan toan da duoc nhic dén, va khong phai liwa chon ding.
C. Recognition programs — SAI (khong dugc dé cap) — Trong toan bd doan van, khong hé ¢6 chd nao
nhic den “recognition programs” (cac chuwong trinh ghi nhan thanh tich). Du vé mit logic, day cung la
mot yéu t6 ngoai tai quen thugc trong thuc té, nhung doan vin chi dé cap den lwong thudng, khuyén
khich theo hi¢u suat thang tién nghé nghiép va cin bang cong viéc—cudc sdng. Do do, recognition
programs khong xuat hién trong van ban. bay chinh la dap an chinh xac cho cau hoi.
D. Job security - PUNG (c6 ¥ lién quan den extrinsic motivator thuong gap nhung KHONG duoc nhic)
— O day phai cht y: cau hoi yéu cau “yéu t6 nao KHONG duogc dé _cép trong doan van”. Trong doan 3,
ngoai cac yéu té da liét ké ¢ trén (lwong, thuong, thing tlen can bang), hoan toan khong co nhic dén su
dam bao viéc lam. Job security tuy ciing thuong la mot yéu té ngoai tai trong ly thuyét dong luc, nhung
trong bai nay khong dugc nhic dén. Chinh vi vay, D méi 1a phwong an can chon.
Question 33: The word “their” in paragraph 2 refers to
A. organizations B. professionals C. Workplaces D. motivators
Giai Thich: Tir “their” trong doan 2 d¢ cap dén
B. professionals - PUNG — Cum “their contributions” nam ngay sau chu ngir “professionals” trong cau:
“When professionals perceive their contributions as meaningful...”. O day, “their” 14 dai tir s& hitu thay
thé cho “professionals”, nghia 1a “khi nhitng ngudi lam viéc chuyén nghiép nhin nhan nhitng déng gop
ctia chinh ho 14 ¢6 ¥ nghia...”. Ngit nghia hoan toan hop 1y: chi con ngudi méi c6 thé cam nhan gia tri
dong gop cua ban than. Vi vy, “their” rd rang dé cap dén professionals. Pay 1 dap an chinh xac.
Question 34: Where in the paragraph does the following sentence best fit?

Beyond financial considerations, recognition programs acknowledge individual and team

accomplishments, reinforcing desired behaviors.

A. 1] B. [II] C. (1] D. [IV]
Giai Thich: Cau sau day phu hop nhat & vi tri no trong doan van?
A. [I] — SAI — Vi tri [I] ndm & doan 1, ngay sau cau: “employees who are quick on the uptake tend to
derive greater satisfaction from intellectually stimulating environments.” Néu chén cau “Beyond financial
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considerations, recognition programs acknowledge individual and team accomplishments, reinforcing
desired behaviors” vao day, mach vin sé& bi léch. Poan 1 dang tap trung néi vé dong luc noi tai, gan lién
voi tri tug, sy himg thi cong viéc va cam gidc gia tri. Recognition programs lai la dong luc ngoai tai. Néu
thém ¢ day, doan s& nhay qua som sang chu dé ngoai tai, pha vo bd cuc logic cta toan bai.
B. [II] — SAI — Vi tri [II] nim & doan 2, ngay sau ciu vé autonomy: “Autonomy plays an equally pivotal
role, as self-determination in task execution fosters ownership and accountability.” Poan 2 néi vé cac yéu
t6 ndi tai nhu y nghia cong viée, quyén ty chi, co hoi rén luyén nang lyc. Néu dat recognition programs
vao, mach van s€ tré nén pha tap, vi recognition la yéu t6 ngoai tai. B6 cuc bai viét von sap xép 1o rang:
doan 2 noi vé noi tai, doan 3 noi vé ngoai tai. Vi vay, B khong phu hop.
C. [II1] — PUNG — Vi tri [III] ndm ¢ doan 3, ngay sau cau: “Competitive remuneration packages signal
organizational appreciation of employee value, while performance-based incentives can catalyze
exceptional output.” Day 1a vi tri hoan hao dé chén recognition programs, vi doan nay dang liét k€ cac
yéu t6 ngoai tai. Mach vin s& tro nén day du va tu nhién hon: lvong thudng, khuyen khich hiéu suét, cong
nhén thanh tich, sau d6 dén thang tién nghe nghi¢p. Thur ty nay vira hop ly, vira nhan manh toan dién cac
loai dong luc ngoai tai. Pay chinh la dap 4n chinh xac.
D. [IV] — SAI — Vi tri [IV] ndm ¢ doan 4, phan két luan. Poan 4 khai quat vé su can thiét ciia cach tiép
can tong hoa giira dong luc ndi tai va ngoai tai. Néu chén recognition programs vao day thi khong hop 1y,
vi recognition 1a mot chi tiét cu thé, nén phai xuat hién trong phan liét ké (doan 3). Poan két phai duy tri
tinh tong quat va tim nhin bao quat, nén D khong phtt hop.
Question 35: Which of the following best summarises paragraph 3?
A. External rewards, including compensation, recognition, advancement opportunities, and work-
life balance, complement intrinsic motivators in comprehensive satisfaction frameworks.
B. Financial incentives remain the dominant factor in employee motivation, while other external rewards
serve mainly to reinforce organizational appreciation of worker contributions.
C. Modern workplaces must balance multiple extrinsic motivators but prioritize holistic well-being
initiatives over traditional compensation structures for sustainable engagement.
D. Recognition programs and career advancement pathways have supplanted monetary incentives as
organizations increasingly focus on psychological rather than material rewards.
Giai Thich: Cau nio sau day tom tat tot nhit doan 3?
A. Céc phan thudng bén ngoai, bao gdém luong thudng, su cong nhan, co hoi thang tién va su can bang
gilta cong vi€e va cudc song, bd  sung cho cac dong luc ndi tai trong khudn khé sy hai long toan dién.
B. Céc uvu dai tai chinh van la yéu tb chu dao trong dong lyc cua nhan vién, trong khi cac phan thuéng
bén ngoai khac chu yéu nham cing cb su danh gia cao cua t6 chirc dbi véi nhitng dong gop cia ngudi lao
dong.
C. Noi lam viéc hién dai phai can bang nhleu dong luc bén ngoai nhung uu tién cac sang kién phuc loi
toan dién hon céac co cdu luong thudng truyén thong dé tao ra su gin két bén ving.
D. Cac chuong trinh cong nhén va 19 trinh thang tién nghé nghiép d thay thé cac wu dai tién té khi cac to
chtic ngdy cang tip trung vao cac phan thuéng vé mat tam Iy hon 1a vat chat.
A. External rewards, including compensation, recognition, advancement opportunities, and work-
life balance, complement intrinsic motivators in comprehensive satisfaction frameworks — PUNG —
bay la dap an chinh xac vi doan 3 1iét ké r6 cac yéu td ngoai tai: goi lvong thuong canh tranh, khuyén
khich dya trén hi¢u suét, 10 trinh thang tién, va su can bang cong viéc — cudc sdng. Noi dung nay cho thay
rang phan thuong bén ngoai giit vai trd quan trong, bo sung cho cac dong luc noi tai dé tao nén sy hai
1ong toan dién. Mic du recognition programs khong dugc nhéc rd trong van ban goc, né da duoc dit vao
vi tri [II1] & cau hoi 34, khién su liét ké trd nén day di va logic. Vi thé, phuong an A phan anh dung nhat
y chinh ctia doan 3: dong luc ngoai tai dong vai tro song hanh véi dong luc ndi tai trong khung thoa man
toan dién.
B. Financial incentives remain the dominant factor in employee motivation, while other external
rewards serve mainly to reinforce organizational appreciation of worker contributions — SAT -
Phuong an nay sai vi doan 3 khong hé nhin manh ring dong lyc tai chinh la yéu t6 “chii dao” hay “thng

’. Poan chi néi rang lwong thuong va khuyén khich hi¢u sudt co vai tro quan trong, nhung ngay sau do
nhac dén thang tién va can bang cong viée — cude sdng, ching to rang tai chinh chi 13 mot trong nhiéu yéu
t6, khong phai duy nhat hay ndi bat nhat. Do d6, cach dién dat trong B da phong dai va sai léch y cua
doan van.
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C. Modern workplaces must balance multiple extrinsic motivators but prioritize holistic well-being
initiatives over traditional compensation structures for sustainable engagement — SAI — Day 1a mot
lwa chon gay nhleu Poan 3 qua that c6 nhic dén sy can bang cong vi€e — cudc song, nhung khong hé noi
rang yéu t6 ndy can dugc “uu tién hon” cac ché do tai chinh truyén thong. Noi dung trong C da gan thém
mot 18p ludn ma tac gia khong dua ra, 1am thay d6i trong tam. Trong van ban, tit ca cac yéu t6 ngoai tai
dugc xem nhu cac thanh phan b6 sung 1an nhau chtr khong ¢ thir bac wu tién. Vi vy, C khong diing.
D. Recognition programs and career advancement pathways have supplanted monetary incentives
as organizations increasingly focus on psychological rather than material rewards — SAI — Phuong
an nay cling sai vi n6 ndi rang recognition va thang tién da “thay thé” cac phan thuong tai chinh. Poan 3
khong he n6i dén su thay thé hay suy giam vai tr0 cua t1en bac, ma chi néu rang cac ycu t6 khac nhu
thang tién va can bang cudc séng cting quan trong. Thuce té, luong va khuyén khich hiéu suét van giir vai
tro can thiét, song song vai cac yéu t6 khac. Do d6, D 1a mot su dién giai sai léch, khong phan anh dung
ndi dung doan van.
Question 36: The word “exertion” in paragraph 3 is OPPOSITE in meaning to
A. assiduity B. respite C. perseverance D. 1ndustr10usness
Giai Thich: Tu “exertion” trong doan 3 trai nghia voi
A. assiduity — SAI — “Assiduity” nghia la sy siéng nang, chuyen can, thudng xuyén danh thoi gian va
cong sure cho cong viéc mot cach bén bi. Vé truong nghia, n6 ding rit gin voi “exertion”, von chi hanh vi
gang sttc manh mé vé thé chét hodc tinh than dé hoan thanh nhiém vu. Trong mach van cia doan 3, tac
gid néu “sustainable motivation necessitates holistic well-being rather than perpetual exertion”, tirc dong
luc bén vitng doi hoi phuc loi tong thé thay vi “gang sirc lién tuc”. Do do, tir trai nghia pht hop phai mé
ta sy ngung nghi, tam dung hoéc hoi phuc sau lao lyc. “Assiduity” khong hé mang sdc thai nghi ngoi; trai
lai, n6 nhan manh trang thai lam viéc cham chi va déu dan, khién y nghia cang tién gan “exertion”. Néu
thay * ass1du1ty 1am phan nghia, ddi 1ap logic cua cau bi pha v&, vi khong thé dung “siéng nang” dé ddi
choi véi “géng sirc lién tuc”. Boi vay, lya chon nay sai ci vé ngir nghia 1an yéu cau dbi lap trong ngit
canh.
B. respite - DUNG — “Respite” 1a Kkhoang nghi, sy tam dung giup con ngu’orl phuc hoi nang luong sau
mot giai doan lao luc hodc cang thang. Pay chinh 1a d6i cuc ty nhién cua “exertion”, von biéu thi nd luc
déc strc vé thé chat hodc tinh than. Trong doan 3, tac gia 1ap luan rang khong thé duy tri dong lyc bén
ving néu chi dit co thé va tri 6c dudi trang thai “perpetual exertion”. Nguoc lai, cAn nhitng nhip “respite”
dé tai can bang: ngu du, thu gian, tach khoi nhip do cong viéc cao, qua do khoi phuc kha nang cha ¥, cam
hting va hiéu suat dai han. Khi dit “respite” ddi 1ap véi “exertion”, thong diép trd nén ranh mach: cac to
chirc nén thiét ké nhip 1am viéc ¢6 chu ky nghi hop 1y, khuyén khich phuc hdi tim sinh 1y thay vi chi doi
h6i nd lyc trién mién. Vi mang nghia “tam nghi” va pht hop hoan toan véi logic phiic 1oi toan dién ma
doan van nhan manh, “respite” 1 dap an trai nghia chinh xac ciia “exertion”.
C. perseverance — SAI — “Perseverance” nghia 13 su kién tri, bén bi theo dudi muc tiéu mic cho chuéng
ngai. Du khong déng nhét, khai niém nay van nim cing phia v6i “exertion”, boi dé kién tri, ngudi ta
thuong phai duy tri nd lye, tuc lién tuc “exert” effort. Piém khac 1a “exertion” nhan manh cuong d6 nd
luc & thoi diém hién tai, con “perseverance’ > nhan manh d6 dai va quyét tim theo thoi gian. Tuy vay, ca
hai déu khong ham y nghi ngoi hay hdi phuc. Trong lap ludn cta doan 3, tir trai nghia can thé hién y

chong lai gang suc lién tuc” bang mot trang thai ding lai, x4 hoi, tai tao. “Perseverance” khong cung cap
dbi trong do; néu thay vao, cap ddi 1ap ¥ nghia s& bi sai, vi “ging st lién tuc” khong thé dat d6i nghich
v6i “kién tri” — tham chi con c6 quan hé bo trg. Do vay, phuong an nay khong thoa yéu cau trai nghia va
khong phu hop ngtr canh.
D. industriousness — SAI — “Industriousness” la tinh can cu, cham chi, néi Ve thoi quen lam viéc tich
cuc, siéng nang va bén bi. Xét vé truong nghia, n6 gan “assiduity” va cling tlen gan “exertion”, vi nguoi
can cu thuong xuyén bo cong strc dang ké cho ~cong viée. Doan 3 nhin manh van d& cua perpetual
exertion” va khuyén nghi hudng toi phuc loi tong thé; tirc 1a can mot tir trai nghia thé hién su ngimg nghi,
giam tai hodc phuc hdi. “Industriousness” lai cung ¢d hinh anh “lao luc” va “nd luc lién tuc”, hoan toan
khong goi y dén nghi ngoi. Néu coi “industriousness” la phan nghia cua “exertion”, ta danh mat truc d6i
1ap c6t 16i ma cau van xdy dung, khién thong diép vé can bang va bén vimng bi sai lech Vi vay, lua chon
nay khong déap rng ti€u chi trai nghia trong ngit canh va khong phai dap an ding.
Question 37: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. Organizations must implement generational changes to workplace structures while maintaining
consistent motivational approaches throughout demographic transitions.
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B. The evolution of workplace culture necessitates that companies prioritize generational preferences over
traditional motivational strategies despite demographic variability.
C. With changing workforce composition and evolving expectations across generations, companies
must constantly evaluate and update their approaches to motivation.
D. Employers should establish fixed motivational systems that can accommodate the predictable shifts in
workforce demographics and generational preferences.
Giai Thich: Cau ndo sau ddy dién giai dng nhat cau dugc gach chan trong doan 4?
A. Céc t6 chire phai thuc hién nhing thay do6i theo thé hé ddi v6i co cau noi 1am viée trong khi van duy tri
cac phuong phap tao dong luc nhit quan trong sudt qua trinh chuyén doi nhan khau hoc.
B. Su phat trién cua vin hoa noi lam viée doi hoi cac cong ty phai vu tién so thich cua thé hé hon cac
chién lugc tao dong luc truyen thong bét chap su bién dong nhan khéu hoc.
C. Véi su thay d6i vé co cau luc lwong lao dong va ky vong ngay cang ting gitta cac thé hé, cac cong ty
phai lién tuc danh gia va c@p nhat cac phuong phap tao dong lyc ctiia minh.
D. Nha tuyén dung nén thiét lap cac h¢ théng tao dong luc co dinh co thé thich img voi nhitng thay d6i co
thé du doan duoc vé nhan khau hoc va s thich cua thé hé lao dong.
A. Organizations must implement generational changes to workplace structures while maintaining
consistent motivational approaches throughout demographic transitions — SAI- Phuong an nay lam
1éch trong tam so véi cau gdc. Cau dugc gach chan néi rang khi nhan khau hoc noi lam viée thay doi va
ky vong giira cac thé hé dich chuyén, nha tuyén dung phai lién tuc danh gi lai va tinh chinh cac khung
tao dong luc. Hai y chinh 1a tinh lién tuc trong vi¢c ra soat va tinh tinh chinh thich tng. Trai lai, dap an A
nhén manh viéc thay d6i cau trac noi lam viéc theo thé hé nhung lai duy tri nhiing cach tiép can tao dong
lyc 6n dinh, nhat quan xuyén subt chuyen dich nhan khau hoc. Piéu nay ddi nghich véi tinh than cap nhat
thudng xuyén va linh hoat ma céu gbc yéu cau. Hon nira, A chuyen truc tir motivational frameworks sang
workplace structures, tirc 13 tir khung dong luc sang cau tric to chirc, von khong phai dbi twong cua ciu
gbc. Mot diém 1éch nita 1a gia dinh rang c6 thé giit nguyén mét mo hinh dong lyc qua thoi gian, trong khi
toan doan két nhin manh tinh dic thu cua dong lye va nhu cau tiy bién theo ca nhan va thé hé. Vi nhiing
Iy do d6, A khong phai 14 dién giai ding cta ciu gdc, vira sai ndi dung, vira sai sic thai.
B. The evolution of workplace culture necessitates that companies prioritize generational
preferences over traditional motivational strategies despite demographic variability — SAI-Dap an
nay dua vao mot dbi 1ap uu tién ma cau gbc khong hé néu. Cau gde khong dat ra truc so sanh giira so
thich theo thé hé va chién luge dong luc truyén théng, ma nhan manh quy trinh lién tuc danh gia va tinh
chinh cach tiép can dong liuc khi nhan khau hoc va ky vong thé hé thay d6i. Viéc noi phai wu tién s¢ thich
thé hé hon chién lugc truyén thong bién théng diép tir tinh chinh hai hoa sang lwa chon mot phia, 1am sai
¥. Ngoai ra, B mo6 rong pham vi sang tién hoa vin hoa noi 1am viéc, trong khi cau gdc tap trung cu thé
vao bién dong nhan khau hoc va ky vong thé hé. Cach dung uu tién over cling go1 cam gidc thay thé triét
dé, khong con khong gian cho sy két hop gira cac tiép can cii va méi. Toan bai lai nhin manh tinh ca
nhan hoa va su ph01 hop gitta dong luc ndi tai va ngoai tai, nén mdot ménh dé mang tinh tuyét dbi nhu
trong B khong twong thich. Vi vay, B khong phan anh dung ndi dung va tinh than ciia cau dugc gach
chan.
C. With changing workforce composition and evolving expectations across generations, companies
must constantly evaluate and update their approaches to motivation —- DUNG- Day la dién gidi bam
sat timg thanh t6 y nghia cua cau gdc. Changing workforce composition khép véi workplace
demographics evolve, con evolving expectations across generations trong ung vdi generational
expectations shift. V& hanh dong, must constantly evaluate and update thé hién ciing chirc ning ngit nghia
v6i must continually reassess and refine trong cau goc. Evaluate tuong (g vdi reassess, con update
tuong tng v6i refine, déu nhin manh chu trinh xem xét lai va diéu chinh cho pht hop. Cum approaches to
motivation tuong duong motivational frameworks vé mat chuc nang dién dat, chi khac lya chon tur vung
¢ muc do khai quat nhung khong lam sai 1éch nd1 dung. Quan trong hon, phuong 4n C git nguyén tinh
than can linh hoat, 13p lai dinh ky va thich img véi bién dich nhan khau hoc va ky vong thé h¢. Khong dua
thém gia dinh uu tién, khong chuyén tryc sang linh vuc khéc, va khong 1am cing héa hé théng. Vi thé, C
14 paraphrase chinh x4c nhét ciia cau duge gach chan.
D. Employers should establish fixed motivational systems that can accommodate the predictable
shifts in workforce demographics and generational preferences — SAI-Phuong 4n nay méu thuan tryc
tlep v6i yéu cau cot 161 trong céu goc. Cum establish fixed motivational systems ngu y xay dung mot hé
thong dong luc ¢b dinh, trong khi cau gdc yéu cu continually reassess and refine, tirc 1a mot quy trinh
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nang dong va lap lai nham diéu chinh theo thoi gian. Thém vao do, predictable shifts gia dinh ré'mg cac
dich chuyén nhan khau hoc va ky vong thé hé c6 thé du bao on dinh, dleu ma cdu gbc khong khang dinh.
Viéc gia dinh tinh dy béo dugc dan den giai phap thiét ké mot lan cho tat c, trai voi tinh than ra soat
thuong xuyén dé thich ing véi thuc té bién dong. Cubi ciing, toan bai nhdn manh tinh dic thi c4 nhan cia
d(f)ng lyc va nhu cau tity bién theo nhom, theo thé h¢, theo béi canh. Mot hé théng c¢b dinh dii c6 “dung
nap” thay d6i van khong phan anh ding y twong chu dao l1a can diéu chinh lién tyc dya trén quan sat thuc
té. Do d6, D khong phai 1a dién giai ding, vi 1am sai 1éch ca noi dung 1an sic thai thich ing ciia cau gc.
Question 38: Which of the following is TRUE according to the passage?
A. Financial incentives constitute the primary driver of employee satisfaction, with intrinsic motivators
serving as supplementary factors that enhance monetary rewards.
B. Work-life balance initiatives have proven more effective than professional development opportunities
in reducing turnover rates across all organizational contexts.
C. Companies should develop standardized motivational frameworks that can be uniformly applied
regardless of individual employee preferences or generational differences.
D. Organizations that successfully balance intrinsic and extrinsic motivational factors gain a
competitive advantage in attracting and retaining talented employees.
Giai Thich: Theo doan vin, ciu nao sau day la PUNG?
A. Cac dong lyc tai chinh la dong luc chinh thic day su hai 10ng ctia nhan vién, trong khi cac dong luc
ndi tai dong vai tro la yeu t6 bo sung gitp ting cuong phan thudng bang tién.
B. Cac sang kién cin bang gitra cong viéc va cudc sdng da dugc chirng minh 1a hiéu qua hon cac co hoi
phat trién chuyén mén trong viéc giam ty 1& nghi viéc trong moi bdi canh to chirc.
C. Cac cong ty nén xay dung cac khuon khd dong luc chuan hoa c6 thé duoc ap dung thdng nhit bat ké s
thich ctia timg nhan vién hay sy khac biét giita cac thé hé.
D. Céc t6 chirc can bang thanh cong cac yéu to dong luc noi tai va bén ngoai s& c6 duoc 1oi thé canh tranh
trong vi¢c thu hit va gilt chan nhéan vién tai nang.
A. Financial incentives constitute the primary driver of employee satisfaction, with intrinsic
motivators serving as supplementary factors that enhance monetary rewards — SAI- Phuong an nay
dao nguoc truc lap luan cta bai. O doan 2, vin ban khang dinh dong luc ndi tai—phét sinh tir y nghia
cong viéce, su phit hop véi gia tri c4 nhan, quyén tu chu, va co hoi dat dén mastery—I1a mot “formidable
wellspring” (ngudn mach manh mé&) ctia gan két. Cau triic Iy luan ctia bai 1a: ndi tai tao nén bén virng cho
sy kién tri, sang tao, va kha nang chéng chiu; ngoai tai (dai ngd canh tranh, thuong theo hi¢u suét, thing
tién, can bang cong viée—cudc song) 13 thanh t6 bo sung trong “comprehensive satisfaction frameworks”
(khung théa man toan dién) & doan 3. Khong ciu nao noi tién 1 “primary driver” con ndi tai chi “phy
trg”. Thém nira, doan két (doan 4) nhin manh hai hoa (harmonize) cac yéu t6 ndi/ngoai va tiry bién theo
ca nhan, chir khong dat th bac uu tién ¢ dinh thién vé tai chinh. Néu tién la dong lyc chinh, van ban da
phai chtrng minh tinh vuot trdi ctia né trong giam nghi viéc, ting hiéu suét... nhung thuc té, bang chimg
dugc néu lai dat trong tdm ¢ y nghia, ty chu, va 19 trinh lam chu nang lyc. Vi viy, ménh dé “financial
incentives constitute the primary driver” mau thuin véi ca tinh than 13n cau chir ¢t 15i cna bai: sai.
B. Work-life balance initiatives have proven more effective than professional development
opportunities in reducing turnover rates across all organizational contexts — SAI- Phuong an B dua
ra hai khing dinh ma van ban khong hé néu: (1) ¢ su so sanh hidu qua gitta work-life balance (WLB) va
professional development opportunities (PDO), va (2) két qua so sanh do dung “across all organizational
contexts” (moi bdi canh to chirc). Bai viét chi dé cap WLB nhu mot yéu t6 ngoai tai dugc uu tién ngay
cang nhiéu vi dong luc bén vimng doi hoi phiic 1oi toan dién chtr khong phai “ging stic tr1en mién”. Pong
thoi, “career advancement pathways”—mot biéu hién cuia PDO—dugc néu nhu thanh t6 ngoai tai thoa
mén tham vong va cung cap bang chimg hitu hinh vé ting truéng nghé nghiép. O doan 2, tac gia con cho
biét cac to chirc tao didu kién cho dong lyc néi tai thuong ghi nhan hiéu suét cao hon va giam ty 1 nghi
viéc—nhung d6 13 tac dong tong hop cua ¥ nghia, tu chi, mastery, chir khong phai phép so sanh WLB vs
PDO. Noi cich khac, vin ban khong thiét 1ap mdi quan hé hon—kém giita WLB va PDO, lai cang khong
khai quat “trong moi bdi canh”. Do d6, khang dinh “WLB hiéu qua hon PDO trong giam turnover & moi
t6 chirc” 1a suy dién vuot vin ban va sai.
C. Companies should develop standardized motivational frameworks that can be uniformly applied
regardless of individual employee preferences or generational differences — SAI- Phuong 4n C xung
dot truc tiép voi1 thong di¢p chu dao ¢ doan 4. Van ban nhan manh dong luc c6 tinh idiosyncratic (dac thu
c4 nhén), vi thé t6 chirc phai “customize strategies” dé phu hop véi so thich va hoai vong da dang. Hon
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nira, khi “workplace demographics evolve and generational expectations shift”, doanh nghiép phai
“continually reassess and refine” khung dong luyc—tirc 1a dong, linh hoat, va cap nhét thuong xuyén. Mot
khung “standardized. .. uniformly applied” (chudn hoa, ap dung dong loat) bat chip khac biét ca nhan/dé
hé di nguoc lai yéu cau tiy bién va tai hiéu chinh lién tuc. Cau trac bai cling phan tach r6: noi tai (y
nghla tu chu, mastery) va ngoal tai (dai ngg, thuong hiéu suét, thang tién, WLB) ciing ton tai nhu mot

“comprehensive framework”, ham y rang moi ca nhan c6 hd so dong lyuc riéng (mirc nhay véi timg yéu to
khéc nhau). Vi vay, viéc ap mot b khung ctng cho tat ca s& bo qua dj biét va giam hiéu qua. Khong c6
doan nao ung ho chuan hoa tuyét 601 nguoc lai, toan vin dé cao can bang + ca nhan hoa + cap nhat. Két
luan: C sai ca vé tinh than 13n chi tiét.
D. Organizations that successfully balance intrinsic and extrinsic motivational factors gain a
competitive advantage in attracting and retaining talented employees — DUNG- Pay 1a két luén phu
hop v6i 1ap luan tong hop ciia toan bai va gan nhu dugc phat biéu truc tlep & doan két. Tac gia viét rang
nudi dudng “multidimensional wellsprings of satisfaction”—nghia 1a két hgp nhuan nhuyén dong luc noi
tai (y nghia, tu chu, mastery) va ngoai tai (dai ngo canh tranh, thuéng theo hi¢u suit, thang tién, WLB)—
gilip to chirc “position themselves advantageously in the intensifying competition for talent”. Noi cach
khac, loi thé canh tranh trong thu hit-gitr chan nhan tai dén tir kha ning hoa diéu cac 16p dong luc, thay
vi thién 1éch vé mot phia. CAu triic chimg minh cta bai ciing ndng d& ménh dé nay: doan 2 trinh bay nén
tang noi tai cho resilience/innovation; doan 3 bo sung ngoai tai nhu tin hi€u ghi nhan gia tri, xac tac hi¢u
sudt, co hoi tién than, va phuc loi bén virng; doan 4 chdt lai nhu cau tuy bién theo c4 nhan va tai hiéu
chinh lién tuc theo dich chuyén nhéan khau hoc/ky vong thé hé. Tat ca cong lai tao thanh mgt khung dong
luc can bﬁng vura hiéu qua van hanh (hiéu suit cao, turnover thép) viura cO suc hép dan thi truong lao
dong. Vi thé, D 1a phat biéu dung theo vin ban.
Question 39: Which of the following can be inferred from the passage?
A. Employees with higher cognitive abilities are likely to require intellectually challenging work to
maintain their motivation and engagement.
B. Extrinsic motivational factors have gradually superseded intrinsic elements as companies adapt to
evolving expectations of younger workforce cohorts.
C. Organizations should prioritize standardized recognition systems over personalized advancement
opportunities to accommodate diverse motivational needs.
D. Work-life balance initiatives represent temporary adaptations to current workplace trends rather than
fundamental shifts in motivational philosophy.
Giai Thich: C6 thé suy ra diéu nio sau day tir doan vin?
A. Nhan vién c6 kha ning nhén thirc cao hon cé thé can nhiing cong viéc mang tinh thir thach tri tué dé
duy tri dong luc va su gén két cua ho.
B. Cac yéu t6 dong luc bén ngoai di dan thay thé cac yéu t6 ndi tai khi cac cong ty thich ing véi nhimg
ky vong ngay cang thay d6i ctia nhom lao dong tré.
C. Céc t6 chirc nén wu tién cac hé thong ghi nhan tiéu chuan hoa hon 1a cic co hoi thang tién dugc ca
nhan hoa dé dap g cac nhu cau dong luc da dang.
D. Cac sang kién can bang giira cong viéc va cudc song dai dién cho nhimg sy thich nghi tam thoi véi cac
xu hudng noi 1am viéc hién tai hon 13 nhitng thay d6i co ban trong triét Iy dong luc.
A. Employees with higher cognitive abilities are likely to require intellectually challenging work to
maintain their motivation and engagement — PUNG- Pay 1a suy luin hop 1y dua truc tiép tir doan 1 va
duogc cing ¢ ¢ doan 2. Poan mé dau néu 1d: “employees who are quick on the uptake tend to derive
greater satisfaction from intellectually stimulating environments.” Cum “quick on the uptake” mo ta
nhoém nhan vién tiép thu nhanh, c6 nang lyc nhan thiic cao; con “intellectually stimulating environments”
1a bbi canh cong viée c6 do thach thic tri tué. Cau khang dinh nhirng nguoi nhu vay tim thay muc do hai
10ng cao hon trong mdi truong giau kich thich tri tug, tir do co thé suy ra rang dé duy tri dong luc va gin
két, ho can (hoac tdi thiéu 1a huong loi rat nhiéu ttr) cong viéc ¢ tinh thach thic vé mat tri tu¢. Sang doan
2, bai viét bo sung co ché nén: dong luc ndi tai xuat phat tir y nghia cong viéc, tu chu, va dic biét 1a
mastery opportunities. Tac gia m6 ta “chu ky thur thach—thanh tyu” (challenge-achievement) nudi dudng
gan két lau dai—mot logic cang dung v6i nguoi c6 nang lyc nhan thie cao, von khat cau do kho phu hop
dé dat “dong chay” (flow) va phat trién chuyén sau. Du bai khong néi thang “must require”, nhung moi
quan h¢ aptitude suy ra preference for cognitive challenge suy ra sustained motivation/engagement dugc
trinh bay du rd dé rat ra suy lun A. Vi vay, A 1a dung theo nghia mot inference (ham ¥) dugc hau thuan
boi bang chimg van ban.
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B. Extrinsic motivational factors have gradually superseded intrinsic elements as companies adapt
to evolving expectations of younger workforce cohorts — SAI- Phuong an B khang dinh mot xu huéng

“ngoai tai 14n 4t noi tai”, dong thoi gan nguyén nhan cho ky vong cua lyc lugng lao dong tre. Ca hai lop y
nay déu khong c6 trong van ban. Thur nhat, & doan 2, tac gia goi dong luc noi tai la mot “formidable
wellspring”—ngudn mach manh mé va bén vimg cho gin két va sang tao, nhin manh ¥ nghia cong viéc,
su tu chu, va co hoi dat dén mastery. Néu noi tai da “bi thay thé”, vin ban han phai bao hiéu sy suy giam
vai tro ctia chiing; trai lai, bai khang dinh vai trd try cot ctia ndi tai. Thir hai, doan 3 thtra nhén dong luc
ngoai tai (ddi ngd canh tranh, thuong theo thanh tich, 19 trinh thang tién, can bang cong viéc—cudc song)
1a “indispensable components™ trong khung thoa man toan dién, tic la b6 sung, dong hanh cling nodi tai—
khong phai soan ngdi. Thir ba, doan 4 ndi dén “workplace demographics evolve and generational
expectations shift” nhung dé nhan manh su can thiét cta tiiy bién va tai danh gia thudng xuyén, chi
khong hé két luan rang vi “ky vong thé hé tré” nén doanh nghiép phai déy ngoai tai 1én thay noi tai. Noi
gon lai, B gan cho van ban mot két luan ddi khang (supersede/soan chd) ma vin ban khong néu; tinh than
bai 12 can bang va phdi hop, khong phai thay thé.
C. Organizations should prioritize standardized recognition systems over personalized
advancement opportunities to accommodate diverse motivational needs — SAI- Phuong an C sai ¢
hai ting. Thir nhét, n6 dé xuét ru tién hé thong ghi nhan chuén hoéa (standardized recognition systems)
thay vi co hoi thing tién ca nhan hoa (personalized advancement). Vin ban khong hé dua ra trat ty wu tién
nhu vay; trai lai, doan 3 1iét ké nhleu dong luc ngoai tai (dai ngd, thuong theo thanh tich, 16 trinh thang
tién, can bang doi séng) nhu cac cau phan cing quan trong trong mot khung toan dién; khong c6 bang
chimg rang “recognition” (von tham chi khong dugc néu tuong minh trong ban goc) nén thay thé hodc
du'ng trén career advancement pathways (19 trinh thang tién—duogc nhéc truc tiép). Thir hai, tir

“standardized” mau thuan tryc tiép v6i doan 4: “Organizations must recognize the idiosyncratic nature of
motivation, customizing strategies to accommodate diverse preferences and aspirations.” Tuc 1a dong luc
mang tinh dic thi ca nhan; giai phap 1a tiy bién chir khéng dong phuc. Do do6, dé xuét “chuan hoa ghi
nhan” dé dap ung nhu cau da dang 1a nghich Iy: nhu cdu da dang doi hoi thiét ké linh hoat, khong phai
mot khudn 4p cho tat ca. Vi ca noi dung “uu tién recognition hon advancement” 1an tinh than
“standardize thay vi customize” déu trai v6i bai, C 1a sai.
D. Work-life balance initiatives represent temporary adaptations to current workplace trends
rather than fundamental shifts in motivational philosophy — SAI- Phuong an D gan cho céc sang kién
can bang cong viéc—cudc song (work-life balance) nhin “tam thoi/temporary” va xem chung chi la phan
Umg ngan han trudce “xu hudng hién tai”. Van ban lai cho thdy diéu nguoc lai. O doan 3, work-life
equilibrium dugc dwa vao nhu mot cau phéan trong yéu cta khung théa min toan dién (“contemporary
workplaces increasingly prioritize work-life equilibrium, recognizing that sustainable motivation
necessitates holistic well-being rather than perpetual exertion”). Cau nay ham nghia: de dong luc bén
vitng, to chure can phuc loi téng thé chir khong phai “gang strc trién mién”—mot ménh dé mang tinh
nguyén tic (principled), 1au dai (enduring), khong hé 13 “tmg bién nhét thoi”. Hon nita, doan 4 khing dinh
cac khung dong lyc phai dugce tai danh gia va tinh chinh lién tuc cung voi bién d6ng nhan khau hoc va ky
vong the hé; didu d6 cang noi 1én rang work-life balance la mét tru, bén bi trong “hé sinh thai dong lyc”
dang tién hoa, chtr khong phai mot “mdt”. Cubi cung, nhin manh holistic well-being nhu diéu kién caa
sustainable motivation cho thay su dich chuyén triét 1y (philosophical shift) theo hudng con ngudi—tron
ven, khong thé bi quy gian thanh “thich nghi tam thdi”. Vi thé, D sai véi tinh than va cau chir ciia bai.
Question 40: Which of the following best summarises the passage?
A. Organizations must prioritize financial compensation alongside recognition programs to retain talented
employees, while simultaneously developing career advancement pathways that appeal to ambitious
professionals.
B. Effective workplace motivation requires balancing both intrinsic and extrinsic factors,
customized to individual needs and regularly updated as workforce demographics and expectations
evolve.
C. Intrinsic motivation derived from meaningful work represents the foundation of employee
engagement, with extrinsic rewards serving primarily as supplementary reinforcement for desired
workplace behaviors.
D. Companies competing for talent must implement comprehensive satisfaction frameworks that
standardize motivational approaches while accommodating the diverse generational preferences of
employees.
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Giai Thich:Cau nao sau ddy tom tit dung nhat doan vin nay?
A. Céc to chtrc phai uu tién ché d6 dii ngd tai chinh bén canh cac chwong trinh ghi nhan dé giit chan nhan
vién tai nang, dong thoi phat trién cac 16 trinh thang tién nghé nghiép hap din cac chuyén gia day tham
vong.
B. Dong lyc lam viéc hi¢u qua doi hoi sy can bé’mg gitra cac yéu tb noi tai va ngoai tai, duoc diéu chinh
theo nhu cau ¢4 nhan va duoc cip nhat thudng xuyén khi nhan khau hoc va ky vong cua luc luong lao
dong thay doi.
C. Pong lyc noi tai bt nguon tir cong viée co y nghia la nén tang ctia su gan két nhan vién, voi phan
thuong ngoai tai chu yéu dong vai tro cung co bd sung cho cac hanh vi mong muén tai noi lam viéc.
D. Cac cong ty canh tranh vé nhan tai phai trién khai cac khudn kho thoa man toan dién, chuan hoa céc
phuong phap tiép can dong lyc dong thoi dap ting so thich da dang cua nhan vién theo ting thé hé.
A. Organizations must prioritize financial compensation alongside recognition programs to retain
talented employees, while simultaneously developing career advancement pathways that appeal to
ambitious professionals. — SAI- Phuong an A chi phac hoa mot lat cit hep cua buc tranh dong luc: cac
yéu té ngoai tai nhu tién luong, chuwong trinh ghi nhan (recognition), vé 19 trinh thang tién. Pung 1a doan
3 ¢6 néi dén “Competitive remuneration packages. .. performance-based incentives... Career
advancement pathways. .. work-life equilibrium”, nhung toan bg bai viét khong dimng & nhém yéu t nay.
Trong tAm xuyén sudt 1a can bang giira ndi tai (intrinsic) va ngoai tai (extrinsic). O doan 2, tac gia goi
dong luc noi tai la mot “formidable wellspring”, nhin manh ¥ y nghia cong viéc, gia tri ca nhan, tu chu va
co hoi dat dén mastery nhu nhitng ngudn luc bén vitng cho gan két va sang tao. Doan két (doan 4) di xa
hon: khong chi “vu tién” luong—ghi nhan—thing tién, ma con yéu cau tily bién theo ca nhan (idiosyncratic
nature) va cip nhat thudng xuyén theo bién dich nhan khau hoc/ky vong thé hé. Do d6, A thiéu tinh bao
quét, d& khién ngudi doc hiéu nhim rang giai phap trung tim chi 14 “dau tu ngoai tai”. Bai khong xem
ngoai tai 1a “du”, ma la mot nira cua phuong trinh; nira con lai 1a noi tai. Vi bo sot phén cdt 16i nay, A
khong thé 13 ban tom tét tot nht.
B. Effective workplace motivation requires balancing both intrinsic and extrinsic factors,
customized to individual needs and regularly updated as workforce demographics and expectations
evolve. - DPUNG- B 14 ban tom tit chuan xac vi gom du ba tru cot ctia toan van: (1) Can bang ndi tai—
ngoai tai, (2) Ca nhén hoa, va (3) Cép nhat lién tuc. (1) Vé can bang: doan 2 trinh bay ndi tai (¥ nghia, ty
chu, mastery) nhu “wellspring” ctia gan két; doan 3 liét ké ngoai tai (ddi ngd, thuong hiéu suét, thang tién,
can béng doi séng) nhu ¢ ‘indispensable components” trong khung thoa mén toan dién. Ban thén cau tric
bai cting tach riéng hai nhom nay r61 quay lai hoa giai ¢ doan 4. (2) Vé ca nhan héa: doan 4 nhan manh

“idiosyncratic nature of motivation”, doi hoi t6 chirc customizing strategies theo s& thich/khat vong khac
nhau; khong ¢6 “mdt size vura cho tét ca”. (3) Vé cap nhat: ciing & doan 4, “As workplace demographics
evolve and generational expectations shift, employers must continually reassess and refine their
motivational frameworks”, tirc la dong chir khong tinh. Phuong an B n6i ding tinh than nay bé‘mg

“regularly updated as... evolve”. Khong phong dai vai tro cua yéu to nao, khong lam mo phan con lai, B
bao trum ludn diém 16n va giit dung sic thai can bang—linh hoat—tién hoa cta toan bai. Vi thé, dy 1a dap
an ding.
C. Intrinsic motivation derived from meaningful work represents the foundation of employee
engagement, with extrinsic rewards serving primarily as supplementary reinforcement for desired
workplace behaviors. — SAI- C c6 hat nhan diung: bai qua that suy ton dong luc noi tai (¥ nghia cong
viée, tu chu, mastery) 1a “formidable wellspring”. Tuy nhién, cach viét ctia C léch trong tam khi “ha thap”
vai tro ngoai tai thanh chu yéu chi 1a cung cb (supplementary reinforcement). Boan 3 khang dinh ngoai tai
14 “indispensable components”, chir khéng phai “phu hoa” thir yéu. Hon nita, bai con dé cao work-life
equilibrium nhu mot diéu kién bén vimg cho dong luc (sustainable motivation necessitates holistic well-
being), va coi con duong thing tién 14 bang chimg hitu hinh ciia ting truong nghé nghiép. Néi cach khéc,
ngoai tai khong chi 1a “mdi khich 1¢ ngan han”, ma 1a mot vé phai duoc “calibrated” ‘tuong xung voi ndi
tai. Ngoai ra, doan két nhan manh ca nhan hoa va tai tinh chinh lién tyc trén toan pho dong luc—ca ndi tai
1an ‘ngoai tai. Néu tom tat theo C, nguoi doc s€ hiéu sai rdng bai chu yéu kéu goi “tré vé& noi tai” va giam
thiéu ngoai tai, trong khi van ban nhan manh song hanh va hoa quyén. Do 1am mat thé c4n bang ma tac
gia day cong xay dung, C khong phai tom lugc tot nhat.
D. Companies competing for talent must implement comprehensive satisfaction frameworks that
standardize motivational approaches while accommodating the diverse generational preferences of
employees. — SAI- D mé ddu ¢ vé diing hudng véi “comprehensive satisfaction frameworks” va
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“competing for talent”, phii hop ngit diéu két luan cua bai. Tuy nhién, ménh dé trung tim “standardize
motivational approaches” lai mau thuén truc tiép voi doan 4: “Organizations must recognize the
idiosyncratic nature of motivation, customizing strategies to accommodate diverse preferences and
aspirations.” Bai 1ap luan rang khong c6 khudén mau don nhat cho moi nguoi; thay vao do, can diéu chinh
theo c4 nhan va tai danh gia lién tuc khi “workplace demographics evolve” va “generational expectations
shift”. Tinh “standardize” khién D roi vao logic tinh—ddng phuc, trai v6i tinh thin dong—ca nhan héa ma
tac gia nhan manh. Du D ¢6 nhéc dén “diverse generational preferences”, phan nay bi triét tiéu boi chinh
dong tuir “standardize”. Thém nira, bai con nhan manh sy hoa quyén ndi tai-ngoai tai—diéu D khong hé
lam 5. Vi thé, D khong phan anh dung luan diém then chét va khong thé 1a ban tém tat tdi uu cta toan
van.

Tam Dich Bai Doc

Trong bbi canh nghé nghiép nang dong ngay nay, viéc hiéu rd diéu gi thuc day su hai 1ong va su
gin két cta nhan vién van 1a yéu t6 then chot cho su thinh vurong cua t6 chirc. Cac cong ty thanh cong
trong viéc nudi dudng dong luc nhan thay rang nhitng nhan vién nhanh nhay thudng dat duoc nhiéu sy
hai long hon trong nhitng mdi truong c6 tinh kich thich tri tug. Méi lién hé noi tai nay giita nang lyc va
su thoa mén thé hién ¢ nhiéu méi trudng lam viéc khac nhau, tir cac phong hop cua tap doan dén cac
studio sang tao. Cac doanh nghiép hién dai ngay cang thira nhan rang dong luc vuot xa cac uu dai thuan
tay vé tién bac, bao gdm mot loat cac yéu t6 tam 1y va xa hoi da dang két hop lai dé nudi dudng cam giac
vé muc dich va sy thudc vé.

Dbong luc noi tai — xuat phat tir s hai long von c6 trong cong viée — tao thanh mot ngudn st
manh to 16n cho sy gin két noi lam viéc. Khi cac chuyén gia cam nhan duoc rang nhimg dong gop cua ho
mang y nghia va phu hop voi gia tri ca nhan, ho thé hién kha ning kién cudng va doi méi cao hon. Tinh
tu chu cling dong vai trd then chdt, vi su tu quyet trong viéc thyc hién nhiém vy nudi dudng tinh than
trach nhiém va su s hitu. Co hoi trau doi k¥ ning ciing gop phan ting cudng dong luc; viée theo dudi su
thanh thao tao ra mot chu trinh lién tuc cta thir thach va thanh tyu, duy tri su ge‘in két trong sudt hanh trinh
su nghiép. Cac t chtic tao diéu kién cho nhitng dong luc ndi tai nay thudng chimg kién sy gia ting hiéu
suat va ty 1¢ nghi viéc giam Xuong

B6 sung cho nhimg yéu t6 ndi tai, cac dong luc bén ngoai van 1a thanh phan khong thé thiéu
trong cac khuén khé thoa man toan dién. Cac g61 dai ngd canh tranh thé hién su danh gia cua t6 chirc ddi
v6i gia tri clia nhan vién, trong khi cac ché do khuyén khich dya trén higu suét co thé thuc dy higu qua
lam viéc xuat sic. Lo trinh thang tién nghé nghiép dap tmg khat vong va mang lai bang chimg 16 rang vé
su phat trlen chuyén mon. Ngoai ra, noi lam viéc hién dai ngay cang uu tién sy can bing giira cong viéc
va cudc sdng, thira nhan rang dong luc bén viing doi hoi sy an toan toan dién vé mit sirc khoe va tinh
than, thay vi chi lao dong khong ngimg nghi.

Cubi cung, viéc nudi dudng sy hai long lau dai tai not lam viéc doi hot mét cach tiép can can
bang, hai hoa ca yéu t6 ndi tai va ngoai tai. Cac t6 chtrc phai nhan ra ban chat dic thu cua dong luc, xay
dung chién lugc tiy chinh dé dap g cac so thich va khat vong da dang. Khi co cdu déan s6 lao dong thay
ddi va ky vong gitra cac thé hé tién hoa, cic nha tuyén dung phai thudng xuyén dénh gia va hoan thién
khung dong lyc ciia minh. Nhiing t6 chtic nao nudi dudng thanh cong nhiing ngudn dong luc da chiéu nay
s tu tao loi thé trong cudc canh tranh nhan tai ngay cang khdc liét, hinh thanh moi truong noi ca ca nhan
va t6 chirc cuing phét trién mot cach cong huong.

Twr Vung Test 6

1 micro-forests cum danh tur rung vi mo Cl
2 urban status symbol cum danh tir biéu tuong dia vi do thi B2
3 incredibly diverse cum tinh tur cuc ky da dang B2
4 visually stunning cum tinh tir an tuong vé mit thi giac B2
5 ecologically vital cum tinh tir quan trong vé sinh thai B2
6 completely revolutionized | cum dong tur cach mang hoa hoan toan B2
7 sophisticated residents cum danh tur cu dan sanh diéu/tinh té B2
8 urban dwellers cum danh tir cu dan do thi B2
9 connect with nature cum dong tur két ndi v6i thién nhién B2
10 wealth of research cum danh tir kho tang nghién ctru B2
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11 scientific research cum danh tur nghién ctru khoa hoc B2
12 conclusively demonstrates | cum dong tir chimg minh mét cach thuyét Cl1
phuc
13 ingenious ecosystems cum danh tur hé sinh thai tai tinh C1
14 miniature ecosystems cum danh tir hé sinh thai thu nho B2
15 absorb pollutants cum dong tur hap thu chat 6 nhiém B2
16 reduce heat cum dong tur giam nhiét do B2
17 urban heat cum danh tir hiéu Umg ddo nhiét do thi B2
18 boost property values cum dong tur tang gia tri bat dong san B2
19 property values cum danh tur gi4 tri bat dong san B2
20 elite homeowners cum danh tir chu nha vu tu B2
21 dive into cum dong tur lao vao; kham pha sau B2
22 personalized designs cum danh tur thiét ké c4 nhan hoa B2
23 forest designs cum danh tur thiét ké rimg B2
24 truly reflect cum dong tur thuc sy phan anh B2
25 environmental cum danh tur y thirc mdi truong B2
consciousness
26 sophisticated taste cum danh tur gu tham my tinh té B2
27 meticulously designed cum tinh tur dugc thiét ké ti mi C1
28 pocket-sized wilderness cum danh tu “vung hoang da” cd nho Cl1
29 wilderness areas cum danh tur khu vuc hoang da B2
30 forge dong tir tao dung (mdi quan hé/lién két) | B2
31 harmonious symbiosis cum danh tur su cong sinh hai hoa Cl
32 urban infrastructure cum danh tir co s6 ha tang do thi B2
33 natural ecosystems cum danh tir hé sinh thai tu nhién B2
34 dramatically reshaping cum dong tur dinh hinh lai manh mé& B2
35 metropolitan landscapes cum danh tur canh quan do thi B2
36 experienced architects cum danh tur kién trac su giau kinh nghiém | B2
37 urban architects cum danh tur kién trac su do thi B2
38 specifically specialize cum dong tur chuyén mén héa cu thé B2
39 elegantly integrate cum dong tur tich hop mot cach tinh té Cl
40 integrating nature cum dong tur tich hgp thién nhién B2
41 modern living cum danh tir cudc séng hién dai B2
42 city living cum danh tur cudc song thanh phd B2
43 keep up with cum dong tur theo kip B2
44 soaring cum tinh tir tang vot Cl
45 surging demand cum danh tur nhu cau ting vot B2
46 prestigious installations cum danh tu lap dat danh gia Cl1
47 high-profile celebrities cum danh tur nhitng nguoi ndi tiéng dinh B2
dam
48 ultra-exclusive cum danh tir khu phé cuc ky doc quyén C1
neighborhoods
49 gated neighborhoods cum danh tu khu phé c6 cong B2
50 aggressively competing cum dong tur canh tranh quyét liét B2
51 creatively showcase cum dong tur trung bay sang tao B2
52 impressively biodiverse cum tinh tur da dang sinh hoc an tuong Cl1
53 elegantly elevating cum dong tur nang tm mot cach trang nhi C1
54 simple gardens cum danh tur vuon don gian B2
55 ecological sanctuaries cum danh tu khu béo ton sinh thai Cl1
56 transform space cum dong tur bién d6i khong gian B2
57 urban space cum danh tur khong gian do thi B2
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58 the envy of one's social cum danh tur niém ghen ti ciia ban bé/gidi B2
circle quen
59 social circle cum danh tir vong tron/ban be xa hoi B2
60 custom micro-forest cum danh tur ring vi md tuy chinh C1
61 luxury meets cum khau hiéu su xa hoa gip g& tinh bén viing | B2
sustainability
62 status measured by cum dong tur dia vi duoc do béng B2
63 measured by biodiversity | cum dong tur duoc do bang muc da dang Cl
sinh hoc
64 square footage cum danh tur dién tich (tinh bang foot B2
vuong)
65 when it comes to cum dién dat khi noi dén B2
66 climate consciousness cum danh tur y thire khi hau B2
67 innovative, sustainable cum tinh tir sang tao, bén virng B2
68 home systems cum danh tur hé thong gia dinh B2
69 environmentally cum tinh tir c6 trach nhi¢m véi moi truong | B2
responsible
70 financially brilliant cum tinh tir xudt sic vé tai chinh B2
71 protecting planet cum dong tur bdo vé€ hanh tinh B2
72 household decisions cum danh tur cac quyét dinh ctia ho gia dinh | B2
73 profound difference cum danh tur su khac biét sau sic B2
74 smart energy solutions cum danh tir giai phap nang luogng thong B2
minh
75 revolutionary appliances | cum danh tir thiét bi cach mang B2
76 energy-efficient cum danh tir thiét bi tiét kiém ning luong B2
appliances
77 drastically reduce cum dong tur giam manh B2
78 carbon footprint cum danh tur dau chan carbon B2
79 utility bills cum danh tur hoa don tién ich B2
80 pay for themselves cum dong tur tu hoan von B2
81 contribute significantly cum dong tur dong gop dang ké B2
82 global carbon reduction cum danh tur giam carbon todn cau B2
83 reduction efforts cum danh tir nd luc giam thiéu B2
84 smart technologies cum danh tur cong ngh¢ thong minh B2
85 households leverage cum dong tur cac ho gia dinh tan dung B2
86 ecological wisdom cum danh tur tri tu¢ sinh thai Cl
87 everyday decisions cum danh tur quyét dinh hang ngay B2
88 transforming cum dong tur bién ddi tinh bén viing B2
sustainability
89 profitable reality cum danh tir thuc té 6 loi nhuan B2
90 cutting-edge renewable cum danh tur nang luong tai tao tién tién B2
energy
91 technology innovations cum danh tur d6i méi cong nghé B2
92 more accessible cum tinh tur dé tiép can hon B2
93 green technologies cum danh tur cong ngh¢ xanh B2
94 seem expensive cum dong tur c6 vé dat B2
95 surprisingly affordable cum tinh tr dang ngac nhién 1a ré B2
96 immediate savings cum danh tur tiét kiém ngay lap tirc B2
97 water conservation cum danh tir bao ton nudc B2
98 conservation strategies cum danh tur chién lugc bao ton B2
99 latest systems cum danh tir hé théng m&i nhat B2
100 orchestrate synergies cum dong tur phdi hop tao hiép luc Cl1
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101 resource synergies cum danh tur hiép luc tai nguyén C1
102 generating savings cum dong tur tao ra tiét kiém B2
103 substantial savings cum danh tu tiét kiém dang ke B2
104 monthly savings cum danh tur tiét kiém hang thang B2
105 advanced fixtures cum danh tur do g4 tién tién B2
106 bathroom fixtures cum danh tu d6 ga phong tim B2
107 intelligent recycling cum danh tur tai ché thong minh B2
108 graywater recycling cum danh tur tai ché nudc xam B2
109 average household cum danh tu ho gia dinh trung binh B2
110 preserving resources cum dong tur bao ton tai nguyén B2
111 precious resource cum danh tur tai nguyén quy gia B2
112 natural resource cum danh tu tai nguyén thién nhién B2
113 waste reduction cum danh tur giam chat thai B2
114 waste reduction revolution | cum danh tir cudc cach mang giam chat thai | B2
115 reusable products cum danh tu san pham tai st dung B2
116 sustainable products cum danh tur san pham bén viing B2
117 kitchen products cum danh tur san pham nha bép B2
118 eliminate need cum dong tur loai boé nhu cau B2
119 disposable alternatives cum danh tur cac lya chon thay thé ding mot | B2
lan
120 dramatically reducing cum dong tur giam manh B2
121 contributions to landfills cum danh tir khdi lugng thai ra bai rac B2
122 transportation habits cum danh tur thoi quen di lai B2
123 efficient transportation cum danh tir giao thong hi¢u qua B2
124 electric solutions cum danh tur giai phap dién B2
125 transportation solutions cum danh tur giai phap giao thong B2
126 within reach cum tur trong tam voi B2
127 everyone's reach cum danh tur tam v&i ctia moi ngudi B2
128 remarkable incentives cum danh tur uvu dai dang chu y B2
129 government incentives cum danh tir uu dai chinh phu B2
130 sustainable mobility cum danh tur di dong bén ving B2
131 both practical and cum tinh tur vira thuc té vira phai ching B2
affordable
132 compact systems cum danh tir hé théng nho gon B2
133 vertical systems cum danh tur hé théng doc B2
134 garden systems cum danh tur hé thong vuon B2
135 transform balcony cum dong tur bién doi ban cong B2
136 smallest balcony cum danh tu ban cong nho nhat B2
137 food source cum danh tur ngudn thirc dn B2
138 productive food source cum danh tur ngudn thyc pham ning suat B2
139 take action today cum dong tur hanh dong ngay hom nay B2
140 personalized roadmap cum danh tur 16 trinh cd nhan hoa B2
141 sustainability roadmap cum danh tur 16 trinh bén viing B2
142 start saving cum dong tir bat dau tiét kiém B2
143 save immediately cum dong tur tiét kiém ngay lap tirc B2
144 sustainable choice cum danh tir lra chon bén viing B2
145 fosters resilience cum dong tur thiic ddy kha nang phuc hoi B2
146 environmental resilience | cum danh tur kha niang phuc hoi moi truong | B2
147 keep money in your cum dong tir/idiom giit tién trong tai (tiét kiém chi | B2
pocket phi)
148 climb the career ladder thanh ngit/cum dong | leo nac thang su nghiép B2
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tur
149 salary ceiling cum danh tur tran luong B2
150 hyperconnected era cum danh tu ky nguyén siéu két nbi Cl1
151 establishing boundaries cum dong tur thiét 1ap ranh giéi B2
152 impermeable boundaries cum danh tur ranh gidi viing chac/kho xuyén | C1
thing
153 professional obligations cum danh tur nghia vu nghé nghiép B2
154 personal restoration cum danh tur phuc hoi ¢4 nhan B2
155 increasingly vital cum tinh tur ngay cang quan trong B2
156 psychological equilibrium | cum danh tir can bang tam 1y C1
157 digital detox cum danh tur giai doc ky thuat s6 B2
158 detox practices cum danh tir thyc hanh giai doc B2
159 gained traction cum dong tur thu huat sy cha y B2
160 overwhelmed cum danh tur chuyén gia qua tai B2
professionals
161 structured approaches cum danh tur cach tiép can co cau tric B2
162 reclaiming time cum dong tur lay lai thoi gian B2
163 personal time cum danh tur thoi gian ¢4 nhan B2
164 constant connectivity cum danh tir két ndi lién tuc B2
165 communication platforms | cum danh tur nén tang giao tiép B2
166 fundamentally cum dong tur chuyén ddi co ban B2
transformed
167 workplace expectations cum danh tir ky vong noi lam viéc B2
168 perpetually tethered cum tinh tr lién két vinh vién C1
169 professional cum danh tir trach nhiém nghé nghiép B2
responsibilities
170 delineating boundaries cum dong tur phan dinh ranh gisi Cl1
171 temporal boundaries cum danh tu ranh gidi thoi gian Cl1
172 spatial boundaries cum danh tur ranh gidi khong gian C1
173 watershed moment cum danh tir khoanh khac budc ngoat Cl
174 professional development | cum danh tir phat trién nghé nghiép B2
175 remote arrangements cum danh tur su sdp xép tir xa B2
176 work arrangements cum danh tur su sip xép cong viée B2
177 continue to proliferate cum dong tur tiép tuc tang sinh Cl1
178 across industries cum fur trén cac nganh B2
179 collectively refused cum dong tur tir choi tap the B2
180 normalize cum dong tur binh thuong hoa giao tiép B2
communications
181 after-hours cum danh tur giao tiép ngoai gio B2
communications
182 burnout epidemic cum danh tir dich kiét surc B2
183 alarming proportions cum danh tu ty 1€ dang bao dong B2
184 maintaining boundaries cum dong tur duy tri ranh gioi B2
185 individual assertion cum danh tir khfmg dinh ca nhan B2
186 institutional support cum danh tu hd tro thé ché B2
187 reality acknowledged cum danh tur thuc té dugc thira nhan B2
188 organizational cum danh tur nha tim 1y hoc 6 chirc Cl1
psychologists
189 increasingly evident cum tinh tir ngay cang ro rang B2
190 workplace wellness cum danh tir suc khoe noi lam viéc B2
191 wellness discussions cum danh tir thao luan vé sic khoe B2
192 neurological benefits cum danh tir loi ich than kinh hoc Cl
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193 complete disengagement | cum danh tur tach roi hoan toan B2
194 work-related demands cum danh tur yéu cau lién quan dén cong B2
viéc
195 cognitive demands cum danh tur yéu cau nhén thirc Cl
196 thoroughly documented cum tinh tur duoc ghi chép k¥ ludng B2
197 longitudinal studies cum danh tir nghién curu doc Cl
198 professional longevity cum danh tur tudi tho nghé nghiép Cl1
199 satisfaction metrics cum danh tur chi s6 hai long B2
200 quick on the uptake thanh ngit/cum dién | hiéu nhanh, ndm bat nhanh B2
dat
PE 2 PE ON TAP CUOI HQC KY I

NAM HQC 2025-2026
MON: TIENG ANH 12

Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.
Work Smarter, Not Later: Time Management Solutions for Professionals
» In today's fast-paced world, effective time management requires strategic planning, disciplined
execution, and consistent follow-through. Our comprehensive system, (1) has been
enthusiastically endorsed by leading Fortune 500 executives worldwide, transforms how
professionals approach their daily tasks.

» We help ambitious professionals completely (2) their deeply ingrained unproductive habits
while building sustainable workflows that maximize output. A (3) of our highly satisfied
clients consistently report reclaiming 10+ hours weekly after implementing our methodologies.

» The innovative time management strategies carefully (4) by our seasoned expert consultants
effectively address the unique challenges faced by modern professionals. Our comprehensive
approach methodically teaches you to (5) authority more confidently over your daily
schedule instead of letting it control you.

« Don't wait until burnout forces you to (6) your priorities—contact us today to discover how
our personalized time management solutions can help you work smarter, not later!

Question 1:A. whom B. whose C. which D. who

Question 2:A. break down B. turn over C. set aside D. take after

Question 3:A. significant number B. vast majority

C. considerable amount D. substantial portion

Question 4:A. devised B. which devised C. devising D. have devised

Question 5:A. wield B. command C. exercise D. assert

Question 6:A. reevaluatively B. reevaluation C. reevaluative D. reevaluate

Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the
option that best fits each of the numbered blanks from 7 to 12.
Metropolitan Magic: Where Possibilities Unfold

< Step into the shoes (7) urban pioneers enthusiastically experiencing a vibrant metropolis
where innovation and imagination intertwine to create unprecedented opportunities!

» Experience our vibrant metropolis (8) for its architectural marvels but also for its cultural
tapestry that continues to captivate and inspire visitors from across the globe.

Our (9) transforms conventional city living into an extraordinary experience for creative
and intellectually curious adventurous souls.

» While some cities simply maintain traditional infrastructures, (10) in our metropolitan
network pioneer sustainable innovations designed for tomorrow's lifestyles. The metropolitan
experience invites you to (11) experiential mosaics with diverse communities through
thoughtful collaborative engagement, weaving together moments that redefine urban living for
generations to come.

» Join visionaries who have chosen to architect (12) metamorphosis in unprecedented and
profoundly meaningful ways in a city that transcends conventional thinking while fostering authentic
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human connections. Metropolitan Magic awaits—where every intersection sparks serendipitous
encounters, every district pulses with creative energy, and every moment offers transformative
possibilities for those bold enough to embrace the unknown!
% Visit www.metropolitanmagic.com or call 555-CITY for more information about becoming part of our
dynamic urban revolution.

Question 7:A. in B. of C. about D. to
Question 8:A. not only B. unless C. whereas D. because
Question 9:A. technology innovative hub B. innovative hub technology

C. innovative technology hub D. hub technology innovative
Question 10:A. other B. the others C. another D. others
Question 11:A. orchestrate B. curate C. compose D. craft
Question 12:A. societal B. communal C. structural D. evolutionary

Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or

sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.

Question 13:

a. Tom: Hey, Lisa, remember when you took that coding class last year? That was a real turning point for
your job, wasn't it?

b. Tom: That's amazing! I think I need to find my turning point, too. Maybe I should take that leadership
course the boss mentioned.

c. Lisa: Yes! Before that class, I was stuck answering phones all day. Now I help build our company
website and earn more money!

A. a-c-b B. b-c-a C.c-a-b D. a-b-c

Question 14:

a. Raj: That sounds amazing! I also heard that some cities have apps that help you find parking spaces,
which saves time and reduces pollution because cars don't drive around looking for spots.

b. Raj: Yes, and I read that they have special trash cans that tell workers when they are full, so the streets
stay cleaner.

c. Maya: My cousin lives in a smart city where the streetlights turn brighter when people walk by, but
they save energy when no one is around.

d. Maya: I hope our city becomes smart too, because I would love to have buses that tell us exactly when
they will arrive, so we don't have to wait in the rain or hot sun.

e. Maya: I think smart cities are cool because they use technology to make life better for everyone who
lives there.

A. c-b-a-e-d B. e-d-c-b-a C. b-e-d-a-c D. e-b-c-a-d

Question 15:

Dear Alex,

a. Although changing careers can be scary, it is important to follow what makes you happy.

b. I heard that you are feeling lost in your job, which is why I wanted to share some advice.

c. If you write down what you enjoy doing, you will start to see patterns that could guide your next steps.

d. Since you are creative and good with people, you might want to explore jobs in teaching or design.

e. When I was confused about my career path, I talked to a coach who helped me find my strengths.

Best wishes,

LK

A. e-c-a-d-b B. b-e-c-a-d C. a-b-c-e-d D. b-a-e-c-d

Question 16:

a. Although office politics can be challenging, you will succeed if you remain honest and respectful and
remember that building good relationships is more important than winning every argument.

b. When you start a new job, you should observe how people interact with each other and try to find
colleagues who are helpful and positive.

c. Office politics can be difficult, but you can learn how to handle them if you understand some basic
rules.

d. Good communication is important, so you should listen carefully when others speak, and you need to
express your ideas clearly without interrupting people.

e. If someone at work is unfriendly or difficult, you should stay professional and calm, because
responding with anger will make the situation worse.
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A. c-b-e-d-a B. d-b-c-e-a C. e-b-d-c-a D. e-c-d-b-a

Question 17:

a. Transportation is a big problem in megacities, so many cities build subway systems and bus lanes that
help people move around without cars.

b. When too many people live in one area, pollution becomes serious, which is why megacities need good
rules about factories and cars.

c. Most megacities have different neighborhoods where rich and poor people live, but good city planning
can help create spaces that everyone can enjoy, such as parks and public libraries.

d. Although housing is expensive in megacities, people continue to move there because they can find
better jobs and opportunities.

e. Megacities are very large cities where millions of people live and work, but they face many challenges
because of their size.

A. e-d-c-a-b B. e-c-b-d-a C. e-a-d-b-c D. e-b-d-a-c

Read the following passage about Addressing Inequality in Metropolitan Areas and mark the letter

A, B, C or D on your answer sheet to indicate the option that best fits each of the numbered blanks

from 18 to 22.

Urban poverty represents one of the most pressing challenges that modern cities face, with
millions of people struggling to access basic necessities despite living in areas of tremendous wealth.
Many of today's metropolitan inequalities might have been prevented (18) . The concentration
of poverty in urban areas creates a vicious cycle that affects multiple generations, leading to limited
access to quality education, healthcare, and employment opportunities. Affordable housing shortages,
which plague nearly every major city worldwide, force low-income residents to allocate disproportionate
percentages of their earnings toward rent, leaving little for other essential expenses. (19) , and
those who lack formal education credentials. The informal economy, where many impoverished urban
dwellers find employment, offers neither job security nor benefits that could provide stability. What
makes urban poverty particularly pernicious is its visibility alongside extreme wealth; luxury apartments
often stand in stark contrast to informal settlements just blocks away. Public transportation systems that
fail to connect low-income neighborhoods to employment centers further entrench economic segregation
and limit upward mobility.

Addressing urban inequality requires comprehensive approaches that target structural barriers, not

just symptoms. (20) , this represents a critical dilemma that any meaningful intervention
strategy must address. Effective policies must balance economic development with protection for existing
communities, ensuring (21) . Participatory planning processes, where community members

actively contribute to development decisions, represent one promising approach to creating more
equitable urban environments. Combating urban poverty, which demands multi-sectoral collaboration
between government agencies, private businesses, and community organizations, remains an urgent
global priority. (22) , and targeted educational programs can help break intergenerational
poverty cycles. Unless significant resources are directed toward these systemic solutions, metropolitan
inequality will continue to undermine social cohesion and economic prosperity for all city residents.
Question 18:

A. having social inequality been perpetuated through housing policies deliberately

B. that suburban expansion plans have neglected environmental concerns systematically

C. which economic development frameworks were rejected by community groups decades ago

D. had inclusive urban planning been prioritized by policymakers decades ago

Question 19:

A. Urban poverty disproportionately impacts vulnerable populations, including ethnic minorities,
immigrants

B. Educational achievement varies across demographics, socioeconomic status determines academic
opportunities

C. Climate change threatens coastal communities rising sea levels destroy vulnerable infrastructure

D. Although technological innovation creates economic advantages excluding rural regions from digital
transformation

Question 20:

A. Whether environmental policies is effectively addressing climate change or merely shifting the burden
to developing nations
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B. What technological innovation creates economic opportunities while driving that social inequality
increases across different demographics
C. How urban revitalization transforms neighborhoods while often catalyzing gentrification and
displacing long-term residents
D. That educational achievement depends on which students having access to quality resources regardless
of socioeconomic background
Question 21:
A. which environmental programs has transformed polluted areas since the legislation passed
B. that improvements benefit current residents rather than simply replacing them
C. educational initiatives will reducing achievement gaps across socioeconomic backgrounds
D. healthcare accessibility which patients depend on during economic downturns
Question 22:
A. While educational equity remains a challenge across districts funding disparities continue to widen
achievement
B. Technological innovation drives economic growth businesses adopt new systems to increase
productivity levels
C. Environmental regulations protect natural resources, they ensure sustainability for future generations
to enjoy
D. The development of mixed-income housing, investment in public services for underserved
neighborhoods
Read the following passage about Creating Space From Work Technology and mark the letter A,
B, C or D on your answer sheet to indicate the best answer to each of the following questions from
23 to 30.

In today's hyperconnected professional landscape, the boundaries between work and personal life
have become increasingly permeable, primarily due to the ubiquitous nature of digital technologies. The
concept of "digital detox" has emerged as a deliberate disengagement from electronic devices to mitigate
the adverse effects of constant connectivity. For contemporary knowledge workers, this detachment from
workplace technology represents not merely a temporary respite but rather a crucial recalibration of
cognitive and emotional resources that have been depleted through incessant digital engagement.

The perpetual accessibility facilitated by work-related technology exacts a substantial toll on
psychological well-being. Studies indicate that professionals who remain tethered to their devices
experience heightened cortisol levels, disrupted sleep architecture, and diminished cognitive capacity.
The phenomenon of "technostress" manifests through symptoms including irritability, reduced
productivity, and impaired decision-making. Perhaps most insidiously, the constant stream of
notifications and communications fosters a state of "continuous partial attention," whereby individuals
process multiple information sources simultaneously but superficially, undermining the deep focus
necessary for meaningful work and authentic human connection.

Implementing an effective technology separation requires strategic intervention rather than
impulsive disconnection. Organizations pioneering this domain have instituted "communication blackout
periods" during which employees are neither expected to respond to messages nor penalized for digital
absence. At the individual level, practitioners advocate establishing technology-free sanctuaries within
homes, utilizing specialized applications that restrict access to work platforms during designated
intervals, and adopting analog alternatives for traditionally digital activities. The calibration of these
boundaries necessitates regular reassessment as professional demands and technological ecosystems
evolve.

The dividends of deliberate digital disengagement extend beyond immediate stress
reduction. Participants in structured detox programs report enhanced creativity, improved
interpersonal relationships, and a restored sense of temporal autonomy. Research demonstrates that
periodic technological abstinence catalyzes neurological recovery, particularly in regions associated with
sustained attention and emotional regulation. Ultimately, creating space from work technology does not
constitute rejection of digital tools but rather represents their thoughtful integration into a balanced
existence that preserves human agency and well-being in an increasingly mediated world.

Question 23: Which of the following is NOT MENTIONED as a consequence of constant connectivity to
work technology?
A. Development of technology addiction
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B. Disrupted sleep architecture
C. Diminished cognitive capacity
D. Heightened cortisol levels
Question 24: The word “ubiquitous” in paragraph 1 is OPPOSITE in meaning to

A. omnipresent B. pervasive C. sporadic D. prevalent
Question 25: The word “their” in paragraph 2 refers to .

A. studies B. professionals C. devices D. technologies
Question 26: The word “calibration” in paragraph 3 could be best replaced by .

A. configuration B. refinement C. optimization D. modulation

Question 27: Which of the following best summarises paragraph 4?

A. Technological abstinence fundamentally alters neurological pathways associated with attention spans.
B. Digital disengagement necessitates institutional policies that regulate communication channels.

C. Modern professionals must periodically isolate themselves from all forms of digital interaction.

D. Structured disconnection yields cognitive, social, and temporal benefits beyond stress reduction.
Question 28: Which of the following is TRUE according to the passage?

A. Digital detox programs primarily focus on eliminating all technological tools from professional
environments.

B. Research shows that technological abstinence permanently alters brain chemistry in knowledge
workers.

C. Organizations have implemented periods when employees are not expected to respond to digital
messages.

D. Most contemporary professionals report adopting analog alternatives for the majority of digital
activities.

Question 29: In which paragraph does the writer mention present practical approaches to implementing
digital detox?

A. Paragraph 1 B. Paragraph 3 C. Paragraph 2 D. Paragraph 4
Question 30: In which paragraph does the writer mention improved neural recovery in attention-related
brain regions?

A. Paragraph 2 B. Paragraph 4 C. Paragraph 1 D. Paragraph 3

Read the following passage about the New Territories in Performance Communication and mark
the letter A, B, C or D on your answer sheet to indicate the best answer to each of the following
questions from 31 to 40.

In the vanguard of organizational evolution, feedback methodologies have undergone a seismic
metamorphosis, transcending antiquated paradigms. Contemporary enterprises are jettisoning
conventional evaluation protocols in favor of neuro-linguistically informed communication frameworks.
Even supervisors who have a heart of gold find themselves navigating the precarious equilibrium
between candor and compassion when delivering performance assessments. This recalibration has
precipitated the emergence of immersive feedback ecosystems where artificial empathy algorithms
supplement human intuition, creating multi-dimensional evaluation matrices that simultaneously honor
emotional intelligence and performance metrics in unprecedented symbiosis.

[I] Augmented reality platforms now facilitate experiential feedback simulations, allowing
recipients to viscerally inhabit alternative performance scenarios rather than merely conceptualizing
improvement pathways. Biometric synchronization systems capture physiological responses during
feedback exchanges, calibrating delivery to optimize receptivity based on neurological states. [II] The
integration of blockchain verification mechanisms has democratized feedback validation, creating
immutable records of developmental trajectories while mitigating the cognitive biases that historically
undermined meritocratic assessment frameworks in hierarchical structures.

The neuropsychological underpinnings of feedback absorption have attained paramount
significance in cutting-edge implementation. Cognitive dissonance mitigation strategies now precede
challenging feedback to preemptively recalibrate defensive neural pathways. Organizations increasingly
employ limbic resonance techniques, where feedback delivery is synchronized with recipients' emotional
processing capacity. [III] The revolutionary concept of "feedback momentum"—where critical input is
strategically sequenced to create developmental velocity rather than isolated improvement instances—has
fundamentally reconceptualized how organizations approach performance communication, transforming
potentially traumatic experiences into catalytic growth accelerants.
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Prospectively, the frontier of feedback evolution intersects with quantum computing and
consciousness research. Pioneer organizations are exploring collective intelligence feedback systems
where team consciousness becomes the evaluative matrix rather than their traditional siloed individual
assessments. [IV] Performance communication increasingly transcends verbal exchange, incorporating
subliminal reinforcement and neuroplasticity-optimized learning cycles. As haptic technology advances,
kinesthetic feedback modalities will supplement cognitive channels, creating embodied learning
experiences. This multisensory revolution heralds a paradigm where feedback becomes not merely an
informational exchange but a holistic experiential transformation, fundamentally redefining the
ontological relationship between professional development and human potential actualization.
Question 31: The phrase “have a heart of gold” in paragraph 1 has the closest meaning to
A. look down on B. care for C. put up with D. show off
Question 32: According to the passage, all of the following are mentioned as characteristics of innovative
feedback approaches EXCEPT.
A. Traditional annual performance reviews
B. Augmented reality platforms for experiential feedback simulations
C. Biometric synchronization systems
D. Blockchain verification mechanisms
Question 33: Where in the paragraph does the following sentence best fit?

The technological renaissance in feedback architecture has catalyzed quantum leaps in

communicative efficacy.

A. 1] B. [I] C. (1] D. [IV]
Question 34: Which of the following best summarises paragraph 2?
A. Look down on traditional feedback systems while emphasizing the psychological impact of negative
evaluations on employee morale and productivity.
B. Care for technological advancements that enhance feedback effectiveness through augmented reality,
biometric sensing, and blockchain verification systems.
C. Put up with organizational resistance to implementing advanced feedback methodologies despite their
proven benefits in corporate environments.
D. Show off theoretical frameworks without practical applications, focusing on abstract concepts rather
than tangible feedback technologies.
Question 35: The word “dissonance” in paragraph 3 is OPPOSITE in meaning to .
A. incongruity B. discordance C. aberration D. consonance
Question 36: The word “their” in paragraph 4 refers to
A. Quantum computing and consciousness research
B. Pioneer organizations
C. Collective intelligence feedback systems
D. Team consciousness
Question 37: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. When sensory technology diminishes, physical response methods will replace intellectual processing
pathways, resulting in disembodied educational phenomena.
B. Despite developments in touch-based interfaces, movement-oriented feedback systems cannot enhance
mental processing or produce physically integrated learning models.
C. Progress in touch-responsive technology will allow physical feedback methods to complement mental
processing channels, enabling learning experiences integrated with bodily sensation.
D. Although tactile interfaces continue evolving, body-movement feedback will eventually make
cognitive learning obsolete through exclusively physical educational approaches.
Question 38: Which of the following is TRUE according to the passage?
A. Traditional feedback methodologies remain dominant as organizations resist neuropsychological
approaches to performance assessment due to their unproven efficacy in hierarchical structures.
B. Artificial empathy algorithms have completely replaced human intuition in evaluation processes,
eliminating the need for supervisors to balance candor with compassion in assessments.
C. Biometric synchronization systems are becoming obsolete as organizations discover that physiological
responses during feedback exchanges create psychological resistance rather than receptivity.
D. Pioneer organizations are moving away from siloed individual assessments toward collective
intelligence systems where team consciousness serves as the evaluative matrix.
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Question 39: Which of the following can be inferred from the passage?
A. Employees generally resist technological feedback innovations because they perceive artificial
empathy algorithms as invasive surveillance that prioritizes organizational control over authentic human
development.
B. Organizations implementing neuropsychological feedback systems must completely abandon
traditional evaluation frameworks since these approaches are fundamentally incompatible with emerging
consciousness-based methodologies.
C. Companies that fail to evolve their feedback methodologies to incorporate these technological and
neuropsychological advances risk competitive disadvantage in attracting and developing talent.
D. The primary goal of feedback evolution is to eliminate subjective human judgment from performance
assessment processes by transferring evaluative authority entirely to algorithmic decision systems.
Question 40: Which of the following best summarises the passage?
A. Organizational feedback has evolved dramatically, integrating advanced technologies and
neuropsychological insights to create multidimensional systems that balance performance metrics with
emotional intelligence, moving toward holistic experiential transformations.
B. Modern feedback systems primarily aim to eliminate human subjectivity through technological
automation, replacing traditional supervisor-employee conversations with artificial intelligence that can
deliver perfectly calibrated performance assessments.
C. The primary challenge in contemporary feedback frameworks is teaching supervisors to balance
honesty with empathy, as neurological research indicates that most employees cannot process critical
feedback without experiencing significant cognitive dissonance.
D. Organizations have invested heavily in feedback technology without sufficient evidence of
effectiveness, creating complex systems that theoretically enhance performance but practically increase
administrative burden without measurable developmental outcomes.

DAP AN VA LOI GIAI
HUONG DAN GIAI
TEST 5
Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.
Work Smarter, Not Later: Time Management Solutions for Professionals

» In today's fast-paced world, effective time management requires strategic planning, disciplined
execution, and consistent follow-through. Our comprehensive system, (1) has been
enthusiastically endorsed by leading Fortune 500 executives worldwide, transforms how
professionals approach their daily tasks.

» We help ambitious professionals completely (2) their deeply ingrained unproductive habits
while building sustainable workflows that maximize output. A (3) of our highly satisfied
clients consistently report reclaiming 10+ hours weekly after implementing our methodologies.

» The innovative time management strategies carefully (4) by our seasoned expert consultants
effectively address the unique challenges faced by modern professionals. Our comprehensive
approach methodically teaches you to (5) authority more confidently over your daily
schedule instead of letting it control you.

+ Don't wait until burnout forces you to (6) your priorities—contact us today to discover how
our personalized time management solutions can help you work smarter, not later!

Question 1:A. whom B. whose C. which D. who

Giai Thich: Kién thirc vé MPQH

A. whom — SAI — “Whom” 1a dai tir quan hé ding cho tan ngit chi ngudi. Vi tri trng (1) bd nghia cho

“system” 1a sy vat, khong phai ngudi, nén khong thé dung “whom”.

B. whose — SAI — “Whose” c¢6 nghia la “cua ai/cai gi”, sau do phai di kem mot danh tir (vi du: “whose

impact is significant”). Trong ciu, sau chd tréng 14 dong tir “has been...”, khong phai danh tir, vi vay

khong phu hop.

C. which — PUNG — “Which” 14 dai tir quan hé dung cho su vat, do vat, khai niém. O day “system” 1 sy

vat, vi vay cAu tric “system, which has been enthusiastically endorsed...” 1a ménh dé quan hé khong xac

dinh, bo sung thém thong tin cho “system”. Cach dung nay vira dang ngir phap vira diing ngit nghia. Day
la dép an chinh xac.
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D. who — SAI — “Who” la dai tir quan hé dung cho chu ngit chi ngudi. Vi “system” khong phai nguoi nén
khong thé ding “who”.
Tam dich: Our comprehensive system, which has been enthusiastically endorsed by leading Fortune 500
executives worldwide, transforms how professionals approach their daily tasks. (“Hé thong toan dién cua
chung t6i, vén da dugc cac giam ddc didu hanh cua nhiéu cong ty Fortune 500 hang dau trén thé gisi
nhiét tinh tan thanh, dang thay doi cach ma cac chuyén gia tiép can cong viéc hing ngay.”)
Question 2:A. break down B. turn over C. set aside D. take after
Giai Thich: Kién thic vé cum dong tu
A. break down — SAI —Break down” thudong mang nghia “phé v3, dap nho, hdng hoc”. Trong nglt canh
thoi quen (habits), ngudi ta co thé néi “break a habit” (b6 thoi quen), nhung “break down habits” lai
khong phai collocation chuan. Néu dung ¢ day, cau sé trd thanh: “break down their deeply ingrained
unproductive habits”, nghe guong gao va khong tu nhién trong tiéng Anh hoc thuat/marketing. Thém vao
do, “break down” con dé gay hiéu nham thanh “suy sup” (break down emotionally) hodc “bi hong hoc” (a
car breaks down). Do vay, phuong an nay khong chinh xéc.
B. turn over — SAT —Turn over” ¢4 nghia phd bién nhat 1a “l1at lai, ban giao, thay d6i quyén s hitu,
doanh thu”. N6 thuong di kém véi d6i twong cu thé nhu turn over documents (ban giao tai liéu), turn over
the engine (khoi dong dong co), high employee turnover (ti 1& nhan vién nghi viéc cao). Néu néi “turn
over habits” thi hoan toan sai collocation va khong tao nghia hop 1y. Ngit canh doan van nhan manh viéc
gitip chuyén gia thay ddi cach lam viéc hiéu qua, do d6 ding turn over & ddy sé& khién céu vo nghia va sai
ngir phap.
C. set aside — DUNG —“Set aside” c6 nghia 1a “géc lai, bo qua, khong dé cho chi phéi nira”. Khi ndi “set
aside bad habits” nghia 1a cht dong gac bo nhirng théi quen xau dé thay dbi 16i séng hodc cach lam viéc.
Trong van canh nay, “completely set aside their deeply ingrained unproductive habits” dién dat troi chay
va chuan xac: gitip cac chuyén gia tir bé han nhiing thoi quen kem hi¢u qua dé xay dung quy trinh bén
virng hon. Pay 14 collocation tw nhién, sat nghia véi y do tac gia. Vi thé, C 1a dap an dung.
D. take after — SAI —“Take after” mang nghia “glong ai d6” (vé ngoai hinh, tinh cach), vi du: She takes
after her mother. N6 hoan toan khong lién quan dén thoi quen hay su thay doi hanh vi. Néu thay vao cau:

“take after their deeply ingrained unproductive habits” thi tr¢' nén v6 nghia, vi “gidng” mot théi quen
khong ton tai trong cach dung tiéng Anh. Day 1a distractor 15 rang dé kiém tra kha nang phén biét gitra
phrasal verbs chi su thay d6i hanh vi va phrasal verbs chi sy gidng nhau. Do d6, chic chian khong thé
chon D.
Tam dich: We help ambitious professionals completely set aside their deeply ingrained unproductive
habits while building sustainable workflows that maximize output. (“Chung t6i gitip cac chuyén gia day
tham vong gac bo hoan toan nhirng thoi quen kém hiu qua da an séu, dong thoi xay dung quy trinh bén
virng nham t6i da hoa hiéu suét.”)
Question 3:A. significant number B. vast majority

C. considerable amount D. substantial portion

Giai Thich: Kién thirc vé luong tir
A. significant number — SAI — “Significant number” di v6i danh tir &ém dugc s6 nhidu (vi du: a
significant number of students). Trong ciu, danh tir di kém 14 “clients” thi dung vé ngit phap, nhung so
v6i nglr canh thi chua nhan manh duoc mue do 16n va déng nhét ctia nhom khéach hang.
B. vast majority — SAI — “Vast majority” nghia 12 dai da s6, gan nhu toan bo. Néu dung ¢ ddy thi hoi qua
mirc, vi khong phai gan nhu 100% khach hang déu nhu vy, ma chi 1a mot phan rat 1on.
C. considerable amount — SAI — “Considerable amount” ding véi danh tir khong dém duoc (vi du: a
considerable amount of money). Trong khi “clients” 1 danh tir 4ém duoc sb nhiéu, nén két hop nay sai
ngir phap.
D. substantial portion — DUNG — “Substantial portion” nghia 1a mot bo phan 16n, dang ké. Day 1a cum
tir ty nhién, trang trong, pht hop véi ngit canh mo ta lwong 16n khach hang hai long. Cau van nhin manh
rang nhiéu khach hang bao céo tiét kiém duoc hon 10 gio mdi tuan. Day 1a dap an chinh xéc.
Tam dich: A substantial portion of our highly satistied clients consistently report reclaiming 10+ hours
weekly after implementing our methodologies. (“Mot bd phén 16n trong s6 cac khach hang vo cung hai
1ong ctia chung toi thudng xuyén bao cdo rang ho 13y lai dugc hon 10 gid mdi tuan sau khi ap dung cac
phuong phép cua chung t61.”)
Question 4:A. devised B. which devised C. devising D. have devised
Giai Thich: Kién thtc vé rit gon MDQH
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A. devised —- DPUNG — Dy 1a dang rat gon ciia ménh d& quan hé bi dong. Cau gbc c6 thé 1a “strategies
which were devised by our seasoned expert consultants...”. Khi rat gon, ta bé “which were” va giir lai
“devised”. Cach dung nay vira diang ngtr phap vira tu nhién trong van ban hoc thuat va quang ba.
B. which devised — SAI — Néu dung “which devised” thi nghia 1 “nhing chién luoc ma chinh chang da
nghi ra...”, khong hop ngit canh. Ngoai ra, cht thé thyc hién hanh dong “devise” phai 1a “consultants™,
khong phai “strategies”, nén sai vé logic.
C. devising — SAI — “Devising” 1a dang V-ing, thuong dung trong rat gon chu dong (vi du: “strategies
devising solutions...”). Nhung & day ngit canh 1a bi dong (cac chién luge duoc xay dung), nén khong phu
hop.
D. have devised — SAI — Khong thé rut gon ménh dé quan h¢ béng thi hoan thanh nhu thé nay. Hon nira,
“have devised” khién cho chu ngit ngim hiéu 1a “consultants”, chtr khong phai “strategies”, gy sai ngit
phap.
Tam dich: The innovative time management strategies carefully devised by our seasoned expert
consultants effectively address the unique challenges faced by modern professionals. (“Nhimg chién lugc
quan ly thoi gian sang tao dugc cac chuyén gia giau kinh nghiém cua chung t61 xay dung cén than da giai
quyét hiéu qua nhitng thach thirc riéng biét ma cac chuyén gia hién dai phai ddi mat.”)
Question 5:A. wield B. command C. exercise D. assert
Giai Thich: Kién thirc vé tir vung - nghia cua tir
A. wield — SAI — “Wield” nghia 1a nim quyén luc, vii khi hodc anh hudng (vi du: wield power, wield a
sword). Trong nglr canh quan 1y thoi gian, dung “wield authority over your schedule” nghe kha guong ép,
khong tu nhién.
B. command — SAI — “Command” ¢6 thé di véi “respect” hodc “attention” (vi du: command respect),
mang nghia ra I¢nh, chi huy. Nhung “command authority over your schedule” lai khong phai collocation
pho bién, thiéu ty nhién.
C. exercise — DUNG — “Exercise authority” 1a collocation chuan, nghia 1a thyc hién, sir dung quyén kiém
soat. Trong ngit canh nay, “exercise authority over your daily schedule” mang nghia lam chu thoi gian
ctia ban thay vi dé n6 kiém soat ban. Day 1a dép 4n chinh xac.
D. assert — SAI — “Assert” nghia la khang dinh, qua quyét, thudng dung véi “assert one’s rights” hodc
“assert oneself”. Tuy nhién “assert authority over your schedule” nghe niang vé khang dinh quyén luc hon
13 quan 1y thuc té, nén khong phu hop bang “exercise”.
Tam dich: Our comprehensive approach methodically teaches you to exercise authority more confidently
over your daily schedule instead of letting it control you. (“Cach tiép can toan dién cta ching t6i hudng
dan ban mot cach c6 hé thong dé str dung quyén kiém soat lich trinh hing ngay ciia minh ty tin hon, thay
vi dé n6 chi phdi ban.”)
Question 6:A. reevaluatively B. reevaluation C. reevaluative D. reevaluate
Giai Thich: Kién thtrc vé tir loai
A. reevaluatively — SAI - Day la trang tir, thudong bd nghia cho dong tir hodc tinh tur. Trong vi tri tréng
(6) can mot dong tir nguyén mau sau “to”, nén khong thé dung trang tir.
B. reevaluation — SAI — Day 1a danh tir, c6 nghia 1a “sy danh gia lai”. Sau “to” can dong tir, khong thé
dung danh tir & day.
C. reevaluative — SAI — Day 1a tinh tir, c6 nghia 1a “mang tinh danh gia lai”. Tinh tir khong thé dimg sau
“t0” vi cAn mot dong tir nguyén mau.
D. reevaluate — DPUNG — Day 1a dong tir nguyén mau, phtt hop véi cau triic “to + V. Cau mang nghia:
“durng cho dén khi kiét strc m&i bude ban phai danh gia lai cac uvu tién ciia minh”. Pay la dap an chinh
Xac.
Tam dich: Don’t wait until burnout forces you to reevaluate your priorities—contact us today to discover
how our personalized time management solutions can help you work smarter, not later! (“Dimg chd dén
khi ki¢t strc méi budc ban phai danh gié lai cac vu tién ctia minh—hay lién hé vo1 ching tdi ngay hom
nay dé kham pha cach cac giai phap quan Iy thoi gian c4 nhan hoa cua chiing t6i c6 thé gitip ban lam viéc
thong minh hon, chtr khong phai mudn hon!”)
Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the
option that best fits each of the numbered blanks from 7 to 12.
Metropolitan Magic: Where Possibilities Unfold
< Step into the shoes (7) urban pioneers enthusiastically experiencing a vibrant metropolis
where innovation and imagination intertwine to create unprecedented opportunities!
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» Experience our vibrant metropolis (8) for its architectural marvels but also for its cultural
tapestry that continues to captivate and inspire visitors from across the globe.

Our (9) transforms conventional city living into an extraordinary experience for creative
and intellectually curious adventurous souls.

» While some cities simply maintain traditional infrastructures, (10) in our metropolitan
network pioneer sustainable innovations designed for tomorrow's lifestyles. The metropolitan
experience invites you to (11) experiential mosaics with diverse communities through
thoughtful collaborative engagement, weaving together moments that redefine urban living for
generations to come.

» Join visionaries who have chosen to architect (12) metamorphosis in unprecedented and
profoundly meaningful ways in a city that transcends conventional thinking while fostering authentic
human connections. Metropolitan Magic awaits—where every intersection sparks serendipitous
encounters, every district pulses with creative energy, and every moment offers transformative
possibilities for those bold enough to embrace the unknown!

% Visit www.metropolitanmagic.com or call 555-CITY for more information about becoming part of our
dynamic urban revolution.

Question 7:A. in B. of C. about D. to

Giai Thich: Kién thirc vé gidi tir

A. in — SAI - Gidi tur “in” thuong dugc dung dé chi vi tri, trang thai hodc pham vi khong gian, vi du “in

the city”, “in the room”. Néu chon “in urban pioneers” thi cum tir tr& thanh “step into the shoes in urban

pioneers”, hoan toan khong mang nghia dat minh vao vi tri ctia ai. Cu triic nay sai ngir phap va khong co
¥ nghia trong tiéng Anh chuan.

B. of - PUNG — Cau triic chuan va rat phd bién 1a “step into the shoes of somebody”, nghia la dat minh

vao vi tri, hoan canh hodc trai nghiém ctia mot ngudi khac. O ddy, “urban pioneers” (nhimng ngudi tién

phong d6 thi) 1a danh tir chi nguoi, phit hop dé di ciing véi gidi tir “of”. Vi vy, “the shoes of urban
pioneers” vira dang ngit phap, vira mang lai y nghia an du tu nhién, stc tich.

C. about — SAI — “About” thudng mang nghia “vé, lién quan dén”, vi du “a book about history”. Néu dat

trong cAu “shoes about urban pioneers” thi thanh “nhiing d6i gidy vé nhitng ngudi tién phong do thi”,

khong c6 logic ngit nghia. Gidi tir “about” khong bao gio di cting vai ciu tric “step into the shoes”, nén
cach dung nay hoan toan sai.

D. to — SAI - “To” thuc‘mg dién dat huéng, su chuyén dong hodc quan hé “dén”, vi du “go to school”,

“speak to someone”. Néu dung “shoes to urban pioneers” thi cum nay khong mang bét ky y nghia hop 1y
nao. N6 vura sai ngit phap vira gay kho hleu Trong tiéng Anh, khong ton tai cum “step into the shoes to

somebody”, vi vdy khong thé chon “t

Tam dich: Step into the shoes of urban pioneers enthusiastically experiencing a vibrant metropolis where

innovation and imagination intertwine to create unprecedented opportunities! (“Hay dat minh vao vi tri

ctia nhimg ngudi tién phong d6 thi dang ddy nhiét huyét trai nghiém mot thanh phd sbi dong, noi doi méi
va tri tuong tuong hoa quyén dé tao nén nhimng co hdi chua timg co!”)

Question 8:A. not only B. unless C. whereas D. because

Giai Thich: Kién thirc vé lién tir

A. not only — PUNG — Cau triic “not only ... but also ...” 1 lién tir kép, ding dé nhan manh hai ¥ song

song. Trong cau, ta c6 “Experience our vibrant metropolis not only for its architectural marvels but also

for its cultural tapestry...”. Cach dung nay ding ngir phap va truyén tai y rang thanh phd khong chi n6i
tiéng nho nhitng cong trinh kién tric ma con nho sw da dang van hoa. Day la dap an chinh xac.

B. unless — SAI — “Unless” c6 nghia 1a “trur khi, néu khong”, dung dé chi diéu kién phu dinh, vi du: “You

won’t succeed unless you work hard”. Néu dit vao cau: “Experience our vibrant metropolis unless for its

architectural marvels...” thi vira sai cdu truc vira khong co y nghia logic. Khong thé sir dung lién tir diéu
kién & day.

C. whereas — SAI — “Whereas” mang nghia “trong khi, trai lai”, dung dé so sanh hai ménh dé ddi lap, vi

du: “She likes tea, whereas I prefer coffee”. Néu chon “whereas” trong ciu ny sé& tao thanh: “Experience

our vibrant metropolis whereas for its architectural marvels but also for its cultural tapestry...”, vira sai
ngit phap vira khong khép ngit nghia doi lap.

D. because — SAI — “Because” c6 nghia 14 “béi vi”, ding dé néu nguyén nhan. Néu thay vao vi tri (8),

cau s€ thanh: “Experience our vibrant metropolis because for its architectural marvels but also for its
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cultural tapestry...”. Cach dung nay khong dung ngir phap vi “because” khong thé két hop truc tiép véi
cAu triic “but also” phia sau.
Tam dich: Experience our vibrant metropolis not only for its architectural marvels but also for its cultural
tapestry that continues to captivate and inspire visitors from across the globe. (“Hay trai nghi¢ém thanh
phd s6i dong ciia chung t6i, khong chi vi nhitng ky quan kién triic ma con vi bire tranh van hoa da dang,
noi tiép tuc mé hodc va truyén cam htng cho du khach tir khip noi trén thé giéi.”)
Question 9:A. technology innovative hub B. innovative hub technology

C. innovative technology hub D. hub technology innovative
Giai Thich: Kién thirc vé trat tu tir
A. technology innovative hub — SAI — Cum nay sai trat tu tir vi “technology” duoc dat trude
“innovative”. Trong tiéng Anh, khi nhiéu tinh tir bd nghia cho mét danh tir, phai tuan theo trat tyr tinh ti,
trong d6 tinh tir mo ta dic diém thuong di truée danh tir mang tinh chét linh vire. Do 6, “technology
innovative hub” nghe vira khong tu nhién vira khong dung ngit phap chuén.
B. innovative hub technology — SAI — O day “hub” bi dat vao gitra va bién thanh mét dang tinh tu, lam
cho “technology” tr& thanh danh tir chinh. Céu tric nay bi dao nguoc ngit nghia, vi cdu van dang can
nhan manh vao “hub” (trung tdm), chir khong phai “technology” 1a danh tir chinh. Vi vdy, cach sap xép
nay khong chinh xéac.
C. innovative technology hub — DPUNG — Pay 1a trat ty tir chuan trong tiéng Anh. “Innovative” 1a tinh tir
mo ta dic diém (sang tao), “technology” 1a danh tir dugc dung nhu tinh tir dé bd nghia cho danh tir chinh
“hub”. Két hop nay cho nghia 14 “trung tdm cong nghé sang tao”. Pay 1a collocation phd bién trong quang
ba, mo ta thanh phé hodc linh vyc khoi nghiép, va cling hoan toan phu hgp véi ngir canh.
D. hub technology innovative — SAI — Pay 1a cach sap xép sai hoan toan. “Hub” 1 danh tir chinh, nhung
néu dat ¢ dau thi s& khién cum “technology innovative” bi hiéu nhu tinh tir bd nghia phia sau, diéu nay
khong dung ngit phap tiéng Anh. Trong tiéng Anh, tinh tir luén dtng trude danh tir, vi vay “hub
technology innovative” khong thé duoc chip nhan.
Tam dich: Our innovative technology hub transforms conventional city living into an extraordinary
experience for creative and intellectually curious adventurous souls. (“Trung tdm cong ngh¢ sang tao cua
chung t6i bién cudc séng do thi thong thuong thanh mot trai nghiém phi thuong danh cho nhitng tm hon
sang tao, tO mo tri tué€ va wa kham pha.”)
Question 10:A. other B. the others C. another D. others
Giai Thich: Kién thtrc vé luong tir
A. other — SAI — “Other” dong vai tro tinh tir, luén can c6 mot danh tur phia sau dé tao thanh cum danh tir
day du, vi du: “other cities” hodc “other people”. Trong cau gdc: “While some cities simply maintain
traditional infrastructures, other in our metropolitan network...” thi sau “other” khong c6 danh tir nao,
nén cau trac sai ngit phap. Néu muén dung “other”, bit budc phai viét “other cities”.
B. the others — SAI — “The others™ 1a dai tir, nghia 1 “tit ca nhiing cai con lai” trong mét tip hop da
duoc xéac dinh trude. Vi du: “Some students are playing, the others are studying.” Trong ciu gbc, néu
dung “the others in our metropolitan network” thi nghia bi gidi han thanh toan bo phan con lai trong
mang ludi d6 thi, nghe cimg nhic va khong linh hoat. Vian canh quang ba thuong can cach dién dat mo
rong, vi vay “the others” khong phu hop.
C. another — SAI — “Another” c6 nghia 13 “mdt cai khac, mot ngudi khac” va chi di véi danh tir s6 it, vi
du: “another city”, “another person”. Trong cau, chu thé so sanh 1a “some cities” & s6 nhiéu, vi vy khong
thé dung © ‘another”. Neu viét “another in our metropolitan network” s& hoan toan sai ngit phap va sai vé
su twong mg s6 it — s nhiéu.
D. others — DUNG — “Others” 1a dai tir s nhiéu, mang nghia “nhiing céi khac” hodc “nhimng ngudi
khac”. Trong cu triic so sanh ddi 1ap, nguoi ta thudng dung “some ... others ...” dé nhin manh sy twong
phan. Vi du: “Some students like math, others prefer literature.” O ddy, “While some cities ... others ...”
vira dang ngir phap vira truyén tai chinh xac ¥ rang: mot sé thanh phd duy tri ha ting truyén thong, trong
khi nhitng thanh phd khéc tién phong d6i méi. Pay 1a dap an chinh xéc.
Tam dich: While some cities simply maintain traditional infrastructures, others in our metropolitan
network pioneer sustainable innovations designed for tomorrow’s lifestyles.
(“Trong khi mot s thanh phé chi duy tri co s6 ha tang truyen thdng, nhing thanh ph khac trong mang
ludi d6 thi ctia chung toi lai tién phong trong cac d6i méi bén vimg dugc thiét ké cho 16i song ciia tuong
lai.”)
Question 11:A. orchestrate B. curate C. compose D. craft
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Giai Thich: Kién thirc vé tir vung - nghia cia tir
A. orchestrate — SAI — “Orchestrate” nghia gdc 14 chi huy, diéu khién mot dan nhac giao hudng, ngoai ra
con dung nghia bong 1a “sap xép, to chirc mot cach tinh vi”. Vi du: “orchestrate an event” hoic
“orchestrate a campaign”. Néu dit vao “orchestrate experiential mosaics with diverse communities” thi
nghe guong gao, qua thién vé khia canh kiém soat, khong phil hop véi van canh quang bé trai nghiém do6
thi mang tinh cong dong.
B. curate — DPUNG — “Curate” thuong ding trong linh vuc trién 1am, bao tang v6i nghia 1a “Iyra chon, sap
xép, thiét ké trai nghiém”. Trong tiéng Anh hién dai, “curate experiences” hoic “curate content” 1a
collocation phé bién, dién dat viéc xay dung trai nghi€ém mot cach tinh té, c6 chu y. Vi vay, “curate
experiential mosaics with diverse communities” hoan toan tu nhién, truyén tai y tich cuc vé viée kién tao
va phdi hop trai nghiém d6 thi. Day la dap an chinh xac.
C. compose — SAI — “Compose” nghia la “sdng tac, soan nhac, bién soan van ban”. Vi du: “compose a
poem” hodc “compose music”. Néu dung trong cum “compose experiential mosaics” thi nghe la 13m,
thiéu ty nhién, vi “compose” thuong chi dung cho tac pham nghé thuat, khong phai cho trai nghiém cong
dong hay 16i séng do thi.
D. craft — SAI — “Craft” nghia 13 “ché tac thil cong, tao ra cai gi d6 bang k¥ niang khéo 160”. Vi du: “craft
a sculpture” hodc “craft a story”. Trong vin canh nay, “craft experiential mosaics” c6 thé hiéu la “ché tac
nén nhitng mang trai nghiém”, tuy c6 thé chip nhan vé nghia bong, nhung khong phd bién bang
collocation “curate experiences”. Vi vy, dép an nay khong t6i wu.
Tam dich: The metropolitan experience invites you to curate experiential mosaics with diverse
communities through thoughtful collaborative engagement, weaving together moments that redefine
urban living for generations to come.
(“Trai nghiém d6 thi moi ban kién tao nhitng manh ghép trai nghiém cing véi cac cong dong da dang
thong qua su hop tac sau sic va cd chu dich, két ndi nén nhitng khoanh khic dinh nghia lai doi song do
thi cho nhiéu thé hé mai sau.”)
Question 12:A. societal B. communal C. structural D. evolutionary
Giai Thich: Kién thirc vé tir vung - nghia cta tir
A. societal - DPUNG — “Societal” 13 tinh tir mang nghia “thudc vé xa hoi, lién quan dén x3 hoi noi
chung”. Trong cum “architect societal metamorphosis”, y mudn nhdn manh viéc kién tao su bién dbi
mang tam voc x4 hoi, siu sic va rong 1on. Pay 1a cach dung trang trong, pht hop v6i vin canh quang ba
d6 thi mang tinh d6t pha, hudng t6i thay doi cho ca cong dong. Day 1a dap an chinh xac.
B. communal — SAI — “Communal” nghia 14 “mang tinh cong dong, thuéc vé mot nhom ngudi cliing chia
s¢”. Vi du: “communal facilities” (co s& vét chat chung). Néu ding “communal metamorphosis” thi s&
hiéu 1a “sy bién doi ciia mot cong dong nho”, thu hep pham vi ¥ nghia, khong du strc khai quat toan dién
nhu “societal metamorphosis”. Vi vy, no khong pht hop véi thong diép tam 16n trong doan van.
C. structural — SAI — “Structural” nghia 1a “thudc vé cAu tric, hinh thai, két cdu”. Vi du: “structural
damage” (thiét hai vé& cau trac). Néu dung “structural metamorphosis” thi cau s& nga sang nghia hep vé
kién trac hodc két cau vat chat, khong con giit dugc y nghia xa hoi — nhan vin rong 16n ma tac gia mubn
truyén tai.
D. evolutionary — SAI — “Evolutionary” nghia 13 “thudc vé su tién hoa, phat trién dan dan”. Vi du:
“evolutionary biology”. Néu viét “evolutionary metamorphosis” thi tr¢ thanh mot cach dién dat thira vi
“metamorphosis” ban chat di mang nghia bién d6i, tién hoa. Ngoai ra, “evolutionary” thuong dung trong
khoa hoc tu nhién nhiéu hon, nén khong phii hgp vdi van canh quang bé xa hoi — db thi.
Tam dich: Join visionaries who have chosen to architect societal metamorphosis in unprecedented and
profoundly meaningful ways in a city that transcends conventional thinking while fostering authentic
human connections. (“Hay cting nhirng ngudi c6 tim nhin xa kién tao nén su bién ddi xa hoi theo nhiing
cach chua ting ¢ va vo cling ¥ nghia trong mot thanh phd vuot 1én trén tu duy truyén théng dong thoi
nudi dudng cac két ndi con ngudi chan thuc.”)
Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or
sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.
Question 13:
a. Tom: Hey, Lisa, remember when you took that coding class last year? That was a real turning point for
your job, wasn't it?
b. Tom: That's amazing! I think I need to find my turning point, too. Maybe I should take that leadership
course the boss mentioned.

uigeli.xyz Trang 50



uigeli.xyz

c. Lisa: Yes! Before that class, I was stuck answering phones all day. Now I help build our company
website and earn more money!

A. a-c-b B. b-c-a C.c-a-b D. a-b-c

Giai Thich: Kién thuc vé sép xép cau tao thanh doan hoi thoai

a. Tom m& dau bang cach goi nhé qua khi khi Lisa tham gia 16p hoc lap trinh nam ngoai, dong thoi

khéng dinh d6 1a budc ngoat cho cong viéc cua co, tao bdi canh ty nhién.

c. Lisa phan hdi truc tiép, nhén manh su thay ddi tich cuc: trude kia chi nghe dién thoai, sau khoa hoc thi

xdy dung website va thu nhip cao hon. Piéu nay lam rd budc ngodt Tom vira nhic dén.

b. Tom két thiic bang viéc bay to cam gidc ngudng md va lién hé ban than rang anh ciing muén tim budc

ngodt, c6 thé bang viéc hoc 16p lanh dao. Nhu vy hoi thoai khép kin va hop logic.

Question 14:

a. Raj: That sounds amazing! I also heard that some cities have apps that help you find parking spaces,
which saves time and reduces pollution because cars don't drive around looking for spots.

b. Raj: Yes, and I read that they have special trash cans that tell workers when they are full, so the streets
stay cleaner.

¢. Maya: My cousin lives in a smart city where the streetlights turn brighter when people walk by, but
they save energy when no one is around.

d. Maya: I hope our city becomes smart too, because I would love to have buses that tell us exactly when
they will arrive, so we don't have to wait in the rain or hot sun.

e. Maya: I think smart cities are cool because they use technology to make life better for everyone who
lives there.

A. c-b-a-e-d B. e-d-c-b-a C. b-e-d-a-c D. e-b-c-a-d

Giai Thich: Kién thirc vé sép Xép cau tao thanh doan hdi thoai

e. Maya m¢ du bang nhan dinh téng quat: thanh phd thong minh that tuyét vi dung cong nghé dé cai

thién cudc séng cu dan.

b. Raj huong ung bang vi du thyc té: thung rac thong minh bao khi day dé duong phé sach hon.

¢. Maya tiép tuc dua thém vi du: dén dudng sang hon khi c¢6 ngudi di qua, tiét kiém ning luong khi khong

ai xung quanh.

a. Raj b sung thong tin vé img dung tim chd dd xe, gitip tiét kiém thoi gian va giam 6 nhidm.

d. Maya khép lai bang hy vong thanh phé ctia minh ciing thanh “smart city” v6i xe buyt bao gio chinh

xac, lién h¢ truc tiép dén loi ich ca nhan.

Question 15:

Dear Alex,

a. Although changing careers can be scary, it is important to follow what makes you happy.

b. I heard that you are feeling lost in your job, which is why I wanted to share some advice.

c. [f you write down what you enjoy doing, you will start to see patterns that could guide your next steps.

d. Since you are creative and good with people, you might want to explore jobs in teaching or design.

e. When | was confused about my career path, I talked to a coach who helped me find my strengths.

Best wishes,

LK

A. e-c-a-d-b B. b-e-c-a-d C. a-b-c-e-d D. b-a-e-c-d

Giai Thich: Kién thirc vé sip xép tao thanh buc thu

b. Nguoi viét bt dau bang viéc chia sé Iy do viét thu: nghe tin Alex dang bdi rdi trong cong viéc nén

mudn cho 16i khuyén.

e. Sau d6 tac gia dwa kinh nghiém ca nhan: khi ban than ciing timg hoang mang, da tim dén mot huén

luyén vién dé kham pha thé manh.

c. Tiép theo 1a 10i khuyén thyc té: viét ra nhiing gi minh thich lam dé tim ra mé hinh huéng nghiép.

a. Nguoi viét trin an rang du thay doi su nghiép co thé dang so, nhung quan trong 13 di theo diéu khién

minh hanh phuc.

d. Cudi cung 13 goi ¥ cu thé: Alex nén thir cong viée lién quan dén sang tao va giao tiép nhu day hoc hoic

thiét ké.

Question 16:

a. Although office politics can be challenging, you will succeed if you remain honest and respectful and
remember that building good relationships is more important than winning every argument.
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b. When you start a new job, you should observe how people interact with each other and try to find
colleagues who are helpful and positive.

c. Office politics can be difficult, but you can learn how to handle them if you understand some basic
rules.

d. Good communication is important, so you should listen carefully when others speak, and you need to
express your ideas clearly without interrupting people.

e. If someone at work is unfriendly or difficult, you should stay professional and calm, because
responding with anger will make the situation worse.

A. c-b-e-d-a B. d-b-c-e-a C. e-b-d-c-a D. e-c-d-b-a

Giai Thich: Kién thirc vé sip xép tao thanh doan vin

¢. M6 dau bang cau khéi quat: chinh tri noi cong s& c6 thé khé khian nhung c¢6 thé hoc cach timg xir néu

hiéu cac quy tic co ban.

b. Y tiép theo dua 10i khuyén thyc té cho nguoi méi: quan sat cach dong nghiép twong tac va tim nhimng

nguoi tich cuc dé hop tac.

e. Sau d6 phat trién véi tinh hudng cu thé: néu giap dong nghiép kho chiu, hay giit binh tinh, phan tmg

gian dir s€ lam té hon.

d. Tiép tuc bang 16i khuyén vé ky ning giao tiép: lang nghe, trinh bay 16 rang, khong ngit 10i.

a. Két thuc bang nhan dinh tong hop: du kho khin nhung néu trung thuc, ton trong va xay dung quan hé

t6t thi s& thanh cong.

Question 17:

a. Transportation is a big problem in megacities, so many cities build subway systems and bus lanes that
help people move around without cars.

b. When too many people live in one area, pollution becomes serious, which is why megacities need good
rules about factories and cars.

c. Most megacities have different neighborhoods where rich and poor people live, but good city planning
can help create spaces that everyone can enjoy, such as parks and public libraries.

d. Although housing is expensive in megacities, people continue to move there because they can find
better jobs and opportunities.

e. Megacities are very large cities where millions of people live and work, but they face many challenges
because of their size.

A. e-d-c-a-b B. e-c-b-d-a C. e-a-d-b-c D. e-b-d-a-c

Giai Thich: Kién thirc vé sip xép tao thanh doan vin

e. Poan vin m& dau bang dinh nghia: siéu d6 thi 14 noi hang triéu nguoi sinh séng va lam viée, dong thoi

dit van dé vé thach thirc do quy mo 16n.

a. Y tiép theo ban vé van dé giao thong: cac thanh phd xay hé thong tau dién ngam va lan xe buyt dé giam

phu thudc 6 t6.

d. Sau d6 b6 sung van dé nha o: du gia cao, con nguoi van di cu dén vi co hoi viée lam.

b. Tiép tuc véi thach thirc moi truong: dan sé dong gay 6 nhiém nén can luat quan Iy vé& nha may va xe

co.

c. Cudi cung két luan bang sy phan héa gidu—nghéo va giai phap quy hoach cong bang véi cong vién, thu

vién, tao khong gian cho tat ca.

Read the following passage about Addressing Inequality in Metropolitan Areas and mark the letter

A, B, C or D on your answer sheet to indicate the option that best fits each of the numbered blanks

from 18 to 22.

Urban poverty represents one of the most pressing challenges that modern cities face, with
millions of people struggling to access basic necessities despite living in areas of tremendous wealth.
Many of today's metropolitan inequalities might have been prevented (18) . The concentration
of poverty in urban areas creates a vicious cycle that affects multiple generations, leading to limited
access to quality education, healthcare, and employment opportunities. Affordable housing shortages,
which plague nearly every major city worldwide, force low-income residents to allocate disproportionate
percentages of their earnings toward rent, leaving little for other essential expenses. (19) , and
those who lack formal education credentials. The informal economy, where many impoverished urban
dwellers find employment, offers neither job security nor benefits that could provide stability. What
makes urban poverty particularly pernicious is its visibility alongside extreme wealth; luxury apartments
often stand in stark contrast to informal settlements just blocks away. Public transportation systems that
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fail to connect low-income neighborhoods to employment centers further entrench economic segregation
and limit upward mobility.
Addressing urban inequality requires comprehensive approaches that target structural barriers, not

just symptoms. (20) , this represents a critical dilemma that any meaningful intervention
strategy must address. Effective policies must balance economic development with protection for existing
communities, ensuring (21) . Participatory planning processes, where community members

actively contribute to development decisions, represent one promising approach to creating more
equitable urban environments. Combating urban poverty, which demands multi-sectoral collaboration
between government agencies, private businesses, and community organizations, remains an urgent
global priority. (22) , and targeted educational programs can help break intergenerational
poverty cycles. Unless significant resources are directed toward these systemic solutions, metropolitan
inequality will continue to undermine social cohesion and economic prosperity for all city residents.
Question 18:

A. having social inequality been perpetuated through housing policies deliberately

B. that suburban expansion plans have neglected environmental concerns systematically

C. which economic development frameworks were rejected by community groups decades ago

D. had inclusive urban planning been prioritized by policymakers decades ago

Giai Thich: Kién thirc vé cdu tric cau

A. having social inequality been perpetuated through housing policies deliberately — SAI — Vé ngi
phap, phuong an nay sai nghiém trong do dung cdu trac “having ... been” nhung lai khong gan voi mot
cht ngir chinh va dong tir chinh dé hinh thianh ménh dé day du. Thay vi tao ra mot cau diéu kién loai 3
dung chuén, n6 chi 1a mot cum phén tir 101 rac, khong thé dung doc 1ap sau “might have been prevented”.
Diéu nay lam cau thiéu sy hoan chinh vé mit ciu trac. Vé ngir nghia, mac du dé cap dén van dé “bét binh
dang xa hoi bi kéo dai boi chinh sach nha ¢” , nghe ¢6 ve gan vdi chu dé do thi, nhung khi chén vao doan
van, n6 khong tao thanh quan hé nguyén nhan — két qua nhu ¥ tic gia mong mudn. Poan vin ¢ day yéu
cdu mot gia dinh dieu kién (néu qua khur khac thi hién tai di khac), con phuong an nay lai don thuan 1a
mot khang dinh vé qua khir, khong dap ing duge chirc nang lién két logic. Pay 1a mot distractor ding dé
danh lac hudng thi sinh.

B. that suburban expansion plans have neglected environmental concerns systematically — SAI — V¢é
ngtt phép, phuong an nay bat dau bang “that”, nén trd thanh mot ménh dé danh ngit. Tuy nhién, vi tri (18)
di ngay sau “might have been prevented” doi hoi mot ménh dé diéu kién gia dinh loai 3, chir khong phai
mot danh ngu Vi vay, xét vé cau trac, cau nay khong the hoa nhép vao ngir canh. V& ngit nghia, ndi dung
clia no noi vé “cac ké hoach mo rong ngoai 6 bo qua yéu t moi trudng”, hoan toan khong khop véi trong
tam doan van, von dang nhan manh bét binh dang do6 thi va hé qua cua thléu quy hoach toan dién. Day la
su lac dé rd rét, khién mach van bj ré sang chu dé moi truong, do do bi loai bo.

C. which economic development frameworks were rejected by community groups decades ago -
SAI — V& ngit phap, cum nay la mot ménh dé quan hé bat ¢au bang “which”. Tuy nhién, dat sau “might
have been prevented” thi khong thé tao thanh cau hoan chinh, vi thiéu dong tir chinh dé n01 két. Do do,
céu trac bi sai. Vé ngit nghia, phuong an nay dé cap dén viéc “cac khung phat trién kinh té bi cong dong
phan dbi tir nhiéu thap ky trudc”, nhung chi tiét nay khong 1y giai dugc viéc tai sao nhiing bét binh dang
d6 thi hién nay c6 thé da duoc ngan chian. Y nghia mo ho, khong tao dugc mdi lién hé nhan qua hop 1y
vé6i luan diém cua tac gia. Chinh vi vy, cau nay khong phu hop va chi dong vai trd 1a mot distractor gy
nhiéu.

D. had inclusive urban planning been prioritized by policymakers decades ago — PUNG — V& ngit
phap, day 1a ciu trac diéu kién loai 3 & dang ddo ngir “Had + S + V3...”, cuc ky phu hop dé bo sung cho
“might have been prevented”. Néu viét lai day du, cau sé& 1a: “Many of today’s metropolitan inequalities
might have been prevented, had inclusive urban planning been prioritized by policymakers decades ago.”
Pay 1a mot ménh dé hoan chinh, ding ngtr phap, va chuan muc hoc thuat. Vé ngit nghia, phuong 4n nay
giai thich rd rang va logic: néu tir nhidu thap ky trudc, cic nha hoach dinh chinh sach di uu tién quy
hoach d6 thi toan dién va hoa nhép, thi nhiing bat binh dang do thi ngay nay da c6 thé dugc ngan chan.
Diéu kién gia dinh nay khép hoan toan vai logic nhan qua ma doan van dang xay dung, dong thoi giir
mach vin tap trung vao chu dé chinh: tic dong cua chinh sach quy hoach d6 thi dbi vai tinh trang bat binh
dang va nghéo doi. Pay 1a dap an chinh x4c nhét, vi nd vira dam béo tinh chudn xac vé ciu tric ngit phap,
vua khop véi ndi dung hoc thuat va mach luan diém cua doan van.
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Tam dich: had inclusive urban planning been prioritized by policymakers decades ago. (“néu quy hoach
d6 thi toan dién da duoc cac nha hoach dinh chinh sach wu tién tir nhiéu thap ky trude.”)
Question 19:
A. Urban poverty disproportionately impacts vulnerable populations, including ethnic minorities,
immigrants
B. Educational achievement varies across demographics, socioeconomic status determines academic
opportunities
C. Climate change threatens coastal communities rising sea levels destroy vulnerable infrastructure
D. Although technological innovation creates economic advantages excluding rural regions from digital
transformation
Giai Thich: Kién thirc vé ménh dé doc 1ap - nghia cua ciu
A. Urban poverty disproportionately impacts vulnerable populations, including ethnic minorities,
immigrants — DPUNG — V¢ ngit phap, phuong an nay hoan toan chuan. Céu c6 chu ngir “Urban poverty”
va dong tir “impacts”, tao thanh mot ménh dé doc lap day du, khong mic 151 thi, chia dong tur, hay trat ty
tu. Bay 1a dang cau khang dinh 3 rang, stc tich, rat phui hop dé dimg riéng nhu mot cau bo sung. Vé ngi
nghia, phuong an nay két ndi truc tiép va hop 1y véi cau trude do: “Affordable housing shortages. ..
leaving little for other essential expenses. (19) ». Sau khi tac gia néu rang viéc thiéu hut nha & gid ré
budc cu dan thu nhap thap phai danh gé”m hét thu nhap cho tién thué, thi cdn mot cau giai thich cu thé
nhom nao chiu anh huéng ning né nhit. Phuong an A 1am 10 diéu d6 khi nhan manh rang nghéo d6i d6
thi tac dong khong ddng déu, ma db don vao cac nhom dé ton thuong nhur ngudi nhap cu, cong ddng dan
toc thiéu s6 va ca nhimg nguoi thiéu bang cap gido duc chinh thirc. Sy bd sung nay vira duy tri mach
logic, vira cting cd tinh thuyét phuc cua lap luan: nghéo déi d6 thi khong chi 1a hién twong chung ma con
c¢6 d6i tuong chiu tac dong 1o rét. Pay 1a 1y do phuong an A 1a dép 4n chinh xac.
B. Educational achievement varies across demographics, socioeconomic status determines academic
opportunities — SAI — V& ngit phap, ciu nay vé co ban dung, c6 hai ménh d& ndi nhau bang dau phay.
Tuy nhién, vé ngit nghia, ndi dung lai néi vé su khac biét thanh tich hoc tip va co hoi gido duc dua trén
nén tang kinh té xa hoi. Pay 1a mot van dé quan trong, nhung n6 khéng an khop véi mach van tai vi tri
(19). Poan van & day khong ban vé gido duc hoc thuat, ma tap trung 1am rd dbi twong xa hoi chiu anh
huéng tryc tiép tir nghéo doi d6 thi. Néu chén phuong n nay vao, mach vin s& bi kéo sang chu dé gido
duc, khién 13p luan bi dit doan va mét sy lién mach.
C. Climate change threatens coastal communities rising sea levels destroy vulnerable
infrastructure — SAI — Vé ngit phap, cau nay mac 16i run-on: ¢ hai ménh dé doc 1ap nhung khong dugc
nbi dung cach bang lién tir hodc dau cau, khién ciu tré nén nang né va sai chuan. Vé ngir nghia, né hoan
toan léch chii dé. Noi dung néi vé bién doi khi hau, nudc bién dang va co so ha tang ven bién, trong khi
doan van lai xoay quanh ngheo doi va bat binh dang do thi. Néu ghép vao, cau s& khién doan van mat
trong tam, vi chuyen tir mot van dé kinh té — xa hoi d6 thi sang van dé moi truong tu nhién. Pay 1a mot
distractor 10 rang.
D. Although technological innovation creates economic advantages excluding rural regions from
digital transformation — SAI — V& ngit phap, phuong an nay sai cau trac nghiém trong. N6 bat ddu bang
lién tir phu thudc “Although” nhung lai khong c6 ménh dé chinh di kém, khién cu tré thanh lung, sai
hoan toan vé& mit ngit phap. V& ngir nghia, ndi dung ban vé d6i méi cong nghé, loi thé kinh té va khoang
cach sb & nong thon. Diéu nay khong lién quan truc tiép dén ngheéo d6i do thi, von 1a trong tAm ciia doan
van. Néu thém vao, cau sé& khién 1ap luan roi rac, vi chuyén sang mot véan dé khac biét hoan toan. bay chi
12 mot distractor dung dé gay nhiéu.
Tam dich: Urban poverty disproportionately impacts vulnerable populations, including ethnic minorities,
immigrants. (“Nghéo déi d6 thi tac dong bat can xtmg dén cac nhém dan cu d& bi ton thuong, bao gdm
ngudi nhap cu va cac cong dong dén toc thidu s6.”)
Question 20:
A. Whether environmental policies is effectively addressing climate change or merely shifting the burden
to developing nations
B. What technological innovation creates economic opportunities while driving that social inequality
increases across different demographics
C. How urban revitalization transforms neighborhoods while often catalyzing gentrification and
displacing long-term residents
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D. That educational achievement depends on which students having access to quality resources regardless
of socioeconomic background
Giai Thich: Kién thirc vé ménh dé danh ngit
A. Whether environmental policies is effectively addressing climate change or merely shifting the
burden to developing nations — SAI - V& ngit phép, phu’ong an nay mic 15i chia dong tir ngay tir dau:
“policies” la danh tur sO nhleu vi vay phai dl V01 “are” thay vi “is”. Day la 16i co ban nhung di dé 1am ca
ménh d¢ sai. Ngoai ra, cdu triic “whether. . ” thuong duoc dung dé dan ménh dé danh ngit, song khi
dat vao vi tri (20) thi né lai khong khop. O day, mach véan yéu cau mot ménh dé danh ngir giai thich cai
nan dé cdt 16 (critical dilemma) trong b01 canh phat trién d6 thi. Trong khi do, phuong an A lai kéo chu
dé sang chuyén bién d6i khi hau toan cau va trach nhiém giita cic qudc gia, von khong lién quan dén
nghéo doi va bat binh déng d6 thi. Néu ghép vao, cau s& tré thanh: “Addressing urban inequality requires
comprehensive approaches... Whether environmental policies are effectively addressing climate change
or merely shifting the burden to developing nations represents a critical dilemma...”. Cau nay vura l¢ch
nghia, vira khién 14p ludn mat mach, 1am doan vén ré& sang huéng moi truong thay vi chinh sach do thi.
Day chi 1a mot distractor ¢6 vé hoc thuat nhung danh lac chi dé chinh.
B. What technological innovation creates economic opportunities while driving that social
inequality increases across different demographics — SAI — Vé ngir phap, phuong an nay mic 16i cAu
trac kha nang. Cum “driving that social inequality increases” khong hé chuan, vi “driving that...” khong
ton tai trong ngir phap chuan muyec. Dung ra phai ¢6 mét ménh dé quan hé hoic ménh dé bd sung 10 rang,
nhung ¢ déy lai sai hoan toan, khién cdu tré nén ling cing, khong mach lac. V& ngit nghia, du c6 xuit
hién yéu té “social inequality” nghe c6 vé lién quan, nhung toan b trong tam lai xoay quanh d6i moi
cong nghé va co hoi kinh té, von khong phi hop vai chd trong (20). Poan vin luc nay dang mudn nhan
manh dén méu thudn noi tai trong chinh sach d6 thi: cdi tao khu dan cu nhung lai dan dén gentrification
va di doi cu dan. Viéc 10ng ghép cong nghé va bat binh dang qua cac nhém nhan khau hoc khién ¥ nghia
bi 1éch hudng, lam mat di tinh logic von c6. Day 1a mot distractor khong chi sai ngit phap ma con sai ngit
canh.
C. How urban revitalization transforms neighborhoods while often catalyzing gentrification and
displacing long-term residents - DUNG — V& ngit phap, phuong an nay hoan toan chinh xac. N6 mo
dau bang “How”, tao thanh mot ménh dé danh ngir day di, co thé dong vai tro chu ngir cho dong tur
“represents” ¢ ngay sau do. CAu trac cdu lién mach, gon gang, khong mac 16i. Vé ngir nghia, phuong an
nay khop tuyét d6i v6i ngir canh: tac gia vua nhin manh rang “Giai quyet bat binh dang d6 thi can cac
cach tiép can toan dién”, va ngay sau do can mdt ménh dé néu 1én nan dé ¢t 151 cua viée tai thiét do thi.
Noi dung cau “tai thiét do thi bién d6i khu dan cu nhung ddng thoi thuong thuc day gentrification va di
doi cu dan 1au nam” phan 4nh chinh x4c mau thuan thuc té: cai thién do thi c6 thé di kém hé qua tiéu cuc
1a dy chinh cu dén cii ra khoi noi ho séng. Day chinh 1 mét tinh hudng tién thoai ludng nan, lam ndi bat
tinh phtc tap cta van dé ma doan van dang phan tich. Do d6, phuong an nay vira ding ngit phap, vira
khép ngit canh, va la lya chon hoan hao.
D. That educational achievement depends on which students having access to quality resources
regardless of socioeconomic background — SAI — V& ngit phap, phu:orng an nay sai ngay ¢ cum “which
students having access...”. Dung phai la “which students have access” mdi tao thanh mot ménh dé quan
hé chuan. Sy sai sot ny khlen ca cu tré nén khong chuan vé cau tric. V& ngir nghia, dui noi vé bat binh
dang trong giao duc (lién quan mot phan dén ngheo doi), nhung noi dung nay khong an nhap voi chd
tréng (20), von yéu cau mot ménh dé 1am rd mau thuin cua téi thiét d6 thi. Néu ghép vao, mach vin s& tro
thanh: “Addressing urban inequality requires comprehensive approaches... That educational achievement
depends on which students have access...”, rd rang ndi dung da chuyén han sang gio duc, bo qua diém
nhan vé phat trién d6 thi va gentrification. Vi vay, ddy la mot distractor sai ca hinh thirc 14n néi dung.
Tam dich: How urban revitalization transforms neighborhoods while often catalyzing gentrification and
displacing long-term residents. (“Cach ma qua trinh tai thiét d6 thi bién ddi cac khu dan cu nhung dong
thoi thuong thuc day gentrification va khién cu dan 1au nam bi di doi.”)
Question 21:
A. which environmental programs has transformed polluted areas since the legislation passed
B. that improvements benefit current residents rather than simply replacing them
C. educational initiatives will reducing achievement gaps across socioeconomic backgrounds
D. healthcare accessibility which patients depend on during economic downturns
Giai Thich: Kién thirc vé MDQH
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A. which environmental programs has transformed polluted areas since the legislation passed — SAI
— V& ngit phap, phuong an nay mic 15i chia dong tir vi “programs” 14 s6 nhidu nén phai ding “have
transformed” thay vi “has transformed”. Ngoai ra, cum ndy 12 mét ménh deé quan hé, nhung chén vao vi
tri (21) sau “ensuring” thi lai khéng khép, vi & day ta can mot ménh dé danh ngit chi rd diéu gi can duoc
dam bao. Vé ngit nghia, phuong an nay noéi vé “cac chuong trinh méi truong cai tao khu vye 6 nhidm” —
mot chii d& 1éch han véi trong tAm ciia doan van dang ban vé bat binh dang d6 thi va chinh sach nha 6.
Néu dua vao, mach van s& dot ngot chuyén sang moi truong thay vi tiép tuc trién khai lap luan vé cu dén
thanh thi va sy cong bang x4 hoi. Pay 1a mot distractor mang tinh danh lac hudng.
B. that improvements benefit current residents rather than simply replacing them — PUNG — Vé
ngtr phap, day la ménh dé danh ngir bit dau bang “that”, di dtng v6i ciu triic “ensuring (that + clause)”.
Khi dién vao, ciu tré thanh: “Effective policies must balance economic development with protection for
existing communities, ensuring that improvements benefit current residents rather than simply replacing
them.” Pay la mot cau hoan chinh, chuan ngit phap, mach lac. V& ngit nghia, day chinh xac la diém méu
chét cua toan doan: chinh sach phat trién d0 thi khong chi chu trong vao tang truong kinh té, ma con phai
quan tam dén loi ich ctia nhitng cu dan von da sinh song & d6. N6 nhan manh rang cai thién ha tang va
dich vy phai phuc vu cho nguoi dan hién tai, thay vi vo tinh (hay cd ¥) day ho ra ngoai 1é trong qua trinh
gentrification. Y nghia nay duy tri mach van logic, giai quyét diing van dé cong bang xa hdi trong d6 thi,
va la dép an chinh x4c nhat.
C. educational initiatives will reducing achievement gaps across socioeconomic backgrounds — SAI
~-Vé ngir phap, cum “will reducing” sai, dung phai la “will reduce”. Nhung ké ca stra lai th1 phuong an
nay van khong phu hop: “ensuring educational initiatives will reduce achievement gaps...” khong lién
mach bang, vi ndi dung & day dang ban vé cai thién danh cho cu dan hién hiru chu khong phai cac chuong
trinh gido duc. V& ngit nghia, mic du gido duc lién quan dén bat binh dang lau dai, nhung chen vao vi tri
nay s€ lam 1éch hudng khdi mach chinh 1a chinh sach tai thiét d6 thi va loi ich truc t1ep cho cong dong
hién tai. Day 1a distractor thién vé “gido duc” chir khong gan vdi “housing/community protection”.
D. healthcare accessibility which patients depend on during economic downturns — SAI — V& ngi
phép, phu’(mg an nay 1a mét cum danh tur, thiéu dong tur chinh, do d6 khong thé hoan chinh y nghia sau

“ensuring”. Cau tr¢ thanh ling va sai ciu triic. V& ngir nghia, ndi dung ndi vé tlep can cham séc y té trong
thot ky suy thoai kinh té, didu nay tuy quan trong nhung khoéng lién quan tryc tiép dén ngir canh doan
van, von dang nhan manh dén quy hoach do thi cong bang va viéc cu dan hi¢n tai duoc hudng loi tir cai
thién thay vi bi thay thé. Néu chén vao, mach van s& bj ré sang linh vuc y té thay vi duy tri trong tam vé
cong bang d6 thi. Pay ciing chi 1a mot distractor.
Tam dich: that improvements benefit current residents rather than simply replacing them. (“rang nhiing
cai thién phai mang lai loi ich cho cur dan hién tai thay vi chi don thuan thay thé ho.”)
Question 22:
A. While educational equity remains a challenge across districts funding disparities continue to widen
achievement
B. Technological innovation drives economic growth businesses adopt new systems to increase
productivity levels
C. Environmental regulations protect natural resources, they ensure sustainability for future generations
to enjoy
D. The development of mixed-income housing, investment in public services for underserved
neighborhoods
Giai Thich: Kién thic vé ménh dé doc 1ap - nghia cua cau
A. While educational equity remains a challenge across districts funding disparities continue to
widen achievement — SAI- Phuong an A sai vi trudc hét nd méc 16i ngit phap. Cau mé dau bang
“While” 1a mot lién tir phu thudc, do d6 ménh dé theo sau n6 chi co thé 1a ménh dé phu, phai can mot
ménh dé chinh di kém dé tao thanh cau hoan chinh. Trong phuong 4n nay, sau “While educational equity
remains a challenge across districts” lai n6i thing “funding disparities continue to widen achievement”
ma thiéu ddu phay va lién két hop 1y, khién cdu trac tré nén sai chuén. Ngoai ra, cum “widen
achievement” ciing sai collocation; ding phai la “widen achievement gaps” moi thé hién dung y. V& ngir
nghia, A khong khop voi ngir canh tai (22) O day, tac gia dang dua ra mot danh sach cac giai phap dé
chéng lai vong nghéo doi truyén doi: ¢ , and targeted educational programs can help break
intergenerational poverty cycles.” Nhu vay, phﬁn trbng can mot cum danh tir néu bién phap, vi du “the
development of housing” hodc “investment in public services”. Nhung A lai 1a mot ménh dé mo ta tinh
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hudng gido duc dang gip thach thirc, khong phai giai phap. N6 khong thé dung song song lam chu ngir
ghép véi “targeted educational programs”. Do vdy, A vira sai cdu tric, vira sai ndi dung, khong phu hop
v6i logic doan van.
B. Technological innovation drives economic growth businesses adopt new systems to increase
productivity levels — SAI- Phuong an B ciing khong chinh x4c. Vé ngit phap, day 1a mot 16i run-on
sentence, boi hai ménh dé doc 1ap “Technological innovation drives economic growth” va “businesses
adopt new systems to increase productivity levels” dugc dit canh nhau ma khong c6 ddu chdm cau hodc
lién tir phtt hop. Pidu ndy 1am cau sai chuan muc. V& ngir nghia, B tip trung vao cong nghé va ning suét
— “innovation drives growth” — chir khong phai céc chinh sach chéng nghéo d6 thi. O chd tréng (22),
doan vin cAn mdt cum danh tir giai phap co thé phdi hop cung “and targeted educational programs” 1am
chu nglr chung cho dong tir “can help break...”. Nhung B lai 1a mét cau hoan chinh mé ta thuc trang
chung, khong phai cum danh tir. Tham chi, ndi dung vé d6i méi cong nghé va ting trudng ning suat chi
lién quan dén kinh té vi mé, chtr khong gén véi bat binh ding d6 thi hay giai phap nha &, dich vu cong.
Ghép vao doan vin, né s& khién mach ¥ r& sang mot huéng xa la, khong 1am nbi bat cac cong cu chinh
sach cu thé dé giai quyét nghéo doi d6 thi. Chinh vi vay, B bi loai.
C. Environmental regulations protect natural resources, they ensure sustainability for future
generations to enjoy — SAI- Phuong an C sai vi 18i ngit phap va ngit nghia. Thi nhét, cau mac 16i
comma splice: hai ménh dé doc 1ap “Environmental regulations protect natural resources” va “they ensure
sustainability for future generations to enjoy” duoc nbi bang dau phay, khong hop 1¢. Phai dung dau chim
hodc lién tir thi méi chuan. Thir hai, ‘ngtr nghia khong phu hop. Noi dung ¢ cho (22) yéu cau mot cum
danh tir hodc giai phap cu thé dé phdi hop voi “targeted educational programs”. Nhung C lai 1a mot cau
hoan chinh vé quy dinh méi truong va tinh bén vimg. Pua vao s& khién cau tré thanh: “Environmental
regulations protect natural resources, they ensure sustainability for future generations to enjoy, and
targeted educational programs can help break intergenerational poverty cycles.” RS rang day khong con 1a
céu tric song song chuan myc vi vé dau khong phai danh tir. Ngoai ra, vé nghia, n6 kéo doan vin sang
chu dé méi trudng va bén viing, trong khi doan vin dang tap trung vao bat binh ding db thi, nghéo déi va
chinh sach xa hoi. Diéu nay lam mach luan diém bi 1éch hoan toan. Vi vay, C khong phu hop.
D. The development of mixed-income housing, investment in public services for underserved
neighborhoods — DPUNG— Dap an D 1a chinh x4c nhét. Vé ngit phap, day 1a mot cum danh tir liét ké gom
hai thanh té: “the development of mixed-income housing” va “investment in public services for
underserved neighborhoods”. Khi ghép vdi phan con lai, ta ¢6 cAu hoan chinh: “The development of
mixed-income housing, investment in public services for underserved neighborhoods, and targeted
educational programs can help break intergenerational poverty cycles.” Céu trac nay chuan muyc, rd rang,
va thé hién su song song mach lac. V& ngit nghia, n6 hoan toan phu hop voi ngir canh. Trudce do, tac gia
nhin manh rang chng nghéo d6 thi doi hoi cac giai phap cau trac toan dién, khong chi chira tri tri¢u
chtng. O day, “mixed-income housing” truc tiép giai quyét tinh trang phan héa nha &, con “investment in
public services” hd trg cong dong bi bé quén. Khi két hop véi “educational programs™, ca ba giai phap
tao thanh mot bo khung chinh sach bén vimg dé pha v vong nghéo déi truyén doi. Pay 1a cau tra 1oi
khop logic, dung ngit phap, va sat nghia nhat.
Tam dich: The development of mixed-income housing, investment in public services for underserved
neighborhoods, and targeted educational programs can help break intergenerational poverty cycles.
(“Viéc phat trién nha & cho cong dong c6 thu nhap da dang, dau tu vao cac dich vu cong cho nhitng khu
dan cu thiéu thdn, va cac chuong trinh gido duc 6 trong tim c6 thé giup pha v& cac vong nghéo doi
truyén doi.”)
Tam Dich Bai Doc

Nghéo d6i do thi 1a mot trong nhiing thach thic cap bach nhit ma cac thanh phd hién dai phai dbi
mit, khi hang triéu ngudi van vat 1on dé tiép can cac nhu cau co ban du dang séng trong nhitng khu vuc
c6 sy giau co to 16n. Nhiéu bét binh dang do thi ngay nay 18 ra da c6 thé duoc ngin chin, néu quy hoach
d6 thi toan dién da dugc cac nha hoach dinh chinh sach uu tién tur nhiéu thap ky trude. Sy tap trung nghéo
doi ¢ céc khu vuc thanh thi tao ra mot vong luan quan anh hudng dén nhiéu thé hé, dan dén viéc tiép can
han che Vo1 gido duc chat luong, cham soc y té va co hdi viéc 1am. Tinh trang thiéu hut nha ¢ gia ré, von
1a van dé pho bién ¢ hau hét cac thanh phd 16n trén thé gidi, budc cu dan thu nhap thap phai danh mot
phan qua 16n thu nhap cta ho cho tién thué, khién con rét it cho cac chi phi thiét yéu khac. Nghéo doi do
thi tic dong bat can xtng dén cac nhom déan cu dé bj ton thuong, bao gdm ngudi nhap cu va cac cong
d6ng dan toc thiéu sd, ciing nhu nhitng nguoi khong co bang cap gido duc chinh thirc. Nén kinh té phi
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chinh thtrc, noi nhiéu ngudi nghéo d6 thi tim viée, khong mang lai an ninh nghé nghiép hay cac phiic lgi
6 thé dem lai su 6n dinh. Diéu khién nghéo d6i do thi trd nén dic biét nhirc nhdi 1a tinh hién hién cta nd
ngay bén canh sy giau c6 tt bac; cac can hd xa hoa thuong chi cach cac khu 6 chudt vai day phé. Cac hé¢
thdng giao thong cong cong that bai trong viéc két ndi cac khu dan cu thu nhap thip voi trung tim viée
lam cang khoét sdu thém sy phan tach kinh té va han ché co hoi thang tién xa hoi.

Giai quyét bat binh dang do thi doi hoi nhitng cach tiép cin toan dién nham vao cac rao can mang
tinh cau tric, chi khong chi xir ly triéu chimg. Cach ma qua trinh tai thiét 46 thi bién ddi cac khu dan cu
nhung dong thoi thuong thuc day gentrification va khién cu dan lau nam b1 di doi chinh la mét nan dé cdt
16i ma bét ky chlen luge can thiép y nghia nao cling phai giai quyét. Cac chinh sach hi€u qua phai can
bang giita phat trién kinh té va bao vé cong dong hién tai, dam bao rang nhitng cai thién mang lai loi ich
cho cu dan hién tai thay vi chi don thuan thay thé ho. Cac qua trinh quy hoach c6 sy tham gia, noi cong
dong truc tiép gop tiéng nodi vao cac quyét dinh phat trién, 1a mot hudng tiép can day hia hen dé kién tao
nhitng méi truong d6 thi céng bang hon. Cudc chién chéng ngheo doi do thi, von do1 hoi sw hop tac da
nganh giita co quan chinh phu, doanh nghiép tu nhan va cac t6 chirc cong dong, van 1a mot wu tién toan
cau cap bach. Viéc phat trién nha & cho cong dong c6 thu nhap da dang, du tu vao cac dich vu cong cho
nhirng khu dan cu thiéu thdn, va céac chuong trinh gido duc c6 trong tdm co thé gitp pha v cac vong
ngheo doi truyen dot. Tru khi cac nguon luc dang ké duoc tap trung cho nhiing giai phap mang tinh h¢
thdng nay, bat binh dang d6 thi s& tiép tuc 1am x6i mon sy gan két xa hoi va thinh vugng kinh té cta toan
b6 cu dan thanh phd.

Read the following passage about Creating Space From Work Technology and mark the letter A,
B, C or D on your answer sheet to indicate the best answer to each of the following questions from
23 to 30.

In today's hyperconnected professional landscape, the boundaries between work and personal life
have become increasingly permeable, primarily due to the ubiquitous nature of digital technologies. The
concept of "digital detox" has emerged as a deliberate disengagement from electronic devices to mitigate
the adverse effects of constant connectivity. For contemporary knowledge workers, this detachment from
workplace technology represents not merely a temporary respite but rather a crucial recalibration of
cognitive and emotional resources that have been depleted through incessant digital engagement.

The perpetual accessibility facilitated by work-related technology exacts a substantial toll on
psychological well-being. Studies indicate that professionals who remain tethered to their devices
experience heightened cortisol levels, disrupted sleep architecture, and diminished cognitive capacity.
The phenomenon of "technostress" manifests through symptoms including irritability, reduced
productivity, and impaired decision-making. Perhaps most insidiously, the constant stream of
notifications and communications fosters a state of "continuous partial attention," whereby individuals
process multiple information sources simultaneously but superficially, undermining the deep focus
necessary for meaningful work and authentic human connection.

Implementing an effective technology separation requires strategic intervention rather than
impulsive disconnection. Organizations pioneering this domain have instituted "communication blackout
periods" during which employees are neither expected to respond to messages nor penalized for digital
absence. At the individual level, practitioners advocate establishing technology-free sanctuaries within
homes, utilizing specialized applications that restrict access to work platforms during designated
intervals, and adopting analog alternatives for traditionally digital activities. The calibration of these
boundaries necessitates regular reassessment as professional demands and technological ecosystems
evolve.

The dividends of deliberate digital disengagement extend beyond immediate stress
reduction. Participants in structured detox programs report enhanced creativity, improved
interpersonal relationships, and a restored sense of temporal autonomy. Research demonstrates that
periodic technological abstinence catalyzes neurological recovery, particularly in regions associated with
sustained attention and emotional regulation. Ultimately, creating space from work technology does not
constitute rejection of digital tools but rather represents their thoughtful integration into a balanced
existence that preserves human agency and well-being in an increasingly mediated world.

Question 23: Which of the following is NOT MENTIONED as a consequence of constant connectivity to
work technology?

A. Development of technology addiction

B. Disrupted sleep architecture
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C. Diminished cognitive capacity
D. Heightened cortisol levels ‘
Giai Thich: Diéu nao sau ddy KHONG PUGQC DE CAP 1a hiu qua cta viéc két ndi lién tuc voi cong
nghé lam viéc?
A. Phét trién chig nghién cong nghé
B. Réi loan giic ngu
C. Giam khé ning nhan thuc
D. Ting nong do cortisol
A. Development of technology addiction — SAI — Trong toan bd doan vin, tac gia khong hé nhac dén
viéc “nghién cong nghé” nhu mot hau qua truc tiép cua viéc két ndi lién tuc voi cong nghé 1am viée. Cac
hién tugng dugc nodi dén 1a “technostress”, “heightened cortisol levels”, “disrupted sleep architecture”,
“diminished cognitive capacity” va “continuous partial attention”. Vi vay, “technology addiction” khong
xuét hién trong bai va day la dap an dang cho cau hoi dang “NOT MENTIONED”,
B. Disrupted sleep architecture — DPUNG — O doan 2, tac gia viét rang nhitng chuyén gia luon gan lién
v6i thiét bi ctia minh s& bi “disrupted sleep architecture” (réi loan gidc ngi). Pay 1a hau qua rd rang da
duoc néu ra.
C. Diminished cognitive capacity — DUNG- Ciing trong doan 2, tac gia chi ra ring nhitng nguoi két nbi
lién tuc voi thiét bi bi “diminished cognitive capacity” (giam kha ning nhan thirc). Do d6, day 13 mot hau
quéa duoc nhic dén.
D. Heightened cortisol levels - DPUNG — Poan 2 con cho biét thém réng mtuc cortisol tang cao 1a mot
trong nhing tac dong sinh Iy ma cac chuyén gia phai chiu khi lu6n bi gan chét v6i cong nghé lam viée.
Diéu nay 13 rang dugc dé cap trong bai.
Question 24: The word “ubiquitous” in paragraph 1 is OPPOSITE in meaning to .
A. omnipresent B. pervasive C. sporadic D. prevalent
Giai Thich: Tt “ubiquitous” trong doan 1 trai nghia voi
A. omnipresent — SAI — “Omnipresent” c0 nghia Ia “c6 mat ¢ khap noi, hién dién moi lac”, déng nghia
g@}n v6i “ubiquitous”. Vi dé yéu cau tim tir trai nghia, “omnipresent” khéng phii hop vi cliing nghia véi tir
goc.
B. pervasive — SAI — “Pervasive” mang nghia “lan téa rong khip, pho bién manh mé&”, vi du “a pervasive
influence”. Pay ciing 1a mot tir ddng nghia véi “ubiquitous”, chir khong phai trai nghia.
C. sporadic - PUNG — “Sporadic” nghia la “lac dac, khong thuong xuyén, xay ra rai rac”. Day la tir trai
nghia tryc tiép véi “ubiquitous” (phd bién khip noi, co mat moi lic). Néu cai gi d6 ubiquitous thi xut
hién lién tyc va rong rii, ngugc lai sporadic chi xuét hién doi khi, ngat quang bay la dép an chinh xac.
D. prevalent — SAI — “Prevalent” ¢6 nghia la “thinh hanh, pho bién rong rai”, vi du: “a prevalent
custom”. Pay ciing dong nghia voi “ubiquitous”, nén khong thé coi 1a trai nghia.
Question 25: The word “their” in paragraph 2 refers to .
A. studies B. professionals C. devices D. technologies
Giai Thich: Tir “their” trong doan 2 dé cip dén
B. professionals — DPUNG — Pai tir s hitu “their” tham chleu vé “professionals” trong cau, tirc 1a “nhing
nguoi chuyén nghiép” ludn gan lién véi thiét bi ctia ho. Pay 1a cach tham chiéu hop 1y nhat ca vé ngir
phap 13n ngit nghia, vi chinh cac “professionals” méi c6 “devices” ciia riéng minh.
Question 26: The word “calibration” in paragraph 3 could be best replaced by .
A. configuration B. refinement C. optimization D. modulation
Giai Thich: Tir “calibration” trong doan 3 ¢6 thé dugc thay thé t6t nhat béng
A. configuration — SAI — “Configuration” thuong chi cach b tri, sap xép cac thanh phan trong mot h¢
théng, vi du “network configuration”. N6 thién vé mat k¥ thuat, cAu tric vat 1y hodc logic. Trong cau,
“calibration of these boundaries” mang nghia tinh chinh, diéu chinh ranh giéi, nén “configuration” khong
phut hop vi chi mé ta trang thai sap xép chir khong nhan manh qua trinh diéu chinh lién tyc.
B. refinement — DUNG — “Refinement” ¢6 nghia la cai tién, tinh chinh, lam cho mdt thi tré nén tét hon
va chinh x4c hon. Pay 1a tir d6ng nghia gan nhat véi “calibration” trong ngit canh bai doc, nhdn manh vao
qué trinh higu chinh va diéu chinh ranh giéi cong nghé cho phii hop khi nhu cau céng viéc va hé sinh thai
thay doi. Py 1a dap 4n chinh xéc.
C. optimization — SAI — “Optimization” nghia 13 t6i wu hoa, dua ci gi d6 dén trang thai t6t nhat co thé.
Tuy nhién, “calibration” trong van canh bai khong phai 1a tdi uvu hoa tuyét d6i ma 1a sy diéu chinh dan
dan, c6 tinh chu ky. Vi vdy, “optimization” qua manh va khong chinh xac bang “refinement”.
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D. modulation — SAI — “Modulation” thuong dugc dung trong linh vuc ky thuét (diéu bién tin hiéu) hodc
trong ngit canh thay doi giong diéu, cudng do. Trong cau noi vé viéc hi¢u chuan ranh gi6i gita cong viéc
va cong nghé, “modulation” nghe khong tu nhién va khong khdp vé ngit nghia.
Question 27: Which of the following best summarises paragraph 4?
A. Technological abstinence fundamentally alters neurological pathways associated with attention spans.
B. Digital disengagement necessitates institutional policies that regulate communication channels.
C. Modern professionals must periodically isolate themselves from all forms of digital interaction.
D. Structured disconnection yields cognitive, social, and temporal benefits beyond stress reduction.
Giai Thich: Cau ndo sau day tom tat tot nhat doan 4?
A. Viéc kiéng khem cong nghé 1am thay d6i co ban cac duong dan than kinh lién quan dén kha nang tap
trung.
B. Viéc tach biét khoi cong nghé doi hoi cac chinh sach cua to chire nham diéu chinh cac kénh truyén
thong.
C. Céac chuyén gia hién dai phai dinh ky tach minh khoi moi hinh thirc trong tac ky thuat s6.
D. Viéc ngit két ndi c6 cau trac mang lai loi ich vé nhén thirc, xa hoi va thoi gian, vuot xa viéc giam cang
thang.
A. Technological abstinence fundamentally alters neurological pathways associated with attention
spans. — SAI- Poan 4 ¢ nhic dén loi ich than kinh cua viéc ngit két ndi k¥ thuét s co cu trac, cu thé 1a
phuc hoi than kinh ¢ nhiing ving lién quan dén kha ning tap trung lau dai va diéu tiét cam xtc. Tuy
nhién, Iya chon A lai dung tir “fundamentally alters” (thay di co ban) va “neurological pathways” (cac
duong dan than kinh). Day 1a cach dién dat qua muc va khong khop v6i van ban goc. Bai chi ndi dén

“phuc hoi” (recovery) chir khong phai “thay d6i co ban”. Hon nita, cau lya chon nay chi tap trung vao
khia canh than kinh, b6 qua cac loi ich x4 hoi va tdm 1y khac, trong khi doan 4 de cap dén loi ich da dang
nhu tdng sang tao, cai thién quan hé xa hoi, va khoi phuc cam giac chu dong vé thoi gian. Vi vay, day
khong thé 13 tom tit chinh xac clia doan 4.
B. Digital disengagement necessitates institutional policies that regulate communication channels. —
SAI- Nbi dung ciia Iyra chon B n6i dén chinh sach to chirc nhiam quan 1y va diéu chinh kénh giao tiép
Mic dil van ban c6 dé cap dén chinh sach nhu “communication blackout periods”, nhung chi tiét d6 nam
¢ doan 3, khong phai doan 4. Doan 4 tap trung vao loi ich dat dugc tir viée ngat két ndi, chtr khong phai
céch trién khai chinh sach. Viéc nham 1an giita doan néi vé giai phap thyc té (paragraph 3) va doan noi vé
loi ich (paragraph 4) cho thay dap an nay khong pht hop. Thém nita, doan 4 nhan manh dén “enhanced
creativity, improved interpersonal relationships, restored sense of temporal autonomy” va “neurological
recovery”. Day 1a nhiing tac dong tich cuc, khong lién quan dén chinh sach hay quy dinh mang tinh thé
ché. Do d6, lva chon nay tom tat sai noi dung trong tdm cua doan 4.
C. Modern professionals must periodically isolate themselves from all forms of digital interaction. —
SAI- O lya chon C, cum tir “all forms of digital interaction” (moi hinh thirc tuong tac ky thuat s6) 1a cuc
doan va khong ding voi ¥ tac gia. Doan 4 khong yéu cau con nguoi phai cat dut hoan toan cong nghé, ma
chi nhin manh dén “structured disconnection” (ngat két ndi co cau truc, ¢ chu dich). Muyc dich 1a tim sy
can bang, chir khong phai tach biét tuyét ddi khoi toan bd cong nghé. Hon nita, tic gia nhidu lan nhén
manh rang digital detox khong phai su tir chdi cong cu ki thuat s6 ma 1a cach tich hop chiing cé suy nghi
hon vao doi song. Do d6, noi ré'mg chuyén gia hién dai phai dinh ky ¢6 1ap hoan toan khoi moi c6ng nghé
1a khong chinh xac, vi né mau thuin truc tiép véi tinh than ciia toan bai. Chinh yéu t6 “all forms” khién
lya chon nay bi loai.
D. Structured disconnection yields cognitive, social, and temporal benefits beyond stress
reduction. - DUNG- Lya chon D phan anh day du va chinh xac nhirng gi doan 4 da trinh bay. Doan 4
khéng chi nhan manh viéc ngat két ndi c6 ciu tric gitp giam cing thang, ma con mo rong ra nhiéu loi ich
khac. Cu thé, tac gia dé cap dén “enhanced creativity” (ting sang tao), “improved interpersonal
relationships” (cai thién mdi quan hé), “restored sense of temporal autonomy” (khoi phyuc cam giac chu
dong vé thoi gian), cling véi “neurological recovery” (phuc hoi than kinh). Tit ca nhiing yéu t6 ny tuong
g véi “cognitive, social, and temporal benefits” trong Iya chon D. Diém quan trong 1a dap an nay khai
quat dugc y chinh, bao trum nhiéu mat khac nhau, chir khong bi gidi han nhu cac lya chon A, B, hodc C.
Vi viy, day 1a cau tom tit chinh x4c nhét ctia doan 4.
Question 28: Which of the following is TRUE according to the passage?
A. Digital detox programs primarily focus on eliminating all technological tools from professional
environments.
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B. Research shows that technological abstinence permanently alters brain chemistry in knowledge
workers.
C. Organizations have implemented periods when employees are not expected to respond to digital
messages.
D. Most contemporary professionals report adopting analog alternatives for the majority of digital
activities.
Giai Thich: Theo doan vin, cau nao sau day la PUNG?
A. Céc chuong trinh cai nghién k§y thuat s6 chii yéu tap trung vao viéc loai bo tit ca cac cong cu cong
ngh¢ khoi moi trudong lam viée.
B. Nghién ctru cho thdy viéc kiéng cong nghé lam thay d6i vinh vién cac phan tmg hoa hoc trong nio bd
cua nguoi lao dong tri oc.
C. Cac t chtrc da ap dung céc giai doan ma nhéan vién khong duoc yéu cau phan hdi cac tin nhin ky thuat
sO.
D. Hau hét cac chuyén gia hién dai cho biét ho dang 4p dung cac phuong an thay thé twong tu cho phan
16n cac hoat dong k¥ thuat sd.
A. Digital detox programs primarily focus on eliminating all technological tools from professional
environments. — SAI- Phuong 4n nay hiéu sai tinh than toan bai. Poan 1 va 4 nhan manh “digital detox”
khong phai 13 sy tir chdi cong nghé, ma 1a “deliberate disengagement” nham “recalibration of cognitive
and emotional resources” va “thoughtful integration into a balanced existence.” No6i cach khac, muc tiéu
1a tai can bang va sir dung cong nghé c6 chu dich, khong phai loai bo hoan toan cong cu sé khoi méi
truong lam viéc. Poan 3 ciing trinh bay céc chién luoc thue thi rat “thuc t&” va mang tinh lidu lugng:
“communication blackout periods” (khung gid tat lién lac), “technology-free sanctuaries” trong nha, tng
dung gi6i han truy cap theo khoang thoi gian, va “analog alternatives” cho mot s6 hoat dong. Tt ca déu
1a can thi¢p c6 chon lgc, tam thoi, theo lich dinh trudc; khong hé ¢6 chu truong “eliminating all
technological tools”. Ngoai ra, doan 4 khing dinh “creating space from work technology does not
constitute rejection of digital tools but rather represents their thoughtful integration”, bac bo ro rang cach
dién giai cyc doan ¢ dép an A. Vi thé, A sai ca vé ngir nghia (muc tiéu) 1dn mirc d6 (tuyét dbi hoa), khong
trung khép véi bang ching trong van ban.
B. Research shows that technological abstinence permanently alters brain chemistry in knowledge
workers. — SAI- Poan 4 c¢6 néu loi ich than kinh ctia viéc ngat két ndi co cau tric: “periodic
technological abstinence catalyzes neurological recovery, particularly in regions associated with sustained
attention and emotional regulation.” Ttr khoa ¢ day la recovery (phuc h01) va periodic (dinh ky). Van ban
khong de cép to1 “permanently alters brain chemistry” (thay d6i vinh vién hod hoc ndo bo). “Recovery”
dién ta su hoi phuc chirc nang sau qua tai, mang sac thai dao nguoc dugc, phy thude vao thoi quen duy tri
chtr khong khang dinh bién d6i vinh ciru & cap d6 hoa sinh. Hon nita, doan van chi noi “research
demonstrates” mot cach tong quat vé phuc hdi & cac vung lién quan dén chi ¥ bén ving va diéu tiét cam
xuc; khong hé mé rong t6i tuyén bd can thiép than kinh lau dai, mang tinh “permanent”. Viéc thém
“permanently” va “brain chemistry” 13 théi phong pham vi két luan vuot qua nhiing gi tac gia cung cap.
Do d6, B 1a suy dién qua muc, khong c6 chd dua trong vin ban, va vi vay sai.
C. Organizations have implemented periods when employees are not expected to respond to digital
messages. — DUNG- Day 1a phat biéu an khép truc tiép v6i ndi dung doan 3. Tac gia mo ta cac can thiép
cap to chirc: “Organizations pioneering this domain have instituted ‘communication blackout periods’
during which employees are neither expected to respond to messages nor penalized for digital absence.”
Cau trich nay khang dinh rd ba yéu té quan trong: (1) c6 khoang thoi gian dugc thiét 1ap chinh thuc; (2)
trong khung gi¢ d6 khéng ky vong nhan vién phan h01 tin nhan; (3) khong bi phat vi ving mat ky thuét
sO. Diéu nay cho thiy cac bién phap khong nham “cam” cong nghé, ma tao dudng bién hop 1¢ dé bao vé
sy hoi phuc nhén thirc, giam technostress va chdng lai trang thai “continuous partial attention”. Ngoai ra,
tinh “pioneering” nhan manh dy 1a thuc hanh d6i mai, phu hop vai tinh than “strategic intervention
rather than impulsive disconnection”—diéu chinh c6 chién lugc chir khong boc phat. Vi vay, C 1a phuong
4n dung, dugc vin ban chimg thuc nguyén vin, khong suy dién thém.
D. Most contemporary professionals report adopting analog alternatives for the majority of digital
activities. — SAI- Poan 3 qua c6 nhic giai phap ca nhan: “adopting analog alternatives for traditionally
digital activities.” Tuy nhién, van ban khong hé dua ra s6 lidu hay tuyén bo ring “most contemporary
professionals” (da s0 chuyén gia hién dai) dang ap dung giai phap nay, lai cang khong phai “for the
majority of digital activities” (cho phan 16n hoat dong s6). Cau gde chi néu khuyén nghi/bién phap c6 thé
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ap dung & cap ca nhan trong bd cong cu detox (cung voi khong gian khong cong nghé, app han ché truy
cap). Chuyén tir “mét lya chon chién lugc” thanh “da sé chuyén gia dang dung cho phan 16n hoat dong”
1a nhay vot bang chimg, thim chi con mau thuén véi tinh than “thoughtful integration” chir khéng phai
thay thé dién rong cong nghé bang analog. Vi vy, D 1a phat biéu sai do khai quat hoa qua mirc va thém
dinh lugng (“most”, “majority””) khong duogc vin ban hd trg.
Question 29: In which paragraph does the writer mention present practical approaches to implementing
digital detox?
A. Paragraph 1 B. Paragraph 3 C. Paragraph 2 D. Paragraph 4
Giai Thich: Trong doan vin nao tic gia dé cip dén nhirg phwong phap thue té dé thue hién cai
nghién Ky thuit s6?
B. Paragraph 3 — PUNG — DPoan 3 tap trung mo ta cac giéi phap cu thé, ca & cap do to chire 13n ca nhan,
Vi du: “communication blackout periods™ tai noi lam viéc, “technology-free sanctuaries” trong gia dinh,
sir dung ng dung de han ché truy cép, va thay thé bang cac hoat dong analog. Day chinh 14 doan noi vé
cach tiép can thuc té.
Question 30: In which paragraph does the writer mention improved neural recovery in attention-related
brain regions?
A. Paragraph 2 B. Paragraph 4 C. Paragraph 1 D. Paragraph 3
Giai Thich: Trong doan vin nao tic gia dé cAp dén sw phuc hdi than kinh dwoc cai thién ¢ cic ving
nio lién quan dén sw chi y?
B. Paragraph 4 —- DPUNG — Trong doan 4, tic gia viét ring “Research demonstrates that periodic
technological abstinence catalyzes neurological recovery, particularly in regions associated with sustained
attention and emotional regulation.” Diéu ndy chi rd su phuc hdi than kinh & cac ving nio lién quan dén
cht y va kiém soat cam xuc. Day 1a doan duy nhit dé cap chi tiét nay.

Tam Dich Bai Doc

Trong bdi canh nghé nghiép siéu két ndi ngay nay, ranh gioi gitra cong viéc va doi song ca nhan
ngay cang tré nén mong manh, chu yéu do tinh phd bién cta cac cong nghé sd. Khai niém “cai nghién k¥
thuat s6” (digital detox) da xuat hién nhur mot sur chu dong tach roi khoi cac thiét bi dién tir nham giam
thiéu nhing tac dong ti€u cyuc cua viéc két ndi lién tyc. Doi voi nhimg nguoi lao dong tri thirc hién dai,
viéc tam ngit két ndi khoi cong nghé noi lam viéc khong chi don thuan 1a sy nghi ngoi tam thoi, ma con
la mdt sy tai can bang quan trong cho nguon luc nhan thirc va cam xac von da bi bao mon béi sy gan két
k¥ thuat sb khong ngimg nghi.

Kha nang truy cap lién tuc ma cong ngh¢ lién quan dén cong viéc mang lai da gdy ra mot ton hai
dang ké dbi v6i strc khoe tam 1y. Céc nghién ctru chi ra rang nhitng chuyén gia luén gan lién voi thiét b
cua minh thuong c6 mtrc cortisol cao hon, cau tric glac ngu bi r6i loan va kha nang nhén thirc suy giam.
Hién tuong “cing thing cong ngh¢” (technostress) biéu hién qua cac tridu chimg nhu d& cau git, ning
suat giam, va kha ning ra quyét dinh kém di. Nguy hai hon ca, dong thong bao va lién lac khong ngung
da tao nén trang thai “chi y mot phﬁn lién tyuc”, khi ca nhéan xu ly dong thoi nhiéu ngudn thong tin nhung
lai mot cach hoi hot, tir d6 1am suy yeu sy tap trung séu — vbn can thiét cho cong viée ¥ nghia va cac két
ndi nhan vin dich thue.

Vi¢c thuc hién mot sy tach biét cong nghé hi¢u qua doi hoi phai c6 nhirng chién lugc cu thé, chu
khong phai hanh dong ngit két ndi boc phat. Céc t6 chirc tién phong trong linh vuc nay da thiét 1ap
“nhiing giai doan ngimg lién lac” (communication blackout periods), trong d6 nhan vién khong bi yéu cau
phan hoi tin nhan va ciing khong bi phat vi ving mit k¥ thuat s6. O cap d6 ca nhan, cac chuyén gia
khuyen nghi nén tao ra nhirng “khong gian khong cong ngh¢” trong nha, str dung cac tng dung chuyén
biét nham han ché quyén truy c@p vao nén tang cong viéc trong cac khoang thoi gian dé dinh, va ap dung
cac lya chon tuong tu truyén thong thay thé cho nhitng hoat dong vén di duoc thyc hién bang cong nghé
s0. Viéc hiéu chinh cac ranh gi6i nay can dugc xem xét thuong xuyén khi nhu cau céng viéc va hé sinh
thai cong nghé thay doi.

Nhirng loi ich thu duge tir viée chu dong tach roi ky thuét s6 khong chi dung lai ¢ viéc giam cang
thang trudc mat. Nhitng ngudi tham gia cac chuong trinh cai nghién ky thuat s6 ¢6 cAu trac cho blet ho
gia ting kha ning sang tao, cai thién cac mdi quan hé c4 nhan, va khoi phuc cam giac chi dong vé thoi
gian. Cac nghién ctru cho thay su kiéng khem cong ngh¢ dinh ky gitip thuc day phuc hdi than kinh, dic
biét & nhitng ving ndo lién quan dén su tap trung bén viing va diéu tiét cam xuc. Suy cho cung, tao ra
khoang cach véi cong nghé 1am viéc khong phai 1a su tir chdi cac cong cu ki thuat s6, ma 13 sy tich hop
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c6 suy nghi cua chung vao mét doi sdng can bang noi nhén loai van giir dugc quyén chii dong va hanh
phuc trong mot thé giéi ngay cang chiu sy chi phdi boi cong nghé.
Read the following passage about the New Territories in Performance Communication and mark
the letter A, B, C or D on your answer sheet to indicate the best answer to each of the following
questions from 31 to 40.

In the vanguard of organizational evolution, feedback methodologies have undergone a seismic
metamorphosis, transcending antiquated paradigms. Contemporary enterprises are jettisoning
conventional evaluation protocols in favor of neuro-linguistically informed communication frameworks.
Even supervisors who have a heart of gold find themselves navigating the precarious equilibrium
between candor and compassion when delivering performance assessments. This recalibration has
precipitated the emergence of immersive feedback ecosystems where artificial empathy algorithms
supplement human intuition, creating multi-dimensional evaluation matrices that simultaneously honor
emotional intelligence and performance metrics in unprecedented symbiosis.

[I] Augmented reality platforms now facilitate experiential feedback simulations, allowing
recipients to viscerally inhabit alternative performance scenarios rather than merely conceptualizing
improvement pathways. Biometric synchronization systems capture physiological responses during
feedback exchanges, calibrating delivery to optimize receptivity based on neurological states. [II] The
integration of blockchain verification mechanisms has democratized feedback validation, creating
immutable records of developmental trajectories while mitigating the cognitive biases that historically
undermined meritocratic assessment frameworks in hierarchical structures.

The neuropsychological underpinnings of feedback absorption have attained paramount
significance in cutting-edge implementation. Cognitive dissonance mitigation strategies now precede
challenging feedback to preemptively recalibrate defensive neural pathways. Organizations increasingly
employ limbic resonance techniques, where feedback delivery is synchronized with recipients' emotional
processing capacity. [III] The revolutionary concept of "feedback momentum"—where critical input is
strategically sequenced to create developmental velocity rather than isolated improvement instances—has
fundamentally reconceptualized how organizations approach performance communication, transforming
potentially traumatic experiences into catalytic growth accelerants.

Prospectively, the frontier of feedback evolution intersects with quantum computing and
consciousness research. Pioneer organizations are exploring collective intelligence feedback systems
where team consciousness becomes the evaluative matrix rather than their traditional siloed individual
assessments. [IV] Performance communication increasingly transcends verbal exchange, incorporating
subliminal reinforcement and neuroplasticity-optimized learning cycles. As haptic technology advances,
kinesthetic feedback modalities will supplement cognitive channels, creating embodied learning
experiences. This multisensory revolution heralds a paradigm where feedback becomes not merely an
informational exchange but a holistic experiential transformation, fundamentally redefining the
ontological relationship between professional development and human potential actualization.

Question 31: The phrase “have a heart of gold” in paragraph 1 has the closest meaning to

A. look down on B. care for C. put up with D. show off

Giai Thich: Cum tir “have a heart of gold” & doan 1 c6 nghia gan nhit véi

A. look down on — SAI- Day la cum dong tir c6 nghia la coi thuong, xem nh¢ ai do, thuong dung khi mdt
ngudi cam thiy minh vuot tro1 hon. Thanh ngir ndy mang sdc thai tiéu cuc, dién ta thai do khinh miét.

Tuy nhién, trong van ban gde, cum tir “have a heart of gold” lai mang sic thai hoan toan tich cyc, ca ngoi
mot nguoi tot bung, co long nhan ai. Néu thay thé bang “look down on” thi s€ hoan toan sai nglt nghia,
boi vi s& bién mot cau von nham ton vinh pham chat t6t thanh mot cdu mang nghia trai nguoc. Ngoai ra,
bbi canh bai doc n6i dén nhimg nguoi gidm sat di rat nhan hau van phai can bang gitra sy thang than va
su cam thong. Y nay rd rang khong lién quan gi dén thai do khinh thuong. Do d6, ddy khong thé 1a dap an
chinh xéc.

B. care for - PUNG- “Care for” mang nghia 1a quan tdm, chim soc, yéu thuong ngudi khac, thuong
ding dé mo ta su tir té va long nhan hau. Thanh ngir “have a heart of gold” cting mang y nghia tuong tu,
mo ta nguoi ¢6 trai tim t6t, ludn nghi cho nguoi khac. Trong bbi canh bai doc, cym nay xuét hién dé nhan
manh ring ngay ca nhitng giam sat vién vén c6 tim 1ong nhan hau, day long tric 4n ciing phai ¢ dbi dién
v6i kho khan trong viée dung hoa giita sy thang thin va long thuong cam khi déanh gia hiéu suat. Y nghia
nay hoan toan phu hop véi “care for”, vi nd ciing biéu dat hanh dong quan tim dén ngudi khac. Chinh vi
vdy, day 1 dap 4n dung va sat nghia nhat trong bdn Iya chon.
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C. put up with — SAI- Cym dong tir ndy c6 nghia la chiu dung, chép nhan mot diéu kho chiu hoac phién
toai. N6 thuong dugc dung dé dién dat s cam chiu chir khong hé lién quan dén long t6t hay su tur té. Néu
thay “have a heart of gold” bang “put up with” thi cdu s& trd nén sai hoan toan, vi bdi canh noéi vé pham
chat nhan hau ciia nha quan 1y, khong phai viéc ho budc phai chiu dung ai hoic didu gi. Ngoai ra, sic thai
cua “put up with” 1a trung tinh hodc tiéu cuc, con “have a heart of gold” lai 1a tich cuc. Sy khéc biét vé
sac thai nay khién Iya chon nay khong dung vé ca ngit phap ngir nghia 1an van canh.
D. show off — SAI- Thanh ngir ndy mang nghia khoe khoang, phé truong ban thén, cb gang gay su chii §
dén kha ning, tai san hodc pham chat nao d6. Trong vin ban gdc, tac gia dung “have a heart of gold” dé
ca ngoi sy nhan hau, long trac 4n thuc su. Néu thay bang “show off”, nghia s& bi sai 1éch nghiém trong vi
n6 mang sic thai tiéu cuc va chi hanh vi khoe mé chir khong phai long t6t chan thanh. Ngoai ra, bdi canh
ctia doan vin dé cap dén kho khin trong viée can bang giita sy thang than va long nhan ai trong danh gia
nhan vién, hoan toan khong néi dén viéc khoe khoang. Chinh vi vy, dap an nay chic chin khong dang.
Question 32: According to the passage, all of the following are mentioned as characteristics of innovative
feedback approaches EXCEPT.
A. Traditional annual performance reviews
B. Augmented reality platforms for experiential feedback simulations
C. Biometric synchronization systems
D. Blockchain verification mechanisms
Giai Thich: Theo doan vin, tt ca nhitng diéu sau ddy déu duoc dé cap 1a dic diém cua cac phuong phap
phan hdi sang tao, NGOALI TRU:
A. Pénh gid hi¢u suat hang nam theo truyén thong
B. Nén tang thuc té tang cuong cho m6 phong phan hoi trai nghiém
C.Hé thong dong bo hoa sinh tric hoc
D. Co ché xac minh blockchain
A. Traditional annual performance reviews — SAI— Bai viét nhin manh rang cic doanh nghiép hién dai
dang tir bo “conventional evaluation protocols”, tirc la nhiing danh gia truyén thong nhu danh gia hiéu
suat hang nam. Diéu nay cho thay day khong phai la dac diém cta phuong phap phan hoi méi, ma 1a cai
cuda 16i thoi va bi loai bo. Vi cdu héi yéu cau tim yéu td khong dugce néu nhur mot dic trung ciia cach
tiép can sang tao, ddy chinh 1a dap an chinh xac.
B. Augmented reality platforms for experiential feedback simulations - PUNG- Trong doan 2, tac
gia néu rang “Augmented reality platforms now facilitate experiential feedback simulations”. Day 1a minh
ching 0 rang cho viéc AR dugc s dung trong phan hoi hién dai. Cong nghé nay gitip ngudi nhan phan
ho6i nhap vai vao tinh huong thuc té thay vi chi nghe gop ¥, tir d6 mang lai hiéu qua trai nghiém sau sac
hon. Pay 1a dic diém dién hinh cia phuong phap phan hdi sang tao.
C. Biometric synchronization systems — DUNG— Vin ban néu rang “Biometric synchronization systems
capture physiological responses during feedback exchanges”. Diéu nay cho thiy hé thong sinh tric hoc
duoc ap dung dé theo ddi phan tng co thé trong lac phan hi, tir d6 diéu chinh cach truyén tai sao cho
phu hop véi trang thai tam sinh Iy ctia nguoi nghe. Pay 1a mot dac trung cong nghé madi, giup nang cao
hiéu qua tiép nhan phan hoi trong t chirc hién dai.
D. Blockchain verification mechanisms — PUNG— Doan 2 c¢6 nhic dén “The integration of blockchain
verification mechanisms has democratized feedback validation”. Nghia 1a blockchain duoc sir dung dé
dam bao sy minh bach, cong bang trong danh gia va han ché thién vi. Py chinh 1a mét cong cu doi méi
trong phan hoi sang tao. Viéc sir dung blockchain nhu mot dic diém cua phuong phap hién dai cho thiy
cong nghé nay gitip tao ra hé théng danh gia minh bach va hiéu qua hon.
Question 33: Where in the paragraph does the following sentence best fit?
The technological renaissance in feedback architecture has catalyzed quantum leaps in
communicative efficacy.
A. 1] B. [II] C. 1] D. [IV]
Giai Thich: Ciu sau day phu hep nhit & vi tri nao trong doan van?
A. [I] - PUNG- Vj tri [I] ndi vé cong ngh¢ AR va cac nén tang mo phong phan héi. Trude d6, doan vin
dang mo ta bdi canh cong nghé phan hoi sang tao. Néu chén ciu “The technological renaissance in
feedback architecture has catalyzed quantum leaps in communicative efficacy” & day thi hoan toan hgp
ly: n6 mo dau cho phan liét ké hang loat cong nghé méi nhu AR, biometric, blockchain. Py 13 vi tri phu
hop nhat.
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B. [II] — SAI- Vi tri [II] nim giita phan ndi vé AR va biometric, sau d6 dén blockchain. Néu chén cau
nay vao dé, nd s& pha v& dong chay vi cdu nhan manh “renaissance in feedback architecture” nén phai
xuat hién trude khi liét ké cong nghé. Sau [I1] thi bbi canh dang cu thé hoa vao blockchain, nén viéc chén
¢ day s€ khong tu nhién.
C. [III] — SAI- Vi tri [III] ndm & doan vé cac yéu t tdm 1y than kinh, nhu cognitive dissonance, limbic
resonance, feedback momentum. Néu chén cau nay ¢ ddy thi cau lai dé cap dén “technological
renaissance” trong khi doan nay tap trung vao khoa hoc than kinh va chién lugc tim 1y, khong noi vé
céng ngh¢. Vi vay, vi tri nay khong phu hop.

D. [IV] - SAI- Vi tri [IV] thudc doan néi vé twong lai v6i quantum computing, consciousness research,
va haptic technology. Néu chén cdu nay tai ddy, s& mat di su mach lac vi cau noi vé “renaissance in
feedback architecture” dang ra phai dugc dung dé gidi thiéu cong nghé¢ ¢ doan trude. Do do, dat ¢ [IV] s€
khién y tuong bi lac khoi mach phat trién noi dung.

Question 34: Which of the following best summarises paragraph 2?

A. Look down on traditional feedback systems while emphasizing the psychological impact of negative
evaluations on employee morale and productivity.

B. Care for technological advancements that enhance feedback effectiveness through augmented
reality, biometric sensing, and blockchain verification systems.

C. Put up with organizational resistance to implementing advanced feedback methodologies despite their
proven benefits in corporate environments.

D. Show off theoretical frameworks without practical applications, focusing on abstract concepts rather
than tangible feedback technologies.

Giai Thich: Cau nao sau day tom tit dung nhat doan 2?

A. Coti thuong cac hé thong phan hoi truyen thong dong thoi nhdn manh tac dong tim 1y cua nhitng danh
gi4 tiéu cyc dén tinh than va nang sut cia nhan vién.

B. Quan tAm dén nhiing tién bd cong nghé gitp nang cao hiéu qua phan hdi thong qua thyc té ting cuong,
cam bién sinh tric hoc va hé théng xac minh blockchain.

C. Chiu dung sy phan dbi ciia to chirc trong viéc trién khai cac phuong phap phan hoi tién tién bat chap
nhirng g1 ich da dugc ching minh trong moi truong doanh nghiép.

D. Trinh bay cac khudn kho 1y thuyét ma khong c6 tmg dung thyc té, tip trung vao cac khai niém triru
tugng hon 13 cac cong nghé phan hdi hiru hinh.

A. Look down on traditional feedback systems while emphasizing the psychological impact of
negative evaluations on employee morale and productivity. — SAI- Pap an nay néi dén viéc coi
thuong hé thong phan hoi cii va nhan manh anh huéng tam 1y cta danh gia tiéu cyuc. Tuy nhién, doan 2
hoan toan khong dé cap dén tinh than hoic ning suat nhan vién bi anh hudng. Poan nay chi tap trung mé
ta cac cong nghé d6i méi nhu AR, biometric, blockchain. Vi vy, A khéng phi hop.

B. Care for technological advancements that enhance feedback effectiveness through augmented
reality, biometric sensing, and blockchain verification systems. — DUNG- Poan 2 nhdn manh nhing
d6i mai cong ngh¢ trong phan hoi, vi du AR cho mé phong trai nghiém, biometric dé dong bo sinh tric
hoc, blockchain dé xac thyc minh bach. Tat ca chi tiét nay cho thay doan 2 tap trung vao cach cong nghé
m&i cai thién hiéu qua phan hdi. Vi vay, ddy 1a dap an chinh xac nhét, tom tit sat ndi dung doan van.

C. Put up with organizational resistance to implementing advanced feedback methodologies despite
their proven benefits in corporate environments. — SAI- Lya chon nay néi vé su phan khang cua to
chirc trong viée ap dung phan hdi méi. Tuy nhién, trong doan 2 khong c6 thong tin nao vé sy chong dbi
hay kh6 khan khi trién khai. Toan bd doan van chi liét ké cong nghé mai va lgi ich cua ching. Vi vy,
dap an nay sai so v&i van ban.

D. Show off theoretical frameworks without practical applications, focusing on abstract concepts
rather than tangible feedback technologies. — SAI- Poan 2 trinh bay rat rd rang cac ing dung cong
nghé thuc té (AR, biometric, blockchain), khong hé chi ban vé Iy thuyét triru tuong. Do d6, dap an nay sai
vi lam méo mé ¥ chinh, trai ngugc hoan toan véi ndi dung cu thé, cong nghé thyc tién ma doan van nhan
manh.

Question 35: The word “dissonance” in paragraph 3 is OPPOSITE in meaning to

A. incongruity B. discordance C. aberration D. consonance

Giai Thich: Tt “dissonance” trong doan 3 trai nghia vdi

A. incongruity — SAI- “Incongruity” c6 nghia la sy khong phu hop, su thiéu hoa hop gitra cac yéu to.
Pay 12 mot tir gan nghia v6i “dissonance”, vén duoc ding trong ngit canh “cognitive dissonance” dé chi
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tinh trang xung dot trong nhan thie, khi mot nguoi cung luc gitr nhimg niém tin hodc hanh vi mau thuan.
V& mit ngit nghla ca “incongruity” va “dissonance” déu nhdn manh dén sy mau thuin, khong khép, hay
I¢ch lac. Do do, “incongruity” khong thé coi 1a tir trai nghia, boi n6 khong mang nghia hoa hop hay thong
nhat. Ngoai ra, trong bdi canh van ban, tac gia dang noi dén viée cac t6 chtrc ap dung chién luoc giam

“cognitive dissonance” dé giip nhan vién tiép nhan phan hoi tot hon. Trai nghia cta trang thai nay phai 1a
su hoa hop, nhat quan, khong mau thuan. Vi vay, chon “incongruity” la sai, boi no chi lap lai nghia gan
gidng véi tir gbe thay vi cung cip ¥ nghia d6i 1ap can thiét.
B. discordance — SAI- “Discordance” mang nghia 1a sy bat ddng, khong hai hoa, thuong dung dé mo ta
sy mau thuan trong y kién, quan diém, hodc 4m thanh chéi tai. bay cling la mot tir gan nghia voi
“dissonance”. Trong nglr canh van ban, “cognitive dissonance” thé hién su cang thing khi suy nghi hoic
niém tin ctia c4 nhan khong nhit quan. “Discordance” ciing biéu dat tinh trang tuong tu: sy xung dot, bat
hoa. Vi vay, n6 khong thé 1a tir trai nghia. Néu chon “discordance” , cau tra 101 s€ lac hudng vi n6 cung cb
thém y nghia cta “dissonance” thay vi dua ra khai niém ddi 1ap. Ca1 can tim & ddy 1a tir chi sy dong diéu,
hai hoa, nguoc lai hoan toan véi mau thudn nhén thirc. Do d6, dap an nay khong chinh xac, mic du co
quan hé ngit nghia gan véi tir gdc.
C. aberration — SAI- “Aberration” c¢6 nghia la sy sai 1éch, bat thuong, di chéch khéi chuan muec. bay
khong phai 14 tir dong nghia tryc tiép v6i “dissonance”, nhung ciing khong phai trai nghia. “Dissonance”
tap trung vao xung dot hay bat hoa, con “aberration” thién vé su 1éch huéng, khéng binh thudng so véi
chuin myc hay ky vong. Trong bdi canh doan vin, tac gia mo ta “cognitive dissonance” nhu trang thai
tam 1y gy kho khan khi tiép nhan phan hoi, va céac to chirc 4p dung chién luge giam thiéu né. Néu thay
bang “aberration”, y nghia s& bi sai 1éch vi khong phan anh duoc tinh “bét hoa ndi tai” ma chi néi dén sy
khac thuong. Ngoai ra, “aberration” khong goi ra khai niém ddi 1ap cua “dissonance”, boi nd khong lién
quan dén sy hoa hop. Vi vy, lua chon nay khong pht hop.
D. consonance - PUNG— “Consonance” la tir trai nghia tryc tiép cua “dissonance”. N6 c0 nghia la sy
hoa hop, dong thuan, nht quan, ca vé mat 4m thanh 1an trong ngit canh triru tuong nhu niém tin va hanh
dong. Trong bdi canh doan Van “cognitive dissonance” mo ta trang thai cang thang do mau thuin trong
nhan thirc, con “consonance” s& am chi trang thai hai hoa, khi niém tin, hanh vi va cam xtc cua ca nhan
phu hop v6i nhau, khong tao ra sy xung dot ndi tai. Day la ding dleu nguoc lai voi ¥ nghia gbc. Hon nira,
chon “consonance” con giit duoc tinh logic ciia toan bai: néu cac té chirc ap dung ky thuat tam 1y than
kinh dé giam bot “dissonance”, muc ti€u chinh 1a hudng téi trang thai “consonance” — mdgt sy dong bo,
hai hoa vé mit tim 1y, giup nhan vién tiép nhan phan hdi dé dang hon. Do d6, ddy 1a dap 4n chinh xac
nhat.
Question 36: The word “their” in paragraph 4 refers to
A. Quantum computing and consciousness research
B. Pioneer organizations
C. Collective intelligence feedback systems
D. Team consciousness
Giai Thich: Tur “their” trong doan 4 dé cap dén
B. Pioneer organizations — DUNG- Dai tir “their” trong cum “their traditional siloed individual
assessments” tham chiéu dén ¢ ‘pioneer organizations”. Y nghia 1a cac t6 chirc tién phong dang chuyén tir
nhimg danh gia ca nhén bi ¢6 lap truyén thong ciia chinh ho sang cac hé thong tri tué tap thé. Py vira
dung vé ngit phap vira dang vé mach vin. Vi vay, ddy 1a dap an chinh xac.
Question 37: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. When sensory technology diminishes, physical response methods will replace intellectual processing
pathways, resulting in disembodied educational phenomena.
B. Despite developments in touch-based interfaces, movement-oriented feedback systems cannot enhance
mental processing or produce physically integrated learning models.
C. Progress in touch-responsive technology will allow physical feedback methods to complement
mental processing channels, enabling learning experiences integrated with bodily sensation.
D. Although tactile interfaces continue evolving, body-movement feedback will eventually make
cognitive learning obsolete through exclusively physical educational approaches.
Giai Thich: Cau nao sau day dién giai ding nhit cau duoc gach chan trong doan 4?
A. Khi cong ngh¢ cam gidc suy giam, cac phuong phap phan ng vat 1y s& thay thé cac con dudng xir Iy
tri tué, dan dén céac hién twong gido duc phi vat thé.

uigeli.xyz Trang 66



uigeli.xyz
B. Bit chip sy phat trién ctia cac giao dién cam ung, cac hé thong phan hoi hudng dén chuyén dong
khong thé ting cudng xtr 1y tinh than hodc tao ra cac md hinh hoc tap tich hop vat ly.
C. Tién b trong cong ngh¢ phan tmg cam ung s& cho phép cac phuong phap phan héi vat 1y bd sung cho
cac kénh xur 1y tinh than, cho phep trai nghiém hoc tdp duoc tich hop voi cam giac co thé.
D. Mic du giao dién xtic giac tiép tuc phat trién, phan hdi chuyén dong co thé cudi cuing s& khién viéc hoc
tap nhan thtc tré nén 15i thoi thong qua cac phuong phép gido duc chi dua trén vat 1y.
A. When sensory technology diminishes, physical response methods will replace intellectual
processing pathways, resulting in disembodied educational phenomena. — SAI-Pép an A dién dat sai
hoan toan tinh than cua ciu gbc. Trudc hét, cum “when sensory technology diminishes” (khi cong ngh¢
cam giac suy giam) la khong dung voi bdi canh. Van ban nhan manh rang cong ngh¢ xuc giac (haptic
technology) dang phat trién, chir khong hé noi vé su suy giam hay xudng cap. Day la sy dao ngugc y
nghia. Thir hai, cdu A khang dinh rang cac phwong phap phan hoi thé chat s€ “replace intellectual
processing pathways” (thay thé cac kénh xtr Iy nhan thirc). Tuy nhién, cau gbc rd rang nhin manh rang
cac phuong phap phan hdi thé chat s& supplement (b6 sung) cho cac kénh nhan thirc, tic 1a cung ton tai,
hd tro 1dn nhau dé tang trai nghiém hoc tap. Day la sy khac biét then chdt. Cudi cing, cum “disembodied
educational phenomena (cac hién tuong giao duc phi vat thé) hoan toan trai ngugc voi “embodied
learning experiences” (trai nghiém hoc tap gan voi co thé). Vin ban khang dinh rang khi cong nghé xtic
giac phat trién, viéc hoc tap s€ tro nén giau tinh co thé hon, chtr khong bi tach roi khoi co thé. Nhu vay,
Iya chon A xuyén tac ca vé ngit phap 1an y nghia, khién né trd nén sai hoan toan so véi cau gc.
B. Despite developments in touch-based interfaces, movement-oriented feedback systems cannot
enhance mental processing or produce physically integrated learning models. — SAI-Dap an B dua
ra mot 1ap luan phu dinh truc tiép ndi dung cau gbe. Cau gbe khang dinh rang “kinesthetic feedback
modalities will supplement cognitive channels” — nghia 1a h¢ thong phan hdi van dong sé ting cudng va
hd trg qué trinh xtr Iy nhan thirc. Nhung phuong 4n B lai néi rang ching “cannot enhance mental
processing” (khong thé cai thién qua trinh xir 1y tinh than). Day 1a sy phi dinh hoan toan, khién ndi dung
bi bop méo. Thém vao do, cdu B khing dinh rang cac hé théng phan hdi van dong “cannot ... produce
physically integrated learning models” (khong thé tao ra mo hinh hoc tap tich hop thé chat). Trong khi do,
ciu gbc lai nhdn manh dén viéc cong nghe xuc giac s€ tao ra embodied learning experiences (trai nghlem
hoc tap nhap thé, két hop ca thé chat 1an tinh than). Néi cach khac, B da bién “c6 thé va sé tao ra” thanh
“khong thé tao ra”, d6i 1ap hoan toan. Ngoai ra, cum mo dau “Despite developments in touch-based
interfaces” cling khong chinh x4c, vi van ban khong hé dat sy phat trién cong ngh¢ trong bbi canh “bat
chap” ma 1 hé qua tich cuc. Do d6, dap an nay sai ca vé logic, ngir nghia va sic thai.
C. Progress in touch-responsive technology will allow physical feedback methods to complement
mental processing channels, enabling learning experiences integrated with bodily sensation. —
DUNG- Pap an C chinh 14 sy dién giai sat nghia nhat v6i cau gde. Cau gdc néi rang “As haptic
technology advances” suy ra C mo0 ta lai thanh “Progress in touch-responsive technology”, ca hai déu
mang nghia sy tién b ciia cong nghé phan (mg cam img/xuc giac. Tiép theo, “kinesthetic feedback
modalities will supplement cognitive channels” dugc dién dat lai thanh “physical feedback methods ...
complement mental processing channels”. Pay la cach paraphrase tu nhién va chinh xac, vi “supplement”
= “complement” (b6 sung, hd tro), va “kinesthetic feedback” = “physical feedback methods”. Cubi cung,
“creating embodied learning experiences” da dugc thay bang “enabling learning experiences integrated
with bodily sensation”. Day la dién dat khac nhung van giit dung nghia: hoc tap duoc tich hop voi cam
giac co thé, tirc 1a hoc tap nhap thé. Pap an nay khong thém that chi tiét cuc doan, khong phu dinh sai
1éch, ma gitr ding tinh than can bang va bo sung cua cau gbe. Chinh vi vay, C la dap an chinh xac duy
nhét trong bén lya chon, dam bao sy twong dong hoan hao ca vé ndi dung va sic thai.
D. Although tactile interfaces continue evolving, body-movement feedback will eventually make
cognitive learning obsolete through exclusively physical educational approaches. — SAI-Dap an D
cling xuyén tac ¥ gbc. Cau gdc ndi rang phan hdi van dong s& bd sung cho nhan thirc, nhung D lai dién
dat thanh “make cognitive learning obsolete” (khién hoc tap nhan thic tro nén 16i thoi). Pay 1a sy thay
thé hoan toan, chir khong phai hd trg, va di nguoc tinh than tich hop cta bai. Thém nita, ciu D con nhan
manh rang hoc tap s& trd thanh ¢ ‘exclusively physical educational approaches” (chi dya trén thé chat)
Trong khi van ban khong hé néi dén viéc loai bo yéu t6 nhan thirc, ma ‘nguoc lai, nhan manh sy két hop
hai hoa gilta co thé va nhan thuc dé tao ra trai nghiém hoc tap nhap thé. Mat khac, cum m¢ dau
“Although tactile interfaces continue evolving” cling lam 1éch sdc thai: van ban khang dinh sy tién bo 1a
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yéu td tich cuc, khong phai bdi canh nhuong bd. Nhu vay, dap an D da bién mot quan hé bd sung tich cuc
thanh quan hé thay thé cuc doan, sai ca nghia lan tinh than.
Question 38: Which of the following is TRUE according to the passage?
A. Traditional feedback methodologies remain dominant as organizations resist neuropsychological
approaches to performance assessment due to their unproven efficacy in hierarchical structures.
B. Artificial empathy algorithms have completely replaced human intuition in evaluation processes,
eliminating the need for supervisors to balance candor with compassion in assessments.
C. Biometric synchronization systems are becoming obsolete as organizations discover that physiological
responses during feedback exchanges create psychological resistance rather than receptivity.
D. Pioneer organizations are moving away from siloed individual assessments toward collective
intelligence systems where team consciousness serves as the evaluative matrix.
Giai Thich: Theo doan van, cau nao sau day la DUNG?
A. Cac phuong phap phan hoi truyén thong van chiém wu thé khi céc t6 chtic phan ddi cac phuong phap
tam ly than kinh trong danh gi4 hiéu suét do hiéu qua chua dugc chimg minh cia chung trong cac cau tric
phan cap.
B. Cac thuat toan dong cam nhan tao da hoan toan thay thé truc giac ctia con nguoi trong cac quy trinh
danh gia, loai bo nhu cau clia ngudi gidm sat trong viéc can bang giita sy thang than va long trac an trong
cac danh gia.
C. Céc hé thong dong bo hoa sinh tric hoc dang tr6 nén 16i thoi khi cac t6 chirc phat hién ra ring cac phan
Ung sinh 1y trong qua trinh trao doi phan hoi tao ra sy khang cy vé mat tam 1y hon 1a su tlep nhan.
D. Céc t chirc tién phong dang chuyén tir cdc danh gia ca nhan bi c6 lap sang cac hé thong tri tué tap thé,
noi y thirc cua nhom dong vai tro 1a ma tran danh gia.
A. Traditional feedback methodologies remain dominant as organizations resist neuropsychological
approaches to performance assessment due to their unproven efficacy in hierarchical structures. —
SAI- Pép 4n nay cho rang cic to chiic chong lai cach tlep can tam 1y than kinh vi hiéu qua chua duoc
ching minh, va do d6 phuong phap truyén thng van chiém uu thé. Tuy nhién, bai doc lai mo ta mot su
thay d6i manh mé: tir bo “antiquated paradigms” va huéng dén cac cong nghé mai nhu AR, biometric,
blockchain va ca neuropsychological strategies. Khong c6 chd nao néi rang cac t6 chic khang cu hay
nghi ngo hidu qua ctia chung. Tréi lai, vin ban mé ta mot qua trinh d6i mai dang lan rong va phat trién
nhanh. Do véy, ndi dung nay khong duoc dé cap va di nguoc véi ¥ bai.
B. Artificial empathy algorithms have completely replaced human intuition in evaluation processes,
eliminating the need for supervisors to balance candor with compassion in assessments. — SAI- Bai
doc c6 nhic dén “artificial empathy algorithms supplement human intuition”, nghia Ia cac thuat toan dong
cam nhan tao hd tro tryc giac con nguo*i chtr khong thay thé hoan toan. Hon ntra, tac gia con nhan manh
rang ngay ca nhirng nguoi giam sat “co tAm 1ong vang” van phai can bang gilia sy thang than va 1ong tric
an. Néu noi rang Al da thay thé hoan toan con nguoi thi s& mau thudn truc tiép v6i cau nay. Do do, dap an
B sai vi dd phong dai va bop méo ¥ nghia gbc.
C. Biometric synchronization systems are becoming obsolete as organizations discover that
physiological responses during feedback exchanges create psychological resistance rather than
receptivity. — SAI- Déap an nay cho ring hé thong sinh tric hoc dang 15i thoi vi chung tao ra sy khang cu
tém Iy. Tuy nhién, bai viét néu nguoc lai: chung dang duoc sir dung dé ¢ ‘capture physiological responses”

“calibrate delivery to optimize receptivity”. Nghia la cong ngh¢ nay giap diéu chinh phan héi dé nguoi
nghe d& tiép nhan hon, khong gay khang cu. Khong hé ¢ chd nio cho rang chiing 15i thoi hay phan tac
dung. Pay la sy xuyén tac ndi dung, nén dap an nay sai.
D. Pioneer organizations are moving away from siloed individual assessments toward collective
intelligence systems where team consciousness serves as the evaluative matrix. - PUNG- Doan 4 ¢
viét rd: “Pioneer organizations are exploring collective intelligence feedback systems where team
consciousness becomes the evaluative matrix rather than their traditional siloed individual assessments.”
Diéu nay trung khép chinh xac voi ndi dung ctia lwa chon D. Cac t6 chirc tién phong dang thay ddi tir
danh gia c4 nhan tach biét sang hé thdng phan hoi tri tué tap thé, trong d6 ¥ thirc nhom tré thanh nén tang
danh gi. Day 1a thong tin co that trong vin ban, duoc dién giai lai chinh x4c, nén day 1a dap an ding.
Question 39: Which of the following can be inferred from the passage?
A. Employees generally resist technological feedback innovations because they perceive artificial
empathy algorithms as invasive surveillance that prioritizes organizational control over authentic human
development.
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B. Organizations implementing neuropsychological feedback systems must completely abandon
traditional evaluation frameworks since these approaches are fundamentally incompatible with emerging
consciousness-based methodologies.
C. Companies that fail to evolve their feedback methodologies to incorporate these technological
and neuropsychological advances risk competitive disadvantage in attracting and developing talent.
D. The primary goal of feedback evolution is to eliminate subjective human judgment from performance
assessment processes by transferring evaluative authority entirely to algorithmic decision systems.
Giai Thich: C6 thé suy ra diéu nio sau day tir doan van?
A. Nhan vién thuong phan ddi nhitng d6i méi vé phan hdi cong nghé vi ho coi cac thuat toan dong cam
nhan tao 13 sy gidm sat xAm 14n, vu tién kiém soat t6 chirc hon 1a su phat trién con ngudi dich thuc.
B. Céc t6 chirc trién khai hé thong phan hdi tdm 1y than kinh phai tir bé hoan toan cac khudn khé dénh gia
truyén thong vi nhitng cach tiép cin nay vé co ban khong twong thich v6i cac phuong phéap luan dya trén
¥ thirc méi nodi.
C. Céac cong ty khong phat trién phuong phap phan hoi ctia minh dé két hop nhiing tlen bd cong ngh¢ va
tam 1y than kinh nay c6 nguy co gap bat loi canh tranh trong viéc thu hit va phat trién nhan tai.
D. Muc ti€u chinh cua sy phat trién phan héi 14 loai bo sy danh gia chu quan cua con nguoi khoi cac quy
trinh danh gi4 hiéu suat bang cach chuyén hoan toan thim quyén dénh gia sang cac hé thong quyét dinh
thuat toan.
A. Employees generally resist technological feedback innovations because they perceive artificial
empathy algorithms as invasive surveillance that prioritizes organizational control over authentic
human development. — SAI- Phuong an nay suy dién vuot qua dit kién clia bai. Poan vin mo ta

“artificial empathy algorithms” nhu cong cu bd tro tryc gidc con nguoi trong ma tran danh gia da chiéu,
nham t6n trong tri tué cam xuc 13n chi s6 hiéu suat. Khong c6 chd nao nhic dén lan song phan khang cia
nhan vién, cang khong c6 cdo bugc chung la “giam sat xam 14n” phuc vu kiém soat t6 chtrc. Tréi lai, toan
bai mang giong di¢u ung ho cai tién: AR giiip ngudi nhén “nhap vai” tinh hudng, sinh tric hoc chinh lidu
phan hoi theo trang thai than kinh—sinh 1y dé tang tinh tiép nhan, blockchain dan chu hoa xac thyc phan
hoi, giam thién léch. Néu qua that nhan vién “generally resist” vi lo bi giam sat, van ban s& phai néu rui ro
hodc tranh c@i dao dirc—quyen riéng tu. Nhung bai khong hé dé& cap. Do @6, A dua vao dong co va h¢ qua
x3 hoi ma vin ban khong chimg minh, khién 14p luan xa roi mach chinh (t6i wu hoa chét lugng giao tiép
phan hoi). Két luan: khong suy ra dugc tir bai.
B. Organizations implementing neuropsychological feedback systems must completely abandon
traditional evaluation frameworks since these approaches are fundamentally incompatible with
emerging consciousness-based methodologies. — SAI- Phuong an B dit ra thé bai—trir (“must
completely abandon”, “fundamentally incompatible”) trai voi tinh than tich hop ctia bai. O doan mé, tac
gia néi cac doanh nghiép “jettisoning conventional protocols” theo nghia vuot qua/doi méi, roi xay dung
“multi-dimensional evaluation matrices” két EQ—metrics; nhung toan vin nhan manh céng nghé va k¥
thuat than kinh bd sung con ngudi (AI ddng cam “supplement human intuition”), chir khéng x6a sach
khuon kho cii trong mét cu chém dut khoat. Hon nira, phén vién canh (tri tué tap thé, haptic, chu ky hoc
t6i wu cho neuroplasticity) ciing dugc mé ta nhu diém hoi tu, khong phai bat twong thich co ban véi thuc
hanh hién c6. Noi cach khac, logic ciia bai 1a tiém tién—lap ghép, chuyén tir danh gia don tuyén sang ma
tran da kénh; mo hinh méi ké thira nhitng gi con gia tri thay vi triét tiéu hoan toan. Vi vian ban khong dua
ra tuyén bd “incompatible” hay yéu cau “completely abandon”, két luan B 1 gan ghép va khong rut ra
dugc.
C. Companies that fail to evolve their feedback methodologies to incorporate these technological
and neuropsychological advances risk competitive disadvantage in attracting and developing
talent. - DPUNG — Tuy bai khong néi thang “disadvantage”, nhung ham ¥ canh tranh hién rd tir cach mo
ta xu huéng va loi ich. Tac gia trinh bay mot lan song tién hoa: AR (hoc qua trai nghiém), sinh trac (i
vu tinh tiép nhan), blockchain (minh bach—giam thién 1éch), k¥ thuat than kinh—tam 1y (giam phong vé,
khuéch dai “feedback momentum’ ) r0i twong lai véi tri tué tap thé va haptic dé bién phan hoi thanh trai
nghiém hoa than. Toan bo duoc khic hoa nhu uu thé t6 chuc tién  phong: phan hdi bt “chan thuong”,
hiéu qua hoc—phat trién tang, h¢ thong cong bang hO'n—nhu’ng yéu td tryc tiép nang thuong hiéu nha
tuyén dung va nang luc phat trién nhén tai. Khi cac “pioneer organizations” dich chuyen sang ma tran
hién dai, doanh nghiép khong theo kip s& yéu thé trong thu hut/nudi dudng nhan sy chat lugng cao—mot
suy luan tu nhién trong bdi canh canh tranh ngudn lyc. Vi vy, du khong c6 cdu chit nguyén vin, C 13 suy
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luan t&t nhat phu hop logic, nhéat quan véi thong diép bai: d6i mai phan hoi 1a bat bude dé hién dai hoa
nang luc con ngudi va giir 1oi thé.
D. The primary goal of feedback evolution is to eliminate subjective human judgment from
performance assessment processes by transferring evaluative authority entirely to algorithmic
decision systems. — SAI- Phuong an D di ngugc diém cot 161 cua bai: dong kién tao nguoi-may. Tac gia
nhan manh AI déng cam bd tro tric gidc con ngudi; sinh tric gitip diéu chinh cach trao phan hoi cho phu
h(_yp trang thai; blockchain ting minh bach—tat ca dé nang chat luong twong tic giita con ngudi. Néu

“eliminate subjective human judgment” va “transferring... entirely to algorithms” la myc ti€u, van ban da
khong noi den sy can bang EQ-metrics, dong bo limbic, hay y€u cau nguoi quan ly gitr thé can bang
thang thin—tric an. Hon nita, phan tuong lai (tri tué tap thé, haptic) van dit con ngudi ¢ trung tam trai
nghiém hoc tdp “embodied”, khong quy moi quyén dinh doat cho may. Cau chit “entirely” va “eliminate”
mang tinh tuy¢t d6i hoa, trai han giong diéu dung hoa va dinh hudng tich hop da kénh cua ba1 Do d6, D
14 sai v& myc tiéu (loai bé con ngudi) va sai vé co ché (trao toan quyén cho thuit toan).
Question 40: Which of the following best summarises the passage?
A. Organizational feedback has evolved dramatically, integrating advanced technologies and
neuropsychological insights to create multidimensional systems that balance performance metrics
with emotional intelligence, moving toward holistic experiential transformations.
B. Modern feedback systems primarily aim to eliminate human subjectivity through technological
automation, replacing traditional supervisor-employee conversations with artificial intelligence that can
deliver perfectly calibrated performance assessments.
C. The primary challenge in contemporary feedback frameworks is teaching supervisors to balance
honesty with empathy, as neurological research indicates that most employees cannot process critical
feedback without experiencing significant cognitive dissonance.
D. Organizations have invested heavily in feedback technology without sufficient evidence of
effectiveness, creating complex systems that theoretically enhance performance but practically increase
administrative burden without measurable developmental outcomes.
Gidi Thich: Cau nao sau day tom tat doan van t6t nhat?
A. Phan hdi cta t6 chirc da phat trién vuot bac, tich hop cac cong ngh€ tién tién va hiéu biét vé tam Iy
than kinh dé tao ra cac hé thong da chidu can bang giira cac chi s hidu suat véi tri tué cam xuc, hudng téi
nhirng chuyen doi trai nghiém toan dién.
B. Céc hé thong phan hoi hién dai chu yéu nham muyc dich loai bo tinh chu quan ctia con nguoi théng qua
tur dong hoa cong nghé, thay thé cac cudc tro chuyén truyén thong gitta gidm sat vién va nhan vién bang
tri tué nhan tao c6 thé dua ra cc danh gia hiéu suat duoc hiéu chinh hoan hao.
C. Thach thirc chinh trong cac khudn kho phan hdi hién dai 1a day cho cac giam sat vién can bang giita su
trung thuc va sy dong cam, vi nghién ctru than kinh hoc chi ra rang hau hét nhan vién khong thé xu ly
phan hdi ‘quan trong ma khong gap phai su bat hoa nhan thire dang ké.
D. Cac t6 chuc dd dau tu rat nhiéu vao cong ngh¢ phan hdi ma khong c6 du bang chung vé hiéu qua, tao
ra cac hé théng phtc tap vé mat ly thuyét gitp nang cao hi¢u suat nhung thuc té lai lam ting ganh ning
hanh chinh ma khéng mang lai két qua phat trién c6 thé do luong dugc.
A. Organizational feedback has evolved dramatically, integrating advanced technologies and
neuropsychological insights to create multidimensional systems that balance performance metrics
with emotional intelligence, moving toward holistic experiential transformations. - DPUNG— Phuong
an A bao quat tron ven luan diém trung tdm va dién tién mach lac ciia toan bai. Poan 1 mé ra bang sy
“metamorphosis™ cua phuong phap phan hdi: doanh nghiép rdi bo cac antiquated paradigms” dé chuyén
sang khung giao tiép dugc “neuro- -linguistically informed”, dong thoi cac “artificial empathy algorithms”
bb tro (khong thay the) tryc gidc con ngudi nham tao “multi-dimensional evaluation matrices” két hop
EQ va chi s6 hi¢u sudt. Poan 2 hién thyc héa tuyén bd nay bang loat cong ngh¢ cu thé: AR cho mé phong
nhap vai, sinh tric hoc dé dong bd phan hdi theo trang thai sinh ly— —than kinh, blockchain dé xac thuc
minh bach va giam thién léch. Poan 3 di vao ting sau than kinh—tim 1y: giam bat hoa nhan thirc trudc khi
dua feedback kho, “limbic resonance” dé dong bo cam xuc ngudi nhan, va “feedback momentum” dé xép
chudi phan héi tao “developmental velocity” thay vi cac diém can thiép roi rac. Poan 4 phong chiéu
tuong lai: tri tué tap thé, haptic/kinesthetic feedback, chu ky hoc t6i uu cho tinh déo than kinh—tat ca tao
nén mot “holistic experiential transformation” trong cach ca nhan hap thu va chuyén hoa phan hoi. Nhu
vay, A phan anh dung ca pham vi (tir cong nghé dén than kinh hoc), muc tiéu (can bang EQ-metrics),
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phuong thirc (ma tran da chiéu) va quy dao (tién to1 trdi nghiém toan dién). Khong lya chon nao khac vira
rong, vura chinh xac nhu A.
B. Modern feedback systems primarily aim to eliminate human subjectivity through technological
automation, replacing traditional supervisor-employee conversations with artificial intelligence that
can deliver perfectly calibrated performance assessments. — SAI- Phuong an B sai vi xuyén tac muc
tiéu ctia hé sinh thai phan hoi méi. Vian ban nhan manh cac thuét toan “artificial empathy” supplement
(b6 sung) truc gidc con ngudi, chir khong hé “replacing” (thay the) hoan toan tuong tac giam sat-nhan
vién. Ban than doan 1 khang dinh cac quan 1y “c6 tdm long vang” van phai ty can bang giita thang than
va trac 4n—néu may moc da thay thé thi nhu cau nay khong con. Hon nira, luén diém cua bai 1a tich hop:
cam bién sinh tric diéu chinh cach truyén dat dé ting tiép nhan; AR giup nguoi hoc trai nghiém;
blockchain lam minh bach; cac ky thuét than kinh—tam 1y chuan bi tim thé nguoi nhan. Tat ca nhim nang
cao chit luong giao tiép con ngudi, khong x6a bé “human subjectivity”. Cum “perfectly calibrated” ciing
1a cuong diéu trai tinh than vin ban: tic gia mo ta higu chinh theo trang thai, chtr khong tuyén bd dat mirc
“hoan hao”. Cudi cuing, viéc thay thé hoan toan ddi thoai truyén théng boi Al mau thuin véi khai niém
“multi-dimensional evaluation matrices” ton trong ca EQ 14n hiéu suét—m(}t ma trdn nhu vay doi hoi sy
hién dién cua chi thé nguoi. Do d6, B sai & ba 16p: muc tiéu (loai bé chu quan), co ché (Al thay thé), va
muc d6 (hi€u chinh “hoan hao”).
C. The primary challenge in contemporary feedback frameworks is teaching supervisors to balance
honesty with empathy, as neurological research indicates that most employees cannot process
critical feedback without experiencing significant cognitive dissonance. — SAI- Phuong an C thu hep
noi dung toan bai vao mdt thach thire: rén cho quan 1y can bang thfmg thén—déng cam vi nhan vién “da
s6” khong xtr 1y dugc phan h01 kho. Du bai qua c6 dé cap can bang (doan 1) va “cognitive dissonance”
(doan 3), day chi la mot lat cat trong buc tranh rong hon. Van ban trién khai hé sinh thai gom cong nghé
(AR, sinh trac, blockchain), chién lugc than kinh—tam 1y (giam bat hoa, cong huong limbic, da phan hoi),
va vién canh tuong lai (tri tué tap thé, haptic, chu ky hoc t6i uu). Goi giai phap nay vuot xa myc tiéu “day
quan 1y thudn tay; no tai thiét kién tric phan hoi ¢ cap hé thdng. Ngoai ra, ménh dé “most employees
cannot process...” 1a khang dinh dinh lugng ma vin ban khong dua ra—tac gia chi n6i dén viéc tién xir Iy
dé giam phong vé than kinh, khong gan ti 1¢ “da s6”. Viéc C coi day 1a “primary challenge” ciing léch
trong tim: bai dit trong diém vao tai dinh nghia phan hdi bang tich hop cong nghé—EQ—théan kinh, khong
quy né vé mot k¥ nang quan Iy don 1é. Vi vay, C sai do qua hep, gan nhin dinh lugng thiéu bang ching,
va bo qua truc cong nghé-hé théng cdt 16i ciia van ban.
D. Organizations have invested heavily in feedback technology without sufficient evidence of
effectiveness, creating complex systems that theoretically enhance performance but practically
increase administrative burden without measurable developmental outcomes. — SAI- Phuong an D
ap dat mot phé phan hoai nghi—chi phi cao, thiéu bang ching, ting ganh nang hanh chinh, khong tao két
qua do ludong—nhung van ban khong hé néu quan ngai nay. Trai lai, bai viét mo ta tic dung va 1y do ton
tai cua tung tru cOt: AR giip ngudi nhan “viscerally inhabit” cc kich ban dé hoc qua trai nghiém; sinh
tric gitp t6i wu tiép nhan béng hi€u chinh theo trang thai sinh ly— —than kinh; blockchain tao hd so bat bién,
giam thién 1¢ch, tang cong bang; cac ky thuét than kinh—tam 1y giai toa phan ing phong v¢, tao da phat
trién lién tuc. Poan 4 con mé rdng trién vong (tri tué tap thé, haptic, chu ky tdi vu héa tinh déo than
kinh), nhin manh chuyén hoa trai nghiém chir khong ting thi tuc. Khong noi nao néi vé “administrative
burden” hay “insufficient evidence”; nguoc lai, cach hanh van (“has democratized”, “optimize
receptivity”, “catalyzes neurological recovery”) cho thay tinh hiéu lyc dugc mic dinh hodc dugc hau
thuan béi nghién ctru. Do d6, D khong phan dnh ndi dung, ma gan mot lap luan phan bién ngoai lai. Két
luan: D sai vi di nguoc bang chimg, trai giong diéu va muc dich ca ngoi sy tién hoa hiru hiéu cta hé thong
phan hoi.
Tam Dich Bai Doc

0 tuyén dau cta su tién hoa t6 chire, cac phuong phap phan hdi da trai qua mot sy bién doi mang
tinh “dia chan”, vuot Ién trén nhitng md hinh 16i thoi. Cac doanh nghiép duong dai dang loai bo nhiing
giao thirc danh gia truyén thong dé thay thé bang nhiing khuon kho giao tiép duoc xay dung dua trén
ngon nglr than kinh hoc. Ngay ca nhing giam sat vién Von c6 tAm 1ong nhan hau ciing phai d6i dién véi
su can bang mong manh gitra sy thang thin va 10ng tric an khi dwa ra cac danh gia hiéu suat. Sy tai can
bang nay da thiic day su xuat hién ciia cac hé sinh thai phan hdi nhap vai, noi cac thuat toan dong cam
nhan tao bd sung cho truc gidc con nguodi, tao ra cac ma tran danh gia da chiéu vira ton vinh tri tué cam
xuc vura phan anh céc chi $b hiéu suét trong mot sy cong sinh chua ting co.

uigeli.xyz Trang 71



uigeli.xyz
Céc nén tang thuc té ting cuong hién nay cho phép mo phong phan héi trai nghiém, cho phép
nguoi nhan nhap vai truc tiép vao cac kich ban hiéu suat thay vi chi hinh dung con duodng cai thién. Cac
hé thong dong bd sinh trac hoc ghi lai phan trng sinh ly trong qua trinh trao d6i phan hoi, tir 6 hiéu chinh
cach truyén dat nham t6i wu su tiép nhan dua trén trang thai than kinh. Viéc tich hop cac co ché x4ac minh
bang blockchain da dan chil hoa viée xac thye phan hoi, tao ra ho so phat trién bat bién dong thoi giam
thiéu thién kién nhan thirc v6n lam suy yéu tinh cong bang trong cac khung danh gia theo hé thong phan
cap truyén thong

Cac nén tang tam ly than kinh cta viéc tiép nhan phan hdi da dat duoc tim quan trong hang dau

trong viéc trién khai tién tién. Cac chién lugc giam thiéu “bat hoa nhan thuc” dugce ap dung trudce khi dua
ra phan hoi kho khian nham tai can bang cac dudng dan than kinh phong thii. Cac t chiic ngdy cang sir
dung cac k¥ thuat cong huong hé vién (limbic resonance), noi viéc dua phan hdi duoc dong bd voi ning
lye xtr Iy cam xuc cua nguoi nhan. Khai niém cach mang “da phan hoi” (feedback momentum) —noi cac
gop ¥ quan trong dugc sip xép co chlen lugc de tao ra dong luc phat trlen thay vi nhirng cai thién don I¢ —
d3 tai dinh hinh hoan toan cach cac to chirc tiép can giao tiép vé hiéu sut, bién nhiing trai nghiém co thé
gdy chin thuong thanh chit xtc tac thiic day su truong thanh.

Trong tuwong lai, ranh gidi cua su tién hoa phan hoi s& giao thoa v6i may tinh luong tir va nghién

ctru vé& ¥ thire. Céc to chirc tién phong dang kham pha cac hé thong phan hoi dwa trén tri tué tap the noiy
thirc nhom tr¢ thanh ma trdn danh gia thay vi cac danh gia ca nhan bi ¢6 lap truyen thong. Giao tiép hiéu
sut ngay cang vugt ra ngoai trao d6i bang 101 ndi, bao gdm ca su cung co tiém thirc va cac chu trinh hoc
tap duoc tdi wu hoa theo tinh déo than kinh. Khi céng nghé xtic giac tién bo, cac hinh thirc phan hdi van
dong cam giac s& bo sung cho cac kénh nhan thirc, tao ra trai nghiém hoc tap nhap thé. Cudc cach mang
da giac quan nay bao hiéu mot mo hinh méi, noi phan hdi khong chi 1a su trao (101 thong tin ma la mét sy
bién dbi trai nghiém toan dién, dinh nghia lai mdi quan hé ban thé giita phat trién nghé nghiép va sy hién
thuc héa tiém niang con ngudi.

T Vung Test 5
STT Tir/cum Loai tir Nghia tiéng Viét CEFR
Band
1 work smarter not later cum trang tir lam viéc thong minh hon khong phai B2
muodn hon
2 time management cum danh tur giai phap quan ly thoi gian B2
solutions
3 fast-paced world cum danh tur thé gi6i nhip d6 nhanh B2
4 effective management cum danh tur quan ly hi¢u qua B2
5 strategic planning cum danh tir ké hoach chién lugc B2
6 disciplined execution cum danh tir thuc hién cd ky luat B2
7 consistent follow-through | cum danh tir theo dudi nhét quan B2
8 comprehensive system cum danh tur hé thdng toan dién B2
9 enthusiastically endorsed cum dong tir ung ho nhiét tinh B2
10 Fortune 500 executives cum danh tur giam doc diéu hanh Fortune 500 B2
11 transforms approach cum dong tur chuyén doi cach tiép can B2
12 daily tasks cum danh tur nhiém vu hang ngay B2
13 ambitious professionals cum danh tur chuyén gia day tham vong B2
14 break down habits cum dong tu pha v& thoéi quen B2
15 deeply ingrained cum tinh tu an sau vao B2
16 unproductive habits cum danh tur thoi quen khong hiéu qua B2
17 sustainable workflows cum danh tur quy trinh 1am viéc bén viing B2
18 maximize output cum dong tu t6i da hoa dau ra B2
19 vast majority cum danh tur dai da s B2
20 highly satisfied cum tinh tur cuc ky hai long B2
21 consistently report cum dong tu bao c4o nhat quan B2
22 reclaiming hours cum dong tir lay lai gio B2
23 implementing cum dong tur thuc hién phuong phéap B2
methodologies
24 innovative strategies cum danh tir chién lugc séng tao B2
25 carefully devised cum tinh tir duoc thiét ké can than B2
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26 seasoned consultants cum danh tu chuyén gia day dan kinh nghiém B2
27 expert consultants cum danh tu chuyén gia tu van B2
28 effectively address cum dong tur giai quyét hiéu qua B2
29 unique challenges cum danh tur thach thuc doc dédo B2
30 modern professionals cum danh tir chuyén gia hién dai B2
31 comprehensive approach cum danh tur cach tiép can toan dién B2
32 methodically teaches cum dong tur day c6 phuong phap B2
33 assert authority cum dong tir khang dinh tham quyén B2
34 daily schedule cum danh tir lich trinh hang ngay B2
35 burnout forces change cum dong tur kiét strc budc phai thay doi B2
36 reevaluate priorities cum dong tur danh gid lai uu tién B2
37 personalized solutions cum danh tur giai phap ca nhan hoa B2
38 step into shoes of thanh nglt dlrng vao vi tri cua B2
39 urban pioneers cum danh tur nhiing nguoi tién phong do thi B2
40 enthusiastically cum dong tu trai nghi¢m nhiét tinh B2
experiencing
41 vibrant metropolis cum danh tir do6 thi s61 dong B2
42 innovation intertwine cum dong tir ddi mai dan xen B2
43 imagination intertwine cum dong tir tri tudng tuong dan xen B2
44 unprecedented cum danh tir co hoi chua tirng c6 B2
opportunities
45 architectural marvels cum danh tur ky quan kién trac B2
46 cultural tapestry cum danh tur tam tham vin hoa Cl1
47 continues to captivate cum dong tu tiép tuc 1am say mé B2
48 inspire visitors cum dong tir truyén cam htmg cho du khach B2
49 innovative hub cum danh tur trung tdm séng tao B2
50 technology hub cum danh tu trung tam cong nghé B2
51 transforms living cum dong tu bién d01 cudc song B2
52 conventional living cum danh tur cudc song thong thuong B2
53 extraordinary experience cum danh tur trai nghi¢m phi thuong B2
54 intellectually curious cum tinh tir o mo ve tri tué B2
55 adventurous souls cum danh tur nhirng tim hon phiéu luu B2
56 maintain infrastructures cum dong tur duy tri co so ha tang B2
57 traditional infrastructures cum danh tu co s6 ha tang truyén thong B2
58 metropolitan network cum danh tir mang ludi d6 thi B2
59 pioneer innovations cum dong tur tién phong doi méi B2
60 sustainable innovations cum danh tur d6i méi bén ving B2
61 tomorrow's lifestyles cum danh tur 16i séng ctia ngay mai B2
62 metropolitan experience cum danh tur trai nghiém do thi B2
63 orchestrate mosaics cum dong tur dan xép tranh kham Cl
64 experiential mosaics cum danh tu tranh kham trai nghiém C1
65 diverse communities cum danh tir cong dong da dang B2
66 thoughtful engagement cum danh tu tham gia chu déo B2
67 collaborative engagement | cum danh tir tham gia hop téc B2
68 weaving moments cum dong tu dét nén nhimg khoanh khic B2
69 redefine living cum dong tu dinh nghia lai cudc song B2
70 urban living cum danh tur cudc sdng d6 thi B2
71 join visionaries cum dong tir tham gia v6i nhitng nguoi co tam nhin B2
72 architectural cum dong tir kién trac cho sy bién ddi Cl
metamorphosis
73 evolutionary cum danh tur su bién doi tién hoa C1
metamorphosis
74 profoundly meaningful cum tinh tu ¢6 ¥ nghia sdu sic B2
75 transcends thinking cum dong tu vugt qua tu duy B2
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76 conventional thinking cum danh tu tu duy thong thuong B2
77 fostering connections cum dong tu thac day két nbi B2
78 authentic connections cum danh tir két ndi chan thuc B2
79 human connections cum danh tur két ndi con ngudi B2
80 serendipitous encounters cum danh tur nhiing cudc gap go tinh co Cl
81 the district pulses with life | cum dong tur khu phd s6i dong, tran day sirc sdng B2
82 creative energy cum danh tur ndng lugng sang tao B2
83 transformative possibilities | cum danh tu kha ning bién d6i B2
84 embrace unknown cum dong tir d6n nhan diéu chua biét B2
85 dynamic revolution cum danh tir cudc cach mang nang dong B2
86 urban revolution cum danh tir cudc cach mang do6 thi B2
87 turning point cum danh tur budc ngoat B2
88 coding class cum danh tir 16p hoc 1ap trinh B2
89 leadership course cum danh tir khoa hoc lanh dao B2
90 | smart cities cum danh tir | thanh phd thong minh B2
91 make life better cum dong tir lam cudc séng tdt hon B2
92 streetlights turn brighter cum dong tu deén duong sang hon B2
93 save energy cum dong tu tiét kiém nang luong B2
94 parking spaces cum danh tur chd dau xe B2
95 reduces pollution cum dong tr | giam 6 nhiém B2
96 special trash cans cum danh tir thung rac dac biét B2
97 stay cleaner cum dong tu gitlr sach hon B2
98 exactly arrive cum dong tir dén chinh xéac B2
99 feeling lost cum dong tur cam thay lac 1ong B2
100 | share advice cum dong tir chia sé 161 khuyén B2
101 | career path cum danh tu con duong su nghiép B2
102 | find strengths cum dong tur tim thay diém manh B2
103 | see patterns cum dong tu thdy cac mau B2
104 | guide steps cum dong tur huéng dan cic budc B2
105 | changing careers cum dong tir thay doi nghé nghiép B2
106 | follow happiness cum dong tur theo dudi hanh phuc B2
107 | creative people cum danh tur nguoi sang tao B2
108 | explore jobs cum dong tir khém pha cong viéc B2
109 | office politics cum danh tur chinh tri van phong B2
110 | handle situations cum dong tr | xir ly tinh huéng B2
111 | basic rules cum danh tur quy tic co ban B2
112 | observe interactions cum dong tu quan sat tuong tac B2
113 | interact together cum dong tur tuong tac cung nhau B2
114 | find colleagues cum dong tir tim dong nghiép B2
115 | positively helpful cum tinh tu hiru ich mot céch tich cuc B2
116 | unfriendly and difficult cum tinh tir khong than thién va kho chiu B2
117 | stay professional cum dong tur gitr tinh chuyén nghiép B2
118 | responding with anger cum dong tu phan ung voi gian div B2
119 | make situation worse cum dong tu lam tinh huéng té hon B2
120 | good communication cum danh tur giao tiép tot B2
121 | listen carefully cum dong tir lang nghe cin than B2
122 | express ideas cum dong tir thé hién y tudng B2
123 | interrupting people cum dong tu ngat 101 ngudi khac B2
124 | remain honest cum dong tir gilr trung thuc B2
125 | building relationships cum dong tu xdy dung moi quan hé B2
126 | winning arguments cum dong tur thing tranh luan B2
127 | large cities cum danh tur thanh pho 16n B2
128 | millions people cum danh tur hang triéu nguoi B2
129 | face challenges cum dong tir ddi mat thach thuc B2
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130 | housing expensive cum tinh tu nha ¢ dat do B2
131 | continue moving cum dong tu tiép tuc di chuyén B2
132 | better jobs cum danh tur cong viée tot hon B2
133 | different neighborhoods cum danh tur khu phd khéc nhau B2
134 | the rich and the poor cum tinh tur nguoi giau va nguoi ngheo B2
135 | city planning cum danh tur quy hoach thanh ph B2
136 | create spaces cum dong tur tao ra khong gian B2
137 | public libraries cum danh tu thu vién cong cong B2
138 | transportation problem cum danh tir van d¢ giao thong B2
139 | subway systems cum danh tir hé théng tau dién ngﬁm B2
140 | bus lanes cum danh tur lan xe buyt B2
141 | move around cum dong tur di chuyén xung quanh B2
142 | pollution serious cum tinh tu 6 nhiém nghiém trong B2
143 | good rules cum danh tur quy tac tot B2
144 | urban poverty cum danh tu ngheo do thi B2
145 | pressing challenges cum danh tur thach thirc cap bach B2
146 | struggling access cum dong tu dau tranh tiép cin B2
147 | basic necessities cum danh tir nhu cau co ban B2
148 | tremendous wealth cum danh tir su giau ¢ to 16n B2
149 | metropolitan inequalities cum danh tur bat binh dang do thi B2
150 | inclusive planning cum danh tur quy hoach bao gébm B2
151 | urban planning cum danh tu quy hoach do thi B2
152 | prioritized policymakers cum danh tur cac nha hoach dinh chinh sach wuu tién B2
153 | concentration poverty cum danh tu tap trung ngheo doi B2
154 | vicious cycle cum danh tu vong luan quan B2
155 | multiple generations cum danh tu nhiéu thé hé B2
156 | limited access cum danh tir tiép can han ché B2
157 | quality education cum danh tur gido duc chat lugng B2
158 | employment opportunities | cum danh tir co hoi viéc lam B2
159 | affordable housing cum danh tur nha ¢ gid ré B2
160 | housing shortages cum danh tir thiéu hut nha & B2
161 | every major city cum danh tur moi thanh phd 16n B2
162 | low-income residents cum danh tir cu dan thu nhap thip B2
163 | allocate percentages cum dong tur phan bd ty 1¢ phan trim B2
164 | disproportionate cum danh tur ty 1¢ phan tram khong can xing C1
percentages
165 | essential expenses cum danh tu chi phi thiét yéu B2
166 | disproportionately impacts | cum dong tu tdc dong khong can xung Cl1
167 | vulnerable populations cum danh tu dan sb dé bj t6n thuong B2
168 | ethnic minorities cum danh tir dan toc thiéu sd B2
169 | formal education cum danh tir gido duc chinh thurc B2
170 | education credentials cum danh tir thong tin x4c thuc gido duc B2
171 | informal economy cum danh tur nén kinh té phi chinh thirc B2
172 | impoverished dwellers cum danh tur cu dan ngheo B2
173 | urban dwellers cum danh tir cu dan thanh thi B2
174 | job security cum danh tur an ninh vi¢c lam B2
175 | provide stability cum dong tur cung cip sy 6n dinh B2
176 | particularly pernicious cum tinh tir dac biét co hai Cl
177 | visibility alongside cum danh tur kha ning hién thi ciing véi B2
178 | extreme wealth cum danh tir su giau c6 cuc do B2
179 | luxury apartments cum danh tur can hg sang trong B2
180 | stark contrast cum danh tu su tuong phan 10 rét B2
181 | informal settlements cum danh tir khu dinh cu phi chinh thirc B2
182 | blocks away cum trang tur cach vai day nha B2
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183 | public transportation cum danh tu giao thong cong cong B2
184 | transportation systems cum danh tu hé thong giao thong B2
185 | connect neighborhoods cum dong tur két n6i khu pho B2
186 | employment centers cum danh tur trung tam vi¢c lam B2
187 | entrench segregation cum dong tur ctng ¢ su phan biét C1
188 | economic segregation cum danh tur phan biét kinh té B2
189 | limit mobility cum dong tur han ché tinh di dong B2
190 | upward mobility cum danh tu tinh di dong 1én trén B2
191 | addressing inequality cum dong tur giai quyét bat binh dang B2
192 | comprehensive approaches | cum danh tir céch tiép can toan dién B2
193 | target barriers cum dong tur nham muc tiéu rao can B2
194 | structural barriers cum danh tir a0 can cau trac B2
195 | have a heart of gold thanh nglr c6 trai tim vang, rat tot bung B2
196 | hyperconnected landscape | cum danh tir bbi canh siéu két ndi C1
197 | professional landscape cum danh tu bdi canh nghé nghiép B2
198 | increasingly permeable cum tinh tur ngdy cang thim thau Cl
199 | ubiquitous nature cum danh tu ban chat pho bién Cl
200 | digital technologies cum danh tur cong nghé s6 B2

PE ON TAP CUOI HQC KY I
NAM HOQC 2025-2026
MON: TIENG ANH 12

Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.
Beyond Sustainability: The Regenerative Lifestyle Movement

» The urgent need for comprehensive environmental action has evolved dramatically and significantly in
recent years throughout the globe. Regenerative living, (1) goes far beyond traditional
sustainability practices and conventional environmental thinking, focuses on actively restoring
natural ecosystems rather than simply reducing harm.

» Consumers (2) by this revolutionary movement are increasingly making mindful choices
that benefit both their long-term health and the fragile planet. The regenerative approach
systematically (3) profound transformation in our collective relationship with natural
resources and long-term community well-being across diverse socioeconomic contexts.

» As environmental awareness steadily grows, more conscientious people
are (4) enthusiastically to embrace holistic practices that not only conserve precious
resources but also give back generously to nature. A (5) of forward-thinking companies
are now methodically implementing regenerative principles into their sustainable business models,
deliberately creating a positive ripple effect throughout interconnected global supply chains.

< This movement represents a fundamental shift in how we (6) our relationship with the
Earth. Rather than viewing resources as commodities to be consumed, regenerative lifestyles
recognize that humans can be a force for ecological renewal.

< Join us in moving beyond sustainability toward a truly regenerative future—where our everyday
choices help heal the planet instead of simply doing less harm.

Question 1:A. whom B. whose C. who D. which
Question 2:A. inspired B. had inspired C. inspiring D. which inspired
Question 3:A. induces B. engenders C. generates D. fosters

Question 4:A. coming around
Question 5:A. vast multitude

B. signing on C. stepping up

B. significant number
C. growing percentage D. substantial portion

Question 6:A. perceptively B. perceptible C. perceptive D. perceive

Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the

option that best fits each of the numbered blanks from 7 to 12.

PROFESSIONAL SKILLS WORKSHOP

D. reaching out
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Limited Seats Available!
BOOST YOUR CAREER PROSPECTS!

% Are you ready to stand out in today's competitive job market? Our intensive professional skills
workshop is designed specifically for ambitious students looking to stay ahead (7) the
pack in their personal career journey and future workplace success strategy.

< The comprehensive workshop covers essential workplace competencies, including:

° Communication strategies

° Team collaboration techniques

° Professional etiquette

° Problem-solving methodologies

° Digital literacy skills

>

Highly (8) will deliver interactive, advanced training sessions throughout the
comprehensive two-day program with personalized feedback opportunities. While some workshops
focus solely on theoretical concepts, ours emphasizes practical applications that (9) simply
don't offer in today's competitive and rapidly evolving educational environment.

» Our workshop is intensive (10) incredibly rewarding and career-enhancing, providing you
with valuable skills that employers consistently seek in talented new graduates. Participants will have
the unique opportunity to (11) meaningful connections with influential potential

employers and significantly enhance their professional portfolio during carefully curated, specialized
networking sessions.

» The workshop will culminate in a (12) problem-solving challenge and comprehensive
assessment where students can confidently demonstrate their newly acquired competencies in
authentic, realistic workplace scenarios.

< WORKSHOP DETAILS

v Date: October 5-6, 2025

v Time: 9:00 AM - 4:00 PM

v Location: Central Business Campus, Room 302

v Cost: $75 (includes materials and lunch)

% REGISTRATION

Only 30 spaces available! Register by September 25th to secure your place.

v Email: workshops@careerready.edu

v Phone: (555) 123-4567

Don't miss this opportunity to transform your professional future!

Question 7:A. about B. for C. of D. in
Question 8:A. industry qualified professionals B. qualified industry professionals
C. qualified professionals industry D. professionals qualified industry
Question 9:A. the others B. other C. another D. others
Question 10:A. but B. nor C.so D. whenever
Question 11:A. forge B. architect C. solidify D. nurture
Question 12:A. exacting B. robust C. rigorous D. intensive

Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or

sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.

Question 13:

a. David: "I know! Our suburb is growing so fast. I like the new shops and bus stops, but I miss the old
quiet streets."

b. Emma: "Yes, change is strange. We get better places to shop and eat, but we lose some of the peace
and green space that made this area special.”

c. Emma: "Look at that new mall they're building! When I was a child, this was all just empty fields and
small houses."

A. a-b-c B. c-a-b C. b-c-a D. a-c-b

Question 14:

a. Jamie: "Last year I got sick for two weeks when I didn't take breaks, and that taught me that rest is
actually important for doing good work."

b. Jamie: "You need to learn when to say no, but many people find that really hard when their boss asks
for more work."
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c. Sam: "I feel so tired all the time because I've been working extra hours, and I can't even enjoy my
weekends anymore."

d. Sam: "I think I'll start leaving the office on time tomorrow, and I'll try to have at least one day each
weekend when I don't check my emails."

e. Sam: "I want to help everyone who asks, so I keep saying yes even though I know I should take better
care of myself."

A. a-b-c-e-d B. d-c-b-e-a C. c-b-d-a-e D. c-b-e-a-d

Question 15:

Dear Maria,

a. My favorite spot is the riverside walkway that connects the old market to the new shopping area
because you can see both the city's past and future.

b. I walked through the city center yesterday, where I noticed how the old church looks so small next to
the new glass buildings that reach into the sky.

c. When I sit in the new park area, which replaced the old factory, I feel happy because there are more
green spaces for families now.

d. Would you like to join me for coffee next week at the cafe, which has a view of the whole changing
skyline?

e. Although I miss some of the historic buildings that were torn down, I understand why the city needs
modern apartments where more people can live.

Your friend,

LK

A. a-c-e-b-d B. c-b-a-e-d C. d-e-a-c-b D. b-c-e-a-d

Question 16:

a. You should watch what happens in your garden so you can learn which methods work well, but you
must be patient because natural systems take time to develop. When problems happen, try to find
natural solutions first.

b. Water is very important in permaculture because plants need it to live, but you should collect rainwater
in barrels so you don't waste this resource. If you put mulch around your plants, the soil will stay wet
longer.

c. Compost is the heart of a permaculture garden because it turns old food and plant parts into rich soil,
which feeds your garden again. If you follow these simple principles, your garden will become
healthier each year.

d. Permaculture is a way to grow plants that works with nature, and it helps us make gardens that don't
need many chemicals or too much water. When you use permaculture ideas, your garden becomes
more like a natural forest.

e. Growing different plants together is better than growing just one type, and this is called "companion
planting" because the plants help each other. Tall plants can give shade to smaller ones that don't like
too much sun.

A. e-a-d-b-c B. a-b-d-e-c C. d-b-e-a-c D. b-a-e-d-c

Question 17:

a. People make friends at work by sharing stories about their lives, and these stories help them build
connections that are useful for their jobs. When you tell someone about your work journey, they
remember you better than if you just give them your business card.

b. Meeting new people can be scary, but it becomes easier when you ask questions about their
experiences or tell them about a problem you solved. Many successful business relationships start
because two people found something in common during a conversation.

c. Good networking stories are short and interesting, and they should show something special about your
skills or your personality. When Maria talked about how she fixed a difficult project last year, her
new team trusted her more because they understood her abilities.

d. You can prepare your story before you go to a work event, but it should sound natural and not like you
memorized it. If you practice with a friend who can give you advice, your story will get better each
time you tell it.

e. Sharing stories helps people find new jobs and learn new skills because others want to help someone
they feel connected to. When professionals exchange stories, they build a community where everyone
can grow together and find more opportunities.
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A. a-b-c-d-e B. a-c-e-b-d C. a-d-b-c-e D. a-e-d-c-b
Read the following passage about Guiding Teams Through Uncertainty and mark the letter A, B, C
or D on your answer sheet to indicate the option that best fits each of the numbered blanks from 18
to 22.

In today's volatile business landscape, leaders function as critical lighthouses that illuminate paths
forward amid organizational fog and uncertainty. Had leaders recognized the early warning signs of
market disruption, organizations would be better positioned to navigate the current unprecedented
uncertainties. (18) , particularly when confronting challenging situations that require adaptive
responses and innovative thinking. Effective leaders, who possess both emotional intelligence and
strategic acumen, create psychological safety that enables team members to voice concerns without fear
of repercussion or judgment. An environment wherein innovation is permitted to flourish
despite (19) —oscillating between directive and participative approaches. This attunement to
team dynamics requires a sophisticated understanding of interpersonal psychology and organizational
behavior.

Transparent communication fosters trust within teams; (20) . Leaders must cultivate
resilience in their teams; otherwise, the organization will struggle during turbulent times and competitive
market pressures. What successful leadership fundamentally requires, namely the ability to adapt
approaches to varying circumstances, (21) . The most impactful leadership lighthouses
demonstrate cognitive agility—an aptitude for recalibrating mental models when existing frameworks
prove inadequate or obsolete. This metacognitive capacity enables them to transcend conventional
wisdom and envision novel trajectories when navigating organizational complexity.

Leaders (22) . They illuminate potential hazards while simultaneously highlighting pathways
toward opportunity, anchoring their teams through decision paralysis that often accompanies uncertainty.
By establishing a compelling vision and modeling unwavering resolve, these leadership lighthouses not
only guide their teams through tumultuous waters but also cultivate the next generation of navigators who
will steer future voyages through uncharted territories.

Question 18:

A. The capacity to anticipate paradigm shifts and implement preemptive strategies distinguishes
exceptional leadership from mere management

B. The capacity to paradigm anticipate shifts and implement strategies preemptive distinguishes
leadership exceptional from management mere and effectively

C. The capacity to anticipate paradigm shifts but implement preemptive strategies which distinguishes
exceptional leadership where mere management occurs

D. The anticipate capacity paradigm shifts and implement strategies preemptive distinguishes exceptional
mere from leadership management effectively

Question 19:

A. constraints floating beside ambiguity and styles by organizational leadership is cultivated through their
adeptness at calibrating hampered having

B. styles enveloped within constraints and leadership by organizational ambiguity which cultivated
through their adeptness at calibrating surrounding being

C. being surrounded by ambiguity and hampered by organizational constraints is cultivated through their
adeptness at calibrating leadership styles

D. ambiguity contained among leadership and constrained by organizational styles that is cultivated
through their adeptness at calibrating being hampered

Question 20:

A. change occurs gradually in teams, and organizational culture determines transformation success

B. consequently, members are more likely to embrace change initiatives and organizational
transformations

C. organizations achieve sustainable growth when leadership prioritizes innovation over procedural
consistency

D. resistance decreases significantly after members fully understand the purpose behind organizational
changes

Question 21:

A. teams can effectively collaborate determines how implement transformational change

B. what leaders accomplish through vision missing connection with operational excellence
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C. that why organizations succeed depends fundamentally on strategic thinking and flexibility
D. represents a cornerstone principle of contextual leadership and emotional dexterity
Question 22:
A. controls the digital landscape are dominating the economic future of global markets
B. developed the innovative approach maintains the competitive edge across international business
sectors
C. whom navigate the cultural differences create successful partnerships between diverse organizational
environments
D. who embody the lighthouse metaphor serve as beacons of hope and clarity during organizational
turbulence
Read the following passage about Unseen Backbone of Urban Life and mark the letter A, B, C or D
on your answer sheet to indicate the best answer to each of the following questions from 23 to 30.

The informal economy—comprising unregulated and often unregistered economic activities—
constitutes a vital yet frequently overlooked dimension of urban ecosystems worldwide. In megacities
across developing nations, this parallel economic structure often accounts for upwards of 60% of
employment opportunities, serving as a crucial lifeline for marginalized populations. Despite
its precarious nature, the informal sector demonstrates remarkable resilience during economic
downturns, absorbing surplus labor when formal institutions contract. This shadow economy, operating
beyond conventional regulatory frameworks, paradoxically underpins the functionality of many
metropolitan areas.

Street vendors, waste pickers, domestic workers, and artisanal craftspeople epitomize the diverse
manifestations of informal economic participation. These entrepreneurial
individuals circumvent bureaucratic impediments while providing essential goods and services at
accessible price points. In transportation hubs, makeshift food stalls cater to commuters, while impromptu
repair services extend the longevity of consumer goods, effectively counteracting planned obsolescence.
The informal economy also fosters innovation through necessity, with practitioners adept at repurposing
discarded materials and developing frugal solutions to everyday challenges. Such ingenuity permeates
urban landscapes, creating intricate networks of interdependence.

Nevertheless, informal workers endure substantial hardships, including income volatility,
occupational hazards, and social stigmatization. Their exclusion from formal safety nets renders them
particularly vulnerable to exogenous shocks, as poignantly demonstrated during the recent pandemic.
Without access to unemployment benefits or healthcare provisions, many informal participants face
insurmountable financial precarity. Moreover, municipal authorities frequently engage in antagonistic
relationships with informal actors, implementing hostile architecture or conducting arbitrary evictions that
destabilize livelihoods. This adversarial stance overlooks the fundamental contributions these workers
make to urban vitality.

A paradigm shift in urban governance is imperative to acknowledge the symbiotic relationship
between formal and informal economic spheres. Progressive municipalities have begun implementing
inclusive policies that legitimize rather than criminalize informal activities. Such approaches
recognize that formalization should offer tangible benefits without imposing prohibitive costs or
regulatory burdens. By integrating informal workers into urban planning processes, cities can harness
their entrepreneurial energy while addressing legitimate concerns about public space management.
Ultimately, sustainable urban development necessitates embracing the informal economy as a
complementary rather than contradictory force within the metropolitan fabric.

Question 23: Which of the following challenges faced by informal economy workers is NOT mentioned
in the passage?

A. Income volatility

B. Occupational hazards

C. Social stigmatization

D. Limited access to educational opportunities

Question 24: The word “precarious” in paragraph 1 is OPPOSITE in meaning to

A. ephemeral B. steadfast C. volatile D. tenuous
Question 25: The word “circumvent” in paragraph 2 could be best replaced by
A. elude B. confront C. augment D. scrutinize

Question 26: The word “Their” in paragraph 3 refers to
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A. Municipal authorities
B. Entrepreneurial individuals
C. Informal workers
D. Marginalized populations
Question 27: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. Conservative local authorities are increasingly enforcing restrictive regulations that prohibit rather than
support informal businesses.
B. Forward-thinking city governments are now adopting integrative approaches that validate instead of
penalizing unofficial economic practices.
C. Urban planners have started designing exclusive commercial zones that isolate instead of incorporating
traditional market activities.
D. Financial institutions are newly offering predatory loan services that exploit rather than empower
informal sector participants.
Question 28: Which of the following is TRUE according to the passage?
A. Municipal authorities regularly implement supportive measures for informal workers, recognizing their
vital contributions to urban economies.
B. Informal sector participants benefit from adequate social protection systems that shield them from
economic shocks and health emergencies.
C. The informal economy represents a temporary phase in urban development that naturally diminishes as
cities establish formal frameworks.
D. The informal economy demonstrates remarkable resilience during economic downturns by absorbing
surplus labor when the formal sectors contract.
Question 29: In which paragraph does the writer mention proposing a new relationship between formal
and informal economies?
A. Paragraph 4 B. Paragraph 3 C. Paragraph 2 D. Paragraph 1
Question 30: In which paragraph does the writer mention what characterizes informal economy
participants?
A. Paragraph 1 B. Paragraph 2 C. Paragraph 3 D. Paragraph 4
Read the following passage about the Building Success From the Ground Up and mark the letter A,
B, C or D on your answer sheet to indicate the best answer to each of the following questions from
31 to 40.

Productivity optimization in contemporary professional environments demands a strategic,
hierarchical approach rather than scattered efforts. [I] Successful individuals recognize that constructing a
productivity pyramid—a systematic framework for prioritizing tasks and allocating resources—offers
exponential benefits compared to haphazard work patterns. Those who lack such methodology
often make a mountain out of a molehill, transforming manageable challenges into seemingly
insurmountable obstacles. By contrast, productivity pyramids facilitate clarity, enabling practitioners to
distinguish between urgent priorities and peripheral concerns, thereby streamlining decision-making
processes and mitigating cognitive overload.

The foundation of any robust productivity pyramid comprises fundamental wellness practices that
sustain cognitive function. [II] Adequate sleep hygiene, nutritional balance, and regular physical activity
constitute non-negotiable elements upon which higher productivity tiers depend. This physiological
infrastructure directly influences cognitive capacities, including sustained attention, working
memory, and executive function. Research demonstrates that individuals who neglect these foundational
elements experience diminished productivity despite employing sophisticated time management
techniques, illustrating that no amount of strategic planning can compensate for physiological
deficiencies.

The intermediate layers of productivity architecture incorporate environmental optimization and
technological leverage. Creating an ergonomic workspace that minimizes distractions while facilitating
concentration represents a critical investment. Concurrently, judicious technology implementation—
selecting appropriate digital tools while establishing boundaries against their encroachment—creates a
complementary framework. [III] Without these intermediary elements, individuals frequently experience
productivity plateaus despite solid biological foundations.

At the apex of the productivity pyramid reside strategic work sequencing and metacognitive
awareness. High-performers consistently employ techniques such as time-blocking, deep work protocols,
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and deliberate monotasking rather than celebrated but ineffective multitasking approaches.
Moreover, they regularly engage in reflective analysis, evaluating their productivity systems and
iteratively refining methodologies. [IV] This metacognitive dimension—thinking critically about how one
works—distinguishes exceptional productivity from merely adequate performance. Ultimately,
productivity pyramids represent not rigid frameworks but adaptive systems that evolve alongside
changing professional demands, technological landscapes, and individual growth trajectories.
Question 31: The phrase “make a mountain out of a molehill” in paragraph 1 has the closest meaning to

A. talk up B. build up C. blow up D. play up
Question 32: Which of the following is NOT mentioned as a component of the productivity pyramid?
A. Metacognitive awareness and reflective analysis
B. Environmental optimization through ergonomic workspace design
C. Team collaboration and delegation strategies
D. Physiological foundations including sleep hygiene and nutrition
Question 33: Which of the following best paraphrases the underlined sentence in paragraph 2?
A. Physical health elements shape mental functions like focus capacity, memory storage, and reasoning
abilities.
B. These bodily wellness habits directly affect brain functions such as attention span, working memory,
and executive control.
C. The foundation of physical care enhances psychological aspects like creativity, emotional balance, and
motivation levels.
D. Health practices indirectly support mental states, including clarity of thought, stress response, and
decision processes.
Question 34: Where in the paragraph does the following sentence best fit?

These middle tiers bridge biological foundations and peak performance practices, serving as

essential connective tissue within the productivity ecosystem.

A. (1] B. [1II] C. [HI] D. [IV]
Question 35: The word “judicious” in paragraph 3 is OPPOSITE in meaning to .
A. methodical B. discerning C. prudential D. impetuous

Question 36: The word “they” in paragraph 4 refers to

A. High-performers

B. Productivity systems

C. Metacognitive dimensions

D. Strategic work techniques

Question 37: Which of the following best summarises paragraph 4?

A. The productivity pyramid culminates in multitasking approaches and technological integration, which
successful individuals implement alongside physical wellness practices to overcome cognitive limitations
and achieve maximum efficiency in professional environments.

B. The highest level of productivity involves strategic sequencing and metacognitive awareness, where
high-performers utilize focused techniques while continuously evaluating and refining their adaptive
methodologies, creating flexible systems that evolve with changing professional landscapes.

C. Productivity systems depend primarily on environmental optimization and structured work protocols,
with effective practitioners developing consistent frameworks that maintain stability regardless of
external changes or individual preferences in workplace settings.

D. The final stage of productivity mastery requires establishing fixed methodologies and routine
practices, where exceptional performers distinguish themselves by perfecting consistent systems rather
than adapting to evolving workplace demands or growth trajectories.

Question 38: Which of the following is TRUE according to the passage?

A. No amount of sophisticated time management techniques can compensate for neglecting fundamental
wellness practices such as adequate sleep, nutrition, and physical activity that form the foundation of
productivity.

B. Multitasking approaches are celebrated for their effectiveness when implemented by high-performers
who have mastered strategic work sequencing and metacognitive awareness techniques at the apex of
productivity.
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C. Productivity pyramids function best as rigid frameworks with consistent methodologies that remain
stable regardless of changing professional demands, technological landscapes, or individual growth
trajectories.
D. The intermediate layers of productivity architecture are optional enhancements that provide minimal
benefits once individuals have established solid biological foundations and metacognitive awareness
practices.
Question 39: Which of the following can be inferred from the passage?
A. Professionals who excel at multitasking strategies typically outperform those who focus on
monotasking approaches, despite common misconceptions about productivity techniques in contemporary
work environments.
B. The implementation of technological tools represents the most critical investment for productivity
enhancement, surpassing the importance of foundational wellness practices for sustainable cognitive
performance.
C. Organizations that emphasize rigid productivity frameworks achieve greater efficiency than those
adopting adaptive systems, particularly when facing established routines rather than evolving professional
demands.
D. Individuals who master all levels of the productivity pyramid are likely to experience greater
professional success than those who selectively implement certain elements while neglecting other
components of the system.
Question 40: Which of the following best summarises the passage?
A. Modern workplaces require sophisticated technological solutions and digital tools to overcome
productivity challenges, with successful individuals focusing primarily on environmental optimization
while maintaining consistent wellness routines and strategic planning protocols.
B. Productivity challenges stem from physiological deficiencies that can only be addressed through
fundamental wellness practices, as no amount of strategic planning or technological implementation can
compensate for inadequate sleep, nutrition, and physical activity in professional environments.
C. Effective productivity requires a hierarchical pyramid approach with wellness practices as its
foundation, environmental and technological factors as intermediate layers, and strategic work sequencing
and metacognitive awareness at its apex, forming an adaptive system that evolves with changing
demands.
D. High-performing professionals distinguish themselves by employing monotasking techniques rather
than multitasking approaches, regularly evaluating their productivity systems through reflective analysis,
and creating ergonomic workspaces that minimize distractions while facilitating deep concentration.

DAP AN VA LOI GIAI
HUONG DAN GIAI
TEST 4
Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.
Beyond Sustainability: The Regenerative Lifestyle Movement

» The urgent need for comprehensive environmental action has evolved dramatically and significantly in

recent years throughout the globe. Regenerative living, (1) goes far beyond traditional

sustainability practices and conventional environmental thinking, focuses on actively restoring

natural ecosystems rather than simply reducing harm.

» Consumers (2) by this revolutionary movement are increasingly making mindful choices
that benefit both their long-term health and the fragile planet. The regenerative approach
systematically (3) profound transformation in our collective relationship with natural

resources and long-term community well-being across diverse socioeconomic contexts.

» As environmental awareness steadily grows, more conscientious people
are (4) enthusiastically to embrace holistic practices that not only conserve precious
resources but also give back generously to nature. A (5) of forward-thinking companies
are now methodically implementing regenerative principles into their sustainable business models,
deliberately creating a positive ripple effect throughout interconnected global supply chains.
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+ This movement represents a fundamental shift in how we (6) our relationship with the
Earth. Rather than viewing resources as commodities to be consumed, regenerative lifestyles
recognize that humans can be a force for ecological renewal.
< Join us in moving beyond sustainability toward a truly regenerative future—where our everyday
choices help heal the planet instead of simply doing less harm.
Question 1:A. whom B. whose C. who D. which
Giai Thich: Kién thirc vé MDQH
A. whom — SAI — Pap an nay sai vi “whom” dung cho tan ngit chi ngudi, nhung & ddy ménh dé quan hé
b6 nghia cho “Regenerative living”, mot khai niém, khong phai con ngudi. Néu dat “whom” vao, cau s&
tré thanh “Regenerative living, whom goes far beyond...”, hoan toan sai ngit phap vi “whom” khong thé
lam chu ngit cua ménh dé quan hé. Do vay, khong thé chon.
B. whose — SAI — “Whose” dung dé chi su s6 hiru, thuong di trudc mét danh tur. Vi du: “The man whose
car is red...”. Trong cdu nay, sau chd tréng 1 dong tir “goes”, khong co danh tir ndo, nén “whose” khong
thé dtng trude. Hon nira, “Regenerative living” khong can méi quan hé so hiru ma cdn mot ménh dé mo
ta. Do d0, lwa chon nay vira sai ngit phap vira khong phu hop vé nghia.
C. who — SAI — “Who” ciing sai vi chi ding cho nguoi hodc nhan cach hoa dbi twong 1 ngudi. Cau gdc
1a “Regenerative living, who goes far beyond...”, diéu nay khong hop 1y vi “Regenerative living” khong
phai con ngudi. Sy nhan cach hoa ¢ day s€ khién céu bi guong ép va thiéu chinh xac. Vi vay, “who”
khong thé ding.
D. which — PUNG — Pay 1a dap an ding nhat vi “which” dugc dung dé thay thé cho s vat, hién tuong
hoic y tuong. O day, “Regenerative living” 1a mot khai niém, nén “which” chinh xac vé ngir phap va horp
nghia. Cau tro thanh: “Regenerative living, which goes far beyond traditional sustainability practices..
Ménh d& quan hé nay b6 sung ¥ nghia, nhan manh rang 16i séng tai sinh vuot xa cac thyc hanh bén Vung
thong thudng. Diéu nay phu hop hoan toan véi ngir canh, vi doan van mudn 1am rd su khac biét giira
“sustainability” (bén viing) va “regenerative living” (tai sinh).
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
giita cac thé hé, von timg dién ra mot cach tu nhién trong cac gia dinh nhiéu thé hé, nay dang duoc bao
t6n c6 chu dich thong qua cac chuwong trinh van hoa két nbi nguoi cao tudi v6i hoe sinh, dam béao ring cac
truyén thong truyén khau phong phu ciia Viét Nam vén tiép tuc ton tai bat chap nhitng bién doi ctia xa
hoi.”)
Questlon 2:A. inspired B. had inspired C. inspiring D. which inspired
Giai Thich: Kién thirc vé rat gon MPQH
A. inspired — DPUNG — Day 1a dap 4n dung nhét vi ddy 1a dang rit gon ménh dé quan hé (reduced relative
clause). Cau gdc co thé viét dr:iy du 1a: “Consumers who are inspired by this revolutionary movement. .
Khi rat gon, ta bo “who are” va chi gilr lai phén tir qua khir “inspired”, tr¢ thanh “Consumers inspired by
this revolutionary movement...”. Cau tric nay vira ngan gon, vura trang trong, lai thuong dung trong van
phong hoc thuat. Vé nghia, cum nay dién dat rang chinh nhiing nguoi tiéu ding duoc khoi goi cam himg
tir phong trao tai sinh da chi dong dwa ra cac lua chon sdng c6 ¥ thire, tot cho strc khoe 1au dai va cho
hanh tinh. Nhu vay, dép 4n A vira khép ngit phap (dung phan tir rt gon), vira khép ¥ nghia (dién ta anh
huong tich cuc ma phong trao nay mang lai).
B. had inspired — SAI — Lya chon nay sai vi thi qua khtr hoan thanh (had inspired) dién dat mot hanh
dong da xay ra trudec mot mdc thoi gian trong qua khir. Trong doan vin, bdi canh 1a hién tai, ndi vé xu
huéng tidu dung dang dién ra, khong c6 1y do gi dung thi qua khir hoan thanh. Ngoai ra, cum “Consumers
had inspired by...” con sai ngir phap, vi can dang bi dong “had been inspired” chtr khong phai “had

inspired”.
C. inspiring — SAI — Du “inspiring” c6 nghia la “truyén cam hung”, nhung néu dung ¢ day s€ sai logic.
Céu s thénh “Consumers inspiring by this revolutionary movement...”, von sai ngit phap vi sau

“consumers” can mot phan tir qua khir (bi dong), chir khong phai phan tu hién tai (chu dong). Nguoi tiu
dung khong phai 13 tac nhan truyén cam himg, ma 1a d6i tuong dugc truyén cam himg.
D. which inspired — SAI — Lya chon nay sai vi “which inspired” s& tao thanh mot ménh dé quan hé day
du (Consumers which inspired by this revolutionary movement...), nhung lai vira sai ngir phap (phai 1a
“who” chir khong phai “which” khi n61 vé nguoi), vira khong phai 1a dang rat gon nhu yéu cau.
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Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gifra cac thé hé, vbn ting dién ra mot cach ty nhién trong céc gia dinh nhiéu thé hé, nay dang dugc bao
t6n c6 chu dich thong qua cac chwong trinh vin hoa két ndi ngudi cao tudi véi hoc sinh, dam bao ring cac
truyén thong truyén khau phong phti cia Viét Nam van tiép tuc ton tai bat chap nhitng bién d6i cua xa

hoi.”)
Questlon 3:A. induces B. engenders C. generates D. fosters
Giai Thich: Kién thirc vé tir vung - nghia cia tir
A. induces — SAI — “Induces” c6 nghia la gay ra, thuong dugc dung trong ngit canh y hoc hoac cac hién
tuong tiéu cuce, vi du induce sleep, induce illness. Néu dit vao cau: “The regenerative approach
systematically induces profound transformation...”, thi nghia nghe kha guong ép, sic thai khong phu hop.
“Induce” thién vé viéc tao ra mot trang thai hodc phan ung cu thé, it khi dung cho céac bién ddi xa hoi —
moi truong mang tinh tich cuc va troru tugng nhu & day.
B. engenders — PUNG — Day 1a lya chon chuén nhét. “Engender” nghia la sinh ra, tao ra, gy ra mot két
qua hay tinh trang nao do, va thuong dung trong van phong trang trong. Khi viét “The regenerative
approach systematically engenders profound transformation...”, cau dién dat rat ty nhién, nhan manh
rang cach tiép can tai sinh tao nén sy bién do6i sdu sac trong mdi quan hé ctia con ngudi voi tai nguyén va
sy thinh vuong cong dong. Day 1a su thay do6i goc ré, khong chi 1a thac ddy hay hd trg, nén “engender” 1a
tir pht hop nhat.
C. generates — SAI — “Generates” nghia 1a tao ra, thuong di véi nhitng thir cu thé, hiru hinh nhu generate
electricity, generate revenue. Néu dung & day thi khong sai hoan toan, nhung chua dat muc do hoc thuat
va sac thai triru tuong nhu “engender”. Vi “profound transformation” (sy bién ddi sau sic), “generate”
nghe hoi co hoc, chua du nhan manh tinh dot pha.
D. fosters — SAI — “Fosters” nghia 1a nudi dudng, khuyén khich, thac day, vi du foster creativity, foster
cooperation. Néu viét “foster profound transformation” thi ngir nghia nghiéng vé viéc nudi dudng sy thay
d6i, chtr khong phai tao ra su thay doi tan gdc. Do do, tir niy qua nhe so véi y ma doan van mudn truyén
dat.
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gilra cac thé hé, von timg dién ra mot cach tu nhién trong cac gia dinh nhleu thé hé, nay dang dugc bao
ton c6 chu dich thong qua cac chuong trinh van hoa ket n01 nguoi cao tudi v6i hoc sinh, dam bao ring cac
truyén thong truyén khau phong phti cia Viét Nam van tiép tuc ton tai bat chap nhitng bién d6i cua xa

hoi.”)
Questlon 4:A. coming around B. signing on C. stepping up D. reaching out
Giai Thich: Kién thic vé cum dong tur
A. coming around — SAI — “Come around” ¢ nghia 13 thay ddi y kién, dan dan dong ¥ v6i mot quan
diém hay ké hoach nao d6. Vi dy: “She finally came around to my way of thinking.” Néu dit vao cau:
“More conscientious people are coming around enthusiastically to embrace holistic practices...”, thi
nghia thanh ra 1a “dan thay d6i  kién dé chap nhan”, khéng du manh va khong pht hop véi bdi canh
miéu ta su chu dong tham gia tich cuc vao phong trao tai sinh. Vi vay, dung ¢ day la chua chuén.

B. signing on — SAI — “Sign on” c6 nghia la dong y tham gia hodc ky két hop dong dé tham gia mot to

chtrc/ké hoach nao d6. Vi du: “He signed on with a new company.” Trong ngit canh bai doc, néu viét

“people are signing on enthusiastically to embrace holistic practices” thi nghia hoi hep, goi cam gidc
mang tinh hop déng, cam két chinh thirc, chr khong phai 1a hanh dong xa hoi tu nhién, rong rai. Do do,
khong phu hop.
C. stepping up — PUNG — Pay la dap an chinh xac nhét. “Step up” nghia 1a chu dong tién 1én, dam nhan
trach nhiém, hanh dong quyét liét hon trong mot tinh huéng Khi viét “More conscientious people are
stepping up enthusiastically to embrace holistic practices...”, cau nhan manh rang nhirng nguoi co y thue
vé moi truong dang chu dong tién 1én va hanh dong manh mé& hon dé ap dung cac 16i séng toan dién,
khong chi bao ton tai nguyén ma con déng gop tich cuc cho thién nhién. Pay 1a nghia manh mé, phu hop
nhat véi bdi canh.
D. reaching out — SAI — “Reach out” nghia 1a ¢ ging lién hé, két ndi hodc giup d& ai d6. Vi du: “She
reached out to her old friend.” Néu viét “people are reaching out enthusiastically to embrace holistic
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practices”, thi nghe guong ép, vi “reach out” thudng di voi dbi twong con nguoi, chir khong dung dé noi
“embrace practices”. Do vdy, phuong 4n nay vira sai ngit canh vira thiéu tu nhién.
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gilra cac thé hé, von timg dién ra mot cach tw nhién trong cac gia dinh nhiéu thé hé, nay dang dugc bao
ton c6 chu dich thong qua cac chuong trinh van hoa ket n01 nguoi cao tudi v6i hoc sinh, dam bao ring cac
truyén thong truyén khau phong phti cia Viét Nam van tiép tuc ton tai bat chap nhitng bién d6i cua xa
hoi.”)
Questlon 5:A. vast multitude B. significant number
C. growing percentage D. substantial portion
Giai Thich: Kién thirc vé luong tir
A. vast multitude — PUNG — Day 1a lya chon chinh xéc nhat. “A vast multitude” c6 nghia 1a mot s6
lwong cuc ky 16n, thudng duoc ding trong vin phong trang trong dé nhin manh quy moé rong rai. Trong
cau: “A Vast multltude of forward-thinking companies are now methodically implementing regenerative
principles...”, ta hiéu rang rat nhidu cong ty tién phong trén toan cau dang dua nguyén tac tai sinh vao mo
hinh kinh doanh ben virng. Cym nay vira manh mé, vira tao dugc sdc thai nhdn manh quy mé, phu hop
v6i bdi canh ndi v& mot trao luu mang tinh toan cau.
B. significant number — SAI — Cum niy c6 nghia 1a mot s6 lugng dang ké, nhung khong du nhan manh.
Néu dung: “A significant number of forward-thinking companies...” thi nghe c6 vé chi la mot nhoém déng
ké, chua thé hién quy mo 16n va suc lan téa manh mé€ ma doan van mudn truyén dat. Do do, khong phu
hop bang.
C. growing percentage — SAI — “Growing percentage” thién vé dién dat ty 1& phan trim dang tang 1én,
thuong dung trong ngit canh thdng ké hodc bao céo dit lidu. Vi du: “A growing percentage of young
people use social media daily.” Trong vin canh cta doan vian, myc tiéu 1a nhin manh quy mé dong dao,
chtr khong phai ty 1¢ hay s6 liéu thong ké. Do vay, dung cum nay s& 1am cAu mat di tinh khai quat va sirc
thuyét phuc.
D. substantial portion — SAI — “Substantial portion” nghia 1a mot phan 16n, thudng dung khi ta noi vé
mot téng thé va mudn nhan manh réng mot bd phan trong do chiém ti 1& 16n. Vi du: “A substantial portion
of the budget is spent on healthcare.” Tuy nhién, ¢ dy ta dang noi dén s6 luong cong ty tham gia, khong
phai mot “phan” cua tong thé hitu han. Vi vay, “portion” khong phii hop vé ngit nghia.
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
giita cac thé hé, von timg dién ra mot cach tu nhién trong cac gia dinh nhiéu thé hé, nay dang duoc bao
t6n c¢6 chu dich thong qua cic chuwong trinh van hoa két nbi nguoi cao tudi v6i hoc sinh, dam béo ring cac
truyén thong truyén khau phong phu ciia Viét Nam vén tiép tuc ton tai bat chap nhitng bién doi ctia xa
héi.”)
Questlon 6:A. perceptively B. perceptible C. perceptive D. perceive
Giai Thich: Kién thirc vé tir loai
A. perceptively — SAI — Day 4 trang tir, nghia 1a mot cach tinh té, sang sudt. Vi du: “She listened
perceptively.” Trong cau: “This movement represents a fundamental shift in how we perceptively our
relationship with the Earth”, ding trang tir & day sai ngit phap vi sau “how we” can mot dong tir, khong
phai trang tir. Do do, loai ngay.
B. perceptible — SAI — Day la tinh tir, nghia 1a c6 thé nhan thiy, c6 thé cam nhan dugc. Vi du: “There
was a perceptible change in his tone.” Néu dit vao cau: “how we perceptible our relationship...” thi vira
sai ngit phap (khong thé dung tinh tir sau “we”), vira sai nghia. Nén khong thé chon.
C. perceptive — SAI — Day ciing 1a tinh tir, nghia 1a nhay bén, tinh tuong. Vi du: “She is a very perceptive
person.” Trong cau: “how we perceptive our relationship...”, tir loai khong dting vi vi tri 6 yéu cau mot
dong tir. Hon nira, nghia “nhay bén” khong khép véi ngit canh 13 “cach chiing ta nhan thitc méi quan hé
v6i Trai dat”.
D. perceive — DPUNG — Pay 1a dong tlr, nghia 12 nhan thirc, nhin nhan. Trong céu: “This movement
represents a fundamental shift in how we perceive our relationship with the Earth”, ciu tric trd nén ding
ngtr phap va tu nhién. Nghia cua céu la: phong trao nay dai dién cho sy thay d01 can ban trong cach ching
ta nhan thirc mdi quan hé ctia minh véi Trai dat. Day chinh x4c 13 ¥ tac gia mudn nhan manh: thay vi coi
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tai nguyén nhu hang hoa dé tiéu thy, 16i séng tai sinh xem con nguoi c¢6 thé 1a mot lyc lugng tai tao sinh

thai.

Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is

now being deliberately preserved through cultural programs connecting seniors with schoolchildren,

ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc

gilra cac thé hé, von timg dién ra mot cach tw nhién trong cac gia dinh nhiéu thé hé, nay dang dugc bao

ton c6 chu dich thong qua cac chuong trinh van hoa ket n01 nguoi cao tudi v6i hoc sinh, dam bao ring cac

truyén thong truyén khau phong phti cia Viét Nam van tiép tuc ton tai bat chap nhitng bién d6i cua xa
hoi.”)

Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the

option that best fits each of the numbered blanks from 7 to 12.

PROFESSIONAL SKILLS WORKSHOP
Limited Seats Available!
BOOST YOUR CAREER PROSPECTS!

% Are you ready to stand out in today's competitive job market? Our intensive professional skills
workshop is designed specifically for ambitious students looking to stay ahead (7) the
pack in their personal career journey and future workplace success strategy.

< The comprehensive workshop covers essential workplace competencies, including:

° Communication strategies

° Team collaboration techniques

° Professional etiquette

° Problem-solving methodologies

° Digital literacy skills

>

Highly (8) will deliver interactive, advanced training sessions throughout the
comprehensive two-day program with personalized feedback opportunities. While some workshops
focus solely on theoretical concepts, ours emphasizes practical applications that (9) simply
don't offer in today's competitive and rapidly evolving educational environment.

» Our workshop is intensive (10) incredibly rewarding and career-enhancing, providing you
with valuable skills that employers consistently seek in talented new graduates. Participants will have
the unique opportunity to (11) meaningful connections with influential potential

employers and significantly enhance their professional portfolio during carefully curated, specialized
networking sessions.

» The workshop will culminate in a (12) problem-solving challenge and comprehensive
assessment where students can confidently demonstrate their newly acquired competencies in
authentic, realistic workplace scenarios.

< WORKSHOP DETAILS

v Date: October 5-6, 2025

v Time: 9:00 AM - 4:00 PM

v Location: Central Business Campus, Room 302

v Cost: $75 (includes materials and lunch)

% REGISTRATION

Only 30 spaces available! Register by September 25th to secure your place.

v Email: workshops@careerready.edu

v Phone: (555) 123-4567

Don't miss this opportunity to transform your professional future!

Question 7:A. about B. for C. of D. in

Giai Thich: Kién thirc vé gi6i tir

A. about — SAI — “Stay about the pack” 14 cAu tric sai ngir phap. “About” thuong di v6i nghia “vé, lién

quan dén” (about something), khéng phu hop dé chi sy so sanh, vuot troi so véi mot nhom. Vi vay, néu

dung & day thi hoan toan sai ca ngit phap 1an ngit nghia.

B. for — SAI — “Stay for the pack” khong mang nghia gi rd rang trong ngtr canh. “For” thuong chi muc

dich, danh cho, hoac hudng dén, vi du “This gift is for you”. Trong cau, tac gia mudn nhan manh dén viée

“vuot 1€n trude mot nhom” chir khong phai “é lai vi nhom do”. Do do, lva chon nay khong dung.

C. of - DUNG — Day la dép 4n chinh xac. Thanh ngit chuén trong tiéng Anh 1a “ahead of the pack”, nghia

1a dan dau, vuot troi hon so véi nhimg ngudi khéac trong ciing mot linh vuc hodc méi trudng canh tranh.
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Cau dy du sé 1a: “...designed spemﬁcally for ambitious students looking to stay ahead of the pack in
their personal career journey...”. Nghia la: khoa hoc ndy gitp sinh vién day tham vong giit vi thé din dau
trong hanh trinh nghé nghiép ca nhan ciing nhu chién lugc thanh cong tai noi 1am viéc twong lai. Day la
cum collocation quen thudc va chinh xac nhéat.
D. in — SAI — “Stay ahead in the pack” nghe c6 vé gan dang, nhung thyc ra khong phai 1a thanh ngir
chuan. N¢ ¢6 thé dugc hiéu 13 “dan dau trong nhoém”, nhung thiéu sic thai “hon han, vuot han” cia cum
“ahead of the pack”. Do viy, tuy nghe khong qué sai vé mat ngit nghia, nhung khong tu nhién va khong
chinh thdng bang “ahead of the pack”.
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gilra cac thé hé, von timg dién ra mot cach tw nhién trong cac gia dinh nhiéu thé hé, nay dang dugc bao
ton c6 chu dich thong qua cac chuong trinh van hoa ket n01 nguoi cao tudi v6i hoc sinh, dam bao ring cac
truyén thong truyén khau phong phti cia Viét Nam van tiép tuc ton tai bat chap nhitng bién d6i cua xa
hoi.”)
Questlon 8:A. industry qualified professionals B. qualified industry professionals
D. qualified professionals industry D. professionals qualified industry
Giai Thich: Kién thirc vé trat tu tir
A. industry qualified professionals — SAI — Cum nay sai trt tu tir. Trong tiéng Anh, tinh tir mo ta xuat
xu/linh vyc (industry) phai dimg trudce, va tinh tir mo ta déc tinh (qualified) cting phai ding trude danh tur
chinh (professionals). Tuy nhién, “industry qualified professionals” khién nguoi doc hiéu sai thanh
“chuyén gia dugc nganh cong nghiép chimg nhin” — vira mo hd, vira thiéu ty nhién.
B. qualified industry professionals —- DPUNG — DAy 1a dap an chuan nhét. Trat ty tinh tir chinh x4c: tinh
tir danh gia/dic tinh (qualified) + tinh tir linh vue/nganh nghé (industry) + danh tir chinh (professionals).
Khi ghép lai: “qualified industry professionals”, nghia la “céc chuyén gia trong nganh co6 du trinh
d6/chtg chi”. Cach dién dat nay vira dung ngit phéap, vira chudn collocation trong tiéng Anh hoc thuat va
quang ba.
C. qualified professionals industry — SAI — Ciu tric nay sai vi dé danh tir “industry” dtng cudi nhu mot
tir roi rac, khong hé bo nghia cho “professionals”. Néu viét: “qualified professionals industry” thi cau
thiéu ty nhién, khong dting trat ty danh tir ghép trong tiéng Anh.
D. professionals qualified industry — SAI — Trat ty tir nay hoan toan sai. N6 goi nghia rang “céc chuyén
gia da chimg nhén nganh cong nghi€p”, trong khi nghia can truyén tai 1a “cac chuyén gia trong nganh da
qua dao tao/ching nhan”. Cach sap xép nay vura sai logic vira sai ngilt phép.
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gilia cac thé hé, von timg dién ra mot cach ty nhién trong cac gia dinh nhleu thé hé, nay dang duoc bao
ton c6 chu dich thong qua cac chuong trinh van hoa ket n01 nguoi cao tudi véi hoc sinh, dam bao rang cac
truyén thong truyén khau phong phu ciia Viét Nam vén tiép tuc ton tai bat chap nhitng bién doi ctia xa
héi.”)
Questlon 9:A. the others B. other C. another D. others
Giai Thich: Kién thirc vé luong tir
A. the others — SAI — “The others” ding dé chi nhiing cai/cai con lai da xac dinh 13 trong ngir canh trudc
d6. Vi du: “Some students are here, the others are absent.” Trong cau goc: “...ours emphasizes practical
applications that (9) simply don’t offer...”, khong c6 nhom cu thé nao da dugc xac dinh rd
rang dé dung “the others”. Néu viét “the others don’t offer” thi s& gy hiéu sai, vi doan vin noi chung
chung vé cac workshop khac, chtr khong phai mot nhom cuy thé da nhac dén.
B. other — SAI — “Other” can ding trudc mot danh tur s6 nhiéu hodc khong dém duoc, vi du: “other
people, other workshops”. Néu dat mot minh sau “that”, cau s& thanh .. .applications that other simply
don’t offer” suy ra sai ngit phap vi “other” khong thé ding doc lap, thiéu danh tir theo sau.
C. another — SAI — “Another” nghia 1a “mot cai khac” (ding cho sé it). Vi du: “another student, another
idea”. Néu viét “...applications that another simply don’t offer” thi vira sai ngit phap (khong phu hop véi
dong tir s6 nhiéu “don’t”), vira sai nghia, vi & ddy ta can chi nhiéu workshop khac, khong phai chi “mot
cai khac”.
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D. others - DPUNG — Pay la d4p an chinh xac. “Others” c6 thé dung doc 1ap dé chi nhiing cai khac (noi
chung, khong xac dinh). Trong cau: “...ours emphasizes practical applications that others simply don’t
offer...”, nghia l1a “chuong trinh cua chung t6i nhan manh vao cac ung dung thyc t& ma nhitng chuong
trinh khac don gian la khong mang lai”. Pay vira dung ngtr phap, vira dung nghia, lai ty nhién trong ngtr
canh so sanh cac workshop véi nhau.
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gilia cac thé hé, von timg dién ra mot cach ty nhién trong cac gia dinh nhleu thé hé, nay dang duoc bao
ton c6 chu dich thong qua cac chuong trinh van hoa ket n01 nguoi cao tudi véi hoc sinh, dam bao ring cac
truyén thong truyén khau phong phu ciia Viét Nam vén tiép tuc ton tai bat chap nhitng bién doi ctia xa
héi.”)
Questlon 10:A. but B. nor C. so D. whenever
Giai Thich: Kién thirc vé lién tir
A. but — DUNG — Day la dép 4n chinh xac. Cau gdc: “Our workshop is intensive (10)
incredibly rewarding and career-enhancing.” suy ra néu dién “but” s& thanh: “Our workshop is intensive
but incredibly rewarding and career-enhancing.” Nghia la: “Khoa hoc clia chung t6i tuy cing thing nhung
lai v6 cting bo ich va c6 lgi cho su nghiép.” Lién tir “but” biéu thi sy ddi 14p nhe nhang, rat tw nhién trong
van canh mo ta kho khan nhung kém theo két qua tich cuec.
B. nor — SAI — “Nor” thudng di sau phu dinh va dung de bd sung mot yéu td phu dinh khéac. Vi du: “He
doesn’t like tea, nor does he drink coffee.” Trong cau goc khong c6 ménh dé phi dinh, nén “nor” khong
thé st dung.
C. s0 — SAI - “So” dién dat két qua, hé qua. Vi du “It was late, so we went home.” Néu viét: “Our
workshop is intensive so incredibly rewarding...” thi cau bi sai ngit phap, dong thoi nghia ciing khong
hop 1y: cudng do cao khong phai 1a nguyén nhan tryc tiép tao ra sy bo ich.
D. whenever — SAI — “Whenever” nghia 1 “bat ctr khi ndo”, dung dé chi thoi gian hodc diéu kién lip lai.
Vi du: “Call me whenever you need help.” Néu thay vao day: “Our workshop is intensive whenever
incredibly rewarding...” thi vira sai cau tric, vira hoan toan vo nghia.
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gilra cac thé hé, von timg dién ra mot cach tu nhién trong cac gia dinh nhleu thé hé, nay dang dugc bao
ton c6 chu dich thong qua cac chuong trinh van hoa ket n01 nguoi cao tudi v6i hoc sinh, dam bao ring cac
truyén thong truyén khau phong phti cia Viét Nam van tiép tuc ton tai bat chap nhitng bién d6i cua xa
hoi.”)
Questlon 11:A. forge B. architect C. solidify D. nurture
Giai Thich: Kién thirc vé tir vung - nghia cia tir
A. forge - DPUNG — Day 1a dap 4n chinh xac. “Forge” trong vin canh nghé nghiép ¢ nghia la tao dung,
xdy dung (mdi quan hé, lién két) mot cach bén viing. Vi du: “forge relationships, forge alliances.” Trong
cau: “Participants will have the unique opportunity to forge meaningful connections with influential
potential employers...”, nghia la: “Nguoi tham gia s& ¢6 co hoi doc dao dé tao dung nhimng két nbi y
nghia véi cac nha tuyén dung tiém ning c6 anh huong.” Py 1a cum collocation rat chuan trong linh vuc
nghé nghiép va networking.
B. architect — SAI — “Architect” thuong 14 danh tir (kién trac su). Khi ding nhu dong tir, no c¢6 nghia 1a
“thiét ké, kién tao”, nhung cach dung nay hiém va thudng gan véi du an, hé thong, khong di véi
“connections”. Vi du: “architect a plan.” Néu viét “architect meaningful connections” thi nghe khong tir
nhién va sai collocation.
C. solidify — SAI - “Solidify” nghia 1 ciing ¢6, 1am viing chéc Vi du: “solidify a friendship.” Néu dung
¢ day: “solidify meaningful connections”, thi ham y rang mdi quan h¢ da c6 san r01 minh chi cung c6
thém. Trong khi cdu muodn dién dat viéc bat dau va tao ra két ndi moi véi nha tuyén dung, nén “forge”
chinh xac hon.
D. nurture — SAI — “Nurture” nghia 13 nu6i dudng, cham soc dé phat trién dan. Vi du: “nurture talent,
nurture relationships.” Néu dung ¢ day thi sai ngir canh, vi nguoi tham gia chua c6 mdi quan hé dé “nudi
dudng”; ho can tao ra nhitng két ndi méi trong su kién networking. Do d6, khong phu hop.
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Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gifra cac thé hé, vbn ting dién ra mot cach ty nhién trong céc gia dinh nhiéu thé hé, nay dang dugc bao
t6n c6 chu dich thong qua cac chwong trinh vin hoa két ndi ngudi cao tudi véi hoc sinh, dam bao ring cac
truyén thong truyén khau phong phti cia Viét Nam van tiép tuc ton tai bat chap nhitng bién d6i cua xa
hoi.”)
Questlon 12:A. exacting B. robust C. rigorous D. intensive
Giai Thich: Kién thirc vé tir vung - nghia cta tir
A. exacting — SAI — “Exacting” c6 nghia 1a doi héi cao, yéu cau nhiéu cong stc va su chii y dén chi tiét.
Vi du: “an exacting boss, an exacting standard.” Néu viét “an exacting problem-solving challenge” thi
nghe khong sai hoan toan, nhung sac thai thién vé viéc khé chiu, khit khe qua mirc, chir khong nhan
manh vio tinh khoa hoc, hé théng, phii hop véi bdi canh gido duc — dao tao.
B. robust — SAI — “Robust” nghia 1a manh mg, Vu'ng chic, thuong dung cho hé thdng, ké hoach, hodc sirc
khoe. Vi du: “a robust economy, a robust system.” Néu viét “a robust problem-solving challenge”, cau
nghe kha guong ¢p vi “robust” khong thuong dung dé mo ta thir thach hay bai kiém tra; né thién vé vat
chét hodc hé thong hon.
C. rigorous — PUNG — Pay la Ia chon chinh xac. “Rigorous” nghia 1 nghiém ngit, chat chg, doi hoi su
chinh xac va nd luc cao, rat thuong dugc dung trong bdi canh hoc thuat, dao tao va danh gid. Trong cau:
“The workshop will culminate in a rigorous problem-solving challenge and comprehensive
assessment...”, nghia 1a: “Khoa hoc sé& két thiic bang mot thir thach giai quyét van dé nghiém ngdt va toan
dién, noi s1nh vién c6 thé ty tin thé hién niang luc méi ctia minh.” Pay 14 collocation chuan: rigorous
training, rigorous assessment, rigorous standards.
D. intensive — SAI — “Intensive” nghia la tap trung cao dg, chuyén sau. Vi du: “an intensive course,
intensive training.” Néu viét “an intensive problem-solving challenge” thi tuy c6 vé hop nghia, nhung
“intensive” dd duoc dung trude d6 trong doan vin (ndi vé “intensive workshop”), nén viéc 1ap lai lam cau
van kém phong phu. Hon nita, “rigorous” nhdn manh khia canh danh gia khét khe, phu hop hon véi
“challenge + assessment”.
Tam dich: The intergenerational wisdom transfer that once occurred naturally in extended households is
now being deliberately preserved through cultural programs connecting seniors with schoolchildren,
ensuring Vietnam's rich oral traditions endure despite societal transformations. (“Viéc truyén dat tri thirc
gilra cac thé hé, von timg dién ra mot cach tu nhién trong cac gia dinh nhleu thé hé, nay dang dugc bao
ton c6 chu dich thong qua cac chuong trinh van hoa ket n01 nguoi cao tudi v6i hoc sinh, dam bao ring cac
truyén thong truyén khau phong phti cia Viét Nam van tiép tuc ton tai bat chap nhitng bién d6i cua xa
hoi.”)
Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or
sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.
Question 13:
a. David: "I know! Our suburb is growing so fast. I like the new shops and bus stops, but I miss the old
quiet streets."
b. Emma: "Yes, change is strange. We get better places to shop and eat, but we lose some of the peace
and green space that made this area special.”
c. Emma: "Look at that new mall they're building! When I was a child, this was all just empty fields and
small houses."
A. a-b-c B. c-a-b C.b-c-a D. a-c-b
Giai Thich: Kién thuc vé sép xép cau tao thanh doan hoi thoai
c¢. Emma mé dau bang viéc hdi tuong: “Look at that new mall they're building! When I was a child, this
was all just empty fields and small houses.” Pay 1a 161 dan tu nhién, dit bdi canh cho cudc néi chuyén vé
su thay ddi cua khu vuec.
a. David phan hoi: “I know! Our suburb is growing so fast. I like the new shops and bus stops, but I miss
the old quiet streets.” Cau nay ndi tiép mach hoi thoai, chia sé quan diém c4 nhan vira dong ¥ vira bd sung
chi tiét.
b. Emma két thuc bang sy can bang: “Yes, change is strange. We get better places to shop and eat, but we
lose some of the peace and green space that made this area special.” Day 1a sy tong két hop 1y, vira thira
nhén loi ich vira nhdn manh mét mat.
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Question 14:

a. Jamie: "Last year I got sick for two weeks when I didn't take breaks, and that taught me that rest is
actually important for doing good work."

b. Jamie: "You need to learn when to say no, but many people find that really hard when their boss asks
for more work."

c. Sam: "I feel so tired all the time because I've been working extra hours, and I can't even enjoy my
weekends anymore."

d. Sam: "I think I'll start leaving the office on time tomorrow, and I'll try to have at least one day each
weekend when I don't check my emails."

e. Sam: "I want to help everyone who asks, so I keep saying yes even though I know I should take better
care of myself."

A. a-b-c-e-d B. d-c-b-e-a C. c-b-d-a-e D. c-b-e-a-d

Giai Thich: Kién thirc vé sép Xép cau tao thanh doan hdi thoai

c. Sam m& dau: “I feel so tired all the time because I've been working extra hours, and I can't even enjoy

my weekends anymore.” Day 14 16i than phién m¢ dau hop 1y.

b. Jamie dong cam va khuyén: “You need to learn when to say no, but many people find that really hard

when their boss asks for more work.” C4u nay nbi mach bang cach dua ra 10i khuyén thuc té.

e. Sam tiép tuc: “I want to help everyone who asks, so I keep saying yes even though I know I should take

better care of myself.” Pay 1a 161 thi nhén, bd sung nguyén nhan cho sy mét moi.

a. Jamie ké lai kinh nghiém ban than: “Last year I got sick for two weeks when I didn't take breaks...” —

diéu nay chimg minh gia tri ciia viéc nghi ngoi.

d. Sam khép lai bang ké hoach thay di: “I think I'll start leaving the office on time tomorrow...” — 10i két

c6 hudng giai quyét, hop 1y dé két thic hoi thoai.

Question 15:

Dear Maria,

a. My favorite spot is the riverside walkway that connects the old market to the new shopping area
because you can see both the city's past and future.

b. I walked through the city center yesterday, where I noticed how the old church looks so small next to
the new glass buildings that reach into the sky.

c. When I sit in the new park area, which replaced the old factory, I feel happy because there are more
green spaces for families now.

d. Would you like to join me for coffee next week at the cafe, which has a view of the whole changing
skyline?

e. Although I miss some of the historic buildings that were torn down, I understand why the city needs
modern apartments where more people can live.

Your friend,

LK

A. a-c-e-b-d B. c-b-a-e-d C. d-e-a-c-b D. b-c-e-a-d

Giai Thich: Kién thic vé sap xép cau tao thanh bic thur

b. M6 thu bang trai nghiém: “I walked through the city center yesterday...” — gi6i thiéu su thay d6i dé

nhan thy cua thanh phé.

c. Tiép theo: “When I sit in the new park area...” — bo sung chi tiét tich cuc vé khong gian xanh.

e. Sau d6: “Although I miss some of the historic buildings...” — thé hién cam xuc ca nhan vira tiéc nudi
vira thau hiéu.

a. Tiép tuc: “My favorite spot is the riverside walkway...” — nhan manh sy két ni giita qua khir va twong
lai ctia thanh phé.

d. Két thu: “Would you like to join me for coffee next week...” —15i moi ca nhan khép lai hop 1y.

Question 16:

a. You should watch what happens in your garden so you can learn which methods work well, but you
must be patient because natural systems take time to develop. When problems happen, try to find
natural solutions first.

b. Water is very important in permaculture because plants need it to live, but you should collect rainwater
in barrels so you don't waste this resource. If you put mulch around your plants, the soil will stay wet
longer.
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c. Compost is the heart of a permaculture garden because it turns old food and plant parts into rich soil,
which feeds your garden again. If you follow these simple principles, your garden will become
healthier each year.

d. Permaculture is a way to grow plants that works with nature, and it helps us make gardens that don't
need many chemicals or too much water. When you use permaculture ideas, your garden becomes
more like a natural forest.

e. Growing different plants together is better than growing just one type, and this is called "companion
planting" because the plants help each other. Tall plants can give shade to smaller ones that don't like
too much sun.

A. e-a-d-b-c B. a-b-d-e-c C. d-b-e-a-c D. b-a-e-d-c

Giai Thich: Kién thic vé sap xép cau tao thanh doan van khoa hoc

d. Mo du bang dinh nghia: “Permaculture is a way to grow plants that works with nature...” — giéi thiéu

chu d& chung.

b. Tiép theo: “Water is very important in permaculture...” — nhidn manh yéu t5 thiét yéu dau tién.

e. Sau d6: “Growing different plants together is better...” — bd sung nguyén tic “companion planting”.

a. Tiép tuc: “You should watch what happens in your garden...” — dua ra 16i khuyén vé quan sat va kién

nhan.

c. Két thiic: “Compost is the heart of a permaculture garden...” — chdt lai bang yéu t6 cdt 16i va vién canh

tich cuec.

Question 17:

a. People make friends at work by sharing stories about their lives, and these stories help them build
connections that are useful for their jobs. When you tell someone about your work journey, they
remember you better than if you just give them your business card.

b. Meeting new people can be scary, but it becomes easier when you ask questions about their
experiences or tell them about a problem you solved. Many successful business relationships start
because two people found something in common during a conversation.

c. Good networking stories are short and interesting, and they should show something special about your
skills or your personality. When Maria talked about how she fixed a difficult project last year, her
new team trusted her more because they understood her abilities.

d. You can prepare your story before you go to a work event, but it should sound natural and not like you
memorized it. If you practice with a friend who can give you advice, your story will get better each
time you tell it.

e. Sharing stories helps people find new jobs and learn new skills because others want to help someone
they feel connected to. When professionals exchange stories, they build a community where everyone
can grow together and find more opportunities.

A. a-b-c-d-e B. a-c-e-b-d C. a-d-b-c-e D. a-e-d-c-b

Giai Thich: Kién thic vé sap xép cau tao thanh doan vin ky nang giao tiép

a. Mo dau: “People make friends at work by sharing stories...” — khang dinh tim quan trong ciia viéc ké
chuyén trong networking.

b. Tiép theo: “Meeting new people can be scary...” — goi ra cach bit ddu cau chuyén khi lam quen.

c. Sau do: “Good networking stories are short and interesting...” — nhén manh cach tao 4n tugng qua mot
vi du cu thé.

d. Tiép tuc: “You can prepare your story before you go to a work event...” — dua ra 10i khuyén thuc té dé
luyén tap.

e. Két thuc: “Sharing stories helps people find new jobs...” — tong két loi ich lau dai cta viéc ké chuyén

trong cong dong nghé nghiép.

Read the following passage about Guiding Teams Through Uncertainty and mark the letter A, B, C
or D on your answer sheet to indicate the option that best fits each of the numbered blanks from 18
to 22.

In today's volatile business landscape, leaders function as critical lighthouses that illuminate paths
forward amid organizational fog and uncertainty. Had leaders recognized the early warning signs of
market disruption, organizations would be better positioned to navigate the current unprecedented
uncertainties. (18) , particularly when confronting challenging situations that require adaptive
responses and innovative thinking. Effective leaders, who possess both emotional intelligence and
strategic acumen, create psychological safety that enables team members to voice concerns without fear
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of repercussion or judgment. An environment wherein innovation is permitted to flourish
despite (19) —oscillating between directive and participative approaches. This attunement to
team dynamics requires a sophisticated understanding of interpersonal psychology and organizational
behavior.

Transparent communication fosters trust within teams; (20) . Leaders must cultivate
resilience in their teams; otherwise, the organization will struggle during turbulent times and competitive
market pressures. What successful leadership fundamentally requires, namely the ability to adapt
approaches to varying circumstances, (21) . The most impactful leadership lighthouses
demonstrate cognitive agility—an aptitude for recalibrating mental models when existing frameworks
prove inadequate or obsolete. This metacognitive capacity enables them to transcend conventional
wisdom and envision novel trajectories when navigating organizational complexity.

Leaders (22) . They illuminate potential hazards while simultaneously highlighting pathways
toward opportunity, anchoring their teams through decision paralysis that often accompanies uncertainty.
By establishing a compelling vision and modeling unwavering resolve, these leadership lighthouses not
only guide their teams through tumultuous waters but also cultivate the next generation of navigators who
will steer future voyages through uncharted territories.

Question 18:

A. The capacity to anticipate paradigm shifts and implement preemptive strategies distinguishes
exceptional leadership from mere management

B. The capacity to paradigm anticipate shifts and implement strategies preemptive distinguishes
leadership exceptional from management mere and effectively

C. The capacity to anticipate paradigm shifts but implement preemptive strategies which distinguishes
exceptional leadership where mere management occurs

D. The anticipate capacity paradigm shifts and implement strategies preemptive distinguishes exceptional
mere from leadership management effectively

Giai Thich: Kién thic vé ménh dé doc 1ap - nghia cua cau

A. The capacity to anticipate paradigm shifts and implement preemptive strategies distinguishes
exceptional leadership from mere management — PUNG — V& ngit phap, day l1a mot ménh dé doc 1ap
hoan chinh, c6 chu ngtr dai “The capacity to anticipate paradigm shifts and implement preemptive
strategies” va dong tir chinh “distinguishes”. Cu triic rd rang, dang chuan, khong mac 101 vé trat tu tu.
Vé ngit nghia, cau nay an khép hoan toan véi mach van: ngay trude do6 tac gia noi rang néu lanh dao nhan
dién som tin hiéu dit gdy thi truong thi t6 chirc s& dugc chuan bi tot hon, va cau nay khai quat hoa
nguyén 1y c¢dt 161 rang chinh nang lyc dy bao sy thay d6i mang tinh budc ngoit ciing kha nang trién khai
chién lugce phong ngira 13 yéu t6 phan biét lanh dao xuét sic v6i quan 1y thong thuong. Pay 14 Iya chon
logic, duy tri lién mach va bo sung ¥ nghia cho lap luan.

B. The capacity to paradigm anticipate shifts and implement strategies preemptive distinguishes
leadership exceptional from management mere and effectively — SAI — V& nglr phap, cau sai trat ty tur
nghiém trong (“to paradigm anticipate shifts”, “strategies preemptive”), khién ciu tric réi loan va khong
tao thanh mot ménh dé chuan. V& ngir nghia, ¥ dinh dién dat co vé gidng dép an A nhung do 13i ca phap
nén cau trd nén vo nghia, hoan toan khong phu hop véi van canh hoc thuat trang trong. Pay chi 1a mot
distractor gay nhiéu.

C. The capacity to anticipate paradigm shifts but implement preemptive strategies which
distinguishes exceptional leadership where mere management occurs — SAI — Vé ngir phép, cau mic
16i két hop “but Implement...” v6i ménh dé quan hé “which distinguishes”, ddn dén thiéu dong tir chinh
cho toan cau. Vé ngi nghia, cach dién dat nay rudm ra, ling ciing va khong an khép véi mach van von
dang can mot ménh dé doc 1ap rd rang. Pay 1a mot lya chon sai hinh thirc va sai ca ndi dung.

D. The anticipate capacity paradigm shifts and implement strategies preemptive distinguishes
exceptional mere from leadership management effectively — SAI — V& ngit phép, cau sip xép sai trat
tu tir (“The anticipate capacity paradigm shifts”), khién cum danh ngit bi dao 1on va khong thé hiéu. Vé
ngir nghia, ndi dung tro nén roi rac, khong mang y nghia logic nao lién quan dén chu d¢ 1anh dao. Pay 1a
distractor dugc dua vao dé kiém tra kha ning loai bo cdu sai cau triic.

Tam dich: The capacity to anticipate paradigm shifts and implement preemptive strategies distinguishes
exceptional leadership from mere management. (“Niang luc dy doan nhing thay d6i mang tinh budc ngoit
va trién khai cac chién lugc phong ngira chinh 13 yéu t6 phan biét lanh dao xuat sic voi quan 1y thuan
ty.”)
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Question 19:
A. constraints floating beside ambiguity and styles by organizational leadership is cultivated through their
adeptness at calibrating hampered having
B. styles enveloped within constraints and leadership by organizational ambiguity which cultivated
through their adeptness at calibrating surrounding being
C. being surrounded by ambiguity and hampered by organizational constraints is cultivated
through their adeptness at calibrating leadership styles
D. ambiguity contained among leadership and constrained by organizational styles that is cultivated
through their adeptness at calibrating being hampered
Giai Thich: Kién thirc vé cdu tric cau
A. constraints floating beside ambiguity and styles by organizational leadership is cultivated
through their adeptness at calibrating hampered having — SAI — V& ngit phap, cau | nay sap xép tir sai,
cum “constraints floating beside ambiguity” va “hampered having” khong tao thanh ciu trac hop 1¢, thiéu
su lién két chu—vi 1o rang. Vé ngtr nghia, cum tir v6 nghia, khong khop voi mach van noi vé moi truong
d6i mai dudi nhing rang budc to chirc. Pay 13 mot distractor.
B. styles enveloped within constraints and leadership by organizational ambiguity which cultivated
through their adeptness at calibrating surrounding being — SAI — V& ngir phap, cdu méc 18i nghiém
trong: thiéu dong tir chinh, cum “which cultivated...” sai chia thi va trat tu. Vé ngit nghia, dién dat roi
rac, lung cung, khong duy tri dugc mach van logic. Pay la phuong an loai.
C. being surrounded by ambiguity and hampered by organizational constraints is cultivated
through their adeptness at calibrating leadership styles — DPUNG — V& ngit phap, cau hoan chinh v&i
cum chu ngilr “being surrounded by ambiguity and hampered by organizational constraints” va dong tir
chinh “is cultivated”. V& ngir nghia, dn khop véi ngir canh: méi truong déi moi van c6 thé phat trién du
t6n tai mo hd va rang budc, nhd kha ning lanh dao diéu chinh linh hoat phong cach. Pay 1a phuong an
chuan xac va hop logic.
D. ambiguity contained among leadership and constrained by organizational styles that is
cultivated through their adeptness at calibrating being hampered — SAI — V& ngit phap, cau sai trat
tu, ménh dé quan hé “that is cultivated...” khong rd rang chu ngir, phan “calibrating being hampered”
khong c6 nghia. V& ngir nghia, ciu roi rac, vo logic, nén khong phi hop véi doan vin.
Tam dich: being surrounded by ambiguity and hampered by organizational constraints is cultivated
through their adeptness at calibrating leadership styles. (“Nang luc lanh dao dugc hinh thanh trong bbi
canh bi bao vay béi su mo hd va bi han ché béi cac rang budc t chirc, thong qua kha ning diéu chinh
linh hoat phong cach 1anh dao.”)
Question 20:
A. change occurs gradually in teams, and organizational culture determines transformation success
B. consequently, members are more likely to embrace change initiatives and organizational
transformations
C. organizations achieve sustainable growth when leadership prioritizes innovation over procedural
consistency
D. resistance decreases significantly after members fully understand the purpose behind organizational
changes
Giai Thich: Kién thic vé ménh dé doc 1ap - nghia cua cau
A. change occurs gradually in teams, and organizational culture determines transformation
success — SAI — V& ngit phap, day 1a mot cau day du, c6 chu ngir “change” va dong tir “occurs”. Tuy
nhién, vé ngit nghia, n6 khong khép véi mach vin. Cau trude ndi “Transparent communication fosters
trust within teams; (20) ”. Y sau ddu chim phay phai bd sung hé qua truc tiép cta viéc giao
tiép minh bach, tirc 1 gitp thanh vién sin sang d6n nhan thay doi. Néu chén cau nay, mach y bi léch sang
chuyén thay d6i dién ra tir tir va phu thudc vao vin hoa to chirc, khong an khop véi logic. Pay chi la
distractor.
B. consequently, members are more likely to embrace change initiatives and organizational
transformations — DUNG — V& ngit phap, cau ndy chuan xac, v4i trang tir nbi “consequently” mo dau,
theo sau 1a ménh dé doc 1ap. Vé - nglr nghia, n6 hoan toan an khop: giao tiép minh bach tao dung niém tin,
va hé qua 1a cac thanh vién s& d& dang chip nhan cac sang kién thay doi cling nhu qua trinh chuyén doi t6
chtrc. Pay 1a Iya chon dung, vi gitt cho doan van lién mach va logic.
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C. organizations achieve sustainable growth when leadership prioritizes innovation over
procedural consistency — SAI - V& ngit phap, ciu dung cau trac. Nhung vé ngir nghla ndi dung di chéch
khoi trong tam * nlem tin trong doi nhém nhd giao tiép minh bach”, lai chuyén sang “tang truong bén
vitng nhd d6i méi”. Pidu nay khién mach van bi giy. Pay 1a mot distractor danh lac hudng.
D. resistance decreases significantly after members fully understand the purpose behind
organizational changes — SAI — V& ngit phap, cdu ding. V& ngit nghia, tuy néi dén su ' khang cu voi thay
d6i, nhung n6 khong nbi tryc tiép voi “Transparent communication fosters trust...” . Néu chén vao, mach
¥ tro nén guong €p: giao tiép minh bach chua chic déng nghia ngay véi viéc glam khang cu, ma trudc hét
14 tao niém tin dé sin sang don nhan thay dbi. So v6i B, lya chon nay thiéu d6 khop logic.
Tam dich: consequently, members are more likely to embrace change initiatives and organizational
transformations. (“Do d0, cac thanh vién c6 nhiéu kha ning s& chip nhan cac sang kién thay ddi va qua
trinh chuyén ddi t6 chirc.”)
Question 21:
A. teams can effectively collaborate determines how implement transformational change
B. what leaders accomplish through vision missing connection with operational excellence
C. that why organizations succeed depends fundamentally on strategic thinking and flexibility
D. represents a cornerstone principle of contextual leadership and emotional dexterity
Giai Thich: Kién thirc vé ménh dé danh ngi
A. teams can effectively collaborate determines how implement transformational change — SAI — Vé
nglr phap, cau sai trat tu: “teams can effectively collaborate determines...” khong tao thanh mdt ménh dé
danh ngit chuén, thiéu sy an khop giita chii ngit va vi ngit. Vé ngit nghia, ndi dung mo ho, khong an khop
voil y trude do “What successful leadership fundamentally requires...”, nén khong phu hop. Pay chi la
distractor.
B. what leaders accomplish through vision missing connection with operational excellence — SAI —
Vé ngit phap, cum “what leaders accomplish through vision missing connection...” khong phai 1a mot
ménh dé danh nglr hoan chinh vi thiéu dong tir chinh. Vé ngir nghia, ndi dung roi rac, khong thé hién rd
nguyén tic c6t 15i ciia 1anh dao, dn dén khong phii hop véi mach van. Day 1a mot phuong 4n sai.
C. that why organizations succeed depends fundamentally on strategic thinking and flexibility —
SAI — V& ngit phap, cau sai cdu triic vi ding “that why” thay vi “that” hodc “why”. Cach dién dat nay lam
cau trd nén khong chuan. V& ngir nghia, tuy c6 lién quan dén thanh cong t6 chic, nhung khong in khép
v6i chd tréng von can mot ménh dé danh ngir dé bo nghia cho cum “what successful leadership
fundamentally requires”. Vi vay, khong hop logic.
D. represents a cornerstone principle of contextual leadership and emotional dexterity - PUNG —
V& ngit phap, day 13 phan vi ngir thich hop cho cum danh ngir “What successful leadership fundamentally
requires...”. Su két hop nay tao thanh cau hoan chinh, troi chay: “What successful leadership
fundamentally requires... represents a cornerstone principle...” . V& ngit nghia, ndi dung hoan toan khép:
yéu cau cdt 151 cua lanh dao thanh cong chinh 1a nguyén tic nén tang cta linh dao theo ngit canh va sy
linh hoat cam xuc. Pay la lya chon ding.
Tam dich: What successful leadership fundamentally requires... represents a cornerstone principle of
contextual leadership and emotional dexterity. (“Diéu ma lanh dao thanh cong doi hoi vé co ban... chinh
1a nguyén tic nén tang cia lanh dao theo ngit canh va sy linh hoat vé cam xuc.”)
Question 22:
A. controls the digital landscape are dominating the economic future of global markets
B. developed the innovative approach maintains the competitive edge across international business
sectors
C. whom navigate the cultural differences create successful partnerships between diverse organizational
environments
D. who embody the lighthouse metaphor serve as beacons of hope and clarity during organizational
turbulence
Giai Thich: Kién thirc vé MPQH
A. controls the digital landscape are dominating the economic future of global markets — SAI — Vé
ngit phap, cdu nay sai & chd “controls the digital landscape” khong rd chu ngit, khién cau triic mo hd. Vé
ngit nghia, ndi dung chuyén sang chu dé “thi truong toan cau va bdi canh s6”, khong lién quan dén hinh
anh an du “lighthouses” cua lanh dao trong doan van. Néu chén véao, mach van dang noi vé vai tro dinh
hudng cua nha lanh dao sé& bi 1éch sang kinh té vi mo. Day 1a distractor gy nhidu.
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B. developed the innovative approach maintains the competitive edge across international business
sectors — SAI — Vé ngit phap, cau sai trét tu tu: “developed the innovative approach maintains...” khong
tao thanh cau triic ménh de 10 rang, thleu tinh hoan chinh. V& ngit nghia, ndi dung néi dén ¢ cach tiép can
sang tao” nhung khong gin két voi an du “ngon hai ding lanh dao” trong doan. Vi vay, khong phu hop.
C. whom navigate the cultural differences create successful partnerships between diverse
organizational environments — SAI — V& ngit phép, cdu sai ¢ dai tir quan hé: phai dung “who” thay vi
“whom” 1am chi ngir. V& ngit nghia, tuy néi dén “diéu hudng khac biét vin hoa” c6 chut lién quan dén
lanh dao, nhung khong in khép v6i ¥ dang nhan manh ldnh dao nhu ngon hai dang dan dit trong bdi canh
bét dinh. Mach vin sé& bi 1éch.
D. who embody the lighthouse metaphor serve as beacons of hope and clarity during organizational
turbulence —- PUNG — V& ngit phap, day 1a ménh dé quan hé chuan, “who embody...” bo nghia truc tiép
cho “Leaders”. Céu trac tron ven voi dong tur “serve”. Vé ngir nghia, hoan toan an khép: lanh dao l1a
nhiing “ngon hai dang” dem lai hy vong va su sang sudt trong bién dong t6 chirc. Didu nay duy tri tinh
lién mach v&i hinh anh an du xuyén sudt doan. Py 1a phwong an chinh xéc.
Tam dich: Leaders who embody the lighthouse metaphor serve as beacons of hope and clarity during
organizational turbulence. (“Nhitng nha lanh dao thé hién hinh dnh 4n du ngon hai dang dong vai tro nhu
nhiing ngon hai ding cua hy vong va su sang sudt trong giai doan to chirc bién dong.”)

Tam Dich Bai Poc

Trong bdi canh kinh doanh day bién dong ngay nay, cic nha lanh dao dong vai tr6 nhu nhirng
ngon hai dang then chét, soi sang con dudng phia trudc gitra lan swong mu va sy bat dinh cua t6 chuc.
Néu cac nha lanh dao nhan dién s6m nhing dau hiéu canh bao vé sy dut giy thi truong, cac to chirc da c6
thé duoc chuan bi tot hon dé cheo 14i trong tinh trang bat dinh chua timg c6 hién nay. ‘Nang lyc dy doan
nhimg thay d6i mang tinh budc ngoat va trién khai chién lwoc phong ngira chinh 1a yéu td phan biét linh
dao xuét sic voi quan 1y don thuan, dic biét khi ddi dién véi nhiing tinh hudng thach thire doi hoi phan
tng thich tmg va tu duy d6i méi. Nhing nha linh dao hiéu qua, s¢ hitu ca tri tué cam xuc 1an tur duy chién
lrgc, tao ra sy an toan tim 1y giup cac thanh vién trong nhom co thé cét tiéng no6i ma khéng so bi trimg
phat hay phan xét. Day 1a moi truong noi sy d6i méi duoc phép phat trién, ngay ca khi bi bao vay boi sur
mo hd va rang budc t6 chirc — nho kha ning tinh té ciia lanh dao trong viéc diéu chinh linh hoat phong
cach lanh dao, lac thi chi huy, luc thi tham gia. Sy nhay bén véi dong lyc nhom nay doi héi mdt sy am
hiéu sau sdc vé tdm 1y lién c4 nhan va hanh vi t6 chirec.

Giao tiép minh bach nuoi dudng niém tin trong do1 ngii; do do, cac thanh vién c6 nhiéu kha ning
chép nhan nhimg sang kién thay d6i va céac cudc chuyen d6i t6 chirc. Cac nha lanh dao phai bdi dudng
kha niang phuc hdi trong nhom cua minh; néu khong, to chirc s€ chat vat trong giai doan bién dong va
chiu ap luc canh tranh gay git. Diéu ma lanh dao thanh coéng vé co ban doi hoi — chinh 12 nguyén tic nén
tang cua lanh dao theo nglr canh va su linh hoat cdm xuc. Nhitng ngon hai dang 1anh dao co6 sttc anh
huong manh mé nhat thé hién su linh hoat nhan thirc — nang lyc tai hi¢u chinh mé hinh tu duy khi nhitng
khung 1y thuyét hién hitu tré nén bat cap hodc 16i thoi. Nang lyuc siéu nhan thirc nay cho phép ho vuot 1én
trén 16i mon va hinh dung nhing quy dao mai khi chéo lai su phure tap cua t6 chirc.

Nhirng nha lanh dao thé hién hinh anh a an du ngon hai dang chinh 1 nhiing ngon dudc ciia hy
vong va su sang sudt trong con bién dong t chirc. Ho vira soi roi nhitng nguy co tiém an vura chi ra
nhiing con duong din dén co hoi, gitp neo vimng doi ngii trude tinh trang té liét ra quyét dinh thuong di
kém véi sy bat dinh. Bang cach kién tao mot tam nhin thuyét phuc va 1am guong véi y chi kién dinh,
nhitng ngon hai dang lanh dao nay khong chi dan dit nhém ciia ho vuot qua song gié ma con nudi dudng
thé hé hoa tiéu tiép theo, nhitng nguoi sé& 1o 1ai nhitng chuyén hai trinh tuong lai qua nhiing ving bién
chua tirng dugc kham pha.

Read the following passage about Unseen Backbone of Urban Life and mark the letter A, B, C or D
on your answer sheet to indicate the best answer to each of the following questions from 23 to 30.
The informal economy—comprising unregulated and often unregistered economic activities—
constitutes a vital yet frequently overlooked dimension of urban ecosystems worldwide. In megacities
across developing nations, this parallel economic structure often accounts for upwards of 60% of
employment opportunities, serving as a crucial lifeline for marginalized populations. Despite
its precarious nature, the informal sector demonstrates remarkable resilience during economic
downturns, absorbing surplus labor when formal institutions contract. This shadow economy, operating
beyond conventional regulatory frameworks, paradoxically underpins the functionality of many
metropolitan areas.
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Street vendors, waste pickers, domestic workers, and artisanal craftspeople epitomize the diverse
manifestations of informal economic participation. These entrepreneurial
individuals circumvent bureaucratic impediments while providing essential goods and services at
accessible price points. In transportation hubs, makeshift food stalls cater to commuters, while impromptu
repair services extend the longevity of consumer goods, effectively counteracting planned obsolescence.
The informal economy also fosters innovation through necessity, with practitioners adept at repurposing
discarded materials and developing frugal solutions to everyday challenges. Such ingenuity permeates
urban landscapes, creating intricate networks of interdependence.

Nevertheless, informal workers endure substantial hardships, including income volatility,
occupational hazards, and social stigmatization. Their exclusion from formal safety nets renders them
particularly vulnerable to exogenous shocks, as poignantly demonstrated during the recent pandemic.
Without access to unemployment benefits or healthcare provisions, many informal participants face
insurmountable financial precarity. Moreover, municipal authorities frequently engage in antagonistic
relationships with informal actors, implementing hostile architecture or conducting arbitrary evictions that
destabilize livelihoods. This adversarial stance overlooks the fundamental contributions these workers
make to urban vitality.

A paradigm shift in urban governance is imperative to acknowledge the symbiotic relationship
between formal and informal economic spheres. Progressive municipalities have begun implementing
inclusive policies that legitimize rather than criminalize informal activities. Such approaches
recognize that formalization should offer tangible benefits without imposing prohibitive costs or
regulatory burdens. By integrating informal workers into urban planning processes, cities can harness
their entrepreneurial energy while addressing legitimate concerns about public space management.
Ultimately, sustainable urban development necessitates embracing the informal economy as a
complementary rather than contradictory force within the metropolitan fabric.

Question 23: Which of the following challenges faced by informal economy workers is NOT mentioned
in the passage?

A. Income volatility

B. Occupational hazards

C. Social stigmatization

D. Limited access to educational opportunities

Giai Thich: Trong sb nhiing thach thirc sau ddy ma ngudi lao dong trong nén kinh té phi chinh thirc phai
dbi mit, thach thirc nao KHONG duoc dé cap trong doan van?

A. Bién dong thu nhap

B. Nguy co nghé nghiép

C. Ky thi xa hoi

D. Han ché tiép can cac co hoi gido duc

A. Income volatility — SAI — Day 1a mot thach thirc da dugc nhic dén rd trong doan 3: “informal workers
endure substantial hardships, including income volatility...”. Nghia Ia lao dong phi chinh thirc thuong c6
thu nhap bap bénh, khong 6n dinh. Vi d xut hién tryc tiép trong vin ban, nén khong thé chon.

B. Occupational hazards — SAI — Ciling dugc néu trong doan 3: ““...including income volatility,
occupational hazards...”. Piéu niy cho thdy ngudi lao dong phi chinh thirc thuong gip phai rii ro nghé
nghiép, nguy hiém trong qu4 trinh lam viéc, vi du nhur cong nhan vé sinh, tho thu cong. Vi di dé cap nén
khong phai dap an dang.

C. Social stigmatization — SAI — Van ban ciing c6 néu: “...including income volatility, occupational
hazards, and social stigmatization.” Nhu vay, ngoai vi¢c thu nhap béap bénh va nguy hiém nghé nghiép, ho
con phai ddi mat voi su ky thi xa hoi. Vi vay, lya chon nay cling da dugc nhéc dén trong bai.

D. Limited access to educational opportunities — DUNG — Day 1a thach thirc khong hé dugc nhic dén
trong toan bd doan vian. Tac gia tip trung vao cac kho khin chinh nhu thu nhap khong 6n dinh, rui ro
nghé nghiép, su ky thi va thiéu an sinh xa hoi (khong c6 tro cip that nghiép hodc cham soc y té). Tuy
nhién, “han ché trong viéc tiép can co hoi giao duc” hoan toan khong xuat hién. Do d6, day chinh 1a dap
an dang cho cau hoi yéu cau tim thach thirc khéng dugc dé cép.

Question 24: The word “precarious” in paragraph 1 is OPPOSITE in meaning to

A. ephemeral B. steadfast C. volatile D. tenuous

Giai Thich: Tu “precarious” trong doan 1 trai nghia voi
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A. ephemeral — SAI — “Ephemeral” c6 nghia I ngan ngii, chong vanh, chi ton tai trong mot khoéng thoi
gian rat ngan. Vi dy: “an ephemeral beauty” hay “ephemeral trends.” Tuy nhién, “precarious” trong doan
vian nhan manh vao tinh chat bap bénh, thiéu 6n dinh va dé roi vao nguy hiém ctia nén kinh té phi chinh
thire, chir khong néi vé sy ton tai ngan han. Do d6, “ephemeral” khong phai tir trai nghia, ma chi dién dat
khia canh “tam thoi”, hoan toan khac véiy géc.
B. steadfast - DPUNG — bay la dap an chinh xac nhat. “Steadfast” c6 nghia 1a kién dinh, viing vang, 6n
dinh, khong dé lay chuyén. Trong khi “precarious” mang nghia thiéu an toan, bat 6n va dé sup do, thi
“steadfast” thé hién su nguoc lai: 6n dinh, chac chin va bén viing. Vi du: “a steadfast friend” hay

“steadfast support.” Trong ngir canh cua doan van, “the precarious nature of the informal sector” 4m chi
su bat 6n vén c6 ctia khu vuc phi chinh thirc. Néu trai nghia thi s& 13 mot khu vire on dinh va dang tin cay,
va tir “steadfast” mé ta chinh xac diéu d6. Vi vay, lua chon nay phul hop ca vé ngit nghia 14n ngit canh.
C. volatile — SAI — “Volatile” c6 nghia 1a d& bién dong, dé thay ddi mot cach dot ngdt va kho du doan,
thuong dung cho thi trudng, cam xuc, hodc tinh huéng. Vi du: “a volatile stock market.” Tur nay thuc chét
gan dong nghia v4i “precarious” vi ca hai déu dién dat sy thiéu 6n dinh. Do vay, day khong phai 1a tir trai
nghia, ma nguoc lai cang cung cb sic thai twong tu.
D. tenuous — SAI — “Tenuous” c6 nghia 1a mong manh, yéu 6t, khong bén chat. Vi du: “a tenuous
argument” hodc “a tenuous connection.” Giéng nhu ¢ “precarious”, “tenuous” ciling dién dat sy thiéu chic
chdn va d& b lung lay. Chinh vi vy, day 1a mot tir gan nghia, chir khong phai tir d6i lap.
Question 25: The word “circumvent” in paragraph 2 could be best replaced by
A. elude B. confront C. augment D. scrutinize
Giai Thich: Tir “circumvent” & doan 2 c6 thé dugc thay thé tt nhit bang
A. elude — DPUNG — Pay la lya chon chinh xac. “Elude” ¢6 nghia 1a né tranh, thoat kh01 tranh dugc mot
cach khéo 1éo. Vi du: “He managed to elude the police.” Trong doan van, tir gbc “circumvent” mang
nghia la tim cach vuot qua hoac né tranh cac tré ngai, dac biét 1a thu tuc quan liéu: “These entrepreneurial
individuals circumvent bureaucratic impediments...”. Néu thay bang “elude”, cdu van giit nguyén nghia:
nhirg ngudi ndy khéo 160 né tranh céc rao can thi tuc dé tiép tuc hoat dong kinh té. Vi vay, day la tur
dong nghia pht hop va chinh xac nhit.
B. confront — SAI — “Confront” ¢6 nghia la ddi mat truc tiép, ddi dau, vi du: “She had to confront her
fears.” Diéu ndy trai nguoc hoan toan vai “circumvent”, boi “circumvent” khong phai 1a d6i ddu ma 1a
tim cach né tranh hodc di vong qua van dé. Néu thay vao, nghia ctia cau s& bi ddo nguoc, 1am sai thong
diép goc.
C. augment — SAI — “Augment” c6 nghia 13 1am ting thém, bd sung, mé rong. Vi du: “The new project
will augment our company’s profits.” Tir ndy hoan toan khong lién quan dén y né tranh hodc vuot qua tré
ngai. Néu thay vao chd “circumvent”, cau s& trd nén vo nghia vi “augment impediments” (ting thém rao
can) di ngugc véi y tac gia mubén nhan manh.
D. scrutinize — SAI — “Scrutinize” c6 nghia 13 xem xét k§ ludng, soi xét can than. Vi du: “The teacher
scrutinized the student’s homework.” Tuy mang nghia hoc thudt, tir nay khong khop vei “circumvent”,
vbn ham y hanh dong khéo 1éo dé tranh né hodc di vong. Néu viét “scrutinize bureaucratic 1mped1ments ,
cdu s& chuyén sang nghia “xem xét k¥ cac rao can thi tuc”, hoan toan khéac va khéng hop ngit canh.
Question 26: The word “Their” in paragraph 3 refers to
A. Municipal authorities
B. Entrepreneurial individuals
C. Informal workers
D. Marginalized populations
Giai Thich: Tt “Their” trong doan 3 dé cap dén
C. Informal workers — PUNG — Day 1a dap an chinh xac. Ngay trong doan 3, cau mé dau da noi:
“Nevertheless, informal workers endure substantial hardships, including income volatility, occupational
hazards, and social stigmatization.” Sau d6, cau tiép theo viét: “Their exclusion from formal safety nets
renders them particularly vulnerable to exogenous shocks...”. Pai tir “their” 1 rang quay vé chu ngit
chinh trude do 1a “informal workers”. Nghia la: “Su bi loai tru cua ho (nguoi lao dong phi chinh thuc)
khoi hé théng an sinh chinh thirc khién ho dic biét d& bi ton thuwong trude nhitng ¢t sdc bén ngoai.” Pidu
nay hoan toan khop ngir canh.
Question 27: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. Conservative local authorities are increasingly enforcing restrictive regulations that prohibit rather than
support informal businesses.
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B. Forward-thinking city governments are now adopting integrative approaches that validate
instead of penalizing unofficial economic practices.
C. Urban planners have started designing exclusive commercial zones that isolate instead of incorporating
traditional market activities.
D. Financial institutions are newly offering predatory loan services that exploit rather than empower
informal sector participants.
Giai Thich: Cau ndo sau ddy dién giai dng nhat cau dugc gach chan trong doan 4?
A. Chinh quyén dja phuong bao thu dang ngay cang ap dung cac quy dinh han ché, cdm doan thay vi hd
tro cac doanh nghi¢p phi chinh thue.
B. Chinh quyén thanh phd c6 tu duy tién bo hién dang ap dung cac phuong phép tiép can tich hop, cong
nhan thay vi trimg phat cac hoat dong kinh té phi chinh thirc.
C. Cac nha quy hoach db thi da bat dau thiét ké cac khu thuong mai doc quyén, tach biét thay vi két hop
cac hoat dong thi truong truyén thong.
D. Céc t6 chire tai chinh méi day dang cung cip céac dich vu cho vay boc 16t, boc 16t thay vi trao quyén
cho nhitng ngudi tham gia khu vyce phi chinh thirc.
A. Conservative local authorities are increasingly enforcing restrictive regulations that prohibit
rather than support informal businesses — SAI-Phuong an A dién giai theo hudng dbi lap hoan toan
v6i ¥ gbe. Cau gach chan trong doan 4 ndi rang “Progressive municipalities have begun implementing
inclusive policies that legitimize rather than criminalize informal activities.” Nghia ¢t 15i ¢ day 1a: (1)
chu thé: cac d6 thi/co quan thanh ph c6 tu duy tién b, (2) hanh dong: dang ap dung cac chinh sach bao
trum/hoa nhép (inclusive policies), va (3) dinh hudng: hop phap hoé (legitimize) thay vi hinh su
hoé/trimg phat (criminalize) hoat dong phi chinh thtrc. Trai lai, dap 4n A dua ra “conservative local
authorities” (chinh quyén bao thu) va “restrictive regulations that prohibit” (quy dinh han ché, mang tinh
cAm doan). Tirc 1a A m6 ta xu hudng siét chit va hinh sy hoa, thay vi hop phap hoa. Ngoai ra, A con nhan
vao “increasingly enforcing” (ngdy cang siét), kéo ngudi doc 1éch sang thyc tién dbi dau d bi phé phan &
doan 3 (hostile architecture, arbitrary evictions) chtr khéng phan anh “paradigm shift” (su chuyén d6i mé
hinh) tich cuc & doan 4. Do d6, xét ca chu thé (conservative vs. progressive), phuong thirc (restrict vs.
inclusive) va muc tiéu (prohibit vs. legitimize), A di nguoc tinh than ciu gdc, nén sai.
B. Forward-thinking city governments are now adopting integrative approaches that validate
instead of penalizing unofficial economic practices — PUNG- B 1a paraphrase chuan xac nhét, vi khép
tron ba try cot y nghia ciia cau gdc. Thi nhét, cum “forward-thinking city governments™ tuong g chat
ché voi “progressive municipalities”, cing nhdn manh tu duy tién bo trong quan tri d6 thi. Thir hai,
“adopting integrative approaches” tuong duong “implementing inclusive policies”: déu néi vé tiép can
hoa nhap/tich hop, xem khu vuc phi chinh thirc 1a mot phan cuia hé sinh thai d6 thi thay vi ddi twong bi
loai trir. Thir ba, cp dbi 1ap “validate instead of penalize” twong g nghia véi “legitimize rather than
criminalize”: validate/legitimize (cong nhan, hop thirc hod) dbi nghich penalize/criminalize (trimg phat,
hinh sy hod). Ngoai viéc giit diing logic dbi chiéu, B con duy tri giong di€u chinh sach va muc dich cai
cach (khong chi néu y hudng thién chi, ma con ngu y thay d6i cong cu/quy trinh dé khuyén khich). Khong
thém thit noi dung ngoai lai (nhu tai chinh, quy hoach khong gian dic - thu) cling khong luge bot ¥ cot 161.
Vi vdy, B phan anh trung thyc noi ham chinh sach hoa nhap ma cau gbc khang dinh va 1a dap an dung.
C. Urban planners have started designing exclusive commercial zones that isolate instead of
incorporating traditional market activities — SAI- Pap an C doi sai chu thé va sai trong tim. Cau gdc
n6i vé “progressive municipalities” (chinh quyén d6 thi/co quan thanh phd) ban hanh chinh sach
(inclusive policies) dé hop phap hoa hoat dong phi chinh thirc. Trong khi d6, C chuyén chu thé thanh
“urban planners” (cdc nha quy hoach d6 thi) va trong tam thanh thiét ké khu thwong mai doc quyén
(exclusive commercial zones). Diéu nay danh i tir cai cach thé ché/chinh sach sang can thiép khong gian
vat 1y, lai con dung dong tir “isolate” (tach biét) — chinh 14 kiéu tu duy loai trir trai nguoc voi
“inclusive/integrative”. Mit khac, C nhic “traditional market activities” (hoat dong cho truyén thong),
mot tiéu dé khong xuat hién trong cau gdc, khién paraphrase bi thém y. Ciing khong hé ¢6 cip nghia hop
phap hoa vs. hinh su hoa nhu cau gdc; thay vao d6, C dua cip két hop vs. co 1ap trong thiét ké khong
gian, lam léch hén dinh hudng chinh sdch ma doan 4 dé cao. Vi vay, xét ca chu thé, cong cu, ddi sanh
nghia, C khong twong dwong voi cau gbe nén sai.
D. Financial institutions are newly offering predatory loan services that exploit rather than
empower informal sector participants — SAI- Dap an D lac dé so véi cau gbc ca vé linh vuc 1an ¥
nghia. Cau gdc tap trung vao chinh quyén d6 thi va khung chinh sach bao trim (inclusive policies) nham
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hop phap hoa thay vi hinh sy hoa cac hoat dong phi chinh thire. D lai chuyén sang t6 chirc tai chinh va mo
ta viéc cung cap “predatory loan services” (dich vu cho vay boc 10t), voi cap dbi lap “exploit rather than
empower”. Day 1a mach ndi dung vé tai chinh vi mo/tiép cén tin dung khong hé dugc néu trong cau goc.
Hon nfra, viéc noi “newly offering” ngu y mot xu huéng méi cua thi truong tai chinh, trong khi cau goc
n6i vé d6i mai quan tri d6 thi (paradigm shift) theo hudng céng nhan — hop phap hod. Sy thay thé actor
(municipalities suy ra financial institutions) va co ché can thiép (policy suy ra loan products) khién D
khong phai 1a paraphrase ma 1a mot khang dinh khac chu dé. Do d6, D khong phan anh noi dung céu gach
chan va chéc chan sai.
Question 28: Which of the following is TRUE according to the passage?
A. Municipal authorities regularly implement supportive measures for informal workers, recognizing their
vital contributions to urban economies.
B. Informal sector participants benefit from adequate social protection systems that shield them from
economic shocks and health emergencies.
C. The informal economy represents a temporary phase in urban development that naturally diminishes as
cities establish formal frameworks.
D. The informal economy demonstrates remarkable resilience during economic downturns by
absorbing surplus labor when the formal sectors contract.
Giai Thich: Theo doan vin, cAu nao sau day la PUNG?
A. Chinh quyén thanh phd thuong xuyén thyc hién cac bién phap hd trg cho ngudi lao dong phi chinh
thirc, ghi nhan nhiig déng gbp quan trong ctia ho cho nén kinh té do thi.
B. Nhitng ngudi tham gia khu vie phi chinh thirc dugc huong loi tir cac hé thdng an sinh xa hoi day du,
bao vé ho khoi nhitng ca séc kinh té va cac truong hop khan cap vé sirc khoe.
C. Nén kinh té phi chinh thure dai dién cho mét giai doan phat trién do thi tam thoi, giai doan nay s¢€ tu
nhién giam dan khi cac thanh phd thiét 1ap cac khuon kho chinh thic.
D. Nén kinh té phi chinh thirc thé hién kha nang phuc hoi dang ké trong thoi ky suy thoai kinh té bang
cach héip thu lao dong du thtra khi cac khu vuc chinh thure thu hep.
A. Municipal authorities regularly implement supportive measures for informal workers,
recognizing their vital contributions to urban economies — SAI- Dap an A khong chinh xac vi n6 trai
ngugc voi nhiing gi tac gia trinh bay trong van ban. O doan 3, tac gia noi 1o rang chinh quyén thanh phd
thuong co thai do dbi khang véi nguoi lao dong phi chinh thirc: ho xay dung cac hinh thirc hostile
architecture (ha tang gdy can trd) hodc td chic cac arbitrary evictions (truc xudt tiy tién). Nhimg hanh
dong nay lam bét on sinh ké, thay vi hd tro va thira nhan gia tri. Nhu vay, chinh quyén do thi dugc mo ta
la gy thém kho khan, chtr khong phai dua ra “supportive measures”. Vi vay, thong tin trong A di ngugc
hoan toan véi thuc té trong bai, nén sai.
B. Informal sector participants benefit from adequate social protection systems that shield them
from economic shocks and health emergencies — SAI- Pap an B ciing sai vi van ban khang dinh diéu
nguoc lai. O doan 3, tac gia viét: “Their exclusion from formal safety nets renders them particularly
vulnerable to exogenous shocks.” Nghia 1a nguoi lao dong phi chinh thirc bi loai khoi hé thong an sinh x4
hoi chinh thirc, khong dugc huong trg cap that nghiép hay dich vu y té. Hé qua 1a ho rat d& bi ton thuong
trude cac cu sc kinh té hodc khung hoang stc khoe. B néi rang ho duoc hudng loi tir hé thong an sinh
dﬁy du, diéu nay khong hé xuat hién trong van ban va con trdi ngugc hoan toan. Vi vay, B sai.
C. The informal economy represents a temporary phase in urban development that naturally
diminishes as cities establish formal frameworks — SAI- Dap an C cling khong dung vi van ban khong
hé dé cap dén y cho rang kinh té phi chinh thirc chi la mot “giai doan tam thoi” trong qua trinh phat trién
d6 thi. Trai lai, doan 1 nhan manh rang khu vuc nay 1a “a vital yet frequently overlooked dimension” va
c6 thé chiém dén 60% viéc 1am trong cac siéu d6 thi dang phat trién. Poan 4 ciing khing dinh sy can thiét
phai cong nhan va hoa nhap khu vuc phi chinh thirc vao hé thong db thi bén viing. Nhu véy, tac gia coi
day 1a mot phan cau trac 1au dai va c6 gia tri, chir khong phai xu hudng tu bién mat. Vi véy, C 14 sai.
D. The informal economy demonstrates remarkable resilience during economic downturns by
absorbing surplus labor when the formal sectors contract — PUNG- DPép an D chinh xac vi dugc trich
dan truc tiép tir doan 1: “the informal sector demonstrates remarkable resilience during economic
downturns, absorbing surplus labor when formal institutions contract.” Pay 1a minh ching rd rang cho
kha nang chiu dung va linh hoat cua khu vuc phi chinh thuc trong khing hoang. Khi khu vuc chinh thire
thu hep, lao dong du thira dugc hép thu vao khu vuc phi chinh thire, gitp xa hoi duy tri sy van hanh. Bay
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ciing 12 luan diém trung tim chimg minh rang nén kinh té phi chinh thirc khong chi ton tai ma con dong
vai tro bén vitng va quan trong trong hé sinh thai do thi. Vi vy, D 1a dap an dang.
Question 29: In which paragraph does the writer mention proposing a new relationship between formal
and informal economies?
A. Paragraph 4 B. Paragraph 3 C. Paragraph 2 D. Paragraph 1
Giai Thich: Trong doan vin nao tic gia dé cap dén viéc dé xuit mdi quan hé méi gitta nén kinh té chinh
thtrc va phi chinh thuc?
A. Paragraph 4 — DPUNG — Poan 4 n6i vé nhu cau thay d6i mé hinh quan tri d6 thi va nhin manh méi
quan hé mang tinh cong sinh giira khu vyc chinh thirc va phi chinh thirc. Cau then chdt 1a: “A paradigm
shift in urban governance is imperative to acknowledge the symbiotic relationship between formal and
informal economic spheres.” Day chinh 1a dé xut mot mdi quan hé méi gitra hai khu vuc kinh té.
Question 30: In which paragraph does the writer mention what characterizes informal economy
participants?
A. Paragraph 1 B. Paragraph 2 C. Paragraph 3 D. Paragraph 4
Giai Thich: Trong doan vin nao tic gia dé cap dén dic diém cia nhitng nguoi tham gia nén kinh té phi
chinh thtrc?
B. Paragraph 2 —- PUNG — Doan 2 tryc tiép mé ta cac nhom tham gia nén kinh té phi chinh thirc nhu
nguoi ban hang rong, nguoi nhat rac, nguoi giap viée gia dinh, tho thu cong, va nhan manh tinh than sang
tao, kha nang ung bién ciia ho. Vi du: ho dung quan an tam bg phuc vu hanh khach, stra chira d6 dung dé
kéo dai tudi tho san pham, tai ché vat lidu. bay chinh 1a doan mé ta dac trung ndi bat cla nhirng nguoi
tham gia nén kinh té phi chinh thtc.

Tam Dich Bai Doc

Nén kinh té phi chinh thirc — bao gdm céac hoat dong kinh té khong duoc quan 1y va thuong
khong dang ky — cAu thanh mot khia canh quan trong nhung thuong bi bo qua trong h¢ sinh thai do thi
toan cau. O céc siéu do thi thudc cac qubc gia dang phat trién, co cau kinh té song song nay thuong chiém
hon 60% co hoi viéc 1am, dong vai trd nhu chiée phao sinh ké thiét yéu cho cac nhém dan cu bi gat ra bén
1&. Du ¢6 tinh chét bap bénh, khu vuc phi chinh thirc lai thé hién kha nang chng chiu dang ké trong cac
giai doan suy thoai kinh t&, hip thu luc luong lao dong du thira khi cac thé ché chinh thirc thu hep. Nén
kinh té “ngdm” nay, dii van hanh bén ngoai khuon kho phap 1y théng thuong, lai nghich 1y thay chinh 1a
bé d& cho sy van hanh cta nhiéu dé thi 16n.

Nhirng nguoi ban hang rong, nhat rac, lao dong giup viéc gia dinh va the thu céng truyén thong
chinh 13 hinh 4nh tiéu biéu cho su tham gia da dang vao nén kinh té phi chinh thirc. Nhirng ca nhan khoi
nghiép nay khéo 1éo né tranh cac rao can quan liéu trong khi van cung cip hang hoa va dich vu thiét yéu
v6i mirc gia phu hop. Tai cac ddu mbi giao thong, cac quiy hang an tam bo phuc vu nhu cu ctia nguoi
qua lai, trong khi dich vu stra chita ttrc thoi kéo dai vong doi san phém, chéng lai xu hudéng “15i thoi ¢o
chu dich”. Nén kinh té phi chinh thtc con thuc ddy doi méi tir nhu cau, khi ngudi lao dong sang tao trong
viéc tai sir dung vat liéu bo di va dua ra cac gidi phap tiét kiém cho nhitng véan dé thuong nhat. Chinh su
khéo 1éo nay da tham sau vao doi séng dd thi, tao nén nhitng mang ludi phu thudc 1an nhau phirc tap.

Tuy nhién, lao dong phi chinh thirc phai chiu nhiéu kho khan, bao gom thu nhap bap bénh, rii ro
nghe nghiép va su ky thi xa hoi. Viéc bi loai trir khoi hé thong an sinh chinh thirc khién ho dic biét d& bi
ton thuong truge cac cl sdc tir bén ngoai, dleu da duoc thé hién rd trong dai dich vira qua. Khéng dugce
tiép can tro cap thit nghiép hay dich vu y té, nhiéu lao dong phi chinh thirc roi vao tinh trang bét on tai
chinh kho vuot qua. Hon nira, chinh quyén d6 thi thuong duy tri quan hé d6i khang v6i nhimg ‘ngudi nay,
ap dung cac bién phap kién triic thu dich hogc tién hanh truc Xudt tly tién, gy x4o tron sinh ké. Cach tiép
c4n mang tinh di ddu nay da bo qua nhitng dong gdp nén tang ma lyc lugng lao dong phi chinh thirc
mang lai cho sirc séng ctia do thi.

Mot sy thay d6i mé hinh trong quan tri d6 thi 1a diéu cap thiét nham thira nhan mdi quan hé cong
sinh gifta khu vuc kinh té chinh thic va phi chinh thirc. Mot s6 d6 thi tién bo da bat dau trién khai cac
chinh sach bao trim, hop phap hoa thay vi hinh sy héa cc hoat dong phi chinh thirc. Cach tiép cin nay
thira nhan rang viéc chinh thirc héa chi c6 y nghia khi mang lai loi ich thuc té ma khong ap dt chi phi
hay ganh nang phap 1y qua mue. Bang cach tich hop nguoi lao dong phi chinh thirc vao qua trinh quy
hoach d6 thi, cac thanh pho c6 thé tan dung nang luong khoi nghiép cua ho dong thoi giai quyet nhiing
mdi quan tdm chinh dang Ve quan 1y khong gian cong cong. Cudi cling, phat trién d6 thi bén virng doi hoi
phai nhin nhan nén kinh té phi chinh thirc nhu mét luc lwong bd tro thay vi mau thuin trong ciu trac do
thi.
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Read the following passage about the Building Success From the Ground Up and mark the letter A,
B, C or D on your answer sheet to indicate the best answer to each of the following questions from
31 to 40.

Productivity optimization in contemporary professional environments demands a strategic,
hierarchical approach rather than scattered efforts. [I] Successful individuals recognize that constructing a
productivity pyramid—a systematic framework for prioritizing tasks and allocating resources—offers
exponential benefits compared to haphazard work patterns. Those who lack such methodology
often make a mountain out of a molehill, transforming manageable challenges into seemingly
insurmountable obstacles. By contrast, productivity pyramids facilitate clarity, enabling practitioners to
distinguish between urgent priorities and peripheral concerns, thereby streamlining decision-making
processes and mitigating cognitive overload.

The foundation of any robust productivity pyramid comprises fundamental wellness practices that
sustain cognitive function. [II] Adequate sleep hygiene, nutritional balance, and regular physical activity
constitute non-negotiable elements upon which higher productivity tiers depend. This physiological
infrastructure directly influences cognitive capacities, including sustained attention, working
memory, and executive function. Research demonstrates that individuals who neglect these foundational
elements experience diminished productivity despite employing sophisticated time management
techniques, illustrating that no amount of strategic planning can compensate for physiological
deficiencies.

The intermediate layers of productivity architecture incorporate environmental optimization and
technological leverage. Creating an ergonomic workspace that minimizes distractions while facilitating
concentration represents a critical investment. Concurrently, judicious technology implementation—
selecting appropriate digital tools while establishing boundaries against their encroachment—creates a
complementary framework. [III] Without these intermediary elements, individuals frequently experience
productivity plateaus despite solid biological foundations.

At the apex of the productivity pyramid reside strategic work sequencing and metacognitive
awareness. High-performers consistently employ techniques such as time-blocking, deep work protocols,
and deliberate monotasking rather than celebrated but ineffective multitasking approaches.

Moreover, they regularly engage in reflective analysis, evaluating their productivity systems and
iteratively refining methodologies. [IV] This metacognitive dimension—thinking critically about how one
works—distinguishes exceptional productivity from merely adequate performance. Ultimately,
productivity pyramids represent not rigid frameworks but adaptive systems that evolve alongside
changing professional demands, technological landscapes, and individual growth trajectories.

Question 31: The phrase “make a mountain out of a molehill” in paragraph 1 has the closest meaning
to .

A. talk up B. build up C. blow up D. play up

Giai Thich: Cum tr “make a mountain out of a molehill” & doan 1 c6 nghia gén nhét véi .
A. talk up — SAI — “Talk up” ¢ nghia 13 néi t6t vé ai d6 hoic diéu gi d6 dé quang ba, lam cho né co vé
quan trong hon. Vi du: “She talked up the new product to the investors.” Tuy nhién, cum thanh ngtr
“make a mountain out of a molehill” lai c6 nghia la phoéng dai mot van dé nho thanh mot van dé 16n, thién
vé sy thdi phdng khé khin chir khong phai noi tot, nén “talk up” khong phu hop.

B. build up — SAI — “Build up” thuong dung dé chi viéc tich lity dan dan, hodc tao dung thtr gi d6 ngay
cang l6n manh. Vi du: “They built up a successful business from scratch.” Trong ngit canh phong dai mét
kho khan nho thanh to 16n, “build up” khong mang sdc thai dung, vi nd dién ta sy phat trién tich cuc hoic
sy hinh thanh dan, chtr khong pha1 thoi phdng van dé.

C. blow up — PUNG — “Blow up” trong nghia bong c6 thé dung dé chi viéc phong dai mot chuyén nho
thanh 16n, dung véi tinh than ctia cum thanh nglr “make a mountain out of a molehill”. Vi du: “Don’t
blow up this minor mistake into a big issue.” Trong doan vin, ¥ tac gia 1a nhitg nguoi thiéu phwong phap
s& bién nhirng thtr thach c6 thé quan 1y dugc thanh chudng ngai tuong nhu khong thé vuot qua. Do vy,
“blow up” 1a tir ddng nghia gan nhat va chinh xac nhat.

D. play up — SAI — “Play up” d6i khi c6 nghia 1a nhdn manh hodc phong dai, vi du “The media played up
the scandal.” Tuy nhién, tir ndy thuong dung trong ngit canh nhan manh maot khia canh nao d6, mang tinh
trung tinh hon, chtr khong hén 1a thoi phéng su vi¢c nho thanh 16n. Trong van canh hoc thuat cua doan
van, “blow up” van 1a Iya chon chuan x4c nhéat.

Question 32: Which of the following is NOT mentioned as a component of the productivity pyramid?

uigeli.xyz Trang 102



uigeli.xyz
A. Metacognitive awareness and reflective analysis
B. Environmental optimization through ergonomic workspace design
C. Team collaboration and delegation strategies
D. Physiological foundations including sleep hygiene and nutrition
Giai Thich: Yéu t6 nao sau ddy KHONG duoc dé cap dén nhu mot thanh phan cua kim ty thap ning
suat?
A. Nhan thure siéu nhan thue va phan tich phan anh
B. T6i vu h6a méi truong thong qua thiét ké khong gian lam viée tién dung
C. Chién lugc hop tac va phén cong cong viéc nhdm
D. Nén tang sinh 1y bao gom vé sinh gidc nga va dinh dudng
A. Metacognitive awareness and reflective analysis — SAI — Thanh phan nay xuat hién rd trong doan 4,
khi tac gia mo ta dinh cua “productivity pyramid”. Cau van: “Moreover, they regularly engage in
reflective analysis, evaluating their productivity systems and iteratively refining methodologies. This
metacognitive dimension—thinking critically about how one works—distinguishes exceptional
productivity from merely adequate performance.” Diéu nay cho thay “metacognitive awareness” va
“reflective analysis” 1a yéu t6 dugc nhic dén va giir vai tro quan trong. Vi vy, lua chon nay khong thé 1a
dap an dtng khi d& bai yéu cau chon yéu té khong duoc dé cap.
B. Environmental optimization through ergonomic workspace design — SAI — Poan 3 tap trung vao
“environmental optimization” nhu mot 19p trung gian trong kim ty thap ning suét. Tac gia viét: “Creating
an ergonomic workspace that minimizes distractions while facilitating concentration represents a critical
investment.” Pay la minh ching rd rang rang t01 rru hoa méi truong, dic biét qua viée thiét ké khong gian
lam viéc tién dung, di duoc liét ké 1a mot yéu td quan trong. Do d6, phuong 4n ndy ciing di xuat hién va
khong thé chon.
C. Team collaboration and delegation strategies — DUNG bay la dap an chinh xéc. Trong toan bd
van ban, khong hé co bat ky chd nao de cap dén yéu t6 hop tac nhom hay chién luoc - phén cong cong viée
nhu mot phan cua kim ty thap ning suat. Toan bd bai tip trung vio ba ting chinh: nén tang sinh ly (glac
ngu, dinh dudng, tap luyén), 16p trung gian (tdi wru hoa moi truong va cong nghé), va dinh cao (sap xép
cong viée chién luge, nhan thirc siéu nhan thire). Viée nhan manh ¢ ‘individual growth trajectories” cling
cho thay hé thong nay tap trung vao hiéu suit c4 nhan, khong phai vao yéu t6 hop tac nhoém. Vi vay, day
chinh 13 yéu t6 khong duoc nhic dén.
D. Physiological foundations including sleep hygiene and nutrition — SAI — Trong doan 2, tic gid mo
ta chi tiét nén tang sinh 1y 13 16p co ban cua kim ty thap: “Adequate sleep hygiene, nutritional balance,
and regular physical activity constitute non-negotiable elements upon which higher productivity tiers
depend.” Day chinh la sy khang dinh rang cac yéu t6 sinh ly nhu giac ngu, dinh dudng va van dong la
thanh phan bat budc. Nhu vay, lya chon nay ciing d duoc dé cap, nén khong thé chon.
Question 33: Which of the following best paraphrases the underlined sentence in paragraph 2?
A. Physical health elements shape mental functions like focus capacity, memory storage, and reasoning
abilities.
B. These bodily wellness habits directly affect brain functions such as attention span, working
memory, and executive control.
C. The foundation of physical care enhances psychological aspects like creativity, emotional balance, and
motivation levels.
D. Health practices indirectly support mental states, including clarity of thought, stress response, and
decision processes.
Giai Thich: Cau ndo sau ddy dién giai dng nhat cau dugc gach chan trong doan 272
A. Cac yéu td strc khoe thé chat hinh thanh céc chirc ning tinh than nhu kha ning tap trung, luu trit tri
nh¢ va kha nang 1ap luan.
B. Nhirng théi quen rén luyén sirc khoe thé chat nay anh huong tryc tiép dén cac chtrc ning ndo bo nhu
kha nang tap trung, tri nh¢ lam viéc va kha nang diéu hanh.
C. Nén tang ctia viéc cham soc stre khoe thé chat giup ting cuong cac khia canh tdm Iy nhu sang tao, can
bang cam xuc va murc d dong luc.
D. Cac hoat dong chiam soc stc khoe gian tiép hd trg cac trang thai tinh than, bao gdm sy minh mén cua
tu duy, phan tmg véi cang thing va qua trinh ra quyét dinh.
A. Physical health elements shape mental functions like focus capacity, memory storage, and
reasoning abilities — SAI — Cau nay dién dat ring cac yéu t6 sirc khoe thé chat “hinh thanh” cac chirc
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ning tinh than nhu kha nang tap trung, tri nhé va suy luan. Tuy nhién, ciu gbc nhdn manh dén anh hudng
tryc tiép cua thoi quen stre khoe dén chirc ning ndo bd chir khong phai “tao nén hay hinh thanh”. Viéc
dung “shape” va “reasoning abilities” lam cau nay xa ro1 y chinh xac, nén khong phu hop.
B. These bodily wellness habits directly affect brain functions such as attention span, working
memory, and executive control — DUNG — Day 1 paraphrase sat nghia nhat. Cau gbc viét: “This
physiological infrastructure directly influences cognitive capacities, including sustained attention,
working memory, and executive function.” Trong d6:“This physiological infrastructure” twong trng voi
“these bodily wellness habits”.“Directly influences” tuong ung véi “directly affect”.“Cognitive
capacities, including sustained attention, working memory, and executive function” tuong ung véi “brain
functions such as attention span, working memory, and executive control”. T4t ca cac yéu té déu khdp ca
vé ngit phap 1an ngir nghia, giit duoc sic thai hoc thuat. Day 1a dap an ding.
C. The foundation of physical care enhances psychological aspects like creativity, emotional
balance, and motivation levels — SAI — Lya chon nay sai vi cau goc khong nhic dén “creativity,
emotional balance, and motivation”. Poan 2 chi tip trung vao cac chirc ning nhan thirc ¢t 15i (attention,
working memory, executive function), chir khéng noi dén cac khia canh tam 1y — cam xtc. Pay 1a sy mé
rong y sai léch.
D. Health practices indirectly support mental states, including clarity of thought, stress response,
and decision processes — SAI — Lya chon ndy sai & hai diém: thi nhat, cau gbc néi dén anh hudng truc
tiép, trong khi phuong 4n nay lai dung “indirectly support”; thi hai, cac vi du “clarity of thought, stress
response, and decision processes” khong khop voi “sustained attention, working memory, and executive
function”. Vi vy, day khong phai la paraphrase chinh xéc.
Question 34: Where in the paragraph does the following sentence best fit?

These middle tiers bridge biological foundations and peak performance practices, serving as

essential connective tissue within the productivity ecosystem.

A. 1] B. [I] C. (1] D. [IV]
Giai Thich: Cau sau day phu hop nhét & vi tri ndo trong doan van?
A. [I] — SAI — Néu dit cau “These middle tiers bridge biological foundations and peak performance
practices, serving as essential connective tissue within the productivity ecosystem” ngay sau doan mé
dau, trude khi ndi vé nén tang sinh 1y, thi khong hop 1y. Vi & vi tri ndy, tac gia chua hé gioi thiéu “middle
tiers” (cac tang trung gian). Cau chen vao luc nay s& lam nguoi doc bi ngat mach, chua hiéu ting trung
gian 1a gi.
B. [II] — SAI — [II] d4nh déu vi tri ngay sau khi ban Ve tang nén tang sinh ly (glac ngu, dinh dudng, van
dong). Néu chén cau tai day, thi dong van s¢ ndi tir ting nén tang truc tiép sang “middle tiers” ma chua
kip trinh bay chi tiét. Tuy c6 vé gan, nhung thiéu mach lac vi tic gia chua trién khai cy thé tang trung
gian ngay lap tirc sau [II].
C. [III] — PUNG — Pay la vi tri hop 1y nhat. Poan 3 tip trung noi vé “intermediate layers” gom t6i wu
hoa moi truong va cong nghé. Cau chen vao s tao sy chuyén y nhan manh vai tro két ndi: cc ting trung
gian chinh 1a cau ni giita tAng sinh 1y nén tang va dinh cao hiéu suét (strategic sequencing,
metacognition). Dat cau ¢ ddy s& bo tro y nghia, 1am rd vai tro then chét ciia tang trung gian trude khi tac
gia két luan bang cau “Without these intermediary elements, individuals frequently experience
productivity plateaus...”. Vi vay, [III] 1a vi tri tg nhién va mach lac nhét.
D. [IV] — SAI — [IV] danh d4u phan két thiic ctia doan 4, ndi vé siéu nhan thirc va tinh thich tng. Néu
cheén cau nay ¢ do thi tré, vi “middle tiers” d3 duoc thao luan xong tir doan trudce. Bt ¢ day s& khién
thong tin lac cht dé, nham 1an voi dinh cua kim ty thap.
Question 35: The word “judicious” in paragraph 3 is OPPOSITE in meaning to .
A. methodical B. discerning C. prudential D. impetuous
Giai Thich: Tu “judicious” & doan 3 trai nghia véi
A. methodical — SAI — “Methodical” c6 nghia la c6 hé thong, lam viéc mot cach co trat tw va can than. Vi
du: “She is methodical in her research.” Day la mot tir gan nghia vdi “judicious” (khon ngoan, c6 suy xét
thau d40). Ca hai déu nhan manh sy can trong va suy nghi k¥ ludng truée khi hanh dong. Vi vay, khong
thé chon.
B. discerning — SAI — “Discerning” nghia 1a sang sudt, co kha niang nhan dinh r rang. Vi du: “He is a
discerning critic.” Giéng nhu “judicious”, tir niy mang séc thai tich cuc, mo ta kha ning dua ra quyét
dinh thong minh. Pay ciing khong phai 1a tir trai nghia, ma thyc té lai gin nghia.
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C. prudential — SAI — “Prudential” xuét phat tir “prudent”, nghia 1 than trong, khon ngoan trong viéc
dua ra quyet dinh. Vi du: “He took a prudential approach to financial management.” Day la mot tur gan
nghia tryc tiép v6i “judicious”. Vi ca hai déu nhdn manh sy can trong va hop 1y, nén chic chin khong
phai tir trai nghia.
D. impetuous — PUNG — “Impetuous” nghia 1a hip tap, béc dong, hanh dong nhanh chong ma thiéu can
nhéc Vi du: “Her impetuous decision caused many problems.” Pay chinh 1a y trai nguoc voéi “judicious”,
vbn ham ¥ su than trong, c6 can nhic 1y tri. Trong doan 3, tic gia ding © Jjudicious technology
implementation” dé noi vé viéc tng dung cong nghé mot cach ¢ chon loc, thdu ddo. Nguoc lai, néu ap
dung cong nghé theo cach “impetuous”, tic 1a nong voi va thiéu can nhéc, s& di nguoc lai tinh than vin
ban. Vi vay, day la dap an ding.
Question 36: The word “they” in paragraph 4 refers to
A. High-performers
B. Productivity systems
C. Metacognitive dimensions
D. Strategic work techniques
Giai Thich: Tt “they” trong doan 4 dé cap dén
A. High-performers — DUNG — Pay 14 d4p an chinh xAc. Trong doan 4, cau van viét: “Moreover, they
regularly engage in reflective analysis, evaluating their productivity systems and iteratively refining
methodologies.” O ngay trudc d6, chu thé dang duoc nhic dén 1a “High-performers consistently employ
techniques such as time-blocking, deep work protocols, and deliberate monotasking...” Do do, dai tir

“they” rd rang thay thé cho “High-performers”, tic 1a nhirng nguoi c6 hiéu suét cao. Y nghia ciia cau la:
nhirg ngudi ndy thuong xuyén tu phan tich, danh gia hé thong nang sut va cai tién phuong phép.
B. Productivity systems — SAI — “Productivity systems” dugc nhic t6i trong cung cau (evaluating their
productivity systems), nhung tir “they” khong thé thay thé cho chinh cum tir nam trong thanh phéan ciia
cau. Chu ngtr phai 1a nguoi thuc hién hanh dong danh gia, chtr khong phai ban than “productivity
systems”. Vi vdy, phuong an nay sai.
C. Metacognitive dimensions — SAI — “Metacognitive dimension” dugc nhic t6i & cudi doan, nhung
xudt hién sau dai tir “they”. Pay 1a mot khai niém, khong phai d6i tugng thuc hién hanh dong “engage in
reflective analysis”. Vi vay, “they” khong thé thay thé cho “metacognitive dimensions”.
D. Strategic work techniques — SAI — “Strategic work sequencing and metacognitive awareness” 1a ndi
dung dinh cao cua kim tu thap, nhung trong ngit canh cau, nhitng k¥ thuét nay chi la cong cu ma nguoi co
hiéu suit cao ap dung. Chu thé hanh dong van 13 con nguoi (“high-performers™), chir khong phai chinh
cac k¥ thuat. Vi vay, khong phu hop.
Question 37: Which of the following best summarises paragraph 4?
A. The productivity pyramid culminates in multitasking approaches and technological integration, which
successful individuals implement alongside physical wellness practices to overcome cognitive limitations
and achieve maximum efficiency in professional environments.
B. The highest level of productivity involves strategic sequencing and metacognitive awareness,
where high-performers utilize focused techniques while continuously evaluating and refining their
adaptive methodologies, creating flexible systems that evolve with changing professional
landscapes.
C. Productivity systems depend primarily on environmental optimization and structured work protocols,
with effective practitioners developing consistent frameworks that maintain stability regardless of
external changes or individual preferences in workplace settings.
D. The final stage of productivity mastery requires establishing fixed methodologies and routine
practices, where exceptional performers distinguish themselves by perfecting consistent systems rather
than adapting to evolving workplace demands or growth trajectories.
Giai Thich: Cau nao sau day tom tat t6t nhat doan 4?
A. Kim ty thap ning suat dat dén dinh cao véi cac phuong phap da nhiém va tich hop cong nghé, dugce
nhirng ca nhan thanh cong ap dung cung voi cac hoat dong ren luyén sirc khoe thé chat dé vuot qua nhiing
han ché vé nhan thire va dat hiéu qua t6i da trong moi truong lam viéc chuyén nghiép.
B. Mirc ning suit cao nhét lién quan dén viéc sap xép chién luoc va nhan thire siéu nhan thirc, trong d6
nhitng nguoi ¢6 hidu sudt cao st dung cac k¥ thuat tap trung dong thoi lién tuc dénh gia va tinh chinh cac
phuong phap thich Gng ctia ho, tao ra cac hé théng linh hoat phat trién cing véi bdi canh nghé nghiép
ludn thay dbi.
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C. Hé théng nang suat chi yéu phuy thudc vao viée t6i ru hoa méi trudng va cac quy trinh lam viée ¢6 cau
trac, voi nhitng nguoi thyc hanh hiéu qua phat trién cac khuon kho nhit quan giup duy tri sy 6n dinh bat
ké nhiing thay d01 bén ngoai hay s¢ thich ca nhan trong méi truong lam viée.
D. Giai doan cudi cing ctia viéc 1am chii nang suat doi hoi phai thiét 1ap cac phuong phap ¢6 dinh va thuc
hanh thuong xuyén, trong d6 nhimg nguoi c6 hiéu suét vuot troi tao nén sy khac biét bang cach hoan
thién cac hé thong nhat quan thay vi thich nghi v6i nhu cau hoic quy dao tang truéng ludn thay déi cua
noi lam viéc.
A. The productivity pyramid culminates in multitasking approaches and technological integration,
which successful individuals implement alongside physical wellness practices to overcome cognitive
limitations and achieve maximum efficiency in professional environments — SAI — Phuong 4n nay
hoan toan sai 1éch so v6i ndi dung ciia doan 4. Tac gia khong hé cho rang ning suét cao nhat dén tir viéc
da nhiém (multitasking). Nguoc lai, doan vin nhin manh rang nhitng ngudi dat hiéu suat cao thuong tir
bo da nhiém va thay vao do tap trung vao monotasking (don nhiém), time-blocking va deep work
protocols. Ngoai ra, doan 4 cting khong dua cong ngh¢ vao vi tri trung tam ¢ dinh cua kim tw thap ma tap
trung nhan manh chién lugc sap xép cong viée (strategic sequencing) va nhén thirc siéu nhén thire
(metacognitive awareness). Do vy, phuong an nay khong chi sai vé chi tiét cu thé ma con méu thuin truc
tiép v6i tinh than chung ciia doan.
B. The highest level of productivity involves strategic sequencing and metacognitive awareness,
where high-performers utilize focused techniques while continuously evaluating and refining their
adaptive methodologies, creating flexible systems that evolve with changing professional
landscapes — DPUNG — Pay 1a dap an chinh x4c nhét va phan anh day dii noi dung ciia doan 4. Tac gia
néu rang & dinh cta kim tir thap, nguoi c6 hiéu suit cao ap dung cac ki thuat sip xép cong viéc chién
luoc, chang han nhu time-blocking, deep work protocols, deliberate monotasking thay vi da nhiém. Quan
trong hon, ho con thuong xuyén tién hanh “reflective analysis”, nghia la lién tuc danh gid va cai thi¢n h¢
thong 1am viéc ctia ban than. Chinh nhd kha ning “metacognitive awareness” (nhan thirc siéu nhan thtc),
ho tao ra cac hé théng ning suét c6 kha nang thich nghi cao, thay d6i linh hoat theo bdi canh nghé nghiép,
sy phat trién cong nghé va tién trinh truong thanh ca nhén. Vi the phuong an B khong chi bam sat van
ban ma con khai quat dung tinh than: dinh cao ctia ning suat ndm & sy két hop gitra ki thuat tip trung va
kha ning tu diéu chinh phuong phap mét cach linh hoat.
C. Productivity systems depend primarily on environmental optimization and structured work
protocols, with effective practitioners developing consistent frameworks that maintain stability
regardless of external changes or individual preferences in workplace settings — SAT — Noi dung nay
thién vé doan 3, von tap trung vao tdi uvu hoa moi truong lam viéc (ergonomic workspace) va viée st
dung cong ngh¢ hop ly. Doan 4 lai khong hé néi dén moi truong hay cac yeéu t6 6n dinh, ma nhan manh
sy linh hoat va tinh thich tng trong hé thong ning suét. Ngoai ra, phuong an C dé cap dén viéc duy tri on
dinh “regardless of external changes”, trong khi tic gid nhdn manh rang hé thong ning suat phai tién hoa
va thich ing véi cac thay doi trong bdi canh nghé nghiép. Do d6, day khong phai 1a sy tém tit chinh xac
cho doan 4.
D. The final stage of productivity mastery requires establishing fixed methodologies and routine
practices, where exceptional performers distinguish themselves by perfecting consistent systems
rather than adapting to evolving workplace demands or growth trajectories — SAI — Phuong an nay
di nguoc lai v6i thong diép cbt 16i ciia doan 4. Poan vin khang dinh rang nhitng ngudi c¢6 hiéu suit vuot
troi khong bam vao cac “fixed methodologies™ (phwong phép ¢ dinh) ma ho lién tyc danh gia, tinh chinh
va thich nghi v6i sy thay. (101 clia moi trudng cong viée, cong nghé va su phat trién ca nhan. Chinh kha
nang thich nghi méi 1a yéu t6 tao nén sy khac biét. Néu chon phuong an D, ngudi doc s& hiéu nham rang
thanh céng dén tir viéc kién dinh véi mot hé thdng bat bién, didu nay trai nguoc hoan toan véi tinh than
“adaptive systems” ma tic gia nhan manh.
Question 38: Which of the following is TRUE according to the passage?
A. No amount of sophisticated time management techniques can compensate for neglecting
fundamental wellness practices such as adequate sleep, nutrition, and physical activity that form
the foundation of productivity.
B. Multitasking approaches are celebrated for their effectiveness when implemented by high-performers
who have mastered strategic work sequencing and metacognitive awareness techniques at the apex of
productivity.
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C. Productivity pyramids function best as rigid frameworks with consistent methodologies that remain
stable regardless of changing professional demands, technological landscapes, or individual growth
trajectories.
D. The intermediate layers of productivity architecture are optional enhancements that provide minimal
benefits once individuals have established solid biological foundations and metacognitive awareness
practices.
Giai Thich: Theo doan vin, ciu nao sau day la PUNG?
A. Khong c6 ky thuat quan ly thoi gian phirc tap nao co thé bu dap cho viéc bo qua cac thyc hanh cham
soc strc khoe co ban nhur ngu du gidce, dinh dudng va hoat dong thé cht, nhitng yéu t6 tao nén nén tang
clia nang sut.
B. Cac phuong phéap da nhiém dugc ca ngoi vi tinh hi¢u qua khi dugce 4p dung boi nhitng ngudi ¢6 hidu
sudt cao, nhitng ngudi da thanh thao cac ky thuat sip xép cong viée chién luge va nhan thirc siéu nhan
thirc ¢ dinh cao ctia ning suét.
C. Kim ty thap ning suat hoat dong t6t nhat nhur mot khuon kho cing nhéc véi cac phuong phap luan
nhit quan, duy tri sy 6n dinh bét ké nhu cau nghé nghiép, bdi canh cong nghé hay quy dao ting truéng ca
nhan thay doi.
D. Cac 16p trung gian ciia kién triic ning suat la nhimng cai tién tily chon, mang lai loi ich tbi thiéu sau khi
c4 nhén d3 thiét 1ap duogc nén tang sinh hoc viing chic va cac thuc hanh nhén thirc siéu nhan thuc.
A. No amount of sophisticated time management techniques can compensate for neglecting
fundamental wellness practices such as adequate sleep, nutrition, and physical activity that form
the foundation of productivity - DUNG — DAy la dap an chinh xac vi ndi dung trong doan 2 khang dinh
r0: “Research demonstrates that individuals who neglect these foundational elements experience
diminished productivity despite employing sophisticated time management techniques, illustrating that no
amount of strategic planning can compensate for physiological deficiencies.” Cau van nay cho thay rang
nén tang sinh 1y (gidc ngu, dinh dudng, véan dong) la yeu t6 khong thé thay thé. Cho du mdt ca nhén ap
dung cac ky thuat quan ly thoi gian tién tién va c6 ké hoach chién luoc tot dén dau, ho van khong the dat
hiéu suat cao néu thiéu di cac yéu té co ban nay. Do d6, phuong 4n A khong chi bam sat timg chi tiét ma
con gilr nguyén tinh than trong tim cua doan.
B. Multitasking approaches are celebrated for their effectiveness when implemented by high-
performers who have mastered strategic work sequencing and metacognitive awareness techniques
at the apex of productivity — SAI — Poan 4 hoan toan bac bo quan diém d¢ cao da nhiém. Téc gia nhin
manh rang ngudi ¢6 hiéu suit cao dua vao deliberate monotasking va deep work protocols, chir khong ca
ngoi hay ap dung da nhiém. Vi vay, phuong an B méu thuan truc tiép v6i van ban.
C. Productivity pyramids function best as rigid frameworks with consistent methodologies that
remain stable regardless of changing professional demands, technological landscapes, or individual
growth trajectories — SAI — Trong doan cudi, tic gia khang dinh rang “productivity pyramids represent
not rigid frameworks but adaptive systems.’ ’ Pidu nay co6 nghia la kim ty thap nang suét khong phai
khu6n mau cimg nhac ma phai thich nghi, phat trién theo sy thay 601 clia moi truong nghé nghiép, cong
nghé va su phat trién c4 nhan. Do d6, phuong an C di nguoc véi ¥ gbc.
D. The intermediate layers of productivity architecture are optional enhancements that provide
minimal benefits once individuals have established solid biological foundations and metacognitive
awareness practices — SAI — Poan 3 khang dinh 5 vai tro thiét yéu cua 16p trung gian. Tac gia viét:
“Without these intermediary elements, individuals frequently experience productivity plateaus despite
solid biological foundations.” Pidu nay cho thay c4c ting trung gian khong h" ¢ “optional” hay mang loi
ich tdi thiéu, ma thuc su can thiét dé két ndi nén tang sinh 1y va dinh hiéu suit. Vi vay, lwa chon niy ciing
sai.
Question 39: Which of the following can be inferred from the passage?
A. Professionals who excel at multitasking strategies typically outperform those who focus on
monotasking approaches, despite common misconceptions about productivity techniques in contemporary
work environments.
B. The implementation of technological tools represents the most critical investment for productivity
enhancement, surpassing the importance of foundational wellness practices for sustainable cognitive
performance.
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C. Organizations that emphasize rigid productivity frameworks achieve greater efficiency than those
adopting adaptive systems, particularly when facing established routines rather than evolving professional
demands.
D. Individuals who master all levels of the productivity pyramid are likely to experience greater
professional success than those who selectively implement certain elements while neglecting other
components of the system.
Giai Thich: C6 thé suy ra diéu nao sau day tu doan van?
A. Nhimg chuyén gia gioi vé chién lugc da nhiém thudng dat hiéu suit cao hon nhimg ngudi tép trung
vao phuong phap don nhiém, bat chap nhiing quan niém sai lam phd bién vé cac ky thuat ning suét trong
moi truong lam vi¢e hién dai.
B. Viéc trién khai cac cong cu cong nghé 1a khoan dau tur quan trong nhat dé nang cao ning sut, vuot
qua tdm quan trong ctia cac phuong phép rén luyén strc khoe nén tang ddi véi hiéu suat nhan thie bén
virng.
C. Cac t6 chizc nhan manh vao khudn kho ning suat clng nhic dat dugc hiéu qua cao hon so véi nhiing
t6 chirc ap dung cac h¢ thdng thich ng, déc bit 1a khi d6i mit voi cac thoi quen di dugc thiét 1ap thay vi
cac yéu cau nghé nghiép ludn thay doi.
D. Nhiing ca nhan thanh thao tat ca cac cép do cua kim ty thap nang suit c6 kha nang dat dugc thanh
cong nghé nghiép 16n hon so vi nhitng ngudi chi chon loc trién khai mot sé yéu t6 nhat dinh trong khi
b6 qua cac thanh phan khac cua hé thong.
A. Professionals who excel at multitasking strategies typically outperform those who focus on
monotasking approaches, despite common misconceptions about productivity techniques in
contemporary work environments — SAI — Poan 4 khéng dinh nguoc lai: nhitng nguoi dat hi¢u suét cao
chon deliberate monotasking va deep work protocols thay vi da nhiém. T4c gid nhan manh rang
multitasking 13 “celebrated but ineffective.” Vi vay, phuong 4n A khong chi sai ma con mau thudn truc
tiép v6i thong diép chinh ctia vin ban.
B. The implementation of technological tools represents the most critical investment for
productivity enhancement, surpassing the importance of foundational wellness practices for
sustainable cognitive performance — SAI — Doan 2 nhan manh rang nén tang sinh 1y (ngi, dinh dudng,
véan dong) 1a yéu t6 khong thé thay thé. Ngay ca nhiing cong cu c6ng ngh¢ hodc ky thuat quan ly thoi gian
tién tién ciing khong thé bu dap cho viéc thiéu nén tang nay. Poan 3 chi noi cong nghé la 16p trung gian
can thiét, chtr khong bao gio khang dinh cong nghé quan trong hon sirc khoe nén tang. Do d6, phuong an
B sai.
C. Organizations that emphasize rigid productivity frameworks achieve greater efficiency than
those adopting adaptive systems, particularly when facing established routines rather than evolving
professional demands — SAI — O cudi bai, tac gia viét rd: “productivity pyramids represent not rigid
frameworks but adaptive systems that evolve alongside changing professional demands...” Y nay hoan
toan trai ngugc véi phuong an C. Hé théng cimg nhic khong duogc coi 1a hiéu qua hon, ma chinh sy thich
nghi mai 1a yéu t6 quyét dinh. Vi thé, phuong an nay sai.
D. Individuals who master all levels of the productivity pyramid are likely to experience greater
professional success than those who selectively implement certain elements while neglecting other
components of the system — DUNG — Pay 1a dap an chinh x4c nhét c6 thé suy ra tir toan van. Bai viét
giai thich rang mdi tang cta kim tu thap déu c6 vai trd quan trong: nén tang sinh 1y, 16p trung gian (moi
truong va cong ngh¢), va dinh cao (chién luoc cong viéc va nhén thirc siéu nhén thirc). Thiéu bat ky thanh
phan nao, nang suét s& bi han ché (vi du doan 2 néi vé nhiing nguoi bo qua nén tang sinh 1y du c6 k§
thuét tién tién, doan 3 noi vé nguoi gap “productivity plateaus” néu thiéu 10p trung gian). Vi thé, c6 thé
suy ra rang nhitng ai nim vitng va ap dung toan b cac ting s& c6 kha ning thanh cong nghé nghiép cao
hon so v6i nhitng ngudi chi 4p dung chon loc.
Question 40: Which of the following best summarises the passage?
A. Modern workplaces require sophisticated technological solutions and digital tools to overcome
productivity challenges, with successful individuals focusing primarily on environmental optimization
while maintaining consistent wellness routines and strategic planning protocols.
B. Productivity challenges stem from physiological deficiencies that can only be addressed through
fundamental wellness practices, as no amount of strategic planning or technological implementation can
compensate for inadequate sleep, nutrition, and physical activity in professional environments.
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C. Effective productivity requires a hierarchical pyramid approach with wellness practices as its
foundation, environmental and technological factors as intermediate layers, and strategic work
sequencing and metacognitive awareness at its apex, forming an adaptive system that evolves with
changing demands.
D. High-performing professionals distinguish themselves by employing monotasking techniques rather
than multitasking approaches, regularly evaluating their productivity systems through reflective analysis,
and creating ergonomic workspaces that minimize distractions while facilitating deep concentration.
Giai Thich: Cau nio sau day tom tit doan vin t6t nhat?
A. Noi lam viéc hién dai doi hoi cac giai phap cong nghé tinh vi va cac cong cu k¥ thuat sé dé vuot qua
nhirng thach thirc vé ning suit, véi nhimg ca nhan thanh cong tap trung chi yéu vao viée toi wu hda moi
truong trong khi van duy tri cac théi quen chiam soc sirc khoe va quy trinh 14p ké hoach chién luoc nhét
quan.
B. Nhiing thach thtrc vé ning suat bat ngudn tir nhitng khiém khuyét vé mat sinh 1y ma chi c6 thé dugc
giai quyét thong qua cac bién phap chim soc stc khoe co ban, vi khong c6 ké hoach chién luoc hay trién
khai cong nghé nio co thé bu dép cho viéc thiéu ngii, dinh dudng va hoat dong thé chat trong méi truong
lam viéc chuyén nghiép.
C. Ning suét hiéu qua doi hoi mot phuong phap tiép can kim tu thap phan cip véi cac bién phap cham
soc stre khoe 1am nén tang, cic yéu td moi trudng va cong nghé 1a cac 16p trung gian, va trinh ty cong
viéc chién luoc cung nhan thure siéu nhan thic & dinh cao, tao thanh mot hé thong thich ung phat trién
theo nhu cau thay d6i.
D. Cac chuyén gia hiéu suat cao tao sy khac biét béng cach stir dung cac ky thuat don nhiém thay vi da
nhiém, thuong xuyén danh gia hé thong nang suit cua ho thong qua phan tich phan anh va tao ra khong
gian 1am viéc tién dung gitp giam thiéu sy xao nhang dong thdi tao diéu kién cho su tap trung sau.
A. Modern workplaces require sophisticated technological solutions and digital tools to overcome
productivity challenges, with successful individuals focusing primarily on environmental
optimization while maintaining consistent wellness routines and strategic planning protocols — SAI
— Phuong 4n nay tip trung qua nhiéu vao cong nghé va toi ru hoa méi truong. Trong vin ban, cong nghé
va moi truong chi la 1op trung gian, khong phai trong tam chinh. Ngoai ra, cau nay khong nhac téi

“metacognitive awareness” — yéu t6 quan trong nhat & dinh kim tu thap. Vi vay, day la tdm tat phién dién
va khong phan anh toan dién cau tric kim ty thap ning sut.
B. Productivity challenges stem from physiological deficiencies that can only be addressed through
fundamental wellness practices, as no amount of strategic planning or technological
implementation can compensate for inadequate sleep, nutrition, and physical activity in
professional environments — SAI — Day chi l1a phan ndi dung cia doan 2. Pung 1 vin ban nhian manh
tam quan trong ctia nén tang sinh 1y, nhung toan bai khong dimng lai & d6 ma con trinh bay thém 16p trung
gian (moi truong, cong nghé) va dinh cao (chién lugc, siéu nhan thirc). Vi chi bao quat mot phan, lya
chon nay khong thé coi 1a tom tat toan bai.
C. Effective productivity requires a hierarchical pyramid approach with wellness practices as its
foundation, environmental and technological factors as intermediate layers, and strategic work
sequencing and metacognitive awareness at its apex, forming an adaptive system that evolves with
changing demands — DUNG — Pay la dép 4n chinh xac nhét. Cau nay khai quat ddy dii toan b bai: (1)
nén tang la cac thoi quen strc khoe, (2) 16p trung gian 1a méi truong va cong nghé, (3) dinh cao 1a chlen
lwoc sip xép cong viée va nhan thirc siéu nhan thirc. Ngoai ra, né con néu dung y quan trong & cudi bai:
productivity pyramid khong phai khuon khé cting nhic ma 1a hé thdng thich tng, phat trién cung voi nhu
cau nghé nghiép va su truong thanh ca nhan. Do d6, phuong 4n C bao quét toan dién, chinh x4c ca ndi
dung 13n tinh than ciia van ban.
D. High-performing professionals distinguish themselves by employing monotasking techniques
rather than multitasking approaches, regularly evaluating their productivity systems through
reflective analysis, and creating ergonomic workspaces that minimize distractions while facilitating
deep concentration — SAI — Phuong an nay chi mo ta mot s6 chi tiét trong doan 3 va 4 (monotasking,
reflective analysis, ergonomic workspace). Tuy nhién, n6 khong hé nhic dén nén tang sinh Iy hay tinh
phan cap cta kim tu thap. Vi vay, day chi 1a tom tit mot phan chir khong phai toan vin.

Tam Dich Bai Doc
Ti wu hoa ning suit trong moi truong 1am viée chuyén nghiép duong dai doi hoi mot cach tiép

can chién luoc va co thir bac, thay vi nhiing nd luc roi rac. Nhiing ca nhan thanh cong nhan théy réng viéc
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xdy dung mot “kim ty thap nang suat” — tirc mot khuén kho hé thong dé sip xép thir ty uu tién cong viée
va phan b nguon luc — mang lai loi ich gap boi so v6i nhitng théi quen lam viéc ngau himg. Nguoc lai,
nhing ai thiéu phuong phap luan nay thudng “chuyén bé xé ra to”, bién nhing thach thirc c6 thé quan ly
dugc thanh nhimg trd ngai tudng nhu khong thé vuot qua. Tréi lai, kim tu thap ning suit dem lai su minh
bach, cho phép ngudi thie hanh phéan biét rd dau 13 vu tién cip bach va dau 1a van dé thir yéu, tir d6 hop
1y hoa qua trinh ra quyét dinh va giam tai nhan thtc.

Nén tang ctia bat ky kim tu thap nang suét vimng chéc nao 1a cac thyc hanh cham soc stic khoe co
ban giup duy tri chirc nang nhan thirc. V¢ sinh gidc nga hop 1y, can bang dinh dudng va hoat dong thé
chat déu din 1a nhiing yéu t6 khong thé thuong luong, trén do cac ting nang suat cao hon moi ¢é thé ton
tai. Cau truc sinh Iy nay truc tlep anh huong dén nang luc nhan thirc, bao gom su tap trung ben ving, tri
nh¢ 1am viéc va chirc nang dleu hanh. Nghién ctru cho thay nhiing ngudi bo qua cac yéu t nén tang nay
thuong bi suy giam nang suét, cho du ho ap dung nhitng k¥ thuat quan ly thoi gian tinh vi, chimg minh
rang khong mot ké hoach chién luoc nao co thé bu dap cho su thleu hut vé mat sinh 1y.

CAc tang trung gian cta kién triic ning sut bao gom tdi wu hda moi truong va tan dung cong
nghé. Viéc tao dung mot khong gian lam viée tién dung, giam thiéu su xao nhang dong thoi ting cudng
kha nang tap trung, la mot khoan dau tu thiét yeu Song song do, viéc trién khai cong ngh¢ mot cach khon
ngoan — chon lia cong cu 5O phu hop trong khi van thiét 1ap gioi han dé ngan sy 1an at — tao ra mot khu6n
khé b sung. Thiéu vang céc yéu tb trung gian nay, ca nhan thuong cham t6i ngudng ning suat, bat chap
da c6 nén tang sinh hoc vimg chac.

O dinh cua kim ty thap nang suét 1a trinh tu cong vigc chién lugce va nhan thic siéu nhén thic.
Nhing nguoi dat hiéu suét cao lién tuc ap dung cac k¥ thuat nhu chia khung gio (time-blocking), tap
trung chuyén sau (deep work) va don nhiém cé chu dich, thay vi cac phuwong phap da nhiém von dugc tan
duong nhung kém hi¢u qua. Hon nita, ho thuong xuyén thyc hanh phén tich phan tw, danh gia h¢ thong
nang suit cta minh va lién tyc tinh chinh phwong phap. [IV] Khia canh siéu nhan thirc nay — tirc suy nghi
¢6 phé phan vé cach minh lam viéc — chinh la yéu t6 phan biét nang suat xuat sic voi hidu suat chi & mirc
trung binh. Sau cung, kim ty thap nang suat khong phai 1a mot khuén khé cting nhic ma 1a hé thdng thich
ng, luén tién hoa song hanh vdi sy thay doi ciia nhu cau nghé nghiép, bdi canh cong nghé va quy dao
phat trién c4 nhan.

Tw Vung Test 4

STT Tir/cum Loai tir Nghia tiéng Viét CEFR
Band
1 beyond sustainability cum gioi tu vuot ra ngoai tinh bén vimg B2
2 regenerative lifestyle cum danh tir 16i sOng tai sinh Cl
3 comprehensive action cum danh tir hanh dong toan dién B2
4 environmental action cum danh tir hanh dong moi trudong B2
5 evolved dramatically cum dong tu phat trién manh mé B2
6 regenerative living cum danh tir 16i sOng tai sinh Cl1
7 goes far beyond cum dong tu vuot xa B2
8 traditional practices cum danh tir thyc hanh truyén thong B2
9 sustainability practices cum danh tir thyc hanh bén viing B2
10 conventional thinking cum danh tir tu duy thong thuong B2
11 environmental thinking cum danh tir tu duy moi truong B2
12 actively restoring cum dong tu tich cyc khoi phuc B2
13 natural ecosystems cum danh tir hé sinh thai tuy nhién B2
14 reducing harm cum dong tu giam thiéu tac hai B2
15 inspired consumers cum danh tir nguoi tidu ding duoc truyén cam B2
hirng
16 revolutionary movement cum danh tir phong trao cach mang B2
17 are increasingly making cum dong tu ngay cang dua ra B2
18 mindful choices cum danh tir lya chon c6 v thurc B2
19 long-term health cum danh tir stc khoe dai han B2
20 fragile planet cum danh tir hanh tinh méng manh B2
21 regenerative approach cum danh tir cach tiép can tai sinh Cl
22 systematically fosters cum dong tu c6 hé thong thic day B2
23 profound transformation cum danh tir su chuyén doi sdu sic B2
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24 collective relationship cum danh tir mdi quan hé tap thé B2
25 natural resources cum danh tur tai nguyén thién nhién B2
26 community well-being cum danh tir hanh phiic cong dong B2
27 socioeconomic contexts cum danh tir boi canh kinh té-x3 hoi Cl
28 environmental awareness cum danh tir nhén thirc moi trudong B2
29 steadily grows cum dong tu phat trién déu dan B2
30 conscientious people cum danh tir nguoi c6 luong tam B2
31 stepping up cum dong tu tdng cuong, ndng cao B2
32 enthusiastically embrace cum dong tu nhiét tinh d6n nhan B2
33 holistic practices cum danh tir thuc hanh toan dién B2
34 conserve resources cum dong tu bao ton tai nguyén B2
35 precious resources cum danh tir tai nguyén quy gia B2
36 give back cum dong tu doéng gdp/tra lai B2
37 give back to nature cum dong tu dong gop lai cho thién nhién B2
38 growing percentage cum danh tur ty 1& phan trim dang ting B2
39 forward-thinking companies | cum danh tur cong ty co tu duy tién bd B2
40 methodically implementing | cum dong tur thuc hién c6 phuong phép Cl
41 regenerative principles cum danh tir nguyén tic tai sinh Cl
42 sustainable models cum danh tir m6 hinh bén viing B2
43 business models cum danh tir mo hinh kinh doanh B2
44 deliberately creating cum dong tu cd ¥ tao ra B2
45 positive effect cum danh tir hi¢u tng tich cuc B2
46 ripple effect cum danh tir hiu ing lan toéa B2
47 interconnected chains cum danh tir chudi két ndi B2
48 supply chains cum danh tir chudi cung tng B2
49 fundamental shift cum danh tur sur chuyén dich co ban B2
50 perceive relationships cum dong tu nhén thic cac moi quan hé B2
51 viewing resources as cum dong tu xem tai nguyén nhu hang hoa B2
commodities
52 resources treated as cum danh tur tai nguyén bi d6i xir nhu hang hoa B2
commodities
53 to be consumed cum dong tu dé duoc tiéu thu B2
54 regenerative lifestyles cum danh tir 16i sOng tai sinh Cl1
55 recognize humans cum dong tu nhén ra con nguoi B2
56 force for renewal cum danh tir luc lugng ddi moi B2
57 ecological renewal cum danh tir tai tao sinh thai B2
58 moving beyond cum dong tu vuot ra ngoai B2
59 regenerative future cum danh tir tuong lai tai sinh Cl
60 everyday choices cum danh tir lya chon hang ngay B2
61 heal the planet cum dong tu chira lanh hanh tinh B2
62 doing less harm cum dong tu gdy it tac hai hon B2
63 stay ahead of the pack thanh nglt luén dan dau B2
64 career prospects cum danh tir trién vong nghé nghiép B2
65 stand out cum dong tu ndi bat B2
66 competitive market cum danh tur thi trudng canh tranh B2
67 job market cum danh tir thi truong viée l[am B2
68 intensive workshop cum danh tir héi thdo chuyén sau B2
69 skills workshop cum danh tir hoéi thdo k¥ ning B2
70 designed specifically cum dong tu duoc thiét ké cu thé B2
71 ambitious students cum danh tir sinh vién day tham vong B2
72 career journey cum danh tir hanh trinh sy nghiép B2
73 success strategy cum danh tir chién lugc thanh cong B2
74 workplace success cum danh tir thanh cong noi lam viéc B2
75 comprehensive workshop cum danh tir hoi thao toan dién B2
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76 workplace competencies cum danh tir nang lyc noi lam viée B2
77 essential competencies cum danh tur nang lyc thiét yeu B2
78 communication strategies cum danh tir chién lugc giao tiép B2
79 collaboration techniques cum danh tir ky thuat hop tac B2
80 team collaboration cum danh tir hop tdc nhém B2
81 professional etiquette cum danh tir phép lich sy nghé nghiép B2
82 problem-solving cum danh tir phuong phép giai quyét van dé B2
methodologies
83 digital literacy cum danh tir hiéu biét sd B2
84 literacy skills cum danh tir k¥ ning hiéu biét B2
85 qualified professionals cum danh tur chuyén gia c6 trinh do B2
86 industry professionals cum danh tir chuyén gia nganh B2
87 deliver sessions cum dong tu t6 chirc/giang day cac phién B2
88 training sessions cum danh tir phién dao tao B2
89 advanced sessions cum danh tir phién nang cao B2
90 two-day program cum danh tir chuong trinh hai ngay B2
91 personalized feedback cum danh tir phan hdi ca nhin héa B2
92 feedback opportunities cum danh tir co hoi phan hoi B2
93 theoretical concepts cum danh tir khai niém 1y thuyét B2
94 emphasizes applications cum dong tu nhin manh tng dung B2
95 practical applications cum danh tir g dung thuc té B2
96 rapidly evolving cum tinh tir phat trién nhanh chéng B2
97 educational environment cum danh tir modi trudng gido duc B2
98 incredibly rewarding cum tinh tu cuc ky bo ich B2
99 career-enhancing cum tinh tir nang cao nghé nghiép B2
100 valuable skills cum danh tir ky néng co gia tri B2
101 employers seek cum dong tu nha tuyén dung tim kiém B2
102 consistently seek cum dong tu lién tuc tim kiém B2
103 talented graduates cum danh tir sinh vién tot nghiép tai ning B2
104 new graduates cum danh tir sinh vién mdi tot nghiép B2
105 unique opportunity cum danh tir co hoi doc dao B2
106 forge connections cum dong tu tao dung két noi B2
107 meaningful connections cum danh tir két ndi cé ¥ nghia B2
108 influential employers cum danh tir nha tuyén dung c6 anh hudng B2
109 potential employers cum danh tir nha tuyén dung tiém ning B2
110 significantly enhance cum dong tu tang cudng dang ké B2
111 professional portfolio cum danh tir hd so nghe nghiép B2
112 carefully curated cum tinh tu duogc tuyén chon can than B2
113 specialized sessions cum danh tir phién chuyén biét B2
114 networking sessions cum danh tir phién két ndi mang B2
115 the workshop culminates cum dong tu héi thao khép lai/dat cao trao B2
116 rigorous challenge cum danh tir thach thirc nghiém ngat B2
117 problem-solving challenge cum danh tir thach thirc giai quyét van dé B2
118 comprehensive assessment cum danh tir danh gia toan di¢n B2
119 confidently demonstrate cum dong tu tu tin thé hién B2
120 newly acquired cum tinh tu mdi c6 dugc B2
121 acquired competencies cum danh tir nang lyc da co dugc B2
122 authentic scenarios cum danh tir kich ban chan thuc B2
123 workplace scenarios cum danh tir kich ban noi lam viéc B2
124 realistic scenarios cum danh tir kich ban thyc té B2
125 transform the future cum dong tu bién di tuong lai B2
126 professional future cum danh tir twong lai nghé nghiép B2
127 volatile landscape cum danh tir bi canh bién dong Cl1
128 business landscape cum danh tur bdi canh kinh doanh B2
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129 leaders function as cum dong tu lanh dao dong vai tro 1a B2
130 critical lighthouses cum danh tur ngon hai dang quan trong B2
131 illuminate paths cum dong tu soi sang con dudng B2
132 organizational fog cum danh tir swong mu to chirc Cl
133 make a mountain out of a thanh ngir lam to chuyén nho B2
molehill
134 early warning signs cum danh tir dau hiéu canh bao sém B2
135 market disruption cum danh tur su pha vo thi truong B2
136 better positioned cum tinh tir 6 vi thé tdt hon B2
137 navigate uncertainties cum dong tu diéu hudng sy bat dinh B2
138 unprecedented uncertainties | cum danh tur su bat dinh chua tung cé Cl
139 anticipate shifts cum dong tu du doan sy thay doi B2
140 | paradigm shifts cum danh tr su thay d6i mé hinh Cl
141 implement strategies cum dong tu thuc hién chién lugc B2
142 preemptive strategies cum danh tir chién lugc phong ngira Cl
143 distinguishes leadership cum dong tu phan biét 1anh dao B2
144 exceptional leadership cum danh tir lanh dao xuét sic B2
145 confronting situations cum dong tu d6i mat tinh huéng B2
146 challenging situations cum danh tir tinh hudng thach thirc B2
147 adaptive responses cum danh tir phan tng thich ung B2
148 innovative thinking cum danh tir tu duy sang tao B2
149 effective leaders cum danh tir lanh dao hi¢u qua B2
150 emotional intelligence cum danh tir tri tu€ cam xuc B2
151 strategic acumen cum danh tir su nhay bén chién lugc Cl
152 psychological safety cum danh tir an toan tam ly B2
153 enables members cum dong tur cho phép thanh vién B2
154 team members cum danh tir thanh vién nhom B2
155 voice concerns cum dong tu lén tiéng lo ngai B2
156 fear of repercussions cum danh tir ndi so hau qua B2
157 innovation flourishes cum dong tu ddi méi phat trién manh mé B2
158 surrounded by ambiguity cum dong tu bao quanh bdi sy mo hd Cl
159 organizational constraints cum danh tur rang budc to chirc B2
160 cultivated through cum dong tu duoc trau doi qua B2
161 adeptness at calibrating cum danh tir su thanh thao trong hi€u chinh Cl
162 leadership styles cum danh tur phong céach lanh dao B2
163 oscillating between cum dong tu dao dong giira Cl
164 directive approaches cum danh tir cach tiép can chi dao B2
165 participative approaches cum danh tir cach tiép can tham gia B2
166 attunement to dynamics cum danh tur su hoa hop voi dong luc Cl
167 team dynamics cum danh tir dong lyc nhém B2
168 sophisticated understanding | cum danh tu hiéu biét phtic tap Cl
169 interpersonal psychology cum danh tir tam 1y lién cd nhan Cl
170 organizational behavior cum danh tir hanh vi t6 chic B2
171 transparent communication | cum danh tur giao tiép minh bach B2
172 fosters trust cum dong tu thic day long tin B2
173 embrace initiatives cum dong tu don nhan sang kién B2
174 change initiatives cum danh tir sang kién thay doi B2
175 organizational cum danh tir chuyén d6i to chic B2
transformations
176 cultivate resilience cum dong tu trau doi kha nang phuc hdi B2
177 turbulent times cum danh tir thoi ky hdn loan B2
178 market pressures cum danh tir ap luc thi truong B2
179 successful leadership cum danh tir lanh dao thanh cong B2
180 fundamentally requires cum dong tu co ban doi hoi B2
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181 adapt approaches cum dong tu thich (mg cach tiép can B2
182 varying circumstances cum danh tur hoan canh thay d6i B2
183 cornerstone principle cum danh tir nguyén tic nén tang Cl
184 contextual leadership cum danh tir 1anh dao theo boi canh Cl
185 emotional dexterity cum danh tir su khéo 1éo cam xtic Cl1
186 impactful beacons cum danh tir ngon hdi déng/diém mdc ¢ tac dong | B2
187 demonstrate agility cum dong tu thé hién sy nhanh nhen B2
188 cognitive agility cum danh tir su nhanh nhen nhan thirc Cl
189 aptitude for recalibrating cum danh tir nang khiéu hiéu chinh lai Cl
190 mental models cum danh tir mo hinh tu duy B2
191 existing frameworks cum danh tir khung hién c6 B2
192 prove inadequate cum dong tu chimg minh 1a khong day du B2
193 metacognitive capacity cum danh tir kha nang si€u nhén thirc Cl
194 transcend wisdom cum dong tu vuot qua tri tué Cl
195 conventional wisdom cum danh tir tri tu¢ thong thuong B2
196 envision trajectories cum dong tu hinh dung quy dao C1
197 novel trajectories cum danh tur quy dao mdi la Cl
198 navigating complexity cum dong tu diéu hudng su phirc tap B2
199 organizational complexity cum danh tir su phire tap to chirc B2
200 embody the metaphor cum dong tu thé hién an du d6 B2

PE ON TAP CUOI HQC KY I

NAM HOC 2025-2026

MON: TIENG ANH 12

Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.

The Remote Work Advantage: Mastering Virtual Professional Excellence

% In today's rapidly evolving professional landscape, remote work has transformed from a temporary

solution to a permanent fixture in our career journeys.

» Efficiently and confidently navigating digital platforms and sophisticated collaboration tools is

absolutely essential for any (1)
work, (2)

worldwide.
» Professionals (3)

remote professional seeking long-term success. Remote

thrive magnificently in virtual environments despite physical separation. To foster a productive

offers unprecedented flexibility and work-life balance in today's fast-paced and
demanding corporate environment, has become the preferred choice for talented professionals

with strong communication skills and advanced technological adaptability

remote culture, innovative and forward-thinking managers must catalyze (4) innovation
through strategic leadership and intentional team-building practices.
» As the workplace continues to evolve dramatically, successful remote workers must (5) the

challenge, break through traditional barriers, and take on greater responsibility with unwavering

commitment. A (6)

professionals seeking alternative work arrangements and a better quality of life.

% By embracing these principles, you can transform your remote work experience from merely
functional to truly exceptional. Remember that mastering virtual professional excellence isn't just
about adapting to technology—it's about developing a mindset that values autonomy,
communication, and continuous growth.

of exciting and lucrative remote opportunities are now available
across various industries and geographical boundaries, providing unprecedented flexibility for

Question 1:A. ambition B. ambitiousness C. ambitiously D. ambitious

Question 2:A. whom B. which C. who D. whose
Question 3:A. equipped B. have equipped C. had equipped D. equipping
Question 4:A. collaborative B. decentralized C. distributed D. digital

Question 5:A. live up to B. rise up to C. step up to D. stand up for
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Question 6:A. handful B. amount C. majority D. multitude

Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the

option that best fits each of the numbered blanks from 7 to 12.

Urban Nexus: Where Paths Connect

% Discover the heart of modern city living at Urban Nexus—where innovation meets community in
extraordinary ways.

» In today's rapidly evolving and increasingly interconnected cities, Urban Nexus strategically
stands (7) the crossroads of cutting-edge technology and authentic humanity, creating
dynamic spaces where meaningful connections flourish naturally and sustainably. Our visionary
planners and dedicated community architects actively foster (8) cohesion through
meticulously integrated networks of vibrant green corridors, accessible cultural venues, and versatile
community hubs that seamlessly connect diverse neighborhoods across the urban landscape.

> (9) you're an ambitious student seeking quiet study spaces, a forward-thinking professional
looking for valuable networking opportunities, or a modern family wanting engaging weekend
activities in safe environments, Urban Nexus thoughtfully offers something meaningful for everyone.
Our award-winning, (10) masterfully incorporates sustainable natural elements with
striking modern architecture to create inspiring environments that consistently inspire creativity and
consciously foster long-term well-being.

» Some conventional city centers focus solely on commercial activities and economic growth,
while (11) exclusively prioritize residential comfort and neighborhood identity; Urban
Nexus uniquely and harmoniously balances both important priorities to create truly integrated and
livable spaces. The project's long-term success fundamentally depends on our collective ability to
effectively (12) civic participation across all diverse demographic groups and
socioeconomic backgrounds, ensuring that every important voice meaningfully contributes to
thoughtfully shaping our shared urban future.

< Why Urban Nexus Matters

* Creates inclusive spaces where diverse communities connect

* Revitalizes neighborhoods through thoughtful design

* Promotes sustainable living practices

* Supports local businesses and creative initiatives

* Enhances quality of life through accessible public spaces

< Join us in reimagining urban living—where every pathway leads to connection, community, and

shared prosperity.
< Visit www.urbannexus.org to learn more about upcoming events and community initiatives.
Question 7:A. at B. about C. for D. in
Question 8:A. social B. structural C. urban D. spatial
Question 9:A. Unless B. Whether C. However D. Despite
Question 10:A. innovative urban design B. innovative design urban

C. urban innovative design D. design urban innovative

Question 11:A. the others B. another C. other D. others
Question 12:A. mobilize B. galvanize C. facilitate D. cultivate

Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or

sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.

Question 13:

a. Lisa: [ understand. What if I finish half by Friday for $100 and the rest next week?

b. Tom: That works! You get your price, and I get the important part when I need it.

c¢. Tom: I need this project done by Friday, but you want $200, which is too much for me.

A. b-a-c B. a-b-c C.c-a-b D. a-c-b

Question 14:

a. Carlos: There are many languages spoken in our neighborhood, but it's interesting how people find
ways to communicate even if they don't speak the same language well.

b. Maria: My neighbor, who moved here from Thailand last year, taught me how to cook some amazing
dishes that I now make for my family every week.

¢. Maria: I love living in this city because there are so many different restaurants where we can try food
from around the world.
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d. Maria: I think our children will have better opportunities in life because they are growing up in a place
where they learn about different cultures and traditions from their friends.

e. Carlos: Yes, and I enjoy the festivals in summer when people share their traditions and music from
their home countries.

A. c-e-b-a-d B. c-b-d-e-a C. b-a-e-c-d D. a-b-d-e-c

Question 15:

Dear Jamie,

a. If you include a short video, which many successful applicants use today, you will stand out.

b. Although paper resumes were common before, digital portfolios that show your projects are better
now.

c. Because the job market is changing, we should meet where I can show you my resume format.

d. I saw that you're looking for a job, which is why I'm sharing some resume tips.

e. When you make your resume, you should add a website where employers can see your work.

Your friend,

Alex

A. a-e-d-b-c B. d-a-b-e-c C. e-c-b-d-a D. d-e-b-a-c

Question 16:

a. The vibrant nightlife scene in major cities not only provides entertainment for locals and tourists, but it
also generates significant economic benefits for urban areas.

b. Restaurants, clubs, and theaters that operate after sunset create thousands of jobs while simultaneously
supporting related industries such as transportation and security services.

c. Although nightlife businesses face challenges like noise regulations and licensing restrictions, many
city governments are now recognizing their value and developing policies that balance community
concerns with economic growth.

d. Cultural events and music venues, which often operate primarily at night, contribute to a city's unique
identity and attract creative professionals who seek dynamic environments where they can both work
and play.

e. As cities compete globally for talent and tourism, those with diverse and well-managed nighttime
economies will thrive, whereas those that neglect this sector may miss valuable opportunities for
sustainable urban development.

A. b-d-a-c-e B. d-a-c-b-e C. a-b-c-d-e D. c-d-b-a-e

Question 17:

a. Students who understand ecological systems can make better decisions about energy use, while those
without this knowledge often contribute to environmental problems without realizing it.

b. Environmental literacy has become crucial for future generations because our planet faces
unprecedented challenges from climate change, pollution, and resource depletion.

c. As we approach 2025, countries that prioritize environmental literacy will not only prepare their
citizens for green economy jobs, but they will also create communities that are more resilient and
sustainable in the face of ecological challenges.

d. Although many schools have already integrated environmental education into their curriculum, they
need to expand these programs and connect classroom learning with practical experiences in nature.

e. Digital tools and interactive simulations are making environmental concepts more accessible to
learners, but direct contact with the natural world remains essential for developing a deep
appreciation of environmental issues.

A. b-d-c-e-a B. b-a-d-e-c C. b-e-c-a-d D. b-a-e-d-c

Read the following passage about Finding Your Balance Frequency and mark the letter A, B, C or

D on your answer sheet to indicate the option that best fits each of the numbered blanks from 18 to

22.

In today's hyperconnected professional landscape, finding equilibrium between career ambitions
and personal fulfillment has become increasingly elusive for the average knowledge

worker. (18) , while what countless productivity experts have theorized about for decades

demonstrates that finding this balance remains one of the most sought-after yet challenging aspects of

modern existence. Had more organizations implemented flexible scheduling policies

earlier, (19) . Research conducted by occupational psychologists suggests that individuals who

successfully maintain boundaries between professional responsibilities and personal rejuvenation
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experience heightened creativity and sustained performance; (20) . The digital revolution has
simultaneously liberated and shackled workers, creating unprecedented opportunities for remote
collaboration while blurring the demarcation between office hours and personal time in increasingly
problematic ways. Achieving optimal work-life harmony requires intentional calibration of various life
domains through deliberate practice and periodic reassessment of priorities and commitments. Mental
health professionals emphasize that the concept of perfect balance is itself a misconception that creates
unnecessary pressure; (21) . Technology applications designed to monitor digital consumption
patterns can provide valuable insights into how time is allocated across various activities, but the ultimate
responsibility for establishing healthy boundaries rests with the individual and their personal value
system. The contemporary workplace culture is gradually evolving to recognize (22) , when
properly harmonized, create sustainable success and authentic fulfillment for both individuals and
institutions.
Question 18:
A. Whether economic growth continues steadily depends are global markets remain stable
B. What researchers discovered about climate change explains when severe weather will increase
C. Students regularly practice mindfulness exercises demonstrates why mental health matters today
D. That people constantly seek work-life balance shows how important this concept is
Question 19:
A. many professionals might have avoided the burnout epidemic currently plaguing various industries
across the global marketplace
B. educational systems having introduce major reforms recently must address socioeconomic inequalities
across diverse populations throughout developing nations
C. digital innovations which consumers adapting to have reshaped traditional business models across
international markets since technological revolution
D. green technology which developing sustainable solutions must overcome financial barriers across
multiple sectors despite government incentives
Question 20:
A. moreover, they demonstrate greater resilience when confronting workplace adversities and unexpected
challenges
B. therefore scientific research indicates climate patterns shifting ecosystems must adapt to environmental
changes
C. nevertheless, agricultural sustainability requires innovative approaches, farmers need substantial
technological investment
D. furthermore, economic indicators show positive trends governments should implement progressive
financial policies
Question 21:
A. nevertheless climate scientists predict increasing weather pattern volatility but governmental policies
remain inadequate despite growing evidence requiring immediate coordinated action
B. furthermore, emerging technological innovations reshape traditional educational paradigms these
digital platforms enable personalized learning experiences through advanced artificial intelligence
C. instead, they advocate for rthythmic alternation between periods of intense professional focus and
complete disengagement from work-related activities
D. however, sustainable agricultural practices demand regenerative farming approaches, industrial food
systems continue depleting natural resources across global ecosystems
Question 22:
A. educational policies and curriculum development which creates modern learning environments yet
challenges traditional what
B. digital innovation and traditional methodologies has been evolving separately rather than integrating
together since
C. that environmental protection and economic growth will been opposing priorities but rather
interconnected processes which
D. that employee well-being and organizational productivity are not competing interests but rather
complementary forces that
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Read the following passage about Combating Loneliness in Crowded Spaces and mark the letter A,
B, C or D on your answer sheet to indicate the best answer to each of the following questions from
23 to 30.

In the paradoxical landscape of modern metropolises, "urban isolation" has emerged as a
pervasive social challenge threatening the fabric of contemporary society. Individuals navigate through
densely populated environments, perpetually surrounded yet experiencing profound disconnection from
those physically adjacent to them. This creates what sociologists term "the urban paradox"—the
coexistence of physical proximity and emotional distance that defies conventional social theory. Studies
indicate urban dwellers are three times more likely to experience chronic loneliness than their rural
counterparts, despite being constantly enveloped in humanity throughout their daily routines.

The proliferation of urban isolation stems from several interconnected factors that reinforce one
another in complex feedback loops. The architecture of contemporary cities, with high-rises and minimal
communal spaces, inadvertently fosters anonymity rather than community engagement and interpersonal
recognition. Digital communication has supplanted face-to-face interaction, with many urbanites
retreating into virtual realms instead of navigating real-world social dynamics. The accelerated pace of
urban living leaves little opportunity for meaningful exchanges, with transient encounters predominating
over sustained connection that builds authentic relationships. The transitory nature of urban populations
further undermines the establishment of enduring social networks necessary for emotional well-being.

The ramifications extend beyond individual well-being to impact social cohesion and collective
prosperity in metropolitan environments. Research demonstrates that protracted social disconnection
correlates with elevated rates of depression and anxiety across diverse demographic groups. The
psychological burden manifests in diminished productivity and attenuated quality of life that affects
socioeconomic outcomes for entire communities. Communities with a high prevalence of isolation exhibit
reduced civic participation and weakened social capital, creating a cycle wherein isolation perpetuates
withdrawal from community life and exacerbates the original problem exponentially over time.

Addressing urban isolation necessitates a multifaceted approach involving stakeholders from
various sectors working in synchronized collaboration. Urban planners are incorporating "sociable
design" principles, creating developments with shared spaces that facilitate interaction without
compromising privacy or security concerns. Digital platforms designed to foster local connections
enable residents to transcend digital isolation while leveraging technology as a bridge rather than a
barrier. Municipalities have implemented "neighborhood initiatives," orchestrating community
gatherings tailored to diverse cultural and age demographics. These interventions demonstrate that within
urban anonymity, meaningful connection remains not only possible but essential for human flourishing
and sustainable urban development.

Question 23: Which of the following factors contributing to urban isolation is NOT mentioned in the
passage?

A. The design of modern urban architecture with high-rises and minimal communal spaces
B. Cultural and language barriers between different ethnic groups

C. The accelerated pace of urban living leaving little time for meaningful interactions

D. The transitory nature of urban populations undermining social networks

Question 24: The word “them” in paragraph 1 refers to

A. Individuals in urban areas

B. Modern metropolises

C. Densely populated environments

D. Sociologists studying urban paradox

Question 25: The word “transient” in paragraph 2 is OPPOSITE in meaning to

A. momentary B. fleeting C. permanent D. temporary
Question 26: The word “attenuated” in paragraph 3 could be best replaced by .
A. enhanced B. complicated C. extended D. diminished

Question 27: Which of the following best paraphrases the underlined sentence in paragraph 4?

A. Social media applications replace traditional gatherings by providing virtual spaces where urban
residents can interact without physical presence or community engagement.

B. Online tools that promote community interaction help people overcome technology-induced isolation
by using digital means to connect rather than separate individuals.
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C. Technology platforms create digital environments where users develop online identities that help them
avoid the social anxieties of face-to-face interactions in urban settings.
D. Local government websites provide information about community events while ensuring residents
maintain privacy and autonomy in choosing their social engagements.
Question 28: Which of the following is TRUE according to the passage?
A. Urban architecture historically prioritized communal spaces over private residences until modern
developers began constructing high-rise buildings to maximize population density.
B. Digital communication platforms were initially designed to combat urban isolation but inadvertently
worsened the problem by replacing authentic interactions with superficial connections.
C. Urban dwellers experience chronic loneliness at three times the rate of their rural counterparts despite
being consistently surrounded by large numbers of people throughout the day.
D. Municipalities have largely abandoned technological solutions to address urban isolation after
discovering that digital platforms increase rather than alleviate feelings of disconnection.
Question 29: In which paragraph does the writer describe the negative effects of urban isolation on
individuals and communities?
A. Paragraph 3 B. Paragraph 2 C. Paragraph 4 D. Paragraph 1
Question 30: In which paragraph does the writer mention that the approach to combating urban isolation
involves changing the physical environment of cities?
A. Paragraph 1 B. Paragraph 2 C. Paragraph 3 D. Paragraph 4
Read the following passage about the Cities as Destinations and mark the letter A, B, C or D on
your answer sheet to indicate the best answer to each of the following questions from 31 to 40.

Urban tourism has burgeoned into a formidable sector of the global travel industry, with
metropolitan centers evolving from mere transit hubs into coveted destinations in their own right.
Discerning travelers increasingly gravitate toward cities for their amalgamation of cultural patrimony,
architectural marvels, gastronomic offerings, and vibrant nightlife. The allure of urban landscapes lies in
their capacity to deliver multifaceted experiences within consolidated geographical confines, enabling
visitors to immerse themselves in diverse attractions without extensive commuting. For good measure,
cities typically boast superior transportation infrastructure and accommodations, rendering them
particularly accessible to international tourists with limited itineraries.

The contemporary urban tourism landscape encompasses numerous specialized niches catering to
varied proclivities. [I] Heritage tourism revolves around historical districts, monuments, and museums
that showcase a city's evolutionary trajectory. Culinary tourism entices gastronomes to savor local
delicacies, from street food emporiums to Michelin-starred establishments. Event-based tourism
capitalizes on festivals, concerts, and sporting competitions that animate urban spaces throughout the
calendar year. Business tourism, comprising conferences and corporate assemblies, constitutes a
substantial revenue stream for metropolitan economies, often counterbalancing seasonal fluctuations in
leisure travel.

Despite its economic benefits, urban tourism engenders multifarious challenges for host
communities. Overtourism has precipitated congestion in popular districts, exacerbating infrastructure
strain and diminishing residents' quality of life. The proliferation of short-term rentals has contributed to
housing shortages and gentrification, displacing long-term inhabitants from central
neighborhoods. [II] Environmental degradation, including increased waste generation and carbon
emissions, undermines municipal sustainability initiatives. [III] Moreover, the commodification of local
culture often results in an inauthentic presentation of urban heritage, sacrificing authenticity for
commercial appeal.

The trajectory of urban tourism appears inextricably linked to sustainability and technological
innovation. Forward-thinking municipalities are implementing visitor management systems to
distribute tourist flows beyond oversaturated hotspots. Smart city technologies facilitate enhanced
visitor experiences through personalized recommendations and real-time information
dissemination. [IV] These adaptive strategies aim to reconcile the economic imperatives of tourism with
environmental stewardship and social responsibility, ensuring cities remain vibrant destinations for
generations to come.

Question 31: The word “their” in paragraph 1 refers to .
A. travelers B. metropolitan centers C. cities D. destinations
Question 32: The phrase “For good measure” in paragraph 1 has the closest meaning to
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A. carry out B. throw in C. look after D. break down
Question 33: Which of the following is NOT mentioned as a challenge of urban tourism in the passage?
A. Cultural misunderstandings between tourists and locals
B. Congestion in popular districts
C. Housing shortages due to short-term rentals
D. Environmental degradation
Question 34: Where in the paragraph does the following sentence best fit?

Community-based tourism initiatives strive to ensure equitable distribution of tourism revenues

among local stakeholders.

A. 1] B. [II] C. 1] D. [IV]
Question 35: Which of the following best summarises paragraph 2?
A. Urban tourism revolves primarily around cultural heritage sites and museums, with secondary
emphasis on culinary experiences and occasional events that attract international visitors seeking
authentic local experiences.
B. Contemporary travelers prefer cities for their historical significance and architectural beauty, while
business tourism has become increasingly important for sustaining urban economies during traditional
vacation off-seasons.
C. The modern tourism industry focuses on creating specialized experiences in urban settings, particularly
through gastronomy and entertainment, while neglecting traditional attractions and heritage sites.
D. Urban tourism comprises several specialized segments, including heritage, culinary, event-based, and
business tourism, each catering to different interests, with business tourism notably helping balance
seasonal tourism fluctuations.
Question 36: The word “multifarious” in paragraph 3 is OPPOSITE in meaning to .
A. multifaceted B. heterogeneous C. monolithic D. labyrinthine
Question 37: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. Innovative urban authorities are utilizing advanced technological platforms to monitor and regulate the
density of visitors at popular tourist attractions.
B. Progressive city governments are establishing tourism control mechanisms that redirect visitors away
from overly crowded popular destinations.
C. Metropolitan planners are instituting quota systems at major landmarks to ensure visitor numbers
remain sustainable throughout peak tourism seasons.
D. Modern municipalities are developing strategic frameworks to collect comprehensive data about
tourist behavior at congested attraction sites.
Question 38: Which of the following is TRUE according to the passage?
A. Urban tourism initiatives primarily focus on environmental sustainability rather than economic
benefits for metropolitan regions.
B. Business tourism helps metropolitan economies compensate for seasonal variations that typically occur
in leisure travel.
C. The commodification of urban heritage has successfully preserved authentic cultural experiences in the
most popular tourist cities.
D. Smart city technologies have largely resolved the infrastructure challenges caused by excessive tourist
concentrations globally.
Question 39: Which of the following can be inferred from the passage?
A. Metropolitan residents predominantly favor the economic advantages of tourism despite the tangible
deterioration of their residential environments.
B. Culinary tourism represents the most lucrative segment of urban tourism due to its appeal across
diverse demographic and socioeconomic groups.
C. The preservation of authentic cultural experiences invariably conflicts with the financial imperatives
that drive municipal tourism development.
D. Cities that fail to implement sustainable tourism practices will likely experience intensifying tensions
between visitor satisfaction and resident welfare.
Question 40: Which of the following best summarises the passage?
A. Urban tourism has evolved into a significant industry with diverse specialized niches, while presenting
challenges such as overtourism and cultural commodification that forward-thinking cities are addressing
through sustainable practices and technological innovation.
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B. The economic benefits of urban tourism far outweigh its environmental costs, as demonstrated by the

success of heritage tourism and culinary experiences that attract international visitors who contribute

significantly to metropolitan economies throughout all seasons.

C. Despite offering convenient access to cultural and architectural attractions, urban tourism primarily

threatens housing affordability for residents and must be strictly regulated through visitor quotas and

redistributive policies that prioritize local stakeholders' interests.

D. Urban centers have transformed from transit points to tourist destinations by developing superior

infrastructure and accommodations, though this transformation has resulted in environmental degradation

that can only be mitigated through community-based tourism initiatives.
DAP AN VA LOI GIAI
HUONG DAN GIAI
TEST 2
Read the following advertisement and mark the letter A, B, C or D on your answer sheet to indicate
the option that best fits each of the numbered blanks from 1 to 6.
The Remote Work Advantage: Mastering Virtual Professional Excellence

% In today's rapidly evolving professional landscape, remote work has transformed from a temporary
solution to a permanent fixture in our career journeys.

» Efficiently and confidently navigating digital platforms and sophisticated collaboration tools is
absolutely essential for any (1) remote professional seeking long-term success. Remote
work, (2) offers unprecedented flexibility and work-life balance in today's fast-paced and
demanding corporate environment, has become the preferred choice for talented professionals
worldwide.

» Professionals (3) with strong communication skills and advanced technological adaptability
thrive magnificently in virtual environments despite physical separation. To foster a productive
remote culture, innovative and forward-thinking managers must catalyze (4) innovation
through strategic leadership and intentional team-building practices.

» As the workplace continues to evolve dramatically, successful remote workers must (5) the
challenge, break through traditional barriers, and take on greater responsibility with unwavering
commitment. A (6) of exciting and lucrative remote opportunities are now available
across various industries and geographical boundaries, providing unprecedented flexibility for
professionals seeking alternative work arrangements and a better quality of life.

% By embracing these principles, you can transform your remote work experience from merely
functional to truly exceptional. Remember that mastering virtual professional excellence isn't just
about adapting to technology—it's about developing a mindset that values autonomy,
communication, and continuous growth.

Question 1:A. ambition B. ambitiousness C. ambitiously D. ambitious

Giai Thich: Kién thirc vé tir loai

A. ambition — SAI — “ambition” 14 danh tir (su tham vong). Néu dung “ambition” trong cdu trac “any

ambition remote professional” thi hoan toan sai ngir phap, vi danh tir khong thé tryc tiép dtng trude mot

danh tir khac dé b nghia trong trudng hop nay.

B. ambitiousness — SAI — “ambitiousness” ciing 1a danh tir (tinh tham vong). Tuong tu nhu “ambition”,

tir ndy khong thé ding trudc “remote professional” dé lam tinh tir bo nghia. Néu viét “any ambitiousness

remote professional” thi vira sai ciu truc, vira khién ciu tré nén khong tu nhién.

C. ambitiously — SAI — “ambitiously” la trang tr (mot cach tham vong). Trang tur c6 chire nang bd nghia

cho dong tir, tinh tir hodc trang tir khac, chir khong dung dé b6 nghia cho danh tir. Néu viét “any

ambitiously remote professional” thi sai hoan toan vé mat ngir phap.

D. ambitious — DPUNG — “ambitious” 1a tinh tir (c6 tham vong, c6 hoai bio). Pay chinh 1a dap an phu

hop, vi vi tri tréng can mot tinh tir bd nghia cho danh tir “remote professional”. Cau trl'lc hoan chinh: “...

absolutely essential for any ambitious remote professional seeking long-term success.” Viéc dung
“ambitious” vira chinh x4c vé ngit phap, vra phu hop v€ nghia: mét chuyén gia lam viéc tir xa ¢6 tham
vong va khao khat thianh cong dai han thi can thanh thao cong cu so.

Tam dich: Efficiently and confidently navigating digital platforms and sophisticated collaboration tools

is absolutely essential for any ambitious remote professional seeking long-term success. (“Viéc didu

huéng hiéu qua va tu tin trén cic nén tang sb cung nhiing cong cu hop tac tinh vi 13 diéu hoan toan can
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thiét cho bét ky chuyén gia lam viéc tir xa nao c6 tham vong va mong mudn dat dugc thanh cong lau
dai.”)
Question 2:A. whom B. which C. who D. whose
Giai Thich: Kién thirc vé MPQH
A. whom — SAI — “whom” 1a dai tir quan h¢ chi ngudi, thuong déng vai trd tan ngir trong ménh dé. Vi
du: “The person whom I met yesterday.” Trong ngit canh nay, danh tir duoc bd nghia 1a “Remote work”
(mdt khai niém, khong phai ngudi). Do d6, khong thé dung “whom”. Néu viét “Remote work, whom
offers unprecedented flexibility...” thi vira sai ngit phap vira sai nghia.
B. which — PUNG — “which” 1 dai tur quan hé dung dé thay thé cho su vat, su viéc hodc ca mot ménh dé.
O day, “Remote work™ 1a mot khai ni€ém, nén ta can “which” dé ndi véi ménh dé phu “... offers
unprecedented flexibility and work-life balance...”. Céu tric chuin s& la “Remote work, which offers
unprecedented flexibility and work-life balance, has become the preferred choice...”. Cach dung nay vira
dang ngit phap vira phtl hop vé nghia.
C. who — SAI — “who” 14 dai tir quan hé chi ngudi, lam cha ngit trong ménh dé quan hé. Vi du: “The
teacher who teaches me English.” Trong cau nay, danh tir dugc bd nghia 1a “Remote work”, von 12 mot
khai niém chir khong phai con nguoi, nén dung “who” 1a sai.
D. whose — SAI — “whose” 1a dai tir quan h¢ s& hitru, nghia la “cua ai/ma ... cia n6”, va luén phai di kém
v6i mot danh tir phia sau. Vi du: “The company whose policies encourage remote work.” Trong cdu goc,
sau khoang trong 1 dong tir “offers”, chir khong phai danh tir, nén “whose” khong thé dung.
Tam dich: Remote work, which offers unprecedented flexibility and work-life balance in today’s fast-
paced and demanding corporate environment, has become the preferred choice for talented professionals
worldwide. (“Lam viéc tur xa, von mang lai sy linh hoat chua ting c6 va sy can bang giita cong viéc va
cudc song trong moi trudng doanh nghiép day toc do va ap luc ngay nay, da tro thanh lya chon ua thich
clia cac chuyén gia tai nang trén toan thé gidi.”)
Question 3:A. equipped B. have equipped C. had equipped D. equipping
Giai Thich: Kién thirc vé rat gon MPQH
A. equipped — DPUNG — day la phan tir qua khtr (past participle). Trong cdu trac rat gon ménh dé quan
hé, khi chu nglr cia ménh dé chinh va ménh dé phu tring nhau, ta c6 thé luoc bo dai tir quan hé va dong
tir to be. Cau gbc day du 1a “Professionals who are equipped with strong communication skills and
advanced technological adaptability thrive magnificently...”. Sau khi rat gon con lai “Professionals
equipped with strong communication skills...”. Cach dung nay vira ding ngi phap vira ty nhién.
B. have equipped — SAI — day la thi hién tai hoan thanh. Néu dung “Professionals have equipped with
strong communication skills” thi cau trac sai ngit phap, vi “equip” can tin ngir truc tiép, khong thé di kém
“with” theo céach nay.
C. had equipped — SAI — day la thi qua khtr hoan thanh. Tuong tu nhu B, “Professionals had equipped
with strong communication skills” 1 sai vi thiéu tan ngir truc tiép va khong phu hop véi cdu trac rat gon
ménh dé quan hé.
D. equipping — SAI — day la phan tur hi¢n tai (present participle) Néu viét “Professionals equipping with
strong communication skills” thi sai ngir phap, vi “equip” khong phai dong tir ndi dong, khong the dung &
dang V-ing truc tiép ma khong c6 cdu trac chi dong phu hop. Trong khi d6, ngit canh cta ciu can mot
cau tric bi dong (duogc trang bi), nén “equipped” mdi ding.
Tam dich: Professionals equipped with strong communication skills and advanced technological
adaptability thrive magnificently in virtual environments despite physical separation. (“Nhing chuyén gia
dugc trang bi k¥ ning giao tiép manh mé va kha nang thich img céng ngh¢ tién tién s& téa sang ruc rd
trong méi truong lam viée do bt chap sy chia cach vé mit dia 1y.”)
Question 4:A. collaborative B. decentralized C. distributed D. digital
Giai Thich: Kién thirc vé tir vung - nghia cta tir
A. collaborative — SAI — “collaborative” nghia la “mang tinh hop tac”. Néu dung “catalyze collaborative
innovation” thi nghe kha hop 1y vé mit y nghia (thuc day d6i méi hop tac), nhung trong van canh hoc
thuat thuong dung “distributed innovation” dé nhan manh sy d6i méi dién ra trong méi truong phan tan,
tur xa.
B. decentralized — SAI — “decentralized” nghia la “phi tap trung, phan quyén”. Cum “catalyze
decentralized innovation” c6 thé ding trong ngit canh néi vé hé thong hoic blockchain, nhung trong doan
van nay trong tam la “remote work™ va “virtual environment”, nén “distributed innovation” la thuat ngir
chuan xac hon.
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C. distributed —- DPUNG — “distributed innovation” 1 cum tir hoc thuét phd bién, chi sy d6i méi duogc
thic day trong moi truong phan tan, khi cac ca nhan hoac nhom ¢ xa nhau nhung cung cong tac qua cong
nghé sb. Trong ngit canh nay, ciu nhan manh vai tro ctia nha quan 1y trong viée thuc ddy do6i méi sang tao
trong moi truong lam viée 4o, nén “distributed innovation” 1a lya chon chinh xac.
D. digital — SAI — “digital” nghia la “ky thuét s6”. Néu viét “catalyze digital innovation” thi chi chung vé
d6i méi cong nghé s, khong sat nghia bang “distributed innovation”, von dé cap truc tiép dén tinh chat
lam vi€c tir xa va phan tan.
Tam dich: To foster a productive remote culture, innovative and forward-thinking managers must
catalyze distributed innovation through strategic leadership and intentional team-building practices. (* Dé
nuoi dudng mot van hoa lam viée tir xa hiéu qua, nhitng nha quan ly d6i méi va co tim nhin phai thuc day
d6i méi trong méi truong phan tan thong qua kha ning lanh dao chién lugc va cac hoat dong xdy dung
doi ngii ¢6 chu dich.”)
Question 5:A. live up to B. rise up to C. step up to D. stand up for
Giai Thich: Kién thic vé cum dong tu
A. live up to — SAI — “live up to” nghia la “xting dang vdi, dap ung ky vong”. Vi du: “He lived up to his
parents’ expectations.” Néu 4p dung vao ciu ndy “must live up to the challenge” thi chi mang nghia “dap
ung dugc thach thiac”, khong nhén manh hanh dong chu dong nhan léy trach nhi¢m, nén chua sat nghia.
B. rise up to — SAI — cum nay it dung, thuong khong di vdi “challenge”. Thay vao do, nguoi ta hay dung

“rise to the challenge” chir khong phai “rise up to”. Do do, néu viét “must rise up to the challenge” thi
vira khong chuan ngir phap vura khong phai collocation ty nhién.
C. step up to — PUNG — “step up to the challenge” 1a mot collocation chuén trong tiéng Anh, nghia 1a
“dung ra nhan liy va d6i mat véi thir thach”. Trong ngit canh noéi vé “successful remote workers must ...
the challenge”, ¥ 1a ho can chu dong don nhan, vuot qua rao can truyén théng va dam nhan nhiéu trach
nhiém hon. Pay 1a lya chon chinh xac nhat.
D. stand up for — SAI — “stand up for” nghia la “bénh vuc, bdo v¢ cho ai/cho diéu gi”. Vidu: “She
always stands up for her friends.” Trong cau nay, ching ta khong noi vé viéc bao vé mét ai do, ma noi vé
viéc d6i mat va vuot qua thtr thach, nén dung “stand up for” s€ sai nghia hoan toan.
Tam dich: As the workplace continues to evolve dramatically, successful remote workers must step up to
the challenge, break through traditional barriers, and take on greater responsibility with unwavering
commitment. (“Khi méi trudng 1am viée tiép tuc thay d6i manh mé, nhitng nhan vién lam viéc tir xa thanh
cong phai dimg ra d6i mat véi thir thach, pha bo cac rao can truyén thong va dam nhan trach nhiém 16n
hon v&i sy cam két kién dinh.”)
Question 6:A. handful B. amount C. majority D. multitude
Giai Thich: Kién thirc vé luong tir
A. handful — SAI — “a handful of” nghia 1a “mot nhim, mot s6 it”. Vi du: “Only a handful of students
passed the exam.” Néu dung “a handful of exciting and lucrative remote opportunities” thi y nghia tré
thanh “chi c6 mét vai co hoi”, di nguge hoan toan véi y trong doan van vbn nhan manh sy phong pht va
da dang cua co hdi lam viéc tir xa.
B. amount — SAI — “amount of” dung véi danh tir khong dém duogc. Vi du: “a large amount of money”.
Trong cau, “opportunities” 12 danh tir d&ém dugc s nhiéu, nén “amount” khong thé di kém, sé& sai ngit
phap.
C. majority — DUNG — “majority of” nghia 13 “phan 16n, da s6”. Trong vin canh ndy, tac gia mudn nhan
manh rang mot phan rat 16n va phong pht cac co hoi lam vi€e tir xa dang mo ra. “A majority of exciting
and lucrative remote opportunities...” vira dGing ngit phap vira sat nghia, dién dat chinh xac rang c6 rat
nhiéu co hoi cho ngudi lao dong.
D. multitude — SAI — “a multitude of” nghia 1a “rat nhiéu, vo s4”. Thuc ra ding trong cdu ndy ciing nghe
hop ly: “a multitude of exciting and lucrative remote opportunities”. Tuy nhién, so véi “majority”, cum
nay it phd bién hon trong van canh hoc thuét va kinh doanh. Pap an chuan cta bai 1a “majority”.
Tam dich: A majority of exciting and lucrative remote opportunities are now available across various
industries and geographical boundaries, providing unprecedented flexibility for professionals seeking
alternative work arrangements and a better quality of life. (“Phan 16n nhing co hdi lam viéc tir xa hap dan
va giau tiém ning hién nay di c6 mat trén nhiéu nganh nghé va khu vuc dia 1y, mang lai sy linh hoat chua
timg ¢ cho nhitng chuyén gia dang tim kiém mé hinh lam viéc thay thé va mot chat luong cudc séng t6t
hon.”)
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Read of the following leaflet and mark the letter A, B, C or D on your answer sheet to indicate the
option that best fits each of the numbered blanks from 7 to 12.
Urban Nexus: Where Paths Connect

< Discover the heart of modern city living at Urban Nexus—where innovation meets community in
extraordinary ways.

» In today's rapidly evolving and increasingly interconnected cities, Urban Nexus strategically
stands (7) the crossroads of cutting-edge technology and authentic humanity, creating
dynamic spaces where meaningful connections flourish naturally and sustainably. Our visionary
planners and dedicated community architects actively foster (8) cohesion through
meticulously integrated networks of vibrant green corridors, accessible cultural venues, and versatile
community hubs that seamlessly connect diverse neighborhoods across the urban landscape.

> (9) you're an ambitious student seeking quiet study spaces, a forward-thinking professional
looking for valuable networking opportunities, or a modern family wanting engaging weekend
activities in safe environments, Urban Nexus thoughtfully offers something meaningful for everyone.
Our award-winning, (10) masterfully incorporates sustainable natural elements with
striking modern architecture to create inspiring environments that consistently inspire creativity and
consciously foster long-term well-being.

» Some conventional city centers focus solely on commercial activities and economic growth,
while (11) exclusively prioritize residential comfort and neighborhood identity; Urban
Nexus uniquely and harmoniously balances both important priorities to create truly integrated and
livable spaces. The project's long-term success fundamentally depends on our collective ability to
effectively (12) civic participation across all diverse demographic groups and
socioeconomic backgrounds, ensuring that every important voice meaningfully contributes to
thoughtfully shaping our shared urban future.

% Why Urban Nexus Matters

* Creates inclusive spaces where diverse communities connect

* Revitalizes neighborhoods through thoughtful design

* Promotes sustainable living practices

* Supports local businesses and creative initiatives

* Enhances quality of life through accessible public spaces

+ Join us in reimagining urban living—where every pathway leads to connection, community, and

shared prosperity.
% Visit www.urbannexus.org to learn more about upcoming events and community initiatives.
Question 7:A. at B. about C. for D. in

Giai Thich: Kién thirc vé gidi tir

A. at— DUNG - “at the crossroads” 1a mot cum cb dinh trong tiéng Anh, nghia 13 “¢ ngi ba duong / tai
diém giao thoa”. Trong cau: “Urban Nexus strategically stands (7) at the crossroads of cutting-edge
technology and authentic humanity”, viéc dung “at” vira ding nglr phap vura ding nghia, thé hién Urban
Nexus dtng ngay tai diém giao nhau giita cong nghe tién tién va tinh nhan van.

B. about — SAI — “stand about” ¢6 nghia la “ding loanh quanh”, hoan toan khéng phu hop v6i nghia “6
diém giao thoa” trong ngit canh hoc thuat, nén sai ca vé ngir phap 1an nghia.

C. for — SAI — “stand for” c6 nghia la “dai dién cho, viét tit cho”. Vi du: “UN stands for United Nations.”
Néu dung ¢ day s€ sai vi cau khong no6i Urban Nexus dai di¢n cho mot céi gi, ma nhin manh vi tri giao
thoa.

D. in — SAI — “stand in” thuong c6 nghia 1 “thay thé cho ai” hodc “dimg trong (mot khong gian nao d6)”.
Néu viét “stand in the crossroads” thi sai collocation, vi ngudi ban ngit ding “at the crossroads” chir
khong dung “in the crossroads”.

Tam dich: Urban Nexus strategically stands at the crossroads of cutting-edge technology and authentic
humanity, creating dynamic spaces where meaningful connections flourish naturally and sustainably.
(“Urban Nexus dung chién lugc tai ngd ba duong gitra cong nghé tién tién va tinh nhan vin chan thuc, tao
ra nhimng khong gian nang dong noi cac két ndi y nghia nay nd mot cach ty nhién va bén ving.”)
Question 8:A. social B. structural C. urban D. spatial

Giai Thich: Kién thirc vé tir vung - nghia cia tir

A. social — SAI — “social cohesion” c6 nghia 13 “su gan két x3 hoi”. Tuy ddy la mot collocation kha quen
thudc, nhung trong ngit canh ciu van dang noi vé “integrated networks of vibrant green corridors,
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accessible cultural venues, and versatile community hubs” (nhimg hanh lang xanh, dia diém vin hoa,
trung tam cong d6ng két ndi cac khu phd), ¥ chinh 1a nhan manh vao sy gan két khong gian, chit khong
phai thuan vé xa hoi. Vi vay, “social” chua phai lya chon tdi wu.
B. structural — SAI — “structural cohesion” thudng dung trong k¥ thuat, kién trac, hodc sinh hoc (noi vé
su bén chit trong cdu trac). Néu dung & ddy s& sai y, vi vian canh khong nhan manh két cu vét chat ma
nhan manh khong gian do thi.
C. urban — SAI — “urban cohesion” nghe khong tu nhién, hiém duoc s dung nhu mot collocation chuén.
Thong thuong nguoi ta dung “urban development”, “urban planning” hodc “urban design”, nhung “urban
cohesion” khong phd bién trong hoc thuat.
D. spatial - PUNG — “spatial cohesion” nghia la “su gan két vé khong gian”. Trong quy hoach d6 thi,
day la thut ngir chinh xac dé chi viéc két ndi cac khu vuc, khong gian séng, va co s¢ ha tang. Trong cau
nay, noi dén viéc két ndi cac khu pho qua hanh lang xanh, dia diém van hoa, va trung tam cong dong thi
“spatial cohesion” 14 Iya chon phti hop nhat ca vé ngit phap 1an y nghia.
Tam dich: Our visionary planners and dedicated community architects actively foster spatial cohesion
through meticulously integrated networks of vibrant green corridors, accessible cultural venues, and
versatile community hubs that seamlessly connect diverse neighborhoods across the urban landscape.
(“Cac nha quy hoach tam nhin va kién tric su cong dong tan tam cua chung t61 tich cyc thic day su gin
két khong gian thong qua nhiing mang ludi dugc tich hop can than gom cac hanh lang xanh s61 dong, cac
dia diém van hoa dé tiép can va cac trung tim cong dong linh hoat, két n6i lién mach cac khu phé da dang
trén toan canh quan do thi.”)
Question 9:A. Unless B. Whether C. However D. Despite
Giai Thich: Kién thirc vé lién tir
A. Unless — SAI — “unless” nghia 1a “trir khi”. Vi du: “You won’t succeed unless you work hard.” Néu
dung trong cau: “Unless you’re an ambitious student seeking quiet study spaces...” thi nghia s€ sai, vi cau
géc khong nham dién dat diéu kién phu dinh, ma muén liét ké nhiéu kha nang lua chon.
B. Whether — PUNG — “whether” dung dé dién dat “du ... hay ...”. Cau trac “Whether you’re an
ambitious student. .., a forward-thinking professional. .., or a modern family...” rit ty nhién va chuan xéc.
N6 cho thay Urban Nexus ¢ thé dap ing nhu cau ctia nhiéu nhom khac nhau, bat ké ho 1a ai. Pay 1a dap
an ding.
C. However — SAT — “however” nghia la “tuy nhién”, dung dé thé hién sy twong phan giira hai ménh dé.
Trong cau nay, khong c6 y so sanh hoac dbi 1ap, ma la gidi thiéu nhiéu lya chon, nén “however” khong
phu hop.
D. Despite — SAI — “despite” 14 gi6i tir, nghia 1a “mic du”. Vi du: “Despite the rain, we went out.” Néu
viét “Despite you’re an ambitious student...” thi sai ngit phap vi “despite” khong di kém ménh dé co
dong tir chia thi, ma phai di vdi danh tir/V-ing.
Tam dich: Whether you’re an ambitious student seeking quiet study spaces, a forward-thinking
professional looking for valuable networking opportunities, or a modern family wanting engaging
weekend activities in safe environments, Urban Nexus thoughtfully offers something meaningful for
everyone. (“Du ban 1a mét sinh vién day tham vong dang tim kiém nhitng khong gian yén tinh dé hoc tap,
mot chuyén gia co tam nhin dang tim kiém co hoi két ni gia tri, hay mot gia dinh hién dai mong mudn
nhiing hoat dong cudi tudn hap dan trong méi trudong an toan, Urban Nexus déu mang dén nhiing diéu y
nghia danh cho tit ca moi ngudi.”)
Question 10:A. innovative urban design B. innovative design urban

C. urban innovative design D. design urban innovative
Giai Thich: Kién thirc vé trat tu tir
A. innovative urban design —- PUNG — Trong tiéng Anh, trat tw dung clia cum 1a tinh tir danh gia/y kién
(innovative — sang tao) + tinh tir loai (urban — thudc d6 thi) + danh tir (design — thiét ké). Vi vay,
“innovative urban design” 1a chuan nhét, tu nhién va dugc ding phd bién trong hoc thuat, kién trc, quy
hoach.
B. innovative design urban — SAI — trat tu sai. Sau danh tir “design” khong thé dat mot tinh tir “urban”.
Céu tric nay khong tuan theo quy tac ngit phap tiéng Anh.
C. urban innovative design — SAI — mic du c6 thé hiéu duoc, nhung trat ty khong chuan. “Urban” 1a
tinh tir phan loai, phai dimg sat danh tir “design”. Trong khi “innovative” 14 tinh tir danh gia, can dtng
trudce. Vi vay, cach dung phai l1a “innovative urban design”.
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D. design urban innovative — SAI — cau triic sai hoan toan. Tiéng Anh khong dung “design urban
innovative”, vi tinh tir khong thé dat sau danh tir theo kiéu nay (trir mot s6 truong hop dic biét trong vin
hoc hoac tho ca).
Tam dich: Our award-winning, innovative urban design masterfully incorporates sustainable natural
elements with striking modern architecture to create inspiring environments that consistently inspire
creativity and consciously foster long-term well-being. (“Thiét ké d6 thi sang tao va ting doat giai thuong
cua chung t6i khéo 1éo ket hop céac yéu t tir nhién bén vimng véi kién tric hién dai an twong dé tao ra
nhing khong gian truyén cam himg, khong ngimg khoi ddy su sang tao va nudi dudng phuc loi 1au dai
mot cach co y thic.”)
Question 11:A. the others B. another C. other D. others
Giai Thich: Kién thtrc vé luong tir
A. the others — SAI — “the others” ding d¢ chi toan bd nhiing cii/nhitng nguoi con lai trong mot tap hop
da xac dinh. Vi dy: “Three students are here; the others are absent.” Trong cau goc chung ta chi dang so
sanh gitra cac loai trung tAm d6 thj khac nhau, chir khong phai néi dén toan bo s con lai, nén “the others”
khong phu hop.
B. another — SAI — “another” dung cho sb it, nghia 1a “mot cai/ nguoi khac”. Vi du: “I need another cup
of tea.” O déy, danh tir phia sau 1a s nhiéu (“exclusively prioritize residential comfort and neighborhood
identity”), nén khong thé dung “another”.
C. other — SAI — “other” 1a tinh ttr, phai ding trudc mot danh tir s6 nhiéu hodc khong dém duoge. Vi du:
“other people, other information”. Trong ciu, chd tréng dimg trudc dong tir (exclusively prioritize), can
mot dai tir doc 1ap chir khong phai tinh tir bo nghia cho danh tir. Vi vay “other” khong ding duoc.
D. others —- DPUNG — “others” 1a dai tir, nghia 13 “nhiing cai khac, nhirng ngudi khac”. Trong cau, né
dugc dung dé chi céc trung tdm do thi khéac bi€t voi nhom th nhét. Céu trac “... while others exclusively
prioritize residential comfort and neighborhood identity” 13 chudn xac ca vé ngir phap 13n ¥ nghia.
Tam dich: Some conventional city centers focus solely on commercial activities and economic growth,
while others exclusively prioritize residential comfort and neighborhood identity; Urban Nexus uniquely
and harmoniously balances both important priorities to create truly integrated and livable spaces.
(“MOt s0 trung tam thanh phé truyén thong chi tip trung vao hoat dong thuong mai va tang truong kinh
té, trong khi nhitng trung tim khéc lai hoan toan wu tién sy tién nghi dan cu va ban sac khu phd; Urban
Nexus mot cach doc dao va hai hoa can bang ca hai uu tién quan trong nay dé tao ra nhitng khong gian
thuc sy tich hop va dang séng.”)
Question 12:A. mobilize B. galvanize C. facilitate D. cultivate
Giai Thich: Kién thirc vé tir vung - nghia cia tir
A. mobilize — SAI — “mobilize” nghia Ia “huy dong, van dong”. Vi du: “The government mobilized
resources to fight the pandemic.” Trong ngi canh nay, noi “effectively mobilize civic participation” thi
cling co nghia, nhung thuong thién vé nghia huy dong ngudn luc vat chat hodc hanh dong tap thé quy mé
16n, chura phai lya chon tinh té nhét khi n6i vé sy tham gia cong dong da dang trong quy hoach d6 thi.
B. galvanize — PUNG — “galvanize” nghia la “kich thich, thuc day manh mé& dé hanh dong”. Vi du: “The
speech galvanized the audience into action.” Trong cdu nay, “effectively galvanize civic participation” la
dién dat chuin x4c, vi n6 nhin manh viéc khoi day va thuc déy su tham gia tich cuc cua nguoi dan tir moi
nhoém nhan khau va béi canh xa hoi. Day 1a lya chon dung ca vé ngit phap 13n sic thai nghia.
C. facilitate — SAI — “facilitate” nghia 1a “tao diéu kién, 1am cho dé dang hon”. Vi du: “Technology
facilitates communication.” Néu viét “facilitate civic participation” thi chi mang nghia thu dong la tao
diéu kién, khong du stc nhdn manh hanh dong khoi day su tham giardng khap nhu van canh yéu cau.
D. cultivate — SAI — “cultivate” nghia 1 “nudi dudng, boi dap dan”. Vi du: “She cultivates relationships
with local businesses.” Néu dung “cultivate civic participation” thi mang séc thai cham rai, bdi dip, chua
dién ta duoc su cép thiét va dong lyc manh m& ma cau van dang nhén manh.
Tam dich: The project's long-term success fundamentally depends on our collective ability to effectively
galvanize civic participation across all diverse demographic groups and socioeconomic backgrounds,
ensuring that every important voice meaningfully contributes to thoughtfully shaping our shared urban
future. (“Thanh c6ng lau dai cua du an phu thuéc mot cach can ban vao kha nang chung cua ching ta
trong viéc thiic day manh me sy tham gia cong dan trén tat ca cac nhom nhan khau hoc va bdi canh xa hoi
— kinh té da dang, dam bao ring moi tiéng néi quan trong déu déng gop mot cach cé ¥ nghia vao viée
dinh hinh tuong lai d6 thi chung ctia ching ta.”)
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Mark the letter A, B, C or D on your answer sheet to indicate the best arrangement of utterances or

sentences to make a meaningful exchange or text in each of the following questions from 13 to 17.

Question 13:

a. Lisa: [ understand. What if I finish half by Friday for $100 and the rest next week?

b. Tom: That works! You get your price, and I get the important part when I need it.

c. Tom: I need this project done by Friday, but you want $200, which is too much for me.

A. b-a-c B. a-b-c C. c-a-b D. a-c-b

Giai Thich: Kién thirc vé sip xép cau tao thanh doan hoi thoai

c. Tom mé dau hoi thoai: “I need this project done by Friday, but you want $200, which is too much for

me.” Pay 13 16i m& dau hop 1y vi né dua ra yéu cau ctia Tom (hoan thanh di 4n trudc thir Sau) va xung

dot chinh (gia $200 qua cao). Mot doan hoi thoai thuong luong thuong bat dau bang viéc ngudi mua/tra

tién dua ra van dé.

a. Lisa phan hoi: “What if I finish half by Friday for $100 and the rest next week?” DPay 1a budc thuong

lwong. Lisa dwa ra giai phap thoa hiép: vira dap tng mot phan nhu cau khan cép cua Tom (xong nira cong

viée trude thir Sau), vira giit mirc gia hop 1y ($100 trude, phan con lai sau).

b. Tom két thuc bang ddng y: “That works! You get your price, and I get the important part when I need

it.” Day 1a 11 chdt, thé hién ca hai bén déu hai 1ong. Tom x4c nhan da dat duoc thoa thuan.

Question 14:

a. Carlos: There are many languages spoken in our neighborhood, but it's interesting how people find
ways to communicate even if they don't speak the same language well.

b. Maria: My neighbor, who moved here from Thailand last year, taught me how to cook some amazing
dishes that I now make for my family every week.

c. Maria: I love living in this city because there are so many different restaurants where we can try food
from around the world.

d. Maria: I think our children will have better opportunities in life because they are growing up in a place
where they learn about different cultures and traditions from their friends.

e. Carlos: Yes, and I enjoy the festivals in summer when people share their traditions and music from
their home countries.

A. c-e-b-a-d B. c-b-d-e-a C. b-a-e-c-d D. a-b-d-e-c

Giai Thich: Kién thirc vé sip xép cau tao thanh doan hoi thoai

¢. Maria m¢ dau: “I love living in this city because there are so many different restaurants where we can

try food from around the world.” Pay 13 cau mé doan hop 1y, bat dau bang trai nghiém ca nhén tich cuc

va goi mé vé su da dang van hoa.

e. Carlos huong tng: “Yes, and I enjoy the festivals in summer when people share their traditions and

music from their home countries.” Cau nay tiép nbi y da dang vin hoa, nhung chuyén sang 18 hoi, mo

rong chu dé.

b. Maria thém vi du cu thé: “My neighbor, who moved here from Thailand last year, taught me how to

cook some amazing dishes...” Day la minh chung ca nhén, lam r6 hon sy két ndi van hoa trong cong

dong.

a. Carlos bo sung quan sat: “There are many languages spoken in our neighborhood, but it’s interesting

how people find ways to communicate...” Y nay di xa hon vé sy da dang ngon ngit, vin bam sat mach

vin hoa — giao tiép.

d. Maria két thuc: “I think our children will have better opportunities in life...” Day 1a cau khép lai voi

thong diép tich cuc hudng toi twong lai, lam doan hoi thoai cé chiéu sau.

Question 15:

Dear Jamie,

a. If you include a short video, which many successful applicants use today, you will stand out.

b. Although paper resumes were common before, digital portfolios that show your projects are better
now.

c. Because the job market is changing, we should meet where I can show you my resume format.

d. I saw that you're looking for a job, which is why I'm sharing some resume tips.

e. When you make your resume, you should add a website where employers can see your work.

Your friend,

Alex

A. a-e-d-b-c B. d-a-b-e-c C. e-c-b-d-a D. d-e-b-a-c
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Giai Thich: Kién thic vé sap xép cau tao thanh bic thur

d. M¢ dau thu: “I saw that you're looking for a job, which is why I'm sharing some resume tips.” Day la

10 chao din dit, néu muc dich viét thu.

e. Loi khuyén dau tién: “When you make your resume, you should add a website...” Day 14 tip co ban,

201y cach lam méi CV.

b. Tiép nbi véi so sanh: “Although paper resumes were common before, digital portfolios...” Cau nay

dua ra bdi canh qué khir — hién tai, nhéan manh xu hudng hién nay.

a. Thém 101 khuyén nang cao: “If you include a short video, which many successful applicants use

today...” Day la chi tiét cu thé hon, phi hop sau phan khai quat.

c. Két thu: “Because the job market is changing, we should meet...” Cau nay vira tom lai 1y do, vira dua

161 moi gap g0, lam doan van két thuc tu nhién va mang tinh thuc té.

Question 16:

a. The vibrant nightlife scene in major cities not only provides entertainment for locals and tourists, but it
also generates significant economic benefits for urban areas.

b. Restaurants, clubs, and theaters that operate after sunset create thousands of jobs while simultaneously
supporting related industries such as transportation and security services.

c. Although nightlife businesses face challenges like noise regulations and licensing restrictions, many
city governments are now recognizing their value and developing policies that balance community
concerns with economic growth.

d. Cultural events and music venues, which often operate primarily at night, contribute to a city's unique
identity and attract creative professionals who seek dynamic environments where they can both work
and play.

e. As cities compete globally for talent and tourism, those with diverse and well-managed nighttime
economies will thrive, whereas those that neglect this sector may miss valuable opportunities for
sustainable urban development.

A. b-d-a-c-e B. d-a-c-b-e C. a-b-c-d-e D. c-d-b-a-e

Giai Thich: Kién thic vé sap xép cau tao thanh doan van khoa hoc

a. M& dau: “The vibrant nightlife scene in major cities not only provides entertainment...” Day la cau

gi6i thiéu chung, dua ra khai niém nightlife va loi ich kép: giai tri va kinh té.

b. Trién khai kinh té cu thé: “Restaurants, clubs, and theaters that operate after sunset create thousands of

jobs...” B6 sung chi tiét nganh nghé va tac dong kinh té truc tiép.

¢. Néu thach thire: “Although nightlife businesses face challenges like noise regulations...” Sau khi néu

loi ich, doan vin cén bang bang viéc dua ra kho khan.

d. Trién khai khia canh van hoa — x4 hoi: “Cultural events and music venues, which often operate

primarily at night...” Y nay mé rong ra ngoai kinh té, ndi vé ban sic va sirc hiit sang tao.

e. Két luan mang tinh toan cu: “As cities compete globally for talent and tourism...” Pay 1a tong két,

nang tam véan dé ra thé gidi va khang dinh vai tro ctia nightlife ddi véi phét trién bén viing.

Question 17:

a. Students who understand ecological systems can make better decisions about energy use, while those
without this knowledge often contribute to environmental problems without realizing it.

b. Environmental literacy has become crucial for future generations because our planet faces
unprecedented challenges from climate change, pollution, and resource depletion.

c. As we approach 2025, countries that prioritize environmental literacy will not only prepare their
citizens for green economy jobs, but they will also create communities that are more resilient and
sustainable in the face of ecological challenges.

d. Although many schools have already integrated environmental education into their curriculum, they
need to expand these programs and connect classroom learning with practical experiences in nature.

e. Digital tools and interactive simulations are making environmental concepts more accessible to
learners, but direct contact with the natural world remains essential for developing a deep
appreciation of environmental issues.

A. b-d-c-e-a B. b-a-d-e-c C. b-e-c-a-d D. b-a-e-d-c

Giai Thich: Kién thirc vé sip xép cau tao thanh doan vin mai truong

b. Mg dau: “Environmental literacy has become crucial for future generations...” Day 1a luan diém chinh,

khang dinh tam quan trong cua hiéu biét méi trudng.
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a. Vi du cu thé: “Students who understand ecological systems can make better decisions...” Py 1a minh

chting cho loi ich cta gido duc méi trudng, 1am rd ludn diém.

d. Néu hi¢n trang: “Although many schools have already integrated environmental education...” Sau khi

dua ra l¢i ich, doan van quay vé thuc té hién nay: da c6 nd lyc, nhung can nhiéu hon.

e. Cong cu hd trg méi: “Digital tools and interactive simulations are making environmental concepts

more accessible...” Y nay bd sung giai phap hién dai, giup viéc hoc hiéu qua hon.

c. Két luan va mo rong: “As we approach 2025, countries that prioritize environmental literacy...” Day la

cau chét, khang dinh tAm nhin twong lai va tic dong toan cau.

Read the following passage about Finding Your Balance Frequency and mark the letter A, B, C or

D on your answer sheet to indicate the option that best fits each of the numbered blanks from 18 to

22.

In today's hyperconnected professional landscape, finding equilibrium between career ambitions
and personal fulfillment has become increasingly elusive for the average knowledge

worker. (18) , while what countless productivity experts have theorized about for decades

demonstrates that finding this balance remains one of the most sought-after yet challenging aspects of

modern existence. Had more organizations implemented flexible scheduling policies

earlier, (19) . Research conducted by occupational psychologists suggests that individuals who

successfully maintain boundaries between professional responsibilities and personal rejuvenation

experience heightened creativity and sustained performance; (20) . The digital revolution has
simultaneously liberated and shackled workers, creating unprecedented opportunities for remote
collaboration while blurring the demarcation between office hours and personal time in increasingly
problematic ways. Achieving optimal work-life harmony requires intentional calibration of various life
domains through deliberate practice and periodic reassessment of priorities and commitments. Mental
health professionals emphasize that the concept of perfect balance is itself a misconception that creates
unnecessary pressure; (21) . Technology applications designed to monitor digital consumption
patterns can provide valuable insights into how time is allocated across various activities, but the ultimate
responsibility for establishing healthy boundaries rests with the individual and their personal value
system. The contemporary workplace culture is gradually evolving to recognize (22) , when
properly harmonized, create sustainable success and authentic fulfillment for both individuals and
institutions.

Question 18:

A. Whether economic growth continues steadily depends are global markets remain stable

B. What researchers discovered about climate change explains when severe weather will increase

C. Students regularly practice mindfulness exercises demonstrates why mental health matters today

D. That people constantly seek work-life balance shows how important this concept is

Giai Thich: Kién thirc vé ménh dé danh ngi

A. Whether economic growth continues steadily depends are global markets remain stable — SAI-

bap an A bi loai trudc tién vi 16i ngu phap co ban. Ciu trac dung phai la “depends on whether...”, trong

khi ¢ day lai viét thanh “depends are” — sai hoan toan. Py 1a 16i ciu trac khlen cau khong thé dung trong
van viét hoc thuat. Ngoai ra, ndi dung cau A ndi vé “ting trudng kinh t&” va “thi truong toan cau”, hoan
toan khong c6 su két nbi v6i chit dé chinh ciia doan van, von xoay quanh su cén bang giita cong viéc va
cudc sdng (work-life balance). Néu dat cau nay vao chd tréng (18), mach van s€ tr¢ nén lac hudng: tur
chuyén “tang truong kinh té phu thudc vao thi truong toan cau” nhay sang “productivity experts have
theorized... vé work-life balance”. D6 1a mét sy nhay nghia dot ngot, thiéu lién két. Bai doc dang tap
trung vao doi sng nguoi lao dong tri thirc (knowledge workers), khéng ban vé vi mo kinh té. Day rd rang

12 mot dap an gay nhidu: nghe ¢ vé hoc thuét, nhung sai ca vé ngit phap 14n ndi dung. Vi thé, A chic

chén 1a lya chon sai.

B. What researchers discovered about climate change explains when severe weather will increase —
SAI-Dap an B ¢6 cau trac ménh dé danh ngir dung: “What + S + V” lam chii nglr cho dong tir explains.
Tuy nhién, vé ndi dung, n6 hoan toan sai mach. Cau noi VA “climate change” (blen d6i khi héu) va

“severe weather” (thoi tiét cyc doan). Chu dé nay thudc vé moi truong, khong hé lién quan dén work-life
balance, burnout, hay workplace culture ma doan vin dang khai thac. Néu ghép vao chd tréng (18), cau
s€ tr¢ thanh: “What researchers discovered about climate change explains when severe weather will
increase, while what countless productivity experts have theorized about... demonstrates...”. R0 rang,
hai vé cau nay khong c6 su lién két logic nao: vé dau ban vé thoi tiét, vé sau ban vé can bang cong viéc.
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Ngoai ra, tinh hoc thuat cua bai yéu cau su lién mach vé chu dé, nén viée dot ngot chuyén sang climate

change 1a phi ly. Pay 1a mot distractor dang “out of context” — ding ngtr phap, nghe c6 vé hop 1y, nhung

lac chii d& nghiém trong. Vi vay, B ciing sai.
C. Students regularly practice mindfulness exercises demonstrates why mental health matters
today — SAI-Dap an C mac hai van d&. Thir nhat, 15i ngit phap: cht ngit chinh 1a “Students” (s6 nhiéu),
nhung dong tir lai chia s6 it “demonstrates”. Cau dung phai 1a “Students . . demonstrate™. Ldi hoa hop
chu ngir—ddng tir nay khién cau khong chuén trong van canh hoc thuat. Thu hai, vé ndi dung, cu noi vé
“students” va “mindfulness exercises” (bai tdp chanh niém), tap trung vao linh vuc gido duc va stic khoe
tinh than cua hoc sinh, sinh vién. Trong khi d6, doan van dang ban vé knowledge workers (lao dong tri
thirc) va work-life balance (can bang cong viée — cude sdng). Néu chén cau nay, 1ap tic s& c6 sy 1éch pha:
tir “hoc sinh luyén chanh niém” sang “productivity experts theorized about work-life balance”. Pung la
¢6 diém cham ¢ khai niém “mental health”, nhung chi thé khac han (students vs professionals). Ngoai ra,
n6 ciing khong song hanh ciu tric véi vé sau (“while what countless productivity experts have
theorized...”). Do d6, day 1a distractor vira sai ngit phap, vira thiéu lién két logic. Vi vay, C khong thé
ding.
D. That people constantly seek work-life balance shows how important this concept is - DUNG—
bap an D 1a chinh xac nhét Céu trac “That + clause” 1am chu ngit cta cau hoan toan ding vé ngit phap,
va dong tur “shows” chia s6 it phu hop. V& noi dung, cau khang dinh rang viéc con ngudi khong ngimg
tim kiém sy can bang giita cong viéc va cudc séng chimg minh tim quan trong cta khai niém nay. Day la
y rat sat voi chu dé doan van. Dac biét, khi dit cau nay trudc cum “while what countless productivity
experts have theorized about for decades demonstrates...”, ta thdy ngay su song hanh cau trac: ca hai vé
déu mo dau bang ménh dé danh ngit (“That...” va “What...”), déu c6 dong tir & dang s it (“shows” —
“demonstrates™), tao nén sy can ddi, nhip diéu hoc thuat rat tyr nhién. V& mit logic, nd 1am ndi bat luan
diém chinh: con nguoi ludn khao khat can bang (thuc té), va cac chuyén gia di 1y thuyét hoa diéu do tir
1au (hoc thuat). Sy két hop nay cung cb mach van, vira dung ngit phap, vira dung y, vira mach lac. Vi thé,
D chic chén 1a dap an ding.
Tam dich:That people constantly seek work-life balance shows how important this concept is. (“Rang
con ngudi khong ngimg tim kiém su can bang giita cong viée va cudc séng cho thiy khai niém nay quan
trong dén mirc nao.”)
Question 19:
A. many professionals might have avoided the burnout epidemic currently plaguing various
industries across the global marketplace
B. educational systems having introduce major reforms recently must address socioeconomic inequalities
across diverse populations throughout developing nations
C. digital innovations which consumers adapting to have reshaped traditional business models across
international markets since technological revolution
D. green technology which developing sustainable solutions must overcome financial barriers across
multiple sectors despite government incentives
Giai Thich: Kién thic vé ciu tric ciu
A. many professionals might have avoided the burnout epidemic currently plaguing various
industries across the global marketplace — DUNG- Dap 4n A chinh x4c ca vé ngit phap 1an ngit nghia.
Trude hét, cau hoi st dung ciu tric diu kién loai 3 dao ngir: “Had more organizations implemented
flexible scheduling policies earlier, ...”. Vi dang nay, ménh dé sau phai ¢ thi hoan thanh véi cau triic
would/could/might have + V3. Pap an A dung chinh x4c: might have avoided. V& ¥ nghia, “burnout
epidemic” phan 4nh tinh trang kiét sirc lan rong & nhiéu nganh nghé, dic biét trong moi trudng lam viée
tri thirc ngay nay. Viéc to chtrc ap dung chinh sach lich lam viéc linh hoat s6m hon 15 rang c6 thé gitip
ngan chan hodc giam thiéu tinh trang nay. Bleu nay an khép truc tiép voi chu dé work-life balance va phu
hop vé6i luan diém xuyén sudt doan vin vé tim quan trong ctia cac chinh sach hd trg nhan vién. Ngoai ra,
cau con duy tri phong cach hoc thuat trang trong, logic chat ché, va lam cho mach van lién mach. Pay 1a
Iira chon duy nhit thoa man day du ba yéu td: dung cau trac, hop nodi dung, va ding boi canh.
B. educational systems having introduce major reforms recently must address socioeconomic
inequalities across diverse populations throughout developing nations — SAI- bap an B sai vé ca ngit
phap 13n noi dung. Lbi ngit phap rd rang nam ¢ cum “having introduce”, vi phai viét 1a “having
introduced”. Py 1a 15i chia dong tir khién cau khong thé coi 1a chun xéc trong ngir canh hoc thuat. Thir
hai, cau nay ban vé hé théng giao duc, cai cach, va bét binh déng xa hoi. Pay 1a mét hudng di hoan toan
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xa la so v&i chii @& chinh 1a work-life balance va burnout. Néu ghép vao cau diéu kién loai 3, ménh dé nay
khong tao ra hé qua hop 1y. Khong thé c6 chuyén * ‘néu to chirc ap dung chinh sach lam viéc linh hoat som
hon thi hé théng gido duc phai giai quyét bat binh dang xa hoi”. Cach két ndi nay vira vo 1y, vira phd v
mach 1ap luan. R3 rang, day 1a mot dang distractor dua ra y nghe “hoc thuat” nhung 1éch chi dé, dung dé
kiém tra kha ning ctia nguoi doc trong viée duy tri sy tap trung vao ndi dung gbe. Vi vay, B bi loai.
C. digital innovations which consumers adapting to have reshaped traditional business models
across international markets since technological revolution — SAI- Pap an C ciing sai toan dién. Vé
mat nglt phap, cum “consumers adapting to” la sai, phai la “consumers are adapting to” hodc “consumers
have adapted to”. Day 1a 1i chia dong tir trong ménh dé quan hé, khién cau tro nén thiéu chuan xac. Vé
ndi dung, cau noi dén “digital innovations” va “reshaped business models” trong bi canh thi truong quc
té. Pay 1a mot chii dé thudc linh vuc kinh t& — cong ngh¢, khong lién quan gi dén work-life balance hay
burnout. Néu dit ménh dé nay sau vé diéu kién loai 3, mdi quan hé nhan qua s& hoan toan vo 1y. Viéc to
chirc ap dung chinh sach 1am viéc linh hoat sém hon khong thé 1a nguyén nhén tryc tiép khién d6i méi k§
thuat s6 dinh hinh lai cac mé hinh kinh doanh qudc té. Py 1a su giy mach logic nghiém trong. Pap an C
16 rang duoc dua vao dé gay nhiéu, kiém tra kha ning bam sat ndi dung cua thi sinh. Do d6, khong thé
chon.
D. green technology which developing sustainable solutions must overcome financial barriers
across multiple sectors despite government incentives — SAI- Dap an D sai ngay tu ngtr phap. Cum
“which developing” khong ton tai trong tiéng Anh chuan, phai sira thanh “which is developing” hodc
“which develops”. Sai st ndy du dé loai bo cau. Vé mit ¥ nghia, ménh d& noi Vé cong ngh¢ xanh, giai
phap bén ving, va rao can tai chinh. Day 1a mot van dé moi truong va phat trlen bén vitng, hoan toan
khéng lién quan dén chu dé work-life balance hay burnout. Néu ghép vao cau trac diéu kién loai 3, ta s&
¢6 mdt cau vo 1y: chinh sach lam viéc linh hoat trong doanh nghiép khong thé 14 nguyén nhan dé cong
nghé xanh phai vuot qua rao can tai chinh. Py 13 mot sy chiap va khong an nhap véi mach van. Ngoai ra,
phong cach dién dat ciing khong phii hop véi bdi canh tim 1y hoc nghé nghiép ma doan vin dang khai
thac. Pay 1a mot distractor dién hinh: nghe c6 vé hoc thuat nhung sai ca ngit phap va ngit canh. Vi vay, D
chéc chin sai.
Tam dich: Had more organizations implemented flexible scheduling policies earlier, many professionals
might have avoided the burnout epidemic currently plaguing various industries across the global
marketplace. (“Néu nhiéu t6 chirc 4p dung chinh sach lam viéc linh hoat sém hon, thi nhiéu chuyén gia da
c6 thé tranh duoc tinh trang kiét sirc dang hoanh hanh trong nhiéu nganh nghé trén toan cau.”)
Question 20:
A. moreover, they demonstrate greater resilience when confronting workplace adversities and
unexpected challenges
B. therefore scientific research indicates climate patterns shifting ecosystems must adapt to environmental
changes
C. nevertheless, agricultural sustainability requires innovative approaches, farmers need substantial
technological investment
E. furthermore, economic indicators show positive trends governments should implement progressive
financial policies
Giai Thich: Kién thirc vé ménh dé doc lap - nghia cua cau
A. moreover, they demonstrate greater resilience when confronting workplace adversities and
unexpected challenges — DPUNG— Day 1a lya chon duy nhit vira ding ngit phap, vira hop 1y vé mat y
nghia, va phi hop tuyét dbi véi ngit canh. Trong doan vin, cau trudc da noi: “Research conducted by
occupational psychologists suggests that individuals who successfully maintain boundaries between
professional responsibilities and personal rejuvenation experience heightened creativity and sustained
performance; ...” suy ra nhirg nguoi duy tri dugc ranh g10’1 gitra cong vi¢c va cudc song s€ sang tao hon
va lam vi¢c ben vitng hon. Lya chon A tiép ndi tron tru: “moreover, they demonstrate greater
resilience...” (hon nita, ho con c6 kha ning phuc hdi tot hon). O day, tir ni “moreover” gitip mé rong y,
bd sung mot loi ich méi. Cau trac ngir phap r6 rang: chu ngir “they”, dong tir “demonstrate”, tan ngir
“greater resilience”. Noi dung gin chat v6i chi dé work-life balance, boi resilience (kha nang phuc hoi)
chinh 1a mot loi ich tAm 1y quan trong. Nhd vay, cdu nay vira cung ¢ mach vin, vira giit dung phong
céch hoc thuét stc tich, chuén chinh.
B. therefore scientific research indicates climate patterns shifting ecosystems must adapt to
environmental changes — SAI- Dap an nay sai trudc hét vi lac dé. Noi dung noi vé “climate patterns”
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(md hinh khi hau) va “ecosystems” (hé sinh thai), trong khi doan vin dang ban vé can bang cong viéc —
cudc sdng. Néu ghép cau nay vao, lap tirc mach vin bi dut giy, vi khong c6 mbi quan hé nao giira work-
life balance va su thay d6i hé sinh thai. Vé ngit phap, cau ciing thiéu chit ché: “climate patterns shifting
ecosystems must adapt” nghe mo hd, khé xac dinh chi vi rd rang. T ndi “therefore” ciing khong hop, vi
céu trude khong dua ra nguyén nhan din dén két luan nay. Pay 1a mot phuong an gay nhiéu, nham danh
Iira nhitng ai chi doc luét va thay co vé hoc thuat. Nhung xét k¥ ca ngit phap 1an ngi canh, day 1a dap an
sai.
C. nevertheless, agricultural sustainability requires innovative approaches, farmers need
substantial technological investment — SAI- Phuong 4n nay ciing khong dung vi bi lac ndi dung. O day,
cau ndi vé “agricultural sustainability” (ndng nghiép bén viing) va “technological investment” (dau tu
cong nghd). Chu dé nay hoan toan tach biét véi work-life balance, burnout, hay resilience. Néu dit vao
doan vin, ciu nay ching lién két gi voi ndi dung trudc. Ngoai ra, vé mit ngir phap, cau co cau truc kha
ctig: hai ménh d& doc 1ap ndi nhau bang dau phay (... requires innovative approaches, farmers need ...),
1€ ra phai c6 lién tir hodc tach thanh cau riéng. Tur nbi ¢ ‘nevertheless” cling khong khop, vi n6 thuong
dung de néu y trai nguoc, trong khi cau trude dang noi Ve lot ich (creativity, sustained performance), chén
cau vé nong nghiép khong thé hién su d6i lap 14n tiép ndi ndo. Py ciing 1a mot dap an giy nhidu dién
hinh.
D. furthermore, economic indicators show positive trends governments should implement
progressive financial policies — SAI- Lya chon D lai ban vé “economic indicators” (chi s6 kinh &) va
“financial policies” (chinh sach tai chinh). Chu dé nay lién quan dén kinh té vi mo, khong co sy lién hé
nao dén can bang cong viéc — cudc sdng ctia nhén vién. Néu ghép vao sau cau trudc, mach van tro nén
phi 1y: nghién ctru tim 1y hoc nghé nghiép vé work-life balance khong thé dan t6i khuyén nghi chinh sach
tai chinh vi mé. Vé ngtt phép, cau thiéu su mach lac 1o rang: cum “positive trends governments should
implement...” can c6 ddu cdu hodc lién tir tich rd ménh d&. Tir ndi “furthermore” ciing khong hop, vi nd
n6i thém thong tin hoan toan khac huéng. Do d6, dap an nay sai ca ngit phap 1an ngit canh.
Tam dich:Research conducted by occupational psychologists suggests that individuals who successfully
maintain boundaries between professional responsibilities and personal rejuvenation experience
heightened creativity and sustained performance; moreover, they demonstrate greater resilience when
confronting workplace adversities and unexpected challenges. (“Cac nghién ciru do cac nha tam ly hoc
nghé nghiép thuc hién cho thay nhiing nguoi duy tri ranh gidi gitra trach nhiém cong viéc va sy phuc hoi
ca nhan c6 kha nang sang tao va hiéu suat bén viing cao hon; hon nira, ho con thé hién kha nang phuc hoi
t6t hon khi di mat véi nghich canh trong cong viéc va nhiing thach thic bat ngo.”)
Question 21:
A. nevertheless climate scientists predict increasing weather pattern volatility but governmental policies
remain inadequate despite growing evidence requiring immediate coordinated action
B. furthermore, emerging technological innovations reshape traditional educational paradigms these
digital platforms enable personalized learning experiences through advanced artificial intelligence
C. instead, they advocate for rhythmic alternation between periods of intense professional focus
and complete disengagement from work-related activities
D. however, sustainable agricultural practices demand regenerative farming approaches, industrial food
systems continue depleting natural resources across global ecosystems
Giai Thich: Kién thic vé ménh dé doc 1ap - nghia cua cau
A. nevertheless climate scientists predict increasing weather pattern volatility but governmental
policies remain inadequate despite growing evidence requiring immediate coordinated action —
SAI- Cau nay ngay lap tirc bi loai vi lac hoan toan khoi ngit canh. Van ban dang ban vé work-life
balance, burnout, va cach cac chuyén gia sirc khoe tinh than khuyén nghi dé cai thién can bang. Tuy
nhién, phuong 4n A lai chuyén sang néi vé bién doi khi hau, chinh sach chinh phil, va bién dong thoi tiét.
Néu chén vao vi tri sau cau “Mental health professionals emphasize that the concept of perfect balance is
itself a misconception that creates unnecessary pressure; ...” thi lap tirc mach van bi dut. Ngoai ra, Ve ngtr
phap, cau kha ning né: nhiéu ménh dé phu chét chong nhung thiéu su 6 rang trong ciu trac. Tir ndi

“nevertheless” got y su d6i 1ap, nhung ndi dung nay khong ddi 1ap ma hoan toan khong lién quan. Vi vay,
dap 4n nay vira sai vé ndi dung, vira khéng phu hop v6i ngit phap hoc thuat can thiét cho van ban.
B. furthermore, emerging technological innovations reshape traditional educational paradigms
these digital platforms enable personalized learning experiences through advanced artificial
intelligence — SAI- Phuong an B ciing sai do khong lién quan dén chu dé chinh. Ngi dung chuyén huéng
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sang d6i mai cong nghé va giao duc ca nhan hoa, trong khi van ban dang ban vé stc khoe tinh than va can
bang cong viéc — cudc song Néu dua ciu nay vao, 1o s€ lam nguoi doc cam thdy bai viét bi “cat dan” tir
chu d& khac, mat di sy lién mach logic. Ngoai ra, vé ngit phap, ciu ghép hai ménh dé doc lap bang dau
phay ma khong c6 lién tir (paradigms these digital platforms enable), gay 16i run-on sentence. T ndi
“furthermore” thuong dung dé bo sung ¥, nhung ¢ day lai bd sung mot y hoan toan khong ddng bo véi
mach van. Pay la dang distractor quen thudc trong bai thi: nghe c6 vé han 1am nhung hoan toan khong
phu hop ngit canh.
C. instead, they advocate for rhythmic alternation between periods of intense professional focus
and complete disengagement from work-related activities - PUNG- Pay la dap an chinh xac nhat vi
gan tryc tiép véi cau trude: “Mental health professionals emphasize that the concept of perfect balance is
itself a misconception that creates unnecessary pressure; ...”. Khi néi “can bang hoan hao 14 ngd nhan”,
thi ménh dé tiép theo hop 1y nhét phai dua ra giai phép thay thé. Cau C thyc hién dang vai tro nay:

“instead, they advocate for rhythmic alternation...” — thay vao do, ho khuyén sy luan phién nhip nhang
gitra giai doan tap trung cao do va giai doan tach blet hoan toan khoi cong viéc. V& ngit phap, cau chuan:
chu ngir “they”, dong tir “advocate for”, tan ngtr 14 mét cum danh tir phire tap nhung rd nghia. Vé ngi
canh, cau nay b sung giai phap cu thé, gitp doan vin c6 tinh logic, mach lac va thuc tién. Pay chinh 1a

sy ndi két ty nhién ma tac gia mubn.
D. however, sustainable agricultural practices demand regenerative farming approaches, industrial
food systems continue depleting natural resources across global ecosystems — SAI-Dap an D cling
sai vi ban vé néng nghiép bén viing, hé thong thuc pham cong nghiép, va tai nguyén thién nhién. bay la
cht d& méi truong, hoan toan xa roi van dé work-life balance va 16i khuyén ciia chuyén gia tam ly. Vé
ngtr phap, cau ghép hai ménh deé doc lap chi bang dau phay (approaches, industrial food systems
continue...) nén sai cau triic. Tlr ndi “however” bao hiéu y trai nguoc, nhung thyc té cau trudc (can bang
hoan hao 14 ngd nhan) va ciu nay (ndng nghiép bén viing) khong c6 mdi lién hé dbi lap nao. Vi vay, ca
n6i dung 1an hinh thirc déu khong phu hop. Day ciing 1a mot distractor nham kiém tra kha nang bam sat
mach van cua thi sinh.
Tam dich: Mental health professionals emphasize that the concept of perfect balance is itself a
misconception that creates unnecessary pressure; instead, they advocate for rhythmic alternation between
periods of intense professional focus and complete disengagement from work-related activities.
(“Cac chuyén gia strc khoe tinh than nhdn manh rang khai niém vé su can bang hoan hao thuc chat 13 mot
ngd nhan tao ra ap lyc khong can thiét; thay vao d6, ho khuyén nghi sy luan phién nhip nhang giita nhiing
giai doan tap trung cao do vao cong viéc va nhirng giai doan tach biét hoan toan khoi cac hoat dong lién
quan dén cong viéc.”)
Question 22:
A. educational policies and curriculum development which creates modern learning environments yet
challenges traditional what
B. digital innovation and traditional methodologies has been evolving separately rather than integrating
together since
C. that environmental protection and economic growth will been opposing priorities but rather
interconnected processes which
D. that employee well-being and organizational productivity are not competing interests but rather
complementary forces that
Giai Thich: Kién thirc vé MDQH
A. educational policies and curriculum development which creates modern learning environments
yet challenges traditional what — SAI- Phuong 4n A vira sai ngit phap vira sai ngit canh. V& ngit phap,
cum “which creates” di v6i chii ngir s6 nhiéu “educational policies and curriculum development” khong
phti hop, 18 ra phai ding “which create”. Hon nita, cdu con bi bo limg & cudi véi tir “what”, khién toan bo
tré thanh mot ménh dé quan h¢ chua hoan chinh. Vé noi dung, Iya chon nay noi vé chinh sach giao duc va
phat trién chuong trinh hoc, didu nay khong lién quan dén work-life balance hay méi truong lam viéc.
Neu chen vao doan van, y nghia s€ bi Iéch sang giao duc thay vi can bang gitta phuc loi nhan vién va hiéu
suat doanh nghiép. Vi ca cau triic 1an mach nghia déu khong phii hop, dy 1a mot dap an gy nhidu &
rang.
B. digital innovation and traditional methodologies has been evolving separately rather than
integrating together since — SAI- Phuong an B mic 15i ngit phép co ban vé hoa hop chu ngit — dong tir.
Cum chu ngir “digital innovation and traditional methodologies” 1a s6 nhiéu, nhung dong tir lai chia sd it
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“has been evolving”. Thir hai, cau dung lai ¢ “since” ma khong c6 ménh d@é hodc cum tir theo sau, khién
n6 bi cut nghia. Vé mat ndi dung, ciu niy néi vé d6i méi ki thuat sb va phuong phap truyén thdng, hai
thu tién trién tach biét thay vi hoa nhdp. Pay 1a mgt nhan xét thl vi trong nglt canh cong nghé — gido duc,
nhung lai hoan toan khong lién quan dén work-life balance hay workplace culture. Do d6, di c6 vé hoc
thuat, nhung phuong an nay khong c6 su dn khép ngtr canh, nén bi loai.
C. that environmental protection and economic growth will been opposing priorities but rather
interconnected processes which — SAI-Dap an C sai ngay ¢ mat nglr phap: cum “will been” khong ton
tai trong tiéng Anh, dung phai la “will be” hoic “have been”. bay la 16i cau trtic thi co ban. Ngoai ra, cau
con dimg ¢ tir “which” ma khong c6 ménh dé phuy theo sau, khlen ménh d¢ bi bo limg. Ve mat ¥ nghia,
phuong an nay ban vé bao vé moi truong va ting trudng kinh t& — mot chu dé thuong xuat hién trong
tranh ludn phat trién bén viing. Tuy nhién, toan by doan van dang noi dén workplace culture (van héa noi
1am viéc) va sy hoa hop giita loi ich ca nhan va hiéu suat doanh nghiép. Néu thay vao ddy, mach vin sé& bi
l1éch sang khia canh méi truong — kinh té, hoan toan khong phu hop. Vi vay, day la mdt distractor bi loai.
D. that employee well-being and organizational productivity are not competing interests but rather
complementary forces that —- DUNG- Pay 1a lya chon chinh x4c va tu: nhién nhét. V& ngir phap, cau sfr
dung ménh dé danh ngir voi “that” lam chu thé cho dong tir chinh “are” . Cau triic “not ... but rather ..
gitip nhan manh sy ddi chiéu: phtc loi nhén vién va nang suat to churc khong phai la ha1 loi ich ddi ch01
nhau ma 13 nhing luc luong bd sung cho nhau. Noi dung nay gan chit véi mach van: “The contemporary
workplace culture is gradually evolving to recognize (22) ... create sustainable success ...”. Nghia la: van
hoa noi lam viéc hién dai dang dan thira nhan ré‘mg khi phtic 191 va nang suat duoc hai hoa, ching tao nén
thanh cong bén viing. Day vira 1a y ding logic, vira bam sat chii d& work-life balance, vira duy tri phong
cach hoc thuat. Vi vay, D 1a dap an dang.
Tam dich: The contemporary workplace culture is gradually evolving to recognize that employee well-
being and organizational productivity are not competing interests but rather complementary forces that,
when properly harmonized, create sustainable success and authentic fulfillment for both individuals and
institutions. (“Van hoa noi lam viéc duong dai dang dan phat trién dé thira nhan rang phuc loi ctia nhan
vién va nang suat cta to chirc khong phai 1a nhitng loi ich di nghich, ma 13 nhiing luc lwong bo sung cho
nhau, khi dugc hai hoa dung cach s€ tao ra thanh cong bén viing va sy man nguyén chan thyuc cho ca ca
nhan 13n t6 chuc.”)
Read the following passage about Combating Loneliness in Crowded Spaces and mark the letter A,
B, C or D on your answer sheet to indicate the best answer to each of the following questions from
23 to 30.

In the paradoxical landscape of modern metropolises, "urban isolation" has emerged as a
pervasive social challenge threatening the fabric of contemporary society. Individuals navigate through
densely populated environments, perpetually surrounded yet experiencing profound disconnection from
those physically adjacent to them. This creates what sociologists term "the urban paradox"—the
coexistence of physical proximity and emotional distance that defies conventional social theory. Studies
indicate urban dwellers are three times more likely to experience chronic loneliness than their rural
counterparts, despite being constantly enveloped in humanity throughout their daily routines.

The proliferation of urban isolation stems from several interconnected factors that reinforce one
another in complex feedback loops. The architecture of contemporary cities, with high-rises and minimal
communal spaces, inadvertently fosters anonymity rather than community engagement and interpersonal
recognition. Digital communication has supplanted face-to-face interaction, with many urbanites
retreating into virtual realms instead of navigating real-world social dynamics. The accelerated pace of
urban living leaves little opportunity for meaningful exchanges, with transient encounters predominating
over sustained connection that builds authentic relationships. The transitory nature of urban populations
further undermines the establishment of enduring social networks necessary for emotional well-being.

The ramifications extend beyond individual well-being to impact social cohesion and collective
prosperity in metropolitan environments. Research demonstrates that protracted social disconnection
correlates with elevated rates of depression and anxiety across diverse demographic groups. The
psychological burden manifests in diminished productivity and attenuated quality of life that affects
socioeconomic outcomes for entire communities. Communities with a high prevalence of isolation exhibit
reduced civic participation and weakened social capital, creating a cycle wherein isolation perpetuates
withdrawal from community life and exacerbates the original problem exponentially over time.
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Addressing urban isolation necessitates a multifaceted approach involving stakeholders from
various sectors working in synchronized collaboration. Urban planners are incorporating "sociable
design" principles, creating developments with shared spaces that facilitate interaction without
compromising privacy or security concerns. Digital platforms designed to foster local connections
enable residents to transcend digital isolation while leveraging technology as a bridge rather than a
barrier. Municipalities have implemented "neighborhood initiatives," orchestrating community
gatherings tailored to diverse cultural and age demographics. These interventions demonstrate that within
urban anonymity, meaningful connection remains not only possible but essential for human flourishing
and sustainable urban development.
Question 23: Which of the following factors contributing to urban isolation is NOT mentioned in the
passage?
A. The design of modern urban architecture with high-rises and minimal communal spaces
B. Cultural and language barriers between different ethnic groups
C. The accelerated pace of urban living leaving little time for meaningful interactions
D. The transitory nature of urban populations undermining social networks
Giai Thich: Yéu t6 nao sau ddy goép phan vao sy 0 1ap do thi KHONG duoc dé cap trong doan van?
A. Thiét ké kién triic d6 thi hién dai voi nha cao tang va khong gian cong dong t6i thiéu
B. Rao can van hoa va ngon ngir gitra cac nhoém dan toc khac nhau
C. Nhip séng d6 thi nhanh chong khién thoi gian cho nhiing twong tic ¢6 ¥ nghia bi thu hep
D. Ban chat tam thoi cia dan sd d6 thi 1am suy yéu mang ludi xa hoi
A. The design of modern urban architecture with high-rises and minimal communal spaces —
DUNG (c6 dé cap) — Trong doan 2, tac gia néu rd: “The architecture of contemporary cities, with high-
rises and minimal communal spaces, inadvertently fosters anonymity rather than community
engagement...”. Nhu vy, kién trac hién dai v6i nha cao tang va thiéu khong gian cong dong 1a mot yéu
td dugc dé cap truc tiép.
B. Cultural and language barriers between different ethnic groups — SAI (khong dé cap) — Trong
toan bo doan vin, khong hé c6 chi tiét nao noi dén rao can vin hoa hodc ngon ngit giita cac nhom dan toc.
Tac gia tap trung vao kién trac, cong nghé $0, nhip séng nhanh, va tinh chét tam thoi cta dan sd, chi
khong nhac dén sy da dang ngon ngit hay van héa. Pay chinh 1a yéu t6 khong duge dé cap.
C. The accelerated pace of urban living leaving little time for meaningful interactions - DPUNG (c6
dé cap) — Trong doan 2 c6 chi tiét: “The accelerated pace of urban living leaves little opportunity for
meaningful exchanges, with transient encounters predominating over sustained connection...”. R3 rang
nhip sdng nhanh khién tuong tac y nghia bi han ché.
D. The transitory nature of urban populations undermining social networks — PUNG (c6 dé cap) —
Trong doan 2 cling néu: “The transitory nature of urban populations further undermines the establishment
of enduring social networks necessary for emotional well-being.” Tinh tam thoi ctia dan s6 d6 thi 1am suy
yéu mang ludi xa hoi.
Question 24: The word “them” in paragraph 1 refers to
A. Individuals in urban areas
B. Modern metropolises
C. Densely populated environments
D. Sociologists studying urban paradox
Giai Thich: Tir “them” trong doan 1 dé cap dén
A. Individuals in urban areas - PUNG — Trong doan 1 c6 cau: “...yet experiencing profound
disconnection from those physically adjacent to them.” Cum * those physically adjacent to them” nghia la
“nhimg ngudi & gan ho”. O day “them” quay lai chi chinh cac “Individuals” d3 néu & dau cau. Bdi canh
toan doan mé ta sy co lap clia cu dan do thi giita dam dong, do d6 dai tir nay phai chi vé nhimng c4 nhan
khac sdng trong thanh phd.
B. Modern metropolises — SAI — Néu hiéu “them” 1 “modern metropolises” thi cau van s& tr¢ thanh
“mat két nbi voi nhitng d6 thi hién dai”. Piéu nay khong hop 1y vi mot ca nhan khong thé “& gan” hay
“cam thay tach biét” khoi mot thanh phd theo nghia xa hoi. Ngit canh ban vé khoang cach giita con ngudi
v6i con ngudi, chir khong phai gitta con ngudi va d6 thi nhu mot thuc thé.
C. Densely populated environments — SAI — “Environments” mang nghia mdi trudng, mot khai niém
phi nhan xung. Trong khi d6, “them” trong cum “adjacent to them” duoc dung dé thay thé cho nguoi.
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Hon nita, toan bd ménh dé& nhin manh dén sy mau thun giira viéc duge bao quanh boi con ngudi nhung
van thay tach biét, nén “them” khong thé thay cho méi trudng sdng dong duc.
D. Sociologists studying urban paradox — SAI — “Sociologists” duoc nhic dén & ciu tiép theo chi dé
giai thich thuat ngr “urban paradox”. Pai tir “them” lai xudt hién trudc d6, trong ngir canh mé ta cam giac
tach biét cua nguoi dan do thi. Vi thé “them” khong thé chi cac nha xi hoi hoc, ma phai quy chiéu vé
nhimng c4 nhan dang sdng trong thanh phd.
Question 25: The word “transient” in paragraph 2 is OPPOSITE in meaning to .
A. momentary B. fleeting C. permanent D. temporary
Gidi Thich: Tt “transient” trong doan 2 trai nghia voi
A. momentary — SAI —Ttr momentary c6 nghia Ia * ‘chéc lat, thoang qua, trong mot khoang thoi gian
ngan”. Day 1a mot tir gan nghia (synonym) véi transient, von ciing chi nhitng gi “tam thoi, ngén ngii”.
Trong doan 2, tac gia viét: “with transient encounters predominating over sustained connection” (nhiing
cudc gap thoang qua chiém wu thé so vai sy két ndi lau dat). Néu thay transient bing momentary, ciu vin
van giir nguyén y nghia, vi ca hai déu chi tinh chat ngan han. Do d6, momentary khong phai tir trai nghia,
ma 13 tir dong nghia. Vi dé yéu cau tim tir dbi nghia nén A chic chan sai.
B. fleeting — SAI —Ttr fleeting c6 nghia 1a “ngén ngui, phu du, chong qua”. Nghia cua n6 rt gan voi
transient, vi ca hai déu nhan manh dén tinh chat ton tai trong thoi gian ngin va khong bén viing. Neu viét
lai cdu van thanh: “with fleeting encounters predominating over sustained connection” thi ¥ nghia van
hoan toan trung kh6p. Chinh vi vy, fleeting cling la tur dong nghia chtr khong phai d6i nghia. Day 1a mot
dang distractor tinh vi: nguoi hoc dé& chon nham néu khong dé y rang d¢ yéu cau tim tir trai nghia
(opposite). Vay B khong thé 1a d4p 4n dung.
C. permanent DUNG —Tur permanent mang nghia “lau dai, vinh vién, bén bi, khong thay doi theo thoi
gian”. Pay chinh 1 tir d6i nghia truc tiép vdi transient, von mang nghia “thoang qua, tam thoi, ngan
ngui”. Trong ngit canh doan van, transient encounters (nhitng cudc gip thoang qua) hoan toan dbi lap voi
permanent encounters (nhitng két nbi bén 1au, 6n dinh). Su d6i lap rd rang nay khép voi yéu cau cua dé:
tim tur trai nghia. Do do, permanent moi chinh 1a dap &n dung cho cau héi nay.
D. temporary — SAT Tt temporary c6 nghia la “tam thoi, khong lau dai”, va ciing gan nghia véi
transient. Néu thay thé transient bang temporary trong cau: “with temporary encounters predominating
over sustained connection”, ciu vin van giit nguyén ham y: nhan manh tinh chat thoang qua, khong bén
chat cua céac cudc gap go. Dleu nay chimg minh temporary khong phai tir d6i nghia ma 1a mot tir dong
nghia khéc. Vi véy, lya chon nay 1a sai. Day 1a distractor dugc dua vao dé kiém tra kha nang phan biét
subtle synonyms voi real antonyms.
Question 26: The word “attenuated” in paragraph 3 could be best replaced by :
A. enhanced B. complicated C. extended D. diminished
Giai Thich: Tir “attenuatedt” trong doan 3 co thé dugc thay thé tot nhat bang
A. enhanced — SAI- Tur enhanced c6 nghia 1a “dugc nang cao, cai thién, lam cho manh hon baylay
nghia hoan toan trai nguoc véi attenuated vén mo ta sy “suy yéu, giam sut, lam yéu di”. Trong doan 3, tac
gia viét: “The psychological burden manifests in diminished productivity and attenuated quality of life
that affects socioeconomic outcomes for entire communities.” R3 rang, “attenuated quality of life” mudn
nhan manh rang chat lugng cudc sdng bi giam sut, chir khong phai duoc cai thién. Néu thay thé
attenuated béng enhanced, cau sé& trd thanh “chat luong cudc séng duoc nang cao”, hoan toan sai léch véi
thong diép tac gia dang nhan manh vé hau qua tiéu cuc cua su cd 1ap do thi. V& mit logic, viéc séng trong
tinh trang c6 1ap kéo dai khong thé nang cao chat luong cude song; thay vao do, n6 lam suy giam tinh
than, ning suat va phuc loi chung. Day 1a mot vi du dién hinh cta distractor (d4p an gy nhiéu), khi dua
ra mot tir ¢6 nghia nguoc lai, budc thi sinh phai ndm viing ngit canh méi loai bo duoc. Vi vy, A chic
chan sai.
B. complicated — SAI- Tir complicated c6 nghia la “phtrc tap, ric r6i”. Day la mot tir thude truong nghia
hoan toan khac véi attenuated. Trong ngtr canh doan van, tac gid mo ta tac dong ti€u cuc cua su cd 1ap do
thi, trong d6 ning suit lao dong bi giam sut (diminished productivity) va chat luong cudc séng bi suy yéu
(attenuated quality of life). Néu thay attenuated bang complicated, cau s& bién thanh: “chat luong cude
song phirc tap” — day la cach dién dat v nghia, khong hé truyén tai ¥ giam sat hay yéu di. Vé ngir phap,
cau van dung, nhung y nghia lai bi bép méo nghiém trong. Complicated thuong dung dé chi tinh hudng,
van dé ' hay thu tuc rac roi, khong bao gio mé ta mirc d “yeu di” cua chat luong song. Dap an ndy rd rang
chi nham gay nhiéu bang cach dua mot tir quen thudc, dé nhan dién, nhung néu thi sinh khong phan tich
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ngit canh ky, rat dé bi biy. Boi vdy, complicated hoan toan khong phai tir dong nghia va ciing khong thé
thay thé cho attenuated.
C. extended — SAI-Tir extended c6 nghia la “duoc kéo dai, mé rong vé pham vi hodc thoi gian”. Day 1a
nghia khong lién quan dén attenuated. Trong doan van, tac gia dang ndi ve€ sy suy giam cua chét luong
cudc song do sy cd 1ap xa hoi keo dai. Néu thay thé bang extended, ciu s& mang nghia * ‘chat luong cudce
song dugc kéo dai” — mot ¥ khong hop ly va sai hoan toan so voi thong di€p goc. Chat luong cude séng
khong thé “dugc kéo dai”, ma chi c6 thé “cai thién, duy tri, hodc suy giam”. Ngoai ra, v¢ logic, su 0 1ap
do thi khong lam “keo dal” chat lugng séng, ma nguoc lai, n6 bao mon tinh than, giam ning suat va lam
suy yéu strc khoe tam ly. Day 1a mot dang distractor str dung tir pho bién nhung khong khop vé ngir
nghia, budc ngudi hoc phai dwa vao ngit canh dé loai bo. Nhu vay, C chic chin khong thé 1a tir thay thé
phu hop cho attenuated.
D. diminished — PUNG- Tir diminished c6 nghia 1a “bi suy giam, giam bét vé mire do, cuong do hay gia
tri”. Pay chinh 14 tir ddng nghia gan nhat va chinh x4c nhét dé thay thé cho attenuated. Trong cau:
“diminished productivity and attenuated quality of life”, ca hai vé déu song song nhau, mé ta tinh trang
suy yéu, giam sit do hau qua cua sy co lap do thi. Néu thay attenuated bang diminished, ta c6
“diminished productivity and diminished quality of life”, y nghia hoan toan giir nguyén, van thé hién rd
ring ning suat va chét luong song déu bi suy giam. Vé mit ngir phap va ngit nghia, diminished 13 lya
chon tw nhién nhét, duy tri duoc sic thai hoc thuat trang trong ctia doan van. Day 1a dap an dung duy nhat,
vi né vira khop nghia, vira duy tri su song song trong ciu tric. Ngoai ra, nd con phan nh chinh xac tac
dong tiéu cuc cua urban isolation 1én ca ca nhan va cong dong. Vi vy, D 1a lya chon ding.
Question 27: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. Social media applications replace traditional gatherings by providing virtual spaces where urban
residents can interact without physical presence or community engagement.
B. Online tools that promote community interaction help people overcome technology-induced
isolation by using digital means to connect rather than separate individuals.
C. Technology platforms create digital environments where users develop online identities that help them
avoid the social anxieties of face-to-face interactions in urban settings.
D. Local government websites provide information about community events while ensuring residents
maintain privacy and autonomy in choosing their social engagements.
Giai Thich: Cau nao sau day dién giai dung nhat cau duoc gach chan trong doan 4?
A. Cac g dung mang xa hoi thay thé cac budi tu hop truyén thong bang cach cung cp khong gian 4o,
noi cu dan thanh thi c6 thé tuong tac ma khéng can sy hién dién truc tiép hoic sy tham gia ciia cong
dong.
B. Céc cong cu truc tuyén thic diy twong tac cong dong gitp moi ngudi vuot qua sy ¢d 1ap do cong nghé
gay ra b.':ing cach sir dung cac phuong tién k¥ thuat sb dé két ndi thay vi tach biét cac ca nhan.
C. Céc nén tang cong nghé tao ra moi truong k¥ thuét sb noi nguoi dung phat trién danh tinh truc tuyén,
giup ho tranh dugc nhitng lo lang x@ hoi khi twong tac tryc tiép trong moéi truong do thi.
D. Cac trang web cua chinh quyén dia phuong cung cap thong tin vé cac su kién cong dong, déng thoi
dam bao cu dan duy tri quyen riéng tu va quyeén tu chu trong viéc lya chon cac hoat dong xa hdi cta
minh.
A. Social media applications replace traditional gatherings by providing virtual spaces where
urban residents can interact without physical presence or community engagement — SAI- Dap an A
dlen giai sai y gbc vi nhan manh yéu t6 “replace” — thay thé hoan toan. Cau gdc trong doan 4 nhan manh
rang cong nghé co thé duoc tan dung nhu mot cay cau dé giam bot sy ¢6 lap, tue 1a nd bb trg cho két ndi
x@ ho1, chir khong phai thay thé hoan toan giao tiép cong dong. Khi ding tir “replace”, dap an A dé lam
sai 1¢éch y: no khién nguoi doc hiéu rang cac ung dung mang xa hoi da hoan toan thay thé cac cudc gip
mat truyen thong Thuc té, doan van mubn chi ra rang cong nghé co thé tro thanh mot cong cu dé khuyén
khich két ndi xa hoi thuc chat, néu dugc sir dung dung céch. Ngoai ra, chi tlet ‘without community
engagement” ciing bop méo thong diép, vi muc dich ciia nhitng nén tang sb trong vin ban 1a khuyen
khich sy tham gia cong d6ng, chir khong phai loai bé n6. Do d6, A 1a mot lwa chon gay nhiéu dién hinh:
nghe c6 vé lién quan dén cong nghé va cu dan do thi, nhung lai di ngugc tinh than “technology as a
bridge rather than a barrier” ma tac gia nhin manh.
B. Online tools that promote community interaction help people overcome technology-induced
isolation by using digital means to connect rather than separate individuals —- PUNG- Dap 4n B 1a
chinh x4c nhét vi dién giai dang tinh than cua cau gdc. Trong doan 4, tac gia viét: “Digital platforms
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designed to foster local connections enable residents to transcend digital isolation while leveraging
technology as a bridge rather than a barrier.” C6 hai y then chdt ¢ day: (1) cac nén tang k¥ thuat sb gitp
cu dan vuot qua su 6 1ap do cong nghé gay ra (transcend digital isolation), va (2) cong ngh¢ dugc dung
nhu mot cdy cau két ndi chir khong phai mot rao can (a bridge rather than a barrier). Pap an B tai hién ca
hai y nay rat day du: “help people overcome technology-induced isolation” chinh 1a paraphrase cua
transcend digital isolation, con “using digital means to connect rather than separate” twong mg voi bridge
rather than a barrier. Cach viét nay giir nguyén mdi quan hé d6i 1ap — bo sung giita két ndi va chia cach.
Day la dang paraphrase sat nghia, chinh xac vé ca noi dung 1an ngir canh, khong thém thét chi tiét ngoai.
Vi vay, B 1a dap an dting duy nhat trong bon lya chon.
C. Technology platforms create digital environments where users develop online identities that help
them avoid the social anxieties of face-to-face interactions in urban settings — SAI- Dap an C di sai
trong tam vi dua thém khai niém “online identities” va “avoid social anxieties”. Trong doan van gbc, tac
gia khong hé nhac dén viéc xdy dung danh tinh tryc tuyén hay né tranh lo au xa héi trong tuong tac truc
tlep Noi dung gdc nhan manh cong nghé co thé dugc dung dé két ndi cong dong thuc té. Nguoc lai, C lai
bién cong ngh¢ thanh cong cu dé trén tranh giao tiép x@ ho1, hoan toan trai v6i y cua tac gia. Hon nira,
viéc dé cap dén “social anxieties” (lo 4u x3 hoi) dua van dé sang hudng tdm 1y ca nhan, trong khi cau gbc
ban vé giai phap xa hoi — cong déng Day la mot chién luge gay nhiéu tinh vi, vi nghe c6 vé hop 1y trong
bbi canh d6 thi hién dai, noi nhiéu ngudi tranh giao tiép tryc tiép. Tuy nhién, xét ky van ban, day khong
phai 12 luan diém tac gia dwa ra. Do d6, dap an C sai ca vé ngit canh 14n thong diép.
D. Local government websites provide information about community events while ensuring
residents maintain privacy and autonomy in choosing their social engagements — SAI-Dap an D
cuing sai vi giéi han pham vi sang “local government websites”. Trong céu goc, tac gia noi veé “digital
platforms” ndi chung, khéng hé giéi han & cac trang web cua chinh quyén dia phuong. Y chinh 1a cong
nghe s6 co thé tao cau ndi gitp cu dan két ndi cong dong, bat ké nén tang d6 thudc co quan nao. Thém
nira, chi tiét ¢ ‘ensuring residents maintain privacy and autonomy” khong c6 trong van ban. bay la mot b6
sung ngoai lai khién nguoi doc dé nham rang tac gia ciing quan tdm dén van dé quyén riéng tu, nhung
thyc t& van ban chi nhan manh dén vai trd ciia cong nghé trong viée vurgt qua sur ¢ lap. Dap an D vi thé
khong chi thu hep pham vi sai 1éch, ma con thém néi dung ngoai mach. Pay la mét distractor danh lac
hudng bang cach dua yéu t6 hanh chinh va quyen riéng tu vao, trong khi van ban tap trung vao khia canh
két n6i cong dong. Vi vay, D ciing chic chén sai.
Question 28: Which of the following is TRUE according to the passage?
A. Urban architecture historically prioritized communal spaces over private residences until modern
developers began constructing high-rise buildings to maximize population density.
B. Digital communication platforms were initially designed to combat urban isolation but inadvertently
worsened the problem by replacing authentic interactions with superficial connections.
C. Urban dwellers experience chronic loneliness at three times the rate of their rural counterparts
despite being consistently surrounded by large numbers of people throughout the day.
D. Municipalities have largely abandoned technological solutions to address urban isolation after
discovering that digital platforms increase rather than alleviate feelings of disconnection.
Giai Thich: Theo doan vin, ciu nao sau day la PUNG?
A. Kién triic d6 thi trudc dy wu tién khong gian cong dong hon nha ¢ riéng cho dén khi cac nha phat
trién hién dai bat dau | X8y dung cac toa nha cao téng dé t6i da hoa mat do dan sb.
B. Cac nen tang truyén thong ky thuat s6 ban dau duoc thiét ké dé chong lai sy ¢ lap do thi nhung v
tinh 1am tram trong thém van dé bang cach thay thé cac tuong tac chan thyc bang cac két ndi hoi hot.
C. Cu dan thanh thi trai qua su ¢6 don mén tinh véi ty 1& gip ba lan so véi cu dan nong thén mic du luén
dugc bao quanh béi mot luong 16n ngudi sudt ca ngay.
D. Céc thanh pho phan 16n da tir bo cdc giai phap cong nghé dé giai quyét tinh trang ¢ 1ap do thi sau khi
phat hién ra ring cac nén tang k¥ thuat sb 1am gia ting thay vi giam bét cam giac mét két ndi.
A. Urban architecture historically prioritized communal spaces over private residences until
modern developers began constructing high-rise buildings to maximize population density — SAI —
Boan van khong hé dé cap dén lich sir kién trac do thi uu tién khong gian cong dong trude day. Tac gia
chi nhin manh rang kién tric hién dai véi cac toa cao tang va thiéu khong gian chung da gdp phan tao ra
su c0 lap, chtr khong so sanh véi thoi ky lich st trude do. Vi vay, thong tin nay khong ding theo ndi dung
doan van.
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B. Digital communication platforms were initially designed to combat urban isolation but
inadvertently worsened the problem by replacing authentic interactions with superficial
connections — SAI — Trong doan van khong c6 chi tiét nao noi rang nen tang k¥ thuat s6 “ban dau duoc
thiét ké dé chong lai su co 1ap d6 thi” hay rang chiing “lam van dé trAm trong thém”. Nguoc lai, tac gia
nhin manh rang cong ngh¢ duoc sir dung sai cach (con ngudi rut vao thé gidi 40) da thay thé giao tiép
tryc tiép, nhung ciing ¢o tiém ning 1am cau ndi néu tan dung dung. Do d6, lya chon nay sai.
C. Urban dwellers experience chronic loneliness at three times the rate of their rural counterparts
despite being consistently surrounded by large numbers of people throughout the day — PUNG — O
doan 1, tac gia viét: “Studies indicate urban dwellers are three times more likely to experience chronic
loneliness than their rural counterparts, despite being constantly enveloped in humanity throughout their
daily routines.” Cau nay khing dinh chinh x4c noi dung ciia phuong an C. DAy la chi tiét dugc néu truc
tiép trong bai.
D. Municipalities have largely abandoned technological solutions to address urban isolation after
discovering that digital platforms increase rather than alleviate feelings of disconnection — SAI —
Doan vin cho biét mot sé d6 thi dang trién khai sang kién két ndi cong dong, bao gdbm ca nén tang ky
thuat s6 dé gan két cu dan. Khong co6 thong tin ndo ndi rang cac thanh phd “tir bo” cong nghé vi né lam
tang sy tach biét. Do do, lya chon nay khong ding.
Question 29: In which paragraph does the writer describe the negative effects of urban isolation on
individuals and communities?
A. Paragraph 3 B. Paragraph 2 C. Paragraph 4 D. Paragraph 1
Giai Thich: Trong doan van nao tac gia mo ta nhiing tdc dong ti€u cuc cia sy co 1ap do thi dbi véi ca
nhan va cong dong?
A. Paragraph 3 — DUNG — Trong doan 3, tic gia tap trung mo ta ro rang nhiing hau qua ti€u cyc cua sy
c0 lap do thi dbi voi ca nhan va cong ddng. Noi dung bao gém: ty 16 trim cam va lo 4u ting cao, nang
suat giam sut, chit luong cudc séng suy gidm, va ca viéc giam sy tham gia cong dén cling nhu suy yéu
vbn x3 hoi. Pay chinh 12 m6 ta truc tiép vé cac tac dong tiéu cuc, nén lya chon nay dung.
Question 30: In which paragraph does the writer mention that the approach to combating urban isolation
involves changing the physical environment of cities?
A. Paragraph 1 B. Paragraph 2 C. Paragraph 3 D. Paragraph 4
Giai Thich: Trong doan van nao tac gia dé cap rang cach tiép can dé giai quyét tinh trang ¢ 1ap do thi
lién quan dén viéc thay d6i méi truong vét chat ctia thanh phd?
D. Paragraph 4 — PUNG — Doan 4 dua ra cac giai phap d6i pho véi su co 1ap do thi. Trong d6 c6 viée
cac nha quy hoach thanh phé ap dung nguyén tac “sociable design” dé tao ra nhiing khong gian chung
khuyen khich twong tac, nhung van bao dam riéng tu va an ninh. Pay chinh la minh chimg cho viéc thay
ddi méi truong vat chét cua thanh pho dé chong lai sy co lap.

Tam Dich Bai Doc

Trong buc tranh nghich 1y cua céc do thi hién dai, “su ¢o6 1ap do6 thi” da ndi 1én nhu mot thach
thirc xa hoi phé bién, de doa dén ciu triic cia xa hoi duong dai. Con nguoi di chuyén trong nhitng moi
truong dong dic, ludn duge bao quanh béi ngudi khac nhung lai trai qua cam giac tach biét sau sic véi
chinh nhiing nguoi ¢ ngay bén canh. Diéu nay tao nén cai ma cac nha xa hoi hoc goi la “nghich 1y do6 thi”
— su ton tai song song gitta khoang cach vat ly gan giii va khoang cach cam xtic xa cach, di ngugc lai voi
cac 1y thuyét xa hoi truyen théng. Cac nghién ctru chi ra rang cu dan thanh thi c¢6 kha ning trai qua su co
don man tinh cao gap ba 14n so véi cu dan ndng thon, mac du ho lién tuc dugc bao quanh bdi dam dong
trong sinh hoat hang ngay.

Sy lan rong cua tinh trang ¢6 1ap do thi bat ngudn tir nhiéu yéu td lién két chat chg, tao thanh
nhing vong 1ap phan hoi phuc tap. Kién trac cua cac thanh phé hién dai, v0i nhing toa cao tang va khong
gian chung t6i thiéu, v6 tinh nudi dudng tinh an danh thay vi thiic day su gan két cong ddng va sy cong
nhan 13n nhau. Giao tiép k¥ thuat sb da thay thé cac tuong tac tryc tlep, khlen nhiéu cu dan d6 thi rat vao
thé gi6i ao thay vi tham gia vao cac dong lyc xa hoi thyuce té. Nhip sng gap gap cua do thi dé lai rat it co
hoi cho nhing cudc trao dbdi c6 ¥ nghia, khi cac tuong tac thoang qua chiém wu thé thay vi sy gan két bén
chit dé xay dung méi quan hé chén that. Ban chat tam thoi cua dan so thanh thi cang lam suy yéu vi¢c
hinh thanh cac mang ludi x4 hoi bén viing, von can thiét cho sy an lanh tinh than.

Hé qua cta hién tuong nay vuot xa khoi pham vi doi song ca nhan dé anh huong dén sy gan két
xd@ hoi va thinh vuong chung trong méi truong do thi. Nghién ctru cho thdy sy tach biét xa hoi kéo dai co
lién hé truc tiép véi ty 1¢ trAm cam va lo 4u ting cao & nhiéu nhom dan cu khac nhau. Ganh ning tam ly
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nay thé hién qua ning suét lao dong giam sut va chat luong cudc séng bi suy yéu, tic dong dén két qua
kinh t& — x3 hoi ctia toan bd cong dong Cac cong ddng c6 mirc d6 co lap cao thuong chimg kién su suy
giam trong tham gia cong dan va sy yéu di cua von xa hoi, tir 6 tao ra mot vong luan quan: su c0 1ap dan
den viéc rut lui khoi doi sdng cong dong, va didu nay lai cang 1am trdm trong thém van dé ban dau theo
cip sb nhan.

Giai quyét tinh trang c0 lap do thi doi hoi mot cach tiép can da dién voi sy tham gia cia nhiéu
bén lién quan trong su phdi hop dong bo. Cac nha quy hoach d6 thi dang ap dung nhiing nguyén tac “thiét
ké than thién xa hoi”, tao ra cac khu phat trién voi khong gian chung khuyen khich twong tac ma van dam
bao su riéng tu va an toan. Cac nén tang k¥ thuat s6 duoc thiét ké nham thic day két n6i dia phuong cho
phép cu dan vuot qua sur ¢6 lap do cong ngh¢ gay ra, bién cong ngh¢ trd thanh chlec cau thay vi btic
tuong ngan cach. Chinh quyén dia phuong da trién khai cac “sang kién khu phd”, t6 chirc nhimg bu01 tu
hop cong dong phtt hop véi nhiéu nhom tu01 va van hoa khac nhau. Nhiing can thiép nay cho thay rang
ngay trong sy an danh noi do thi, cac két n01 ¥y nghia khong chi c¢6 thé ton tai ma con 1a yéu t6 thiét yéu
cho sy phat trién con ngudi va sy phat trién dé thi bén ving.

Read the following passage about the Cities as Destinations and mark the letter A, B, C or D on
your answer sheet to indicate the best answer to each of the following questions from 31 to 40.

Urban tourism has burgeoned into a formidable sector of the global travel industry, with
metropolitan centers evolving from mere transit hubs into coveted destinations in their own right.
Discerning travelers increasingly gravitate toward cities for their amalgamation of cultural patrimony,
architectural marvels, gastronomic offerings, and vibrant nightlife. The allure of urban landscapes lies in
their capacity to deliver multifaceted experiences within consolidated geographical confines, enabling
visitors to immerse themselves in diverse attractions without extensive commuting. For good measure,
cities typically boast superior transportation infrastructure and accommodations, rendering them
particularly accessible to international tourists with limited itineraries.

The contemporary urban tourism landscape encompasses numerous specialized niches catering to
varied proclivities. [I] Heritage tourism revolves around historical districts, monuments, and museums
that showcase a city's evolutionary trajectory. Culinary tourism entices gastronomes to savor local
delicacies, from street food emporiums to Michelin-starred establishments. Event-based tourism
capitalizes on festivals, concerts, and sporting competitions that animate urban spaces throughout the
calendar year. Business tourism, comprising conferences and corporate assemblies, constitutes a
substantial revenue stream for metropolitan economies, often counterbalancing seasonal fluctuations in
leisure travel.

Despite its economic benefits, urban tourism engenders multifarious challenges for host
communities. Overtourism has precipitated congestion in popular districts, exacerbating infrastructure
strain and diminishing residents' quality of life. The proliferation of short-term rentals has contributed to
housing shortages and gentrification, displacing long-term inhabitants from central
neighborhoods. [II] Environmental degradation, including increased waste generation and carbon
emissions, undermines municipal sustainability initiatives. [III] Moreover, the commodification of local
culture often results in an inauthentic presentation of urban heritage, sacrificing authenticity for
commercial appeal.

The trajectory of urban tourism appears inextricably linked to sustainability and technological
innovation. Forward-thinking municipalities are implementing visitor management systems to
distribute tourist flows beyond oversaturated hotspots. Smart city technologies facilitate enhanced
visitor experiences through personalized recommendations and real-time information
dissemination. [IV] These adaptive strategies aim to reconcile the economic imperatives of tourism with
environmental stewardship and social responsibility, ensuring cities remain vibrant destinations for
generations to come.

Question 31: The word “their” in paragraph 1 refers to .

A. travelers B. metropolitan centers C. cities D. destinations

Giai Thich: Tir “their” trong doan 1 dé cap dén .

A. travelers — SAI — Néu “their” chi vé “travelers”, cau s& trd thanh: “Discerning travelers increasingly
gravitate toward cities for travelers’ amalgamation of cultural patrimony, architectural marvels,
gastronomic offerings, and vibrant nightlife.” C4u tric niy vira thira vira sai ngir nghia vi cum tir dting
sau von 1a dic trung cta thanh phd, khong phai cia du khéach.
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B. metropolitan centers — SAI — “Metropolitan centers” dugc nhic dén & dau doan: “...metropolitan
centers evolving from mere transit hubs into coveted destinations in their own right.” O d6, “their” da gin
v6i “metropolitan centers”. Tuy nhién, dén cau tiép theo v6i cum “their amalgamation of cultural
patrimony...”, d6i twong mo ta chinh 1a cac thanh phd, khong phai “metropolitan centers” l3p lai nira.
C. cities — DUNG — Cau vin gbc: “Discerning travelers increasingly gravitate toward cities for their
amalgamation of cultural patrimony, architectural marvels, gastronomic offerings, and vibrant nightlife.”
R& rang, “their” & ddy 4m chi dén cities, vi chinh cac thanh phé méi so hitu “cultural patrimony,
architectural marvels, gastronomic offerings, and vibrant nightlife”. Day 1a lua chon phii hop nhat.
D. destinations — SAI — “Destinations” duoc nhic t6i trude d6 nhung theo nghia khai quat. Néu thay
“their” bﬁng “destinations”, ciu s& thiéu tu nhién vi cum thudc tinh (cultural patrimony, gastronomic
offerings...) 1a dic trung clia cac thanh phd chir khong phai khai niém chung “destinations”.
Question 32: The phrase “For good measure” in paragraph 1 has the closest meaning to .
A. carry out B. throw in C. look after D. break down
Giai Thich: Cum tir “For good measure” & doan 1 c6 nghia gan nhat voi
A. carry out — SAI — “Carry out” ¢6 nghia 1a thyc hién mot nhiém vy, mot ké hoach hay mot hoat dong
cu thé. Vi du: carry out an experiment (thyc hién mot thi nghi€ém). Tuy nhién, trong doan van, cum “For
good measure” xuét hién khi tac gia b6 sung thém mot Iy do dé chimg minh strc hut ciia thanh phd, sau
khi da liét ké nhiéu yéu td hép dan nhu van hoa, kién tric, am thuc va doi séng ban dém. Vi vay, “carry
out” khong hé phu hop, boi n6 thién vé hanh dong thyc thi chir khong thé hién y nghia “thém vao dé day
du”.
B. throw in — PUNG — “Throw in” trong ngit canh thanh ngir c6 nghia la thém vao mét diéu gi ¢ nhu
mét su bd sung, thuong dé cung ¢ hodc 1am tang gid tri cho lap luan. Trong doan van, cau viét: “For
good measure, cities typically boast superior transportation infrastructure and accommodations...” tirc 1a
ngoai tit ca nhitng diém hap dan di ké trudc, tac gia bo sung thém mot diém cong nira: co so ha tang giao
thong va dich vy luu tra vuot tréi. Y nay hoan toan phu hop v6i nghia cua “throw in”. Day chinh la lya
chon dung nhat vi n6 giit nguyén tinh than “bd sung thém cho chic chan”.
C. look after — SAI — “Look after” c6 nghia 1a cham sdc, trong coi, vi du nhu look after children (cham
soc tré em). Cum nay khong hé lién quan dén mach vin. Poan van dang ndi vé viéc bd sung thém mot
yéu to dé hoan thién 1ap luan, chir khong hé ndi toi viée cham soc hay quan Iy mot ai ¢6. Néu thay bang
“look after”, ciu s& tr& nén vo nghia trong ngir canh thuyét minh vé du lich d6 thi.
D. break down — SAT — “Break down” thuong mang nghia bi hong (may moc, xe ¢g), hodc nghia phan
tich chi tiét (break down a problem). Ca hai nghia nay déu khong lién quan gi dén “For good measure”
trong vén canh. 0 day, tac gia khong noi dén viéc phan tich hay hong hoc, ma 1a bd sung thém thong tin
dé cung ¢ quan diém. Do vdy, lra chon nay hoan toan sai.
Question 33: Which of the following is NOT mentioned as a challenge of urban tourism in the passage?
A. Cultural misunderstandings between tourists and locals
B. Congestion in popular districts
C. Housing shortages due to short-term rentals
D. Environmental degradation
Giai Thich: Cau nao sau ddy KHONG duogc dé cap dén nhu mot thach thirc cta du lich d6 thi trong doan
van?
A. Nhimng hiéu 1am vé vin hoéa gitta khach du lich va ngudi dan dia phuong
B. Tic nghén & cac khu vuc dong dan cu
C. Thiéu nha ¢ do cho thué ngan han
D. Suy thodi moéi trudong
A. Cultural misunderstandings between tourists and locals — SAI — Trong toan bo doan van, khong c6
chd nao tac gia nhéc dén sy hiéu 1am vin hoa gitta khéach du lich va nguoi dan ban dia nhu mdt thach thue
chinh cua du lich db thi. Cac thach thuc duoc 1iét ké cu thé gém tac nghén giao thong & khu vuc dong
khéch, khung hoang nha & do cho thué ngén han, su suy thodi mdi truong, va thuong mai hoa van hoa dan
dén su thiéu chan thuc. Vi vay, yeu t “cultural misunderstandings” khong hé duoc dé cap, day chinh la
phuong an ding véi yéu cau “NOT mentioned”.
B. Congestion in popular districts - DUNG — Poan 3 néu rd: “Overtourism has precipitated congestion
in popular districts, exacerbating infrastructure strain and diminishing residents’ quality of life.” Diéu nay
c¢6 nghia 1a tinh trang du lich qua mirc dan dén tic nghén & cac khu vuc ndi tiéng, gay ap luc 1én co so ha
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tang va lam giam chat luong cudc sdng ciia cu dan. Day 1a mot thach thire dugc dé cap truc tiép va 1o
rang.
C. Housing shortages due to short-term rentals — DUNG — Van trong doan 3, tic gia viét: “The
proliferation of short-term rentals has contributed to housing shortages and gentrification, displacing
long-term inhabitants from central neighborhoods.” Cau nay cho thiy viéc cho thué ngan han gia tang da
dan dén tinh trang thiéu nha ¢ va thay d6i co cu dan cu, budc cu dan 1au nam phai roi khoi khu vye trung
tam. Day la mot thach thirc quan trong ma du lich do thi gay ra.
D. Environmental degradation — PUNG — Ciing trong doan 3, tac gia dé cap: “Environmental
degradation, including increased waste generation and carbon emissions, undermines municipal
sustainability initiatives.” Cau nay néi rd rang rang su suy thoai moi truong, dic biét 1 gia ting rac thai
va khi thai carbon, 1a mot hdu qua tiéu cuc cua du lich do thi. Do do, yéu td nay chéc chin d3 duoc nhéc
td1 nhu mot thach thie.
Question 34: Where in the paragraph does the following sentence best fit?

Community-based tourism initiatives strive to ensure equitable distribution of tourism revenues

among local stakeholders.

A. 1] B. [II] C. [II] D. [IV]
Giai Thich: Cau sau day phu hop nhat & vi tri nao trong doan van?
A. [I] — SAT—Doan 2, tai vi tri [I], dang gidi thiéu cac phan khuc chuyén biét cua du lich d6 thi nhu du
lich di san, am thyec, sy kién, va cong vu. Néu chén cau “Community-based tourism initiatives strive to
ensure equitable distribution of tourism revenues among local stakeholders” vao day, y s€ bi lac mach, vi
doan nay tap trung mo ta cac loai hinh chtr chua ban dén tac dong kinh té — x3 hoi hay su phan phéi loi
ich. Do @6, vi tri nay khong phu hop.
B. [II] — SAI — Vi tri [II] ndm trong doan 3, ngay sau phén n6i vé nha & va sy thay ddi dan cu. Néu dat
cAu & day, mach vin s& bi dut quing, vi doan 3 van dang liét ké cac thach thirc cta du lich dé thi (téc
nghén, nha &, moi truong, thuong mai hoa vin hoa). Cau vé “phéan phdi cong bang doanh thu” lai mang
tinh giai phap, khong dn nhap véi phan dang liét ké van de.
C. [IH] — SAI— Vi tri [III] cting trong doan 3, ngay sau phan noi vé suy thoai mdi truong. Luc nay, mach
van van con trong chudi cac hé qua tiéu cyc, ké tiép sau do6 1a van dé thuwong mai héa van hoa. Néu chén
mot cau noi vé giai phap cong dong tai day thi s& pha v logic, vi phan nay can duoc giit lién mach trong
liét ké thach thirc.

D. [IV] - PUNG — Vi tri [IV] & cudi doan 4 13 hop 1y nhét. Poan 4 ban vé hudng di tuong lai cua du lich
do thi voi cac giai phap: quan ly dong khach, ing dung céng ngh¢ thong minh, va phat trién bén viing.
Néu dat cau néi vé “Community-based tourism initiatives strive to ensure equitable distribution of
tourism revenues among local stakeholders” tai ddy, mach vin s& hop 1y vi né bo sung thém mot giai
phap mang tinh cong dong dé can bang loi ich kinh té voi trach nhiém xa hoi.

Question 35: Which of the following best summarises paragraph 2?

A. Urban tourism revolves primarily around cultural heritage sites and museums, with secondary
emphasis on culinary experiences and occasional events that attract international visitors seeking
authentic local experiences.

B. Contemporary travelers prefer cities for their historical significance and architectural beauty, while
business tourism has become increasingly important for sustaining urban economies during traditional
vacation off-seasons.

C. The modern tourism industry focuses on creating specialized experiences in urban settings, particularly
through gastronomy and entertainment, while neglecting traditional attractions and heritage sites.

D. Urban tourism comprises several specialized segments, including heritage, culinary, event-based,
and business tourism, each catering to different interests, with business tourism notably helping
balance seasonal tourism fluctuations.

Giai Thich: Cau nio sau day tom tit dung nhat doan 2?2

A. Du lich d6 thi chu yéu xoay quanh cac di san vin hoa va bao tang, véi su nhin manh thtr yéu vao trai
nghiém 4m thuc va cac su kién thuong xuyén thu hat du khach qudc té tim kiém nhiing trai nghiém dja
phuong dich thuec.

B. Du khach duong dai wa chudng cac thanh phd vi ¥ nghia lich sir va vé dep kién tréc, trong khi du lich
cOng vu ngay cang tro nén quan trong dé duy tri nén kinh té d6 thi trong cac mua du lich thap diém truyén
thong.
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C. Nganh du lich hi¢n dai tap trung vao viéc tao ra nhiing trai nghiém chuyén biét trong bdi canh d6 thi,
dic biét 1a thong qua 4m thuc va giai tri, trong khi bo qua cac diém tham quan va di san truyén thong.
D. Du lich @6 thi bao gém mot sb phan khuc chuyén biét, bao gém du lich di san, 4m thyc, su kién va
cong vu, mdi phan khuc phuc vu cac so thich khac nhau, trong d6 du lich cong vu dic biét gitup can bang
su bién dong cua du lich theo mua.
A. Urban tourism revolves primarily around cultural heritage sites and museums, with secondary
emphasis on culinary experiences and occasional events that attract international visitors seeking
authentic local experiences — SAI- Dap 4n ndy mé ta du lich d6 thi chu yéu tap trung vao di san va bao
tang, trong khi am thuc va sy kién chi 1a yéu t6 thir yéu, xuét hién khong thuong xuyén. Tuy nhién, doan
2 khong hé no6i nhu vay. Tac gia mo ta bon phan khic chinh cua du lich d6 thi mot cach song song: du
lich di san, du lich 4m thuc, du lich dua trén su kién, va du lich cong vu. Trong do, am thuc duge nhan
manh véi pham vi trai dai tir quan dn dudng phd dén nha hang Michelin, con sy kién dugce miéu ta 1a kéo
dai quanh nam, khong phai “occasional”. Do vay, phuong an A d4 lam sai 1éch ndi dung bang cach thu
hep va ha thap vai trd cua cac phan khuc khac ngoai di san.
B. Contemporary travelers prefer cities for their historical significance and architectural beauty,
while business tourism has become increasingly important for sustaining urban economies during
traditional vacation off-seasons — SAI- Dap an nay mo dau bang viéc nhan manh rang du khach hién
dai chon thanh phé vi gia tri lich st va vé dep kién trac. Nhung ndi dung nay thuc chét thudc doan 1, noi
tac gia gidi thich 1y do ban dau khién du khach bj thu hat boi d6 thi. Poan 2 lai tap trung vao vi¢c mo ta
cac loai hinh du lich cu thé, chir khong phai so thich tong quat ctia khach du lich. Thém nita, mic du cau
sau ctia dap an c6 nhic dén vai tro cua du lich cong vy trong viée can bang bién dong mua vu, didu nay
dung voi ndi dung doan 2, nhung phan mo dau lai khong khép véi trong tam cta doan vian. Vi vay, dap
an B khong phai 13 ban tom tat chinh x4c nhat.
C. The modern tourism industry focuses on creating specialized experiences in urban settings,
particularly through gastronomy and entertainment, while neglecting traditional attractions and
heritage sites — SAI- Dap an nay khang dinh rang nganh du lich hién dai chi chu trong den trai nghiém
chuyén biét trong bbi canh d6 thi, nhét 1a thong qua 4m thyc va giai tri, dong thoi “bod qua” cac diém di
san truyén thong. Pay 1a nhan dinh sai, vi doan 2 5 rang dé cap dén di san nhu mot phan khic quan trong
bén canh Am thuc, su kién va cong vu. Cau van géc nhén manh sy da dang va can béng cua cac loai hinh,
khong hé ¢6 ¥ pht nhan hodc xem nhe vai tro ciia du lich di san. Do d6, dép an C bop méo thong tin va
khong phan anh diing toan bg ndi dung doan 2.
D. Urban tourism comprises several specialized segments, including heritage, culinary, event-based,
and business tourism, each catering to different interests, with business tourism notably helping
balance seasonal tourism fluctuations — DUNG- Pap an nay tom tit chinh xac doan 2 vi bao quat day
du bdn phan khic quan trong: di san, Am thuc, su kién, va cong vu. Mdi phan khtc déu duogc mo ta trong
doan van nhu phuc vu nhirng sé thich khac nhau ctia du khach. Thém vao do, doan 2 nhan manh mét chi
tiét quan trong: du lich cong vu mang lai nguén thu 6n dinh, giup can bé’mg su bién dong theo mua trong
du lich gidi tri. N01 dung nay dugc gilt nguyén va phan anh chinh xac trong phuong an D. Vi vay, day la
Iya chon dung nhét dé tom tit doan 2.
Question 36: The word “multifarious” in paragraph 3 is OPPOSITE in meaning to
A. multifaceted B. heterogeneous C. monolithic D. labyrlnthlne
Giai Thich: Tu “multifarious” ¢ doan 3 trai nghia véi
A. multifaceted — SAI-“Multifaceted” mang nghia “da dién, co nhleu mat, nhidu khia canh”. Trong ngit
canh tir cAn tim d6i nghia voi “multifarious” (da dang, nhiéu loai), “multifaceted” lai cing truong nghia
vi no ciing chi su da dang, phong phu, nhleu khia canh khac nhau. Néu thay thé “multifarious” bang

“multifaceted” trong doan van, y nghia van gan nhu twong tu va khong tao ra su dbi 1ap. Do do6, day
khong thé 1a dap an diing, vi yéu cau bai la tim tir trai nghia, chir khong phai dong nghia.
B. heterogeneous — SAI-"Heterogeneous™ c6 nghTa 1a “khong dong nhat, hdn tap, bao gdm nhiéu thanh
phan khac nhau”. Vé mat ngir nghia, né gan voi “multifarious”, déu nhan manh dén sy da dang va nhiéu
loai yéu té khac nhau cung ton tai. Néu str “dung tur nay thay cho ‘multifarious”, cau vin van giit dugc noi
dung twong dong. Tuy nhién, dé bai yéu ciu tim tir c6 nghia trai nguoc, tirc 1a mang tinh dong nhat, don
nhat, nén “heterogeneous” khong phai dap an dang.
C. monolithic —- PUNG—“Monolithic” dugc dung dé mo ta mot khdi hodc mot thue thé d@)ng nhat, khong
phan tach, khong da dang, va thudng c6 nghia “ctmg nhic” hay “mdt manh”. Pay 13 y nghia trai nguoc
hoan toan véi “multifarious”, von thé hién sy da dang, phong pht vé nhiéu phuong dién. Trong ngir canh
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doan van mo ta nhitng thach thirc “multifarious” (nhiéu dang khac nhau), néu thay bang “monolithic™ thi
nghia s& chuyén thanh “déng nhat, mot dang duy nhat”, hoan toan nguoc lai. Chinh vi vy, “monolithic”
1a dap 4n dbi nghia chinh xac nhat.
D. labyrinthine — SAI-“Labyrinthine” c6 nghia 1a “rdi rim, phtc tap, nhu mot mé cung”. Mic du tir nay
mang ham ¥ sy khé hiéu va nhiéu 16i ngoan ngoéo, nhung nd khong phai 1 sy trai nghia véi
“multifarious”. Mot thir “labyrinthine” c6 thé vira phirc tap vira da dang, nén tir ndy thién vé muc do kho
khin trong viéc dinh huéng chir khéng hé mang nghia “dong nhat” hay “mot dang”. Do d6, né khong phu
hop dé 1am tir d6i nghia v6i “multifarious”.
Question 37: Which of the following best paraphrases the underlined sentence in paragraph 4?
A. Innovative urban authorities are utilizing advanced technological platforms to monitor and regulate the
density of visitors at popular tourist attractions.
B. Progressive city governments are establishing tourism control mechanisms that redirect visitors
away from overly crowded popular destinations.
C. Metropolitan planners are instituting quota systems at major landmarks to ensure visitor numbers
remain sustainable throughout peak tourism seasons.
D. Modern municipalities are developing strategic frameworks to collect comprehensive data about
tourist behavior at congested attraction sites.
Giai Thich: Cau nao sau day dién giai dang nhat cau duoc gach chéan trong doan 4?
A. Cac chinh quyén d6 thi tién tién dang sir dung cac nén tang cong nghé tién tién dé giam sat va diéu
chinh mat d6 du khach tai cac dlem du lich nd1 tleng
B. Céac chinh quyen thanh pho tlen b dang thiét lap cac co ché kiém soat du lich nhdm chuyén huéng du
khach khoi cac diém dén ndi tiéng qua dong duc.
C. Céc nha quy hoach d6 thi dang thiét 1ap hé thong han ngach tai cac dia danh chinh dé dam bao luong
du khach duy tri 6n dinh trong suét mua du lich cao diém.
D. Cac d6 thi hién dai dang phat trién cac khuon kho chién lugc dé thu thap dit liéu toan dién vé hanh vi
ctia khach du lich tai cac diém tham quan dong duc.
A. Innovative urban authorities are utilizing advanced technological platforms to monitor and
regulate the density of visitors at popular tourist attractions — SAI-Phuong an nay tap trung vao viéc
sir dung cong ngh¢ tién tién dé giam sat va diéu chinh mat d¢ khach. Tuy nhién, cau goc duoc gach chan
trong doan 4 chi noi vé viéc cac thanh phd dang trién khai hé thong quan ly du khach dé phan bd dong
khach ra khoi nhirng diém qua tai. Noi dung nay khong de cap dén cong nghé tién tién cu thé, ma nhin
manh dén su diéu tiét ludng khach. Vi thé, phuong an nay dién giai sai trong tam.
B. Progressive city governments are establishing tourism control mechanisms that redirect visitors
away from overly crowded popular destinations — DUNG-Pay la Iira chon phu hop nhat. Phuong an
nay néu rd rang rang cac chinh quyén thanh phd tién bo dang xay dung co ché kiém soat du lich nham
chuyén huéng du khach khoi cac diém dén qué dong duc. Pidu nay phan anh dang ndi dung cau goc
trong doan 4: “Forward-thinking municipalities are implementing visitor management systems to
distribute tourist flows beyond oversaturated hotspots.” Ca hai déu nhdn manh vao ¥ quan 1y va phan b
khach du lich ra ngoai nhiing khu vuc qua tai.
C. Metropolitan planners are instituting quota systems at major landmarks to ensure visitor
numbers remain sustainable throughout peak tourism seasons — SAI-Phuong 4n nay cy thé hoa thanh
“thiét 1ap hé thong han ngach tai cac dja danh chinh”, nghia 1 dua ra sb lugng khach téi da. Tuy nhién,
trong cdu gbc khong hé nhic dén khai niém “quota” (han ngach). Thay vao d6, né chi néi vé viéc phan bd
dong khach dén cac khu vuc khac. Vi vay, phuong an nay di qua xa va khong phan anh dung nguyén vin.
D. Modern municipalities are developing strategic frameworks to collect comprehensive data about
tourist behavior at congested attraction sites — SAI-Phuong an nay néi vé viéc thu thap dir liéu toan
dién vé hanh vi du khach. Tuy nhién, trong cau géc khong dé cap dén viéc thu thap dir li¢u, ma chi nhén
manh diéu tiét ludng khach dé giam tinh trang qua tai. Néu chon dp an nay, nghia sé& léch han sang mot
hudéng khac khong c6 trong van ban.
Question 38: Which of the following is TRUE according to the passage?
A. Urban tourism initiatives primarily focus on environmental sustainability rather than economic
benefits for metropolitan regions.
B. Business tourism helps metropolitan economies compensate for seasonal variations that typically
occur in leisure travel.
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C. The commodification of urban heritage has successfully preserved authentic cultural experiences in the
most popular tourist cities.
D. Smart city technologies have largely resolved the infrastructure challenges caused by excessive tourist
concentrations globally.
Giai Thich: Theo doan vin, cau nao sau day la PUNG?
A. Céc sang kién du lich d6 thi chil yéu tap trung vao tinh bén viing cia méi truong hon 13 loi ich kinh té
cho céac khu vuc d6 thi.
B. Du lich céng vu gitp nén kinh té d6 thi bu dip cho nhimng bién dong theo mua thuong xay ra trong du
lich giai tri.
C. Viéc thuong mai hoa di san do6 thi da thanh cong trong viéc bao tdn nhirng trai nghiém van hoéa dich
thuec tai cac thanh phé du lich ndi tiéng nhét.
D. Cong nghé thanh phd thong minh phan 16n di giai quyét duoc nhitng thach thic vé co so ha tang do sy
tap trung qua mirc ctia khach du lich trén toan cau.
A. Urban tourism initiatives primarily focus on environmental sustainability rather than economic
benefits for metropolitan regions — SAI-Doan van nhiéu 1an nhdn manh réng du lich d6 thi mang lai lgi
ich kinh té to 16n cho cac thanh phd, chang han nhu doanh thu tir du lich céng vu gifip cAn bang bién dong
mua vu. Ngoai ra, doan 4 méi dé cap dén sy két hop giira tinh bén viing va doi méi cong nghé, chir khong
hé néi rang myc tiéu chinh 1a méi trudng thay vi kinh té. Vi vay, phuong an nay sai vi da lam léch trong
tdm cda van ban.
B. Business tourism helps metropolitan economies compensate for seasonal variations that typically
occur in leisure travel - DUNG-Trong doan 2, tac gia khang dinh: “Business tourism, comprising
conferences and corporate assemblies, constitutes a substantial revenue stream for metropolitan
economies, often counterbalancing seasonal fluctuations in leisure travel.” Diéu niy c6 nghia 1a du lich
cong vu mang lai ngudn thu dang ké va gitp bu dap su dao dong theo muia trong du lich giai tri. Pay 1a
n6i dung dugc néu rd rang va tryc tiép trong bai, vi vay day 1a dap an ding.
C. The commodification of urban heritage has successfully preserved authentic cultural experiences
in the most popular tourist cities — SAI-Doan 3 néu ra thach thirc nguoc lai: viéc thuong mai héa van
hoa d6 thi thuong dan dén sy trinh bay thiéu chan thuc, hy sinh tinh xac thuc dé d6i Iy tinh thuong mai.
Nhu vay, commodification khong hé “thanh cong trong viéc bao ton” trai nghiém vin hoéa dich thyc, ma
chinh 14 nguyén nhan 1am mét di tinh chan thyc. Do d6, phuong an niy sai.
D. Smart city technologies have largely resolved the infrastructure challenges caused by excessive
tourist concentrations globally — SAI-Poan 4 chi néi rang cong nghé thanh phd thong minh giup nang
cao trai nghiém du khach thong qua goi ¥ ca nhan héa va thong tin theo thoi gian thyc. N6 khong hé
khang dinh rang nhitng cong nghé nay da “giai quyét phan 16n” thach thirc ha tang toan cau do qua tai
khéch du lich. Vi vdy, lya chon nay phong dai qua muc va khong chinh xac.
Question 39: Which of the following can be inferred from the passage?
A. Metropolitan residents predominantly favor the economic advantages of tourism despite the tangible
deterioration of their residential environments.
B. Culinary tourism represents the most lucrative segment of urban tourism due to its appeal across
diverse demographic and socioeconomic groups.
C. The preservation of authentic cultural experiences invariably conflicts with the financial imperatives
that drive municipal tourism development.
D. Cities that fail to implement sustainable tourism practices will likely experience intensifying
tensions between visitor satisfaction and resident welfare.
Giai Thich: C6 thé suy ra diéu nao sau day tir doan van?
A. Cu dan d6 thi chu yéu ung ho nhirng lg1 ich kinh té ctia du lich bat chép sur xuéng cép ro rét cia moi
truong song.
B. Du lich 4m thyc dai dién cho phan khuc sinh 10i nhét ctia du lich do thi do stc hap dan ciia né dbi véi
c4c nhom nhan khau hoc va kinh té x3 héi da dang.
C. Viéc bao ton nhirng trai nghiém vin hoéa dich thyc ludn xung d6t véi cac yéu cau tai chinh thuc day
phat trién du lich d6 thi.
D. Cac thanh phd khong thyc hién cac hoat dong du lich bén viing c6 thé s& gap phai cang thang gia ting
gitta su hai long ctua du khéch va phuc lgi cta cu dan.
A. Metropolitan residents predominantly favor the economic advantages of tourism despite the
tangible deterioration of their residential environments — SAI-Trong bai doc, tac gia khong hé dé cap

uigeli.xyz Trang 145



uigeli.xyz
dén viée cu dén thanh phd “éng ho loi ich kinh t&” bat chap mdi trudng song bi xuong cap. Trai lai, doan
3 nhdn manh rang du lich qua muc giy ra sy tic nghén, thiéu nha &, va suy giam chat lugng cudc sdng
cua cu dan. Téc gid khong mo6 ta phan Gmg cua cu dan do thi, cang khong ndi rang ho vu tién loi ich kinh
té hon phuc loi c4 nhan. Vi vay, phuong 4n nay khong thé suy ra.
B. Culinary tourism represents the most lucrative segment of urban tourism due to its appeal
across diverse demographic and socioeconomic groups — SAl-Doan 2 ¢6 dé cap dén “culinary
tourism” nhu mét phan khic quan trong, nhung khong hé noi rang day 1a phan khic “sinh 10i nhat”. Ciing
khong c6 s6 lidu hodc so sanh loi nhudn giita 4m thyc voi cac phan khiic khac nhu di san, su kién, hay
cong vu. Day 1a su suy dién vurot qua thong tin trong vin ban. Vi vy, phuong 4n nay sai.
C. The preservation of authentic cultural experiences invariably conflicts with the financial
imperatives that drive municipal tourism development — SAI-Bai doc c6 dé cap dén viéc thuong mai
héa vin héa thuong dan dén sy hy sinh tinh chan thuc. Tuy nhién, tac gia khong khang dinh rang viéc bao
ton tinh chan thyc ludn luén (invariably) xung dot véi loi ich kinh té. Tl “invariably” khién lya chon nay
trd nén tuyét déi hoa va khong phi hop véi thong tin ctia doan 3. Vi vay, day khong phai dap 4n chinh
Xac.
D. Cities that fail to implement sustainable tourism practices will likely experience intensifying
tensions between visitor satisfaction and resident welfare — DUNG-Doan 4 ndi 16 rang con du:orng
tuong lai cua du lich do thi gan lién véi tinh bén vitng va d6i mdi cong nghé. Cac chlen luge nay nham
dung hoa loi ich kinh té ctia du lich véi trach nhiém moi truong va xa hoi. Ngam hiéu rang néu cac thanh
phd khong thue hién nhimg bién phap bén viing, su mét can bang giita su hai long ctia du khach va chat
lwong cudc sdng ciia cur dan s& ngay cang 16n. Day 1a y co thé suy ra mot cach hop 1y tir van ban.
Question 40: Which of the following best summarises the passage?
A. Urban tourism has evolved into a significant industry with diverse specialized niches, while
presenting challenges such as overtourism and cultural commodification that forward-thinking
cities are addressing through sustainable practices and technological innovation.
B. The economic benefits of urban tourism far outweigh its environmental costs, as demonstrated by the
success of heritage tourism and culinary experiences that attract international visitors who contribute
significantly to metropolitan economies throughout all seasons.
C. Despite offering convenient access to cultural and architectural attractions, urban tourism primarily
threatens housing affordability for residents and must be strictly regulated through visitor quotas and
redistributive policies that prioritize local stakeholders' interests.
D. Urban centers have transformed from transit points to tourist destinations by developing superior
infrastructure and accommodations, though this transformation has resulted in environmental degradation
that can only be mitigated through community-based tourism initiatives.
Giai Thich: Cau ndo sau day tom tat tot nhat doan van nay?
A. Du lich d6 thi da phat trién thanh mot nganh cong nghiép quan trong voi nhiéu phan khiic chuyén biét,
dong thoi dat ra nhitg thach thire nhu du lich qua mirc va thuong mai héa van héa ma cac thanh phd co
tu duy tién bo dang giai quyét thong qua cac hoat dong bén viing va ddi méi cong nghé.
B. Loi ich kinh té cta du lich d6 thi vuot xa chi phi moi trudng, thé hién qua sy thanh cong cua du lich di
san va trai nghiém am thue thu hat du khach qudc té, nhimg ngudi dong gop dang ké vao nén kinh té do
thi trong sudt moi mua.
C. Mic du mang lai kha ning tiép can thuan tién dén cic diém tham quan vin héa va kién trac, du lich d6
thi cht yéu de doa kha ning chi trd nha ¢ ciia cu dan va phai duoc quan 1y chit ché thong qua han ngach
du khach va cac chinh sach tai phan phdi wu tién loi ich ctia cac bén lién quan tai dia phuong.
D. Céac trung tim d6 thi da chuyén doi tir diém trung chuyén thanh diém dén du lich bang cach phat trién
co s& ha tang va chd & cao cip, mic du sy chuyén doi nay di din dén suy thoai moi truong ma chi co thé
duoc giam thiéu thong qua cac sang kién du lich dya vao cong dong.
A. Urban tourism has evolved into a significant industry with diverse specialized niches, while
presenting challenges such as overtourism and cultural commodification that forward-thinking
cities are addressing through sustainable practices and technological innovation — DUNG-Phuong
4n nay bao quat toan bd noi dung chinh ctia bai: du lich d6 thi phat trién thanh mot nganh cong nghiép
quan trong, ¢6 nhiéu phan khic chuyén biét (dugc mo6 ta ¢ doan 2). Bén canh lgi ich, n6 mang theo nhiéu
thach thirc nhu du lich qua muc, thiéu nha &, suy thodi mdi truong va thuong mai hoa van hoéa (doan 3).
Poan 4 nhan manh giai phap hudng ti bén virg va ddi méi cong nghé. Vi vdy, phuong an nay 1a ban
tom tit toan dién va chinh xac nhét.
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B. The economic benefits of urban tourism far outweigh its environmental costs, as demonstrated
by the success of heritage tourism and culinary experiences that attract international visitors who
contribute significantly to metropolitan economies throughout all seasons — SAI-Phuong 4n nay
thién 1éch vé mit loi ich kinh té va khing dinh rang ching “vuot xa chi phi méi trudng”. Bai doc khong
dua ra két luan nhu vay. Nguoc lai, tac gia nhan manh tinh hai mat: vira c6 loi ich kinh té, vira ton tai
nhirng thach thirc xa hoi va moi truong. Hon nira, doan van khong hé nhin manh rﬁng du lich di san va
am thuc “dong gép quanh nam”, ma vai trd can béng mua vy lai dugc gén cho du lich cong vu. Do do,
day 1a dién gii sai.
C. Despite offering convenient access to cultural and architectural attractions, urban tourism
primarily threatens housing affordability for residents and must be strictly regulated through
visitor quotas and redistributive policies that prioritize local stakeholders' interests — SAI-Phuong
an nay chi tp trung vao mot thach thirc duy nhat: khung hoang nha & va kha ning chi tra. Trong khi do,
doan 3 liét ké nhiéu van d& khac nhau: tac nghén, suy thoai méi trudng, thwong mai hoa vin hoa. Ngoai
ra, vin ban khong nhic dén “han ngach khach du lich” hay “chinh sach tai phan phdi” nhu giai phap duy
nhét. Vi vy, ban tom tit niy qua thu hep va thém chi tiét ngoai van ban.
D. Urban centers have transformed from transit points to tourist destinations by developing
superior infrastructure and accommodations, though this transformation has resulted in
environmental degradation that can only be mitigated through community-based tourism
initiatives — SAI-Phuong an nay chi lay mot phan ndi dung doan 1 (cac trung tdm d6 thi tir chd trung
chuyén tro thanh diém dén nho co so ha tang t6t hon) va mot phan ndi dung doan 3 (suy thoai méi
truong). Tuy nhién, no6 lai thém mot chi tiét chua hé dugc néu: “chi c6 thé duoc giam thiéu thong qua du
lich cong dong”. Trong bai, cong dong c6 duoc nhic dén (& cdu chén vao [IV]) nhung khong phai 1a
“cach duy nhat”. Vi vdy, ban tom tit nay khong day dii va khong chinh xéc.

Tam Dich Bai Doc

Du lich d6 thi dé phat trién manh mé tré thanh mét linh vuc quan trong cua nganh cong nghiép
du lich toan cau, véi cac trung tim d thi khong con chi don thuan 1a nhing diém trung chuyen ma da tré
thanh nhirng diém dén duoc khao khat ty than. Nhimng du khach tinh té ngay cang huong vé cac thanh phd
boi su ket hop giita di san vin hoa, nhiing cong trinh kién trac ky vi, trai nghiém am thyc dac sic va doi
song vé dém sbi dong. Strc hap dan ciia canh quan d6 thi nam ¢ kha nang mang lai nhing trai nghiém da
chiéu trong mot pham vi dia 1y tap trung, cho phép du khach dam minh vao nhiéu diém tham quan ma
khong can phai di chuyén xa. Hon nita, cic thanh phd thuong s hiru hé thong giao thong va dich vu luu
tr vuot troi, gitp chiing dic biét thuan tién ddi v6i khach qudc té ¢6 lich trinh han ché.

Biic tranh du lich d6 thi duong dai bao gdm nhiéu phéan khiic chuyén biét nham dép tmg cac s
thich da dang. Du lich di san xoay quanh céac khu phé lich su, di tich va bao tang, phac hoa hanh trinh
phat trién ctia thanh phd. Du lich 4m thuc thu hit nhitng tin @6 4n udng trai nghiém dic san dia phuong,
tir hang quéan binh dan dén nha hang dat sao Michelin. Du lich su kién tan dung cac 1& hoi, budi hoa nhac
va nhimg cude thi thé thao dién ra quanh nam, lam bimng sang khong gian d6 thi. Du lich cong vy, bao
gd6m hoi nghi va cac cudc hop doanh nghiép, trd thanh ngudn thu dang ké cho kinh té do thi, thuong gitp
bu dap su sut giam mang tinh mua vy trong du lich giai tri.

Mic du mang lai loi ich kinh té, du lich d6 thi ciing gy ra nhiéu thach thtrc cho cong dong dia
phuong. Tinh trang qué tai du khach da dan dén tic nghén tai cac khu vuc ndi tiéng, gy ap luc cho ha
tang va lam giam chat luong sdng cua cu dan. Su gia tang hinh thirc cho thué ngan han goép phan vao tinh
trang thiéu nha & va hién tugng gentrification (tai cau trac do thi), khién nhiéu cu dan lau dai bi day ra
khoi cac khu trung tam. Suy thoai moi truong, bao gdm gia ting rac thai va khi thai carbon, 1am suy yéu
céc sang kién phat trién bén virng cua chinh quyen Ngoai ra, vi¢c thuong mai hoa van hoa dia phuong
thuong dan dén su trinh bay thiéu chan thuc vé di san d6 thi, hy sinh tinh nguyén ban dé phuc vu loi ich
thuong mai.

Trién vong phat trién cta du lich d6 thi gin chit véi tinh bén vimg va d6i méi cong nghé. Cac
thanh phd c¢6 tm nhin dang trién khai hé théng quan 1y du khach nham phan bé dong khach ra khoi
nhimg diém dén qua tai. Cong nghé thanh phé thong minh hd trg nang cao trai nghiém du khach thong
qua cac goi ¥ ca nhan hoa va cung cap thong tin theo thoi gian thyc. Nhimg chién lugc thich ing nay
hudng dén viéc dung hoa gitra yéu cau kinh te ctua nganh du lich véi trach nhiém bao v€ moi truong va
trach nhi¢m xa hdi, dam bao rang cac do thi van 1a nhiing diém dén hap dan cho nhiéu thé hé sau.

Tu Vung Test 2

[ sTT | Tu/cum | Loaitir | Nghia tiéng Viét | CEFR
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Band
1 remote work advantage cum danh tur loi thé lam viée tir xa B2
2 mastering virtual collaboration | cum dong tir | thanh thao hop tac do B2
3 professional excellence cum danh tir | sy xuat sic nghé nghiép B2
4 rapidly evolving cum tinh tr phat trién nhanh chong B2
5 professional landscape cum danh tir | bdi canh nghé nghiép B2
6 transformed from cum dong tir | chuyén doi tir B2
7 temporary solution cum danh tr | giai phap tam thoi B2
8 permanent fixture cum danh tir | vat cd dinh thuong xuyén B2
9 career journeys cum danh tir [ hanh trinh sy nghiép B2
10 efficiently navigating cum dong tir | diéu hudng hiéu qua B2
11 digital platforms cum danh tr | nén tang sd B2
12 sophisticated tools cum danh tr [ cdng cu phtrc tap B2
13 collaboration tools cum danh tr | cong cu hop tac B2
14 absolutely essential cum tinh tur hoan toan cin thiét B2
15 ambitious professional cum danh tir | chuyén gia day tham vong B2
16 seeking success cum dong tir | tim kiém thanh cong B2
17 long-term success cum danh tr | thanh cOng dai han B2
18 unprecedented flexibility cum danh tir | su linh hoat chua tirng cd B2
19 work-life balance cum danh tr | cAn bang cong viéc-cudc sdng B2
20 fast-paced environment cum danh tr | mdi truong nhip d6 nhanh B2
21 demanding environment cum danh tr [ moi truong doi hdi cao B2
22 corporate environment cum danh tr | mdi truong doanh nghiép B2
23 preferred choice cum danh tur Irra chon wa thich B2
24 talented professionals cum danh tir [ chuyén gia tai nang B2
25 equipped professionals cum danh tr | chuyén gia duoc trang bi B2
26 communication skills cum danh tir | k¥ ning giao tiép B2
27 technological adaptability cum danh tr [ kha nang thich rng cong nghé B2
28 thrive magnificently cum dong tir | phat trién ruc r& C1
29 virtual environments cum danh tr | mdi truong 4o B2
30 physical separation cum danh tir | sy tach biét vat ly B2
31 foster culture cum dong tr | nuoi dudng van hoa B2
32 productive culture cum danh tr | van hoa hiéu qua B2
33 remote culture cum danh tr | van hoa tir xa B2
34 innovative managers cum danh tr | quan Iy sang tao B2
35 forward-thinking managers cum danh tr | quan Iy o tu duy tién bd B2
36 catalyze innovation cum dong tir | thuc day doi méi B2
37 collaborative innovation cum danh tr | d6i méi hop tac B2
38 strategic leadership cum danh tir | ldnh dao chién luoc B2
39 intentional practices cum danh tir | thuc hanh c6 chu y B2
40 team-building practices cum danh tr | thuc hanh xay dung d6i nhém B2
41 workplace continues to evolve | cum dong tir | noi lam viéc tiép tuc phat trién B2
42 evolve dramatically cum dong tr | phat trién manh mé B2
43 successful workers cum danh tr | nhan vién thanh cong B2
44 step up to cum dong tir | budc 1én dé B2
45 break through cum dong tr | vuot qua B2
46 traditional barriers cum danh tr | rao can truyén thong B2
47 greater responsibility cum danh tr | trach nhiém 16n hon B2
48 unwavering commitment cum danh tir | cam két khong lay chuyén Cl1
49 a multitude of opportunities cum danh tr | v6 s6 co hoi B2
50 exciting opportunities cum danh tr | co hoi tha vi B2

uigeli.xyz

Trang 148




uigeli.xyz

51 lucrative opportunities cum danh tr | co hdi sinh lgi B2
52 remote opportunities cum danh tr | co hoi tir xa B2
53 various industries cum danh tr | cdc nganh khac nhau B2
54 geographical boundaries cum danh tr | ranh gidi dia ly B2
55 providing flexibility cum dong tir | cung cap su linh hoat B2
56 alternative arrangements cum danh tir | sy sip xép thay thé B2
57 work arrangements cum danh tir | su sip xép cong viéc B2
58 quality of life cum danh tir | chat lugng cudc song B2
59 embracing principles cum dong tir | don nhan nguyén tic B2
60 transform experience cum dong tir | bién ddi trai nghiém B2
61 work experience cum danh tr | kinh nghi€ém lam viéc B2
62 merely functional cum tinh tur chi c6 churc ndng B2
63 truly exceptional cum tinh tir thuc su dac biét B2
64 adapting to technology cum dong tr | thich ing voi cong nghé B2
65 developing mindset cum dong tir | phat trién tu duy B2
66 values autonomy cum dong tr | coi trong sy tu chu B2
67 continuous growth cum danh tr | tang truong lién tuc B2
68 urban nexus cum danh tr | mdi lién h¢ do thi B2
69 paths interconnect cum dong tir | cac con dudng lién két véi nhau B2
70 discover the heart cum dong tr | kham pha trai tim B2
71 modern city living cum danh tir | cudc séng thanh phd hién dai B2
72 innovation meets creativity cum dong tr | d6i méi gip g& su sang tao B2
73 extraordinary ways cum danh tr | cach phi thuong B2
74 increasingly interconnected cum tinh tur ngay cang két ndi B2
75 interconnected cities cum danh tir | thanh phd két n6i B2
76 strategically positioned cum tinh tr dugc b tri co chién lugce B2
77 crossroads technology cum danh tr | ngd tu cong nghé B2
78 cutting-edge technology cum danh tir | c6ng nghé tién tién B2
79 authentic humanity cum danh tir | tinh nhan van chan thuc Cl
80 creating spaces cum dong tr | tao ra khong gian B2
81 dynamic spaces cum danh tr | khong gian ndng dong B2
82 meaningful connections cum danh tir | két ndi c6 y nghia B2
83 flourish naturally cum dong tr | nd rd tu nhién B2
84 flourish sustainably cum dong tir | phat trién bén viing B2
85 visionary planners cum danh tr | nha quy hoach c6 tdm nhin B2
86 dedicated architects cum danh tir | kién trtic su tin tuy B2
87 community architects cum danh tir | kién triic su cong dong B2
88 actively foster cum dong tr | tich cuc nudi dudng B2
89 social cohesion cum danh tur sur gén két x3 hoi B2
90 meticulously integrated cum tinh tir tich hop ti mi Cl
91 integrated networks cum danh tr | mang ludi tich hop B2
92 vibrant corridors cum danh tr | hanh lang s61 dong B2
93 green corridors cum danh tr [ hanh lang xanh B2
94 accessible venues cum danh tir dia diém dé tiép can B2
95 cultural venues cum danh tur dia diém vin hoa B2
96 versatile hubs cum danh tr | trung tdm da nang B2
97 community hubs cum danh tr | trung tAm cong dong B2
98 seamlessly connect cum dong tir | két ndi lién mach B2
99 diverse neighborhoods cum danh tir | khu phd da dang B2
100 urban landscape cum danh tr | canh quan do thi B2
101 ambitious student cum danh tir | sinh vién day tham vong B2
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102 quiet spaces cum danh tr [ khong gian yén tinh B2
103 study spaces cum danh tr | khong gian hoc tap B2
104 networking opportunities cum danh tir | co hdi két ndi B2
105 valuable opportunities cum danh tr | co hdi c6 gia tri B2
106 modern family cum danh tur gia dinh hién dai B2
107 engaging activities cum danh tir | hoat dong hap dan B2
108 weekend activities cum danh tr | hoat dong cudi tuan B2
109 safe environments cum danh tr | mdi trudng an toan B2
110 thoughtfully offers cum dong tir | cung cap chu déo B2
111 meaningful for everyone cum tinh tir c6 y nghia cho moi ngudi B2
112 award-winning design cum danh tir | thiét ké doat giai B2
113 innovative design cum danh tir | thiét ké sang tao B2
114 | urban design cum danh tir | thiét ké d6 thi B2
115 masterfully incorporates cum dong tir | két hop mot cach bac thay Cl
116 sustainable elements cum danh tir | yéu t6 bén viing B2
117 natural elements cum danh tir | yéu t6 tu nhién B2
118 striking architecture cum danh tr | kién triic 4n tuong B2
119 modern architecture cum danh tr | kién trac hién dai B2
120 inspiring environments cum danh tr | méi truong truyén cam himg B2
121 consistently inspire cum dong tir | lién tuc truyén cam hing B2
122 consciously foster cum dong tr | c6 v thirc nudi dudng B2
123 long-term well-being cum danh ttr | hanh phtc dai han B2
124 conventional centers cum danh tr | trung tam thong thuong B2
125 city centers cum danh tir | trung tim thanh ph B2
126 focus solely cum dong tr | tap trung chi B2
127 commercial activities cum danh tur hoat dong thuong mai B2
128 economic growth cum danh tir | ting truong kinh té B2
129 exclusively prioritize cum dong tr | wu tién doc quyén Cl
130 residential comfort cum danh tr | ti€n nghi dan cu B2
131 neighborhood identity cum danh tir | ban sic khu phd B2
132 uniquely balances cum dong tr | cAn bang doc ddo B2
133 harmoniously balances cum dong tir | can bang hai hoa B2
134 important priorities cum danh tr | uvu ti€n quan trong B2
135 truly integrated cum tinh tir thuc sy tich hop B2
136 integrated spaces cum danh tr | khong gian tich hop B2
137 livable spaces cum danh tir | khong gian song duoc B2
138 long-term success cum danh tr [ thanh cong dai han B2
139 fundamentally depends on cum dong tr | phu thudc mot cach co ban vao B2
140 collective ability cum danh tir | kha ning tap thé B2
141 effectively cultivate cum dong tr | trau doi hiéu qua B2
142 civic participation cum danh tr | sy tham gia cong dan B2
143 diverse groups cum danh tr | nhom da dang B2
144 demographic groups cum danh tir | nhém nhan khau hoc B2
145 socioeconomic backgrounds cum danh tir | nén tang kinh té xa hoi C1
146 ensuring everyone's voice cum dong tir | dam bdo tiéng ndi cia moi nguoi | B2
147 important voice cum danh tir | tiéng n6i quan trong B2
148 meaningfully contributes cum dong tr | dong gop co6 y nghia B2
149 thoughtfully shaping cum dong tr | tao hinh chu déo B2
150 shared future cum danh tr | tuwong lai chung B2
151 urban future cum danh tr | twong lai d6 thi B2
152 inclusive spaces cum danh tr | khong gian hoa nhap B2
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153 diverse communities cum danh tir | cong dong da dang B2
154 revitalizes neighborhoods cum dong tr | hoi sinh khu phd C1
155 | thoughtful design cum danh tir | thiét ké chu déo B2
156 promotes practices cum dong tir | thuc ddy thyc hanh B2
157 sustainable practices cum danh tr | thuc hanh bén viing B2
158 living practices cum danh tir | thuc hanh song B2
159 supports businesses cum dong tir | ho trg doanh nghiép B2
160 local businesses cum danh tr | doanh nghiép dia phuong B2
161 creative initiatives cum danh tir | sang kién sang tao B2
162 enhances quality cum dong tr | nang cao chat luong B2
163 accessible spaces cum danh tr | khong gian dé tiép can B2
164 public spaces cum danh tr | khong gian cong cong B2
165 reimagining urban living cum dong tir | tai tuong tuong cude song do thi Cl
166 urban living cum danh tur cudc séng do thi B2
167 every pathway cum danh tr | moi con duong B2
168 leads to connection cum dong tur dan dén két ndi B2
169 shared prosperity cum danh tr | thinh vuong chung B2
170 hyperconnected landscape cum danh tir | bdi canh siéu két ndi Cl
171 professional landscape cum danh tir | bdi canh nghé nghiép B2
172 finding equilibrium cum dong tir | tim trang thai cAn bang B2
173 career ambitions cum danh tir | tham vong nghé nghiép B2
174 personal fulfillment cum danh tir su hoan thién ca nhan B2
175 increasingly elusive cum tinh tur ngay cang khé nam bat C1
176 knowledge worker cum danh tr | cong nhan tri thuc B2
177 constantly seek cum dong tr | lién tuc tim kiém B2
178 productivity experts cum danh tr | chuyén gia ning suét B2
179 theorized about cum dong tir | c6 Iy thuyét vé B2
180 sought-after aspects cum danh tir | khia canh duogc tim kiém B2
181 challenging aspects cum danh tr | khia canh thach thurc B2
182 modern existence cum danh tr | su ton tai hién dai B2
183 flexible policies cum danh tir | chinh sach linh hoat B2
184 scheduling policies cum danh tir | chinh sach lap lich B2
185 avoid epidemic cum dong tr | tranh dich bénh B2
186 burnout epidemic cum danh tir | dich bénh kiét sirc B2
187 plaguing industries cum dong tr | lam hai cadc nganh B2
188 global marketplace cum danh tir | thi truong toan cau B2
189 occupational psychologists cum danh tir | nha tdm Iy hoc nghé nghiép Cl
190 successfully maintain cum dong tr | duy tri thanh cong B2
191 boundaries between cum danh tr | ranh gidi gifta B2
192 professional responsibilities cum danh tir | trich nhiém nghé nghiép B2
193 personal rejuvenation cum danh tir | su tré hda ca nhan Cl
194 heightened creativity cum danh tr | sdng tao nang cao B2
195 sustained performance cum danh tir | hiéu suét bén viing B2
196 demonstrate resilience cum dong tur thé hién kha nang phuc hoi B2
197 greater resilience cum danh tir | kha ning phuc hdi 16n hon B2
198 confronting adversities cum dong tur dbi mat véi nghich canh B2
199 workplace adversities cum danh ttr | nghich canh noi lam viéc B2
200 unexpected challenges cum danh tir | thach thirc bat ngd B2
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